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K.(UIIO0I.H., CT. mpernoaBatenb, A.A. [leprauesa

Pabouas mporpamma paccMOTpeHa U 0100peHa Ui UCIOIB30BaHUS B yUeOHOM IMpoliecce Ha
3acenanuu Kadeapsl «THOCTpaHHBIE A3BIKK», TPOTOKOJ OT «21» mas 2024 r. Ne 10
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3aB. kadenpoit, K. 3. H., TOIEHT C.A. Xanerckas



1 IIEJIA Y 3AJAYM JUCHUTIINHBI

1.1 Heau TUCUMIITAHBI

HOBBIIICHNE HCXOIHOTO YPOBHS BJIaJACHHS HHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOT'O Ha IpebIAYIIei CTylIeH!
00pa3oBaHUS

pa3BUTUC Y o6yqafoumxc;1 KOMMyHHKaTHBHOﬁ KOMIICTCHIINU, HeO6XO)IPIMOI71 M JOCTaTOYHOM s peuieHus
KOMMYHUKATHUBHBIX 3a/1a4 B C(i)ean COIMOKYJIbTYPHOI'0, MCKJIMYHOCTHOI'O M JEJI0BOT'O 06HICHI/IH

1.2 3agaum JMCHUIIHHBI

CHCTEMATH3alMsl S3BIKOBBIX 3HAHUM, IMOJTYYCHHBIX IPH U3YYCHUM WHOCTPAHHOTO S3bIKAa Ha IPebLIyIIeH
1 CTymeHn 00pa30BaHUs, a TaKXKe yBeNIMYeHHEe 00bEéMa 3HAHWU 3a cUET MHPOPMAIUH MPO(EeCCHOHATFHOTO
XapakTepa

JManbHEHIee pa3BUTHE HWHOS3BIYHOH KOMMYHHUKATHBHOM  KOMIIETEHIMH  (PEYEBOHM,  S3BIKOBO,
COIIMOKYJIBTYPHO! M YUeOHO-TI03HABATEIHHOI)

JanbHelIIee Ppa3BUTHUC CIICHHUAIBHBIX yMeHHﬁ, TMO3BOJIAOIIUX COBEPIICHCTBOBATH yqe6Hy10 JACATCIBHOCTD
3 IO OBJIaJICHUIO NHOCTPAHHBIM SI3bIKOM, IIOBBIIIATH eé OPOAYKTUBHOCTD, a TAKKC HMCIIOJIB30BaTh H3y‘IaeMLII71
A3BIK B HEJIAX MPOAOJIKCHUA 06pa3OBaHI/IH u CaMOO6pa3OBaHI/IH

1.3 I_le.m, BOCIIMTAHHUSA U 3a1a4YU BOCIIHUTATEJIbHOM paﬁon B paMKax JUCHUIIIMHBI

KynpTypHO-3cTETHUECKOE BOCTUTAHHE M PA3BUTHE TBOPUIECKOTO IIOTEHIHMAIA 00yJarONIXCS

Llenb KyIbTypHO-3CTETHYECKOTO BOCIIUTAHKS U PA3BUTHSI TBOPUCCKOTO MOTEHIMATA 00YUYAOMIUXCS — (POPMHUPOBAHKE
TBOPYECKON JIMYHOCTH, KOTOpas MOXET BHECTH TBOPYECKHH 3JIEMEHT B CBOK TEOPETHYCCKYIO, MPAKTHICCKYIO
JIeATENIbHOCTh, B MEXJIMYHOCTHOE OOILIeHne, 1 (pOPMUPOBaHHE YCTOWYHMBOHM MOTPEOHOCTH JIMYHOCTH B MOCTOSHHOM
BOCIIPUSTHN M MOHUMAaHHK MPOU3BEACHUN HCKYCCTBA, MPOSIBICHUM MHTEpEca KO BCEMY Kpyry MpoOiem, KOTOpbIe
PeLIaroTCs CPEACTBAMU XYI0XKECTBEHHOTO TBOPUYECTRA.

Lenpb qocTHraeTes MO MEpe PEIICHUs B €AMHCTBE CIICAYIOIINX 3a/1a4:

— PACKpBITHE TBOPYECKHX 3aJ[aTKOB M CIIOCOOHOCTEH 0OydaroIuXxcsi, COACHCTBHE B OBIAJCHUU MOJIOJBIMH JIFOJbMU
KpeaTHBHBIMU (DOPMAMHU CAMOBBIPAKEHHS B Pa3INYHBIX Cepax NesTeIbHOCTH;

— OKa3zaHWe TMOMOINM OO0yYaromMMcs B OBJAJCHWU KYJIbTYpOW TIOBEJEHUS, BHEIIHETO BHUAA, PEYH, IUIACTHKH,
BepOaIBbHOTO U HEBEPOATHHOTO OOIICHNUS;

— CO3/1aHHE HOBBIX U Pa3BUTHE YK€ QYHKIIMOHUPYIOLIUX TBOPUECKUX 00BbEAMHEHUI 00yYaronIuXcs;

— pa3BUTHUC Xy}lO)KeCTBeHHOﬁ CaMOaCATCIbHOCTHU yHI/IBepCI/ITeTa, TOBBIMICHUEC YPOBHA UCIIOJTHUTECIBCKOTO MacTEpPCTBA
U pacIIpeHHe pernepTyapa TBOPUSCKUX KOJUICKTUBOB,;

— MpPOBEICHUE PA3IMYHBIX KOHKYpPCOB, ()eCTHUBAJCH, TEeMAaTHYECKUX BEUYEPOB, IPA3JHUKOB, TeaTPaJH30BAHHBIX
Mpe/ICTaBICHNU;

— y4acTHe B KyJIbTYPHO-OCYTrOBOW JKH3HH PETHOHA, B TOPOJCKUX, OOJIACTHBIX, BCEPOCCUHCKUX KOHKYpPCAX, CMOTpPAX,
(becTUBaIIX;

— pa3BUTHE CIOCOOHOCTH K IMOIMOHAILHO-4yBCTBEHHOMY BOCIIPHSTHIO Xy/I0’KECTBEHHBIX MPOM3BECHHU, TOHUMAHUIO
UX COJICPIKAHUS U CYIHOCTHU Yepe3 MPHOOIIeHHEe 00yYaroIerocs K MUPY UCKYCCTBA,;

— YMEHHE NPOTHUBOCTOSITh BIUSIHUIO MACCOBOM KYJIBTYPhl HU3KOT'O SCTETHYECKOTO YPOBHSI

Hay‘IHO'O6p330BaT€HLHO€ BOCIIMTaHHUC O6y‘{aIOH.[I/IXC$[

Ilenp Hay4HO-00pa30BaTEIBHOTO BOCIUTAHUS — CO3JAHUE YCIOBUH Ul peanu3alid HaydHO-0Opa30BaTEbHOIO
IoTeHIMaja o0yJaromuxcs B (hopMe HaCTABHUYECTBA, TRIOTOPCTBA, HAYYHOTO TBOPYECTBA.

Llens mocTuraercs Mo Mepe peleHus B €AMHCTBE CIEIYIONINX 3a1a4:

— (hopMHpPOBAHUE CUCTEMHOT'0 ¥ KPUTHYECKOTO MBILIJIEHUS, MOTHBAIIMU K 00YUSHHIO, Pa3BUTHE HHTEPECa K TBOPUYECKOM
HaYYHOU JIESITeIbHOCTH;

— CO3/1aHME B CTYAEHYECKOH cpejie aTMocdepbl B3anMHOW TpeOOBAaTEIbHOCTH K OBJIA/ICHHUIO 3HAHUSMH, YMEHUSIMU U
HaBBIKaMU;

— MOTYJISIpU3anus HAYYHBIX 3HAaHUH cpey 00yJaromuxcs;

— COJICHCTBHE MOBBIIICHHUIO TIPUBIIEKATEIILHOCTH HAYKH, TOAEPKKa HAYYHO-TEXHIIECKOTO TBOPUYECTBA;

— CO3J]aHWE YCJIOBHH ISl TOJIydeHUs OOYyYalolIMMKCS JOCTOBEpHOIl MH(MOPMAIMH O MEepPEelOBbIX JAOCTHKEHHSIX U
OTKPBITUSAX MUPOBOI M OTEUECTBEHHOM HAYKH, TIOBBIIICHNS 3aMHTEPECOBAHHOCTH B HAYYHBIX ITO3HAHUAX 00 yCTpoiicTBe
MHpa 1 00IIECTBA;

— COBEPIICHCTBOBAHUE OPTaHM3AIIUH U INIAHUPOBAHMUS CAMOCTOSITEIEHON PabOTHI 00yJaromuxcs Kak 00pa3oBaTeIbHOMI
TEXHOJIOTUN (OPMHUPOBAHHS Oy IyIIero CIeIHaicTa MyTeM HHINBHUyaIbHON TO3HABATEIHHOMN M HCCIIE0BATEIECKOM
JeSITeITbHOCTH

2 MECTO JMCIIMIIVIMHBI B CTPYKTYPE OIIOII

bnok/gacte OITIOIT ‘ brnok 1. luctumnnsl / O0s3aTenbHas 4acTh

2.1 IncuMnjvHbl ¥ IPAKTUKH, HA KOTOPbIX OCHOBBIBAETCSl M3yYeHHEe JAHHOM 1M CUMIIIHHbI

1 ‘ JucnumniinHa n3ydaeTcst Ha Ha4allbHOM 3Tane GOpMUpPOBaHHUS KOMIIETCHIINN

2.2 lIﬂClll/ll'lJ'll/ll-[l)l U NMPAKTHKHU, JIl KOTOPbIX U3YUCHUE JTAHHON M CHMIIJIHHBI
HeOﬁXOl]ﬂMO KaK npeamecrBymluiee

1 b1.0.06 Pycckuii s13bIK U A€JI0BbIE KOMMYHHUKAITUH

N

b3.01(J1) [TonroToBKa K MpoIeAYype 3aIUThI BRITYCKHON KBATM(UKAIIMOHHONW PaboThI

3 b3.02(J1) 3amuTa BRITYCKHOW KBaTU(UKAIIMOHHON pabOThHI




3 IIVTAHUPYEMBIE PE3YJBTATBIOBYYEHUSA 11O JUCIUAIIJIMHE,
COOTHECEHHBIE C TPEBOBAHUSAMMU K PE3YJIIBbTATAM OCBOEHUS
OBPA30BATEJIbHOM ITPOT'PAMMBI

Koa n Koa n HaumeHoBaHuUe
HanMMeHOBaHHe HHANKATOPA T0CTH:KEHUS ILitanupyemble pe3yabTaThl 00y4eHUs
KOMIETeHINH KOMIIeTeHIINI
3HaTh: 3HAYCHNE HOBBIX JICKCHIECKUX CIMHUIL], CBSI3aHHBIX C
TEMAaTHKOH JaHHOTO 3Tara 00y4eHUs] U COOTBETCTBYIOIIMH
CUTYyallMsIMU OOLIEHNS; IpaBHJiIa yoTpeOIeHUs
rpaMMaTH4ecKuX (OpM M KOHCTPYKLHIT; CTUIIMCTHYECKUE U
JIEKCUYECKUE 0COOCHHOCTH JICTIOBOTO OOIIEHHS; OCHOBHBIE
BUJIBI I€IOBOH KOPPECHIOHICHIIUU
YK-4 Criocoben YMeTh: MOHUMAaTh OCHOBHOE COAEPIKaHUE ayTeHTHIHBIX
OCYILECTBIIATh TEKCTOB I10 001l U MPOo(eCcCHOHANBHO-EI0BOM TeMaTHKe,
JICh 3% VYK-4.1 Bnageer HaXOAMTh (BBIAEIATH) B TEKCTE MH(OpMALUIO (JIEMEHTBI
KOMMYHUKAIMIO B | (DOHETUUECKUMH, nHpopmanum), 3HaUNMYIO(bIe) JUIs1 BBIIOIHEHNS! KOHKPETHOH
YCTHOU U JICKCUUECKUMH, 3a7a4u, 00001aTh ONUChIBaeMble (DaKThI/SIBICHUS;
MTMCEMEHHON rpaMMaTHYeCKUMHU BOCIIPMHHMMATH Ha CIIyX W BBIABISTH HaANOOJIee 3HAUNMBbIC
¢dopmax Ha CpeICTBaMU HHOCTPAHHOTO (haxThI ayJIOMaTEPHAJIOB, ONPECISATH CBOE OTHOIICHHE K
TOCYAapPCTBEHHOM | SI3BIKA JUTS OCYIIECTBIICHUS HHUM; TIPOJYLIMPOBATh MOHOJIOTHYECKHE U THAIOTHIECKUE
SI3BIKE aKaJIeMIIECKON U JIETOBOM BBICKA3bIBAaHHA B CUTYalHAX MEXKINIHOCTHOTO U AETIOBOTO
Poccuiickoii KOMMYHHKAIMU B YCTHOM U 00IIeHus ¢ cOOMI0ICHIEM TIPABIIT MEXKKYIBTYPHOU
Denepanyn u MIICBMEHHON hpopMmax KOMMYHHUKAIWH; MPOIyLUPOBATH MHCEMEHHBIC BHICKA3bIBAHUS
HMHOCTPAHHOM(BIX) B COOTBETCTBHHU ¢ KOMMYHHKATUBHOM 33/1a4€ii ¥ TIPHHATHIM
sI3BIKe(ax) dhopmaToMm
Brnanets: HHOCTpaHHBIM SI3BIKOM B 00BbEMe, HEOOXOANMOM IS
MOTy4eHHS! HHPOPMAINN U3 3apyOeKHBIX HCTOYHHUKOB;
HaBbIKAMH ITOMCKOBOTO, O3HAKOMHUTEJIFHOTO U H3Y4YalOIIEeTo
YTEHHS; HABBIKAMHU MMCHbMEHHOTO M YCTHOTO M3JIOKEHHUS CBOMX
MBICJICH M MHEHUS C 3JIECMEHTAMH apTyMEHTAIH B
MEKJINYHOCTHOM U JISJIOBOM OOILIIEHUH HA HHOCTPAHHOM SI3bIKE
4 CTPYKTYPA U COAEP KAHUE JUCIHHUIIJIMHBI
Ounas ¢opma *Kon
Kon HaumeHoBaHue pa3/e/i0B, TeM U BHI0B PadoT Cemecrp Hacet ;:5:“]::::5:
Jlex Hp J1a6 crp KOMIIETCHIIMH
1.0 | Pazgen 1. O cebe. Cucrema odpazoBanus B Poccunm n
cTpaHax u3y4yaeMoro si3bika. O0yueHue B yHUBepCcHTeTe
(About Myself. Education System in Russia and English
Speaking Countries. University).
1.1 | Tema 1. O cebe. Most ceMbsi. OTHOIICHUS U TPAIUINU B 1 6 8 VK-41
ceMbe
12 | Tema 2. Cucrema o6Opa3zoBanuss B Poccum. Ham 1 6 4 VK-41
yHuBepcureT. Paboumii 1eHb cTyieHTa '
1.3 | Tema 3. Cucrema o6pasopanus B Benuko6puranuu u CIIIA 1 4 6 YK-4.1
2.0 | Pazmen 2. Poccmiickas ®enepamus. Upkyrck (The
Russian Federation. Irkutsk).
2.1 | Tema 4. Poccuiickas ®Denepanus. MockBa. CaHKT-
1 4 4 YK-4.1
[TetepOypr
2.2 | Tema 5. Most Ponuna: Cubups, Mpkyrck. Moit ponHO# 1 6 6 VK-4.1
ropon
3.0 | Pa3znen 3. Aursosseriunbie crpanbl (English Speaking
Countries).
3.1 | Tema 6. Bemuko6putanus 1 CIIA 4 VK-4.1
3.2 | Tema 7. AHTIIOA3BIYHBIE CTPAHBI 1 4 6 VK-4.1
dopma NpOMEKYTOUHOM aTTeCTalluu — 3a4eT YK-4.1
4.0 | Paznen 4. MeHezKMeHT (Management).
4.1 | Tema 8. MeHemKkMeHT Kak Hayka. OOydeHue B 00JaCTH
meHemxkMeHnTa B CIHA n BenmkxoOputannu. OOyueHue B 2 14 9 YK-4.1
Poccun
42 | Tema 9. Jlumepsl W MeEHEMKephl. THIBI JHICPCTBA.
2 10 8 YK-4.1
HesddhextruBHbIE TSP




4 CTPYKTYPA U COAEPXAHUE JUCHUIIVINHBI

Ounas ¢opma *Kon
Kon HaunmeHoBanue pa3ie/ioB, TeM M BUIOB padoT Cemecrp Hacwt ;:g:“];“:::ﬂ:
Jlex Hp Jlab CP KOMIIETEHIIMH
4.3 | Tema 10. MucmenemxMeHT B mpousBojacTBe. CrocoOb 2 7 8 VK-41
3¢ PEeKTUBHOTO MEHEIKMEHTA
5.0 | Pazgen S. H3BecTHble JI0AM M KOMIAHUHM B cdepe
meHemkmenta (Famous People and Companies in the
Field of Management).
5.1 | Tema 11. 3BecTHbIC JTHOIU B 00JIACTH MEHEPKMEHTA 2 10 8 YK-4.1
5.2 | Tema 12. JKeHIIMHBI B MEHEKMEHTE 2 2 8 VK-4.1
5.3 | Tema 13. BcemupHO wu3BeCTHBIE KOMHOaHWHU. Jlydmime 2 4 8 VK-41
aMEPHUKAHCKHE KOMIAHUH
5.4 | Tema vl4. BcemupHo wm3BecTHBIe KoMmaHwmu. Jlydmme 2 4 8 VK-41
€BpOIEICKHE N a3MaTCKIE KOMIAHUH
®dopma MPOMEKYTOYHON aTTECTAIIUH — 3a9eT 2 YK-4.1
6.0 | Paznen 6. YmpaBienne mepconanioM u 3¢pdexTuBHas
opranmzanuss Ttpyaa (HR Management and High
Performance Work Organization).
6.1 | Tema 15. TenmeHuuu rI00ATM3ANUUA U KOHKYPCHIIMH B 3 10 5 VK-41
00J1aCTH yIpaBJIeHUs YeJIOBEUECKUMHU pecypcamu
6.2 | Tema 16. DOddexktuBHOCT pekpyTuHTa. PekpyTHHT
pa3sHooOpa3Hoii pabouert cmmbl. I[logbop mepcoHana. 3 12 4 YK-4.1
CobecenoBaHue ¢ KaHIUIaTaMH
6.3 | Tema 17. PaBHble pabounme BO3MOXHOCTH U 3aKOHBL
MotuBanisi W TOOIIPEHHE. YBOJNBHCHHE MEpCOHANA. 3 12 3 YK-4.1
OxpaHa TpyJa nepcoHazia
7.0 | Paznen 7. CTpyKTypa KOMIIAaHWH, /IeJOBble NMHCbMa H
aokymeHThbl (Company Structure, Business Letters and
Documents).
7.1 | Tema 18. Ctpyxrypa koMmnanuu. CTpyKTypa OpraHu3aluy B 3 4 2 VK-4.1
PX/]
7.2 | Tema 19. Verpoiicteo Ha padory. CV. Resume. 3 2 4 VK-41
ConpoBoUTEIHHOE TUCHEMO
7.3 | Tema 20. JlenoBBIE THCEMa 3 8 2 VK-4.1
74 | Tema 21. Co3manme mnpeseHTanmu. [emoBas wrpa 3 3 4 VK-4.1
«Conference»
®dopma MPOMEKYTOUYHON aTTECTAINHN — IK3aMCH 3 36 YK-4.1
Hroro yacos (0e3 yuéra 4acoB Ha MPOMEKYTOUHYIO 136 116

aTTECTAINIO)

5 ®OHJ OLIEHOYHBIX CPEJICTB JJIsl IPOBEJEHUS }
TEKYIIETO KOHTPO.JIS1 YCIEBAEMOCTH M IMTPOMEKYTOYHOM
ATTECTALIMM OBYYAIOIUXCS MO JUCHMUIIINHE

(DOHI[ OLICHOYHBIX CPEACTB JJIA MPOBECACHUA TEKYIICTO KOHTPOJIA YCIIEBAEMOCTH U HpOMe)KyTO‘-IHOf/i aTTeCTalun

o AucuuIuinHe oopMIiIeH B Bue npuiioxkeHust Ne 1 k paboueit mporpamMme AUCHMIUIMHBI U Pa3MELICH B AJIEKTPOHHON
HH(POPMAIIMOHHO-00Pa30BaTEIILHON cpejie Y HUBEPCUTETA, JOCTYITHON 00yYaroneMycCsl Yepe3 ero JUUHbINA KaOuHEeT

6 YYUEBHO-METOJUYECKOE U UH®OPMAILIMOHHOE OBECIIEYEHUE
JUCHMUIIIAHBI

6.1 YueOHas auTepaTypa

6.1.1 OcHoBHas TUTEpaTypa

Kon-Bo 3x3.
Bubnmuorpadudeckoe onmcanme B 6ubnmorexe/
OHJIANH

6.1.11 Ara0exsH, U. 1. AHrmmiAckuii sI36IK 17151 0akaiaBpoB : yueO. mocoodwue - 13a. 3-¢, 93

o crep. / W. T1. Arabeksn. PocroB v/l : ®enuke, 2013. - 382c.
6.1.1.2 ArabexsH, U. T1. AHrmiAcKuiA )1t MEHEDKEpoB : yuel. mocobue - M3x. 13-e, ctep. / 68

o W. T1. ArabeksH. PoctoB u/]] : ®enukc, 2014. - 414c.
6.113 Boserosa, O. A. Aurimiickuii 11t 6akanaBpoB MeHEKMEHTa : yueOHuK / O. A. 76

o Bonerosa. Pocros #/]] : ®ennkc, 2013. - 430c.




Taparymns, C. . AEriuiickuii SI3bIK U1 GJIOBOTO O0IIeHus : yued. mocooue - Uzm. 57

6.114 2-¢ / C. U. I'aparyns. Poctos #/]] : ®ennkc, 2015. - 268c.
Yukunesa, JI. C. AHIIMICKUi A3bIK B yrpasieHuu nepconanom (B1—B2). English
for Human Resource Managers : yueOHUK 1 ipakTUKyM 11t By30B / JI. C.
6.1.15 Yukwnesa, E. B. JIusckas, JI. C. Ecuna. — 2-e m3n., ep. u gorn. — Mocksa : Onaitn
IOpaiir, 2020. — 203 c. — URL: https://urait.ru/bcode/451419 (nata obpamenns:
22.04.2024). — TeKcT : 3JeKTPOHHBIH.
6.1.2 JlonoJHUTEIbHAS JUTEPATYpa
Kon-Bo 3Kk3.
bubnunorpadpuueckoe onucanue B Oubmnoreke/
OHJIANH
6.12.1 Bnynosa, T. I1. A Good Beginning : yue6. nocobue - 13a. 3-e, mepepad. u gom. / T. 290
o I1. Biynosa. Upkytck : UpI'YIIC, 2017. - 100c.
6.12.2 Tosca, [I. M. 'pammatika aHTIIHIICKOTO SA3BIKa : y4ueb. mocobme / JI. M. T'oca, T. 278
T A. CxommamieBa, A. A. Koatpumosnd. Upkyrck : UpI VIIC, 2017. - 132c¢.
6.123 EBnoxumoBa, M. I'. I'pammaruka Bkparme : yaeb. mocodue / M. I'. EBgokumoBa. 188
o Wpxyrcxk : UpI'VIIC, 2013. - 123c.
IMacxogep, U. JI. Let's communicate : y4e6.-MeTo1. TOCOOUE MO Pa3BUTHIO HABBIKOB
6.1.24 YCT. pe4H Ha aHIJI. 3. Ui CTyAeHTOB 1 Kypca Bcex cnennansHocreit / . JI. 92
[Tacxoep. Mpkytck : UpI'VIIC, 2008. - 116¢.
MerenbkoBa, 10. A. Writing Letters. AHrMiCKHH S3BIK : yue0.-MeTOA. mocodue mno
JICTIOBOM MEPENKCKe U CTYIEHTOB 9KOHOM. CIELUaIbHOCTEH JHEBHOM (hOpMBI
6.125 ooyuenus / FO. A. MetenskoBa, O. B. Bepe3oBckas ; dezep. areHTCTBO K. -1, Omaiin
R TpaHci., UpkyT. roc. yH-T myTeit cooobmr. — Upkytek : Upl'YIIC, 2012. — 87 ¢c. —
Texcr : anexTpoHHSIH // anektponHas 6udanoreka Upl VIIC. — Pexxum nocryma:
JUISL aBTOPH3. MOJIb30BATEICH.
6.1.3 YueOHO-MeTOoquYeCKHE Pa3PA0OTKHU (B T. Y. IJIsl CAMOCTOSITEIbLHOH PadoThl 00y4aIOUIUXCS)
Kon-Bo k3.
Bubmmorpadudeckoe onmcanme B Oubnmoteke/
OHJIANH
3abomnora:s, 1. FO. Metoamueckue yka3zaHus 1Mo nzydeHuro nucuuminasl 51.0.03
WHocTpaHHBI{ A3bIK [0 HanpaBieHUIo noArotoBku 38.03.03 YopasneHnue
6.131 HEePCOHAJIOM, IPO(UITL MOATOTOBKH YIIpaBJieHUe IepcoHaioM opranuzanuy / [ 1O. Omaii
o 3abonorass ; UpI'YIIC. — Upkyrck : UpI'VIIC, 2023. — 17 c. - Teker:
anekTpoHHbI. - URL:
https://www.irgups.ru/eis/for_site/umkd_files/mu_47146_1504_2024_1_signed.pdf
6.2 Pecypcbl HHGOPMALMOHHO-TeJIeKOMMYHUKALLMOHHOH ceTH «UHTepHeT»
6.2.1 Hayunast snextponnas oubnanorexa «KubepJlenunkay — https://cyberleninka.ru/
6.2.2 ek TpOHHO-6HbIHOTeuHas cucteMa «O6paszoBarenbHas miardopma FOPAMTy, https://urait.ru/
6.3 IlporpammHoe o0ecnieueHre 1 HHPOPMALMOHHBbIE CIIPABOYHbIE CHCTEMBI
6.3.1 bazoBoe nporpamMmMHoe o0ecrieyeHue
6311 Microsoft Windows Professional 10, rocymapctBeHHBIH KOHTpakT oT 20.07.2021 Ne
T 0334100010021000013-01
6312 g/iicrosoft Office Russian 2010, rocyaapcrBennsiii kKoHTpakT oT 20.07.2021 Ne 0334100010021000013 -
6.3.1.3 FoxitReader, cBo601HO pacnpocTpaHseMoe mporpaMmuoe obecrnieuenue http://free-software.com.ua/pdf-
T viewer/foxit-reader/
Adobe Acrobat Reader DC cBoGomHO pacmpocTpaHseMoe MpPOTpaMMHOE — oOecreueHue
6.3.1.4 . .
https://get.adobe.com/ru/reader/enterprise/
Sunexc. bpaysep. IlpukmagHoe mnporpamMMmHoe obOecniedyeHne oOmero HasHauenws, OducHble
6.3.1.5 TIPWIIOKEHUS, JIMLEH3HsI — CBOOOIHO pacrpocTpaHsieMoe IporpaMMHoOe obecriederue 1o guneHsun BSD
License
6.3.2 Cnenuaau3upoBaHHOEe MPOrpaMMHoe odecrnieyeHne
6.3.2.1 \ He npenycmotpeno
6.3.3 UndopmanuoHHbie cIPaBOYHbIE CHCTEMbI
6.3.3.1 ‘ He nipeagycMoTpeHbl
6.4 IIpaBoBBIC M HOPMATHBHBIE JOKYMEHTBI
6.4.1 ‘ He npenycMoTpensl

7 OMIUCAHUE MATEPUAJIBHO-TEXHUYECKOU BA3bI,

HEOBXOJINMOM JIJIsSI OCYIIECTBJEHHUS YYEBHOI'O ITPOIIECCA

MO JUCHMILINHE

Kopnyca A, b, B, T, /I, E UpI'VIIC naxonstcs no aapecy r. Upkyrck, yia. UepHsimeBckoro, 1. 15;
kopmyc JI UpI' VIIC maxoamrtes — o aapecy r. UpkyTck, yiu. JlepmonToBa, a1.80




Vuebnas aynuropus JI-715 s npoBeaeHMs MPaAKTUISCKUX 3aHIATHH, JJAOOPATOPHBIX padOT, TPYMITOBLIX U
WHIMBUAYAIGHBIX KOHCYJIBTAIUI, KyPCOBOTO MPOCKTUPOBAHHUS (BBIOIHEHUS KYPCOBBIX pa0OT), TEKYILETO
2 KOHTPOJISL ¥ IPOMEXKYTOHYHOH arrectauni. OCHOBHOE 000pyI0BaHHE: ClICIMAIN3UPOBAaHHAsT MEOEIIb,
MYJbTHMEAUATIPOCKTOP (IEPEHOCHOH ), 3KpaH (MEPEHOCHOM), KOMIbIOTEp. J1JIs MPOBEICHUS 3aHATHI
HUMCIOTCSl y4eOHO-HATISIIHBIC TOCOOUS (TPE3CHTAIINN).

Yuebnas aynuropus J1-718 s mpoBeneHUs NpakKTHIECKAX 3aHATHIA, TaO0OPaTOPHBIX padoT, TPYNIIOBHIX U
VHIMBHYaJIbHBIX KOHCYJIBTALUH, KypCOBOTO MPOEKTUPOBaHUS (BBIITOJHEHHUS KYPCOBBIX paboT), TEKYIIEro
3 KOHTPOJIS U IPOMEXKYTOUHOH arTecTaruu. OCHOBHOE 000pYyAOBaHHE: CIEIHANIN3UPOBAHHAsA MeOelb,
MYJIBTUMEAHATIPOEKTOP (TIEPEHOCHOI), SKpaH (IIepeHOCHOH ), KoMnbloTep. [Jis MpoBeeHNs 3aHATHIA
MMEIOTCS y4eOHO-HATIIsIHbIe TOCO0Us (IIPE3EHTAINHN).

VYuebnas ayauropus J1-721 s mpoBeneHUs NPaKTHIECKAX 3aHATHI, TaOOPaTOPHBIX padoT, TPYNIIOBHIX H
VHJIMBHYaJIbHBIX KOHCYJIBTALUH, KypCOBOTO MPOEKTUPOBaHUS (BBIITOJHEHHUS KYPCOBBIX paboT), TEKYIIEro
4 KOHTPOJISI ¥ IPOMEXYTOUHOH arTectanuyu. OCHOBHOE 000pyAOBaHUE: CIIENUaIN3UPOBaHHAs MeOellb,
MYJIBTUMEAHANPOEKTOP (TIEPEHOCHOI), SKpaH (IIepeHOCHOH ), KoMnbtoTep. [Jis MpoBeeHNs 3aHATHIA
MMEIOTCS yueOHO-HATIIsIHbIe TOCO0Ms (IIPE3EHTAaIHN).

Yuebnas aymurtopus J{-716 s mpoBeneHNS JISEKIHOHHBIX M MPAKTUIECKUX 3aHATHH, 1a00paTOpHBIX padoT,
TPYIIOBBIX U HHAWBUIYaIbHBIX KOHCYJIBTAIMH, KYPCOBOTO MIPOSKTUPOBAHUS (BBIIIOIHEHHS KYPCOBBIX

5 padoT), TEKYIIEro KOHTPOJIS M MPOMEKYTOUHOM aTTecTanud. OCHOBHOE 000pyI0BaHUE:
CreaIn3upoBaHHas MeOellb, MyJIbTUMEIHAIPOEKTOP, 3KpaH, (HOyTOYK NnepeHocHoi). st npoBeneHus
3aHATUI UMEIOTCSI YUeOHO-HATIISIHbIC TOCOOUS (MIPEe3CHTALINH).

Yuebnas aymuropus J1-703 11 mpoBeneHNS JISKIHOHHBIX U MPAKTUIECKUX 3aHATHH, 1a00paTOPHBIX padoT,
TPYIINOBBIX U HHANBUYaNbHBIX KOHCYJIbTAINi, KypCOBOTO IPOCKTHPOBAHMS (BBITIOIHEHHS KYPCOBBIX

6 paboT), TEKYIIETro KOHTPOJIS M MPOMEKYTOUHOM aTTecTanud. OCHOBHOE 000pyI0BaHHUE:
CHenHanu3upoBaHHas MeOesb, MyJIbTUMEIHAIPOEKTOP, FKpaH, (HOyTOyK nepeHocHo). [1ng npoBeneHus
3aHATUI UMEIOTCSI YUeOHO-HATIISIHBIC TOCOOUS (MIPEe3CHTAIINH).

VYuebnas aymutopus J1-717 s mpoBeneHNs JISKIIMOHHBIX M MPAKTHICCKUX 3aHIATHH, 1a00paTOPHBIX padoT,
TPYIINOBBIX U HHANBUYaIbHBIX KOHCYJIbTAINi, KypCOBOTO IIPOCKTHPOBAHMS (BBITIOIHEHHS KYPCOBBIX

7 paboT), TeKyLIero KOHTPOJIS ¥ IPOMEXYTOUHOH aTTecTanuu. OCHOBHOE 000py/I0BaHUE:
CreaIn3upoBaHHas MeOellb, MyJIbTUMEIHAIIPOCKTOP, SKpaH, (HOyTOYK nmepeHocHoi). s mpoBeneHus
3aHATUI UMEIOTCSI YUeOHO-HATIISIHbIC TOCOOUS (MIPEe3CHTAIINH).

VYuebnas aymutopus J1-712 s mpoBeneHNs JISKIHOHHBIX U MPAKTUHIECKUX 3aHATHH, 1a00paTOPHBIX padoT,
TPYIINOBBIX U HHANBUIYaIbHBIX KOHCYJIBTAINH, KypCOBOTO NPOSKTHPOBAHHMS (BBITOIHEHHUS KypCOBBIX

8 padoT), TEKYIIETr0 KOHTPOJIS M MPOMEKYTOUHOM aTTecTanud. OCHOBHOE 000pyI0BaHUE:
CHenHanu3upoBaHHas MeOesb, MyJIbTUMEINAIPOEKTOP, FKpaH, (HOyTOyK nepeHocHo). [1ng npoBeneHus
3aHITHIA UMEIOTCS YUeOHO-HATIISTHbIE TOCOOUsI (TTPEe3EHTAIINH).

YuebHas aymuropus J1-719 mis nmpoBeneHNs JIEKIHOHHBIX M MPAKTUIECKUX 3aHATHH, 1a00paTOpHBIX padoT,
TPYIIIOBBIX U HHAWBUIYyaIbHBIX KOHCYJIbTAINH, KypPCOBOTO IIPOSKTHPOBAHUS (BBITIOIHEHHS KYPCOBBIX

9 paboT), TEKYIIEero KOHTPOJISI ¥ MPOMEKYTOUHOH arTecTanui. OCHOBHOE 000pYy/I0BaHHE:
CIenHanu3upoBaHHas MeOelb, MyJIbTUMEIHAIIPOEKTOP, FKpaH, (HOyTOyK epeHocHoH). /g npoBeneHus
3aHATHIA UMEIOTCS YueOHO-HATIISTHBIE TOCOOUs (TTPEe3eHTAIINHN).

VYuebnHas aymuropus ['-206 ais mpoBeqeHNs IEKINOHHBIX U MPAKTUIECKHUX 3aHATHI, Ta00paToOpHBIX padoT,
TPYIIIOBBIX U HHAWBUIYyaIbHBIX KOHCYJIbTAINH, KypPCOBOTO IIPOSKTHPOBAHMS (BBITIOIHEHHS KYPCOBBIX

10 paboT), TeKyIIero KOHTPOIS U MPOMEKYTOUHON arTecTanui. OCHOBHOE 000pyIOBaHHE:
CIenHanu3upoBaHHas MeOelb, MyJIbTUMEIHAIIPOEKTOP, FKpaH, (HOyTOyK epeHocHoH). /g npoBeieHus
3aHATHIA UMEIOTCS YueOHO-HATIISHBIE TOCOOUs (TTPEe3eHTAIINHN).

VYuebHas aymuropus ['-208 ais mpoBeneHNs IEKINOHHBIX U MIPAKTHIECKUX 3aHATHH, Ta00paToOpHBIX padoT,
TPYIIIOBBIX U HHAWBUIYyaIbHBIX KOHCYJIBTAINH, KypCOBOTO IIPOSKTHPOBAHMS (BBITIOIHEHHS KYPCOBBIX

11 paboT), TeKyIero KOHTPOIIS B MPOMEKYTOUHOH aTTecTanni. OCHOBHOE 000pyIOBaHUE:
CIenManu3upoBaHHas MeOelb, MyJIbTUMEIHAIIPOEKTOP, FKpaH, (HOyTOyK epeHocHoH). /g npoBeneHus
3aHATHH UMEIOTCS YIeOHO-HATIISTHBIE TOCOOUsI (TTPEe3eHTAIINHN).

[Tomermenus 1t caMOCTOSATENBHON pabOThl 00YYaIOIIMXCS OCHAIIEHBI KOMITBIOTEPHOHM TEXHUKOM,
MOAKIIIOYEHHOH K MH(OPMAILIIOHHO-TEIEKOMMYHHKAIIOHHOM ceTH «IHTepHeT», 1 00eCIeYeHbI 10CTYIIOM B
JNEKTPOHHYI0 HHPOPMAMOHHO-00pa3oBaTenbHyto cpeny Upl ' YIIC. [Tomemenus A caMOCTOSTEIbHOM

12 paboThI 0OyUarOImMXCS:

— YHUTATbHBIE 3aJIBI;

— y4eOHbIe 3aTbl BRIUNCIUTENbHON Texaukn A-401, A-509, A-513, A-516, [1-501, 1-503, 1-505, J1-507;

— TIOMEIIEHHS /1T XpaHeHHs1 1 NPO(UIIaKTHYECKOro 00CIyKUBaHus yueOHOro obopynoBanus — A-521

8§ METOANYECKHUE YKA3AHUSA JISA OBYYAIOIIUXCA
11O OCBOEHMIO TN CHUIIJIMHBI

Bun yueGHOI .
Opraauzanus y9eOHOH TesTeTbHOCTH 00yJYaromerocs
JIeSITCILHOCTH
Texuns Jlexmst (ot matmHCKOTO «lection» — dYTeHWE) — BHJ AyAWTOPHBIX YUEOHBIX 3aHATHH.
Jleknusi: 3aKkiasbIBa€T OCHOBBI Hay4YHBIX 3HAHUM B CHCTEMATU3MPOBAHHOM, MOCIEI0BATEIIbHOM,




00001meHHo (GopMe; PACKPHIBAET COCTOSIHME W IEPCIEKTHUBHI Pa3BUTHS COOTBETCTBYIOUICH
o0acTi HayKH M TEXHUKH; KOHLEHTPHUPYET BHUMaHHE OOYdYaroIMXCsl Ha HauboJiee CIIOKHBIX,
Y3JIOBBIX BOIPOCAxX; CTUMYJIUPYET [MO3HABATEIBHYIO aKTHBHOCTH 00YYaIOIINXCSI.

Bo Bpemsi JIEKIMOHHBIX 3aHATHH OOy4YalomuWiics JOJDKEH YMETh CKOHLEHTPHPOBATh
BHUMaHHE Ha HM3y4aeMbIX HpoOJieMaX M BKIIOYUTH B pabOTy Bce BUABI MaMSTH: CIIOBECHYIO,
00pa3HyI0 U MOTOPHO-JBHUraTelbHy0. J[J11 3TOro Bech MaTepua, u3jlaraéMblil pernoiaBaTeiem,
oOygaromeMycs HEOOXOIWMO KOHCIIEKTHPOBaTh. Ha TIONAX KOHCHEKTa CleqyeT IIOMedaTh
BOTIPOCHI, BBIJCNICHHBIC OOydYalOMUMCS Ui KOHCYJIBTAIlMM C IIperojaBaTelieM. BBIBOIEL,
MTOJTy9ICHHBIE B BHIE POPMYII, pEKOMEHIYETCS B KOHCIIEKTE MO TICPKUBATh WIIA OOBOJUTH PAMKOIA,
9TOOBI JIydIle 3alOMHUHANUCH. [lOJE3HO COCTaBUTH KpaTKAH CIPAaBOYHHUK, COJICSpPIKAIIUI
OTIpE/ICIICHNS] BAKHEUIINX MOHATHH Jekunu. K KakIoMy 3aHATHIO CIIEAyeT pa3odparb MaTepuat
mpenslayImeld Jexiun. M3ydas Marepmand 1O Y4eOHHKY FUIM KOHCIIEKTY JIEKIWH, CIIeAyeT
MIEPEXOUTH K CIIETYIOMIEMY BOIIPOCY TOJIBKO B TOM CIIydae, KOTJa XOpOIIO YCBOEH MPEIbLAYIHHA
BOIpOC. P51t BONPOCOB TUCHUIUIMHBI MOXKET OBITh BBIHECEH Ha CaMOCTOsITEIbHOE H3yueHue. Takoe
3ajaHue TpeOyeT ONepaTHBHOIO BHINOIHEHUS. B KOHCIIeKTe JIeKIUi HE0OXOJMMO OCTaBUTh MECTO
JUISL OCBEILEHUS] YIOMSHYTBIX BONpocoB. O003HAYMTH BONPOCHI, TEPMHHBI, MaTepuall, KOTOPbIH
BBI3BIBAET TPYIHOCTH, IOMETUTD U IONBITAThCSI HANTH OTBET B peKOMeHAyeMoi urepatype. Ecnu
CaMOCTOSTENLHO HE yaaeTcst pa3o0paThesl B MaTepuae, To Heo0XoauMo chopMyIMpOBaTh BOIIPOC
1 33/1aTh NIPETIOAaBaTEI0 Ha KOHCYJIFTAINH, HA TPAKTHIECKOM 3aHATHH

IIpaktuueckoe
3aHATHE

[IpakTHyeckoe 3aHsATHE — BUJ ayJJUTOPHBIX Y4eOHBIX 3aHSITHIL, LieieHanpaBieHHas hopma
OpraHu3aIuK y4eOHOTOo IMpolecca, MPU peaau3alii KOTopoil oOydaromuecs Mo 3aAaHUI0 U M0
PYKOBOJICTBOM TIpEIOAaBaTeNs BBIIOJHAIOT MpakTHdeckue 3amaHus. I[Ipakrudeckue 3amaHus
HanpaBJeHbl Ha YyriyOleHHe HAYYHO-TCOPETHYECKUX 3HAHUW M OBIIAJICHHE OINpPEICICHHBIMU
METOJaMH paboThl, B IIPOIECCEe KOTOPBIX BHIPAOATHIBAIOTCS YMEHUSI W HABBIKW BBIIIOJIHEHUS TEX
WIN WHBIX y4eOHBIX AeHCTBHMI B maHHOW cdepe Hayku. IIpakThdeckue 3aHATHSA pPa3BUBAIOT
Hay4YHOE MBIIIICHHE M PEYb, MO3BOJIAIOT MPOBEPHUTH 3HAHMS OOYYarONIMXCS, BBICTYHAIOT KaK
CpeACTBa ONEPATUBHOM 0OpATHOH CBSI3H; LIENb MPAKTHUECKHUX 3aHATHIH — yIIIyONsATh, pacInpATh,
JCTaN3UpOBaTh 3HAHMSA, ITIOJydCHHBIE HA JICKIMH, B 000OIIECHHOW (opMe M COOelCTBOBAThH
BBIPaOOTKE HaBBIKOB MPO(ECCHOHAILHOH NEeATEIBHOCTH.

Ha npakThueckux 3aHATHSAX TMOAPOOHO PAacCMAaTPHBAIOTCS OCHOBHBIE  BOTIPOCHI
JUCLUIUINHEL, pa30uparoTCcsl OCHOBHBIE THIIBI 33/1a4. K Kax10My NpakTHYeCKOMY 3aHATHUIO CIEAYyeT
3apaHee CaMOCTOSATENIBHO BBHITNIONHUTH JOMAIHEe 3aJaHie W BBIYYMTH JIEKIIMOHHBIM MaTepuas K
cnenyromei Teme. CucreMaTnuecKoe BBIMOJIHEHHE JOMAILIHUX 3aJlaHuil 00513aTeNIbHO U SIBIISETCS
Ba)XKHBIM (paKTOPOM, CIIOCOOCTBYIOLIMM YCIEUIHOMY YCBOCHHUIO JUCIUIUIMHBI

JlaGopaTtopHas
pabota

OCHOBHOM 1IETBI0 TAOOPATOPHBIX pa0OT ABIISETCS TEOPETUIECKOE 000CHOBAHME, HATJISTHOE
U/WIA SKCIICPUMEHTAIBHOE TOATBEPIKICHUE W/WIM MPOBEPKA CYIIECTBCHHBIX TEOPETUUCCKHUX
MOJIOKEHUH (3aKOHOB, 3aKOHOMEPHOCTEH) aHanu3 CYHIECTBYIOIIMX METOAMK M METOJOB HUX
peammanu u T.J. OHH 3aHUMAIOT TPEUMYIIECTBEHHOE MECTO NPU H3YYCHHH TUCIUIUINH
00513aTe/IbHOM YaCTH U YacTH, (POpMUPYEMOIl yaacTHUKaMK 00pa30BaTe/IbHBIX OTHOIICHHH biioka
1.

Hcxons u3 nienu, coepkanrieM ITabopaTOPHBIX padOT MOTYT OBITh:

- OKCIICpUMEHTAIBbHAS TIPOBEPKa (POPMYII, METOIUK pacdera;

- IpOBEICHIE HATYPHBIX N3MEPEHHI CBOHCTB, pa00YHX TapaMeTPOB, PSKUMOB pabOTHI MPH
ITOMOIIN JTA0OPaTOPHOTO 00OPYAOBAHHUS W/MIIA CTEHIOB 1 MAKETOB;

- 03HAKOMJICHHUE, aHAJIN3 ¥ TEOPETHUYECCKHE BBIKIIAJKH [0 YCTPOHCTBY, IPHHIUITY ACHCTBHS
u ciocobaM 0OCITy>)KMBaHHS alllIapaToB, JeTalieit MallTiH, MEXaHU3MOB, TIPOIIECCOB, MPOTEKAIOIINX
B HUX MIPHU 3TOM | T.J.;

- HarysAgHas rpaduueckas WHTePIpPETAlus YSPTeKeH, cXeM, 00bEMHBIX MOBEPXHOCTCH U
T.Jl., BOCTIPOU3BOAUMBIX C TOMOIIBIO CHIEIIHATTU3UPOBAHHOTO MIPOTPaMMHOTO 00ECTIeUeHHUS;

- UMHUTAIIMOHHOE MOJIEIMPOBAHUE IPOIIECCOB, MPOTEKAIOUINX B CJIOKHBIX XUMUYECKHUX,
(hu3HUECKUX, MEXaHUUECKHX, JIEKTPUUECKUX U MP. 00BEKTax;

- HaNIOHOE NpEACTaBICHHE O padoTe TNepcoHalla KOHKPETHOH OpraHu3aldd WIH
noapaszaenenus OAO «PX» nmocpeacTBOM MOAETUPOBAaHUS IITATHBIX U BHEIUTATHBIX CUTYal[i
B BUPTYaJbHBIX CIECIUAATH3UPOBaHHBIX APM (aBTOMATH3MPOBaHHBIX pabOYUX MECT);

- YCTaHOBJICHUE W IMOJTBEPXKICHUEC 3aKOHOMEPHOCTEH (IIyTeM CpaBHEHHUS MPOBEICHHOTO
SKCIIEPUMEHTA U PACCUMTAHHBIX 3HAYEHUI) U T.11.;

- O3HAKOMJICHHE C METOAMKAaMHU MPOBEACHUS HKCIEPUMEHTOB, HAIJISIIHBIM YCTPOHCTBOM
CTEH/I-MaKeTOB U TIp.;

- YCTaHOBJIEHUE CBOWCTB BEIIECTB, NX KAU€CTBEHHBIX U KOJMYECTBEHHBIX XapaKTEPUCTHUK;

- QHAIIU3 Pa3MYHBIX XapaKTEPUCTHK MPOIECCOB, B TOM YHCIIE TPOU3BOJACTBEHHBIX U MHBIX
TIPOIIECCOB;

- pacueT mapameTpoB pPa3IMYHBIX SBJICHWH M TPOIECCOB, CMOJCIMPOBATH KOTOPHIE HE
BO3MOYHO B PEATbHBIX YCIOBUSIX (HaMpUMeEp, Ype3BbIYaiiHBIE CUTYAIIUH | TIP.);

- HaOJIOICHUE Pa3BUTHS SIBIICHHUM, IPOLIECCOB | JIP.




JlommyckaeTcsi MHOE coJiep)KaHue 1abopaToOpHBIX padoT, e€CiH 3TO OyJeT CrocoOCTBOBAThH
peanMzanyy 1esael u 3a1a4 AUCHUTUIMHBL 1 GOPMUPOBAHHUIO COOTBETCTBYIOIMX KOMIIETCHIIMH.

[To xapakTepy BBIIOJIHAEMBIX Ja00PAaTOPHBIX PAOOT BO3MOXKHBI:

- O3HAaKOMHUTEJbHbIE pabOTBHl, HCIONB3yeMble Ul  3aKpeIIeHUs  W3y4YeHHOI'o
TEOPETHYECKOTO MaTepUalIbl;

- aHAJIMTHYECKUe paboThI, UCTIONb3yeMbIe JUIs MOJy4YeHHs HOBOI MH(pOpPMaIMK Ha OCHOBE
(hopMaTM30BaHHBIX METO/IOB;

- TBOpYECKHE padOThI, OPHEHTHPOBAHHbIE HA CAMOCTOSATEIbHBIH BEIOOD ITOJXOT0B PELICHHS
3aj1ad.

[Ipexnme, WeM NPUCTYNHTH K JTa0OPATOPHBIM 3aHATHAM, OOYJaroOIIUMCS HEO0OXOAUMO
MTOBTOPUTH TEOPETHUECKUI MaTepuai mo TeMe padotel. Kaxxmas mabopartopHas paboTa ocHameHa
METOJMYCCKHMH YKa3aHUsIMH, pa3paboTaHHBIMU PETOIABATEISIMH, BEAYIIUMH TUCHHUIIIHHY

CaMocTosTeNnbHas
pabota

OOyuenne mno jgucoumnHe «VIHOCTpaHHBIN S3BIK» IPEAYCMAaTpPHBACT AaKTHBHYIO
caMOCTOATENFHYI0 paboTy oOywaromerocs. B pasmenme 4 pabodell mporpaMMbl, KOTOPBIHA
Has3bIBaeTCsl «CTPYKTypa M COAEpKaHME IHUCHMIUIMHBD), BCE Yachl CaMOCTOSTEIBHOHW paboThI
pacmcaHbl IO TeMaM M BOMpOcaM, a TaKXe yKazaHa HeoOxoxumas ydeOHas JHTeparypa:
oOygaromuiicss M3ydaeT y4eOHBI MaTephai, pa3OupaeT HMpUMEpHl M pelaeT pa3HOYPOBHEBEHIC
3aJa4d B paMKax BBIMOJHEHUS KaK OOIIMX JOMAIIHUX 33JlaHUH, TaK ¥ WHIUBHIYaIbHBIX
nomantaux 3aganuid (MJ13) m npyrux BHIOB padboT, MpeayCMOTPEHHBIX paboueil mporpammoit
JUCUMIUIMHBL. [Ipy BBIMONHEHNWW JOMAIIHUX 3aJaHuil oOyuaromeMmycs cieayeT oOpaTUThCS K
3aJia4aM, peIICHHBIM Ha MPEbLIYLIIUX MPAKTHUECKUX 3aHATHAX, PEIICHHBIM TOMAIIHUM padoTam,
a TaKke K IpuMepaM, MPUBOAUMBIM JIEKTOpoM. Eciu 3Toro 6yaeT HeA0CTaTOYHO /Il BBIOJIHEHUS
BCei paboThl MOXHO JIOMOJIHUTEIEHO BOCIIONIB30BATHCSl YISOHBIMU TOCOOMSIMH, TIPUBECHHBIMH B
pasgoene 6.1 «YueOHas nurTepaTypa». Ecnm, HecMOTps Ha H3YYCHHBIH MaTepHall, 3aJaHue
BBIIIOJTHATh HE YAACTCS, TO B 00A3aTEIHHOM IIOPSAKE HEOOXOJMMO IOCETHUTH KOHCYJBTAIHIO
MIPENoAaBaTeNsl, BEAYIIEro MPAKTHUECKHUE 3aHATHS, 1/MIN KOHCYJIBTALHUIO JIEKTOpA.

JomamHue 3ajaHds, HWHIUBHAyaJlbHbIC [IOMAallHWE 3aJaHus M JApyrue palboTsl,
IIpeAyCMOTPEHHBIE padodeii IporpaMMON AUCIMIUINHBI TOJDKHBI OBITH BBIITOTHEHBI 00YJaloIuMCs
B YCTAQHOBJICHHBIC IPEINOJABATEIIEM CPOKH B COOTBETCTBHHM C TPEOOBaHMAMH K O(GOPMIICHHIO
TEKCTOBOH U rpaduueckoil JoKkyMeHTaluu, chopmynupoBaHHbiM B [lonoxenun «TpeboBaHus k
0(OPMIICHHIO TEKCTOBOM U rpaduueckoil qokymMeHTaun. HopMOKOHTPOIIbY

Kommieke yueOHO-METOOUYIECKNX MAaTepHaloB 110 BCEM BUAM y4eOHOH AeATeIbHOCTH, IPELyCMOTPEHHBIM pabouei
MIPOTPaMMO¥ IUCIMIUIMHEI (MOIYJIS), pa3MeIleH B IIEKTPOHHOW HH(POPMAIIMOHHO -00pazoBaTenbHoi cpeae Upl VIIC,
JOCTYIHOH 00ydaromeMycs 9epe3 ero JINYHbII KaOHMHEeT




IIpuio:xkenne Ne 1 k padoueil mporpamme

POH/I OHEHOYHBLIX CPEJICTB

JJIS1 IPOBe/IeHN sl TEKYIEro KOHTPOJIsl YCIIeBAeMOCTH
U IPOMEKYTOYHOM aTTecTAlluN



1. O01mme moJ10KeHus

®onx  oueHouyHslx cpeActB  (POC) sBaseTcss COCTaBHOM YacThl0 HOPMATHUBHO-
METOJUYECKOr0  OOecreueHusi CHUCTEMbl OLEHKM KadecTBa OCBOEHHUS  0O0ydaroIMMUCS
00pa30BaTebHOI POrpaMMBl.

@OHJI OLIGHOYHBIX CPEJICTB IMpeJHa3HayeH JJs UCIHOJb30BaHUS OOydYarolUMHUcs,
npenogaBarensamu, anmuuuctpanued Hpl'VIIC, a Takke CTOpOHHUMH 00pa30BaTeIbHBIMU
OpraHM3alUsIMU 71l OLIEHWBaHUs KayecTBa OCBOCHHS 00pa30BaTEIbHOM MPOrpaMMbl U YpPOBHS
c(OPMHPOBAHHOCTH KOMITETCHIIUN Y 00yYarOIUXCS.

3amauamu POC aBnAr0oTCA:

— OLICHKA TOCTHIKEHHUH 00YJArOIIMXCs B TIPOIECCE U3YUCHHSI TUCIUTUIHHEI;

— obecrieyeHre COOTBETCTBUS Pe3ysIbTaToOB 00yueHHsI 3ajauaM OyayIiei npodeccuoHaaIbHON
JIeATEILHOCTH Yepe3 COBEPIICHCTBOBAHUE TPATUIIMOHHBIX U BHEAPEHHE WHHOBAIIMOHHBIX METO/OB
oOydeHus B 00pa3oBaTeNIbHBIIN Mpo1ece;

— CaMOIIO/ITOTOBKA U CAMOKOHTPOJIb O0YUAIONINXCS B MPOIIecce 00yueHUsI.

@DOH/I OIICHOYHBIX CPEACTB COPMUPOBAH HA OCHOBE KITFOUEBBIX MPUHIMUIIOB OLICHUBAHMUS:
BaJIMIHOCTh, HaJIS)KHOCTh, 00bEKTHBHOCTh, 3PPEKTUBHOCTD.

Jns oueHku YpoBHA CPOPMHUPOBAHHOCTH KOMIIETEHIMI HCIOIB3YyeTCsl TPEeXypOBHEBAs
cucreMa:

— MHUHHUMAJbHBI ypOBEHb OCBOCHHS, O0Os3aTeNbHBIM Ui BCeX OOYyYalOIIUXCS IO
3aBEPIICHUI0 OCBOCHHS 0O0pa30oBaTEIbHON MpPOrpaMMbl; JaeT OOIlee MPEeICTaBICHUEe O BHUIC
JESITEIbHOCTH, OCHOBHBIX 3aKOHOMEPHOCTSX (YHKIIMOHUPOBAHUS OOBEKTOB MPOGeCCHOHATBHON
JeATEeTIbHOCTH, METOJIOB ¥ QJITOPUTMOB PEIICHUS TPAKTUYECKUX 3a]1a4;

— 0a30BBIi  ypOBEHb OCBOCHHS, TMPEBBIIIEHUE MHUHUMAIBHBIX  XapaKTEPUCTHK
c(hOpMUPOBAHHOCTH  KOMIIETEHIIMWA; TO3BOJISIET  pellaTh TUIOBBIE 3aJaud, [PUHUMATH
npodeccuoHaNbHbIE W YIPABICHYECKUE PEIICHHs [0 W3BECTHBIM arOpUTMaM, MpaBWIaM U
METOIUKAM;

— BBICOKUH YpOBEHb OCBOCHHS, MAKCHMAaJIbHO BO3MOXKHAs! BBIPAXKEHHOCTh XapaKTEPUCTUK
KOMIIETEHIIM; IpeanoiaraeT roTOBHOCTh pelaTh MPaKTUYECKHUE 3aJa4M MOBBIIIEHHOMN CIOXHOCTH,
HETHUIIOBBIE 3a/lau, MPUHUMATh NMPOGECCHOHATBHBIE M YIPABICHUYECKUE PEIICHUS B YCIOBHSIX
HEIMOJIHOW  ONpPENENeHHOCTH, TMPU  HEJOCTATOYHOM  JIOKYMEHTaJbHOM, HOPMAaTUBHOM H
METOJMYECKOM 00ECTICUEHHUH.



IIporpaMmma KOHTPOJIbHO-OLEHOYHBIX MEPONIPUATHI

2. llepeyeHb KOMMNETEHIUI, B ()OPMHUPOBAHUMN KOTOPBIX Y4aCTBYET
AUCUMILIAHA.
IIporpaMMa KOHTPOJIbHO-OLEHOYHBIX MEPONIPUATHIA.
IToxka3zaresin OEHUBAHUSA KOMIECTCHIUA, KPUTEPUH OLCHKHU

JuctmruimHa « THOCTpaHHBIH SI3BIK» y4acTBYET B (DOPMUPOBAHUN KOMITCTEHITHNA:
YK-4. CriocobeH OCymIeCTBIATh JAEIOBYI0 KOMMYHHMKAIIMIO B YCTHOM M NMHUCHMEHHOM
(dhopmax Ha rocygapcTBeHHOM si3blke Poccuiickoit deneparnuu 1 nHOCTpaHHOM(BIX ) s3bIKE(ax)

o4Hasi popma o0yUeHus

HanmenoBanue
Kon unnukaropa | HanmeHoBaHHE OLIEHOUHOTO
KOHTPOJIBHO-
Ne OOBEKT KOHTPOJIA JTOCTIKEHUS cpexnctsa (popma
OLIEHOYHOTO ’
KOMITETEHIMN npoBeneHUs ™)
MEpOIPUSITHS
1 cemectp
10 Paznen 1. O cede. Cucrema oOpasoBanuss B Poccum m crpanax usydaemoro si3bika. OOydyeHue B
' yauBepcutere (About Myself. Education System in Russia and English Speaking Countries. University)
Tema 1. O cebe. Mos cembsi.
. MomnoJsiorudyeckoe
1.1 | Tekyuuit KOHTPOIb OTHOLIEHUS U TPAIULIUU B VK-4.1
BBICKa3bIBaHUE (YCTHO)
ceMbe
Tewma 2. Cuctema oOpa3oBaHUs B
1.2 | Texymumif KOHTPOIH Poccun. Hamr yauBepcurer. YVK-4.1 JIuKTaHT (MMCHMEHHO)
Pabouwii 1eHs cTyIeHTa
3amaHus pernpoayKTUBHOTO
1.3 | Tekymuuit KOHTPOIH Tema 3. Cucrema obpasosanus 5 YVK-4.1 f[)BHﬂ KpTeKI())Tiz/I
' yi P Bemmnko6putannn u CIIIA ' yp
(YyCTHO/TIICEMEHHO)
2.0 | Paznmea 2. Poccuiickas ®exepauus. Upkyrck (The Russian Federation. Irkutsk)
Tema 4. Poccuiickas AVIHDOBAHIC
2.1 | Tekymuuit KOHTPOJIb Oenepanust. Mocksa. CaHKT- VK-4.1 YAHP
(YCTHO/TTHCEMEHHO)
[lerepOypr
3amaHus penpoayKTUBHOTO
o Tema 5. Most Poquna: Cubups, A PeHpoaLy
2.2 | Tekymuit KOHTPOIH . . YVK-4.1 YPOBHS K TEKCTaM
Hpxyrck. Mot poaHo# ropos
(YCTHO/TTHCHMEHHO)
3.0 | Paznen 3. Auraosi3eiunbie crpanbl (English Speaking Countries)
o T . Benuk M K
3.1 | Texyuuii KoHTPOIH ema 6. BenukoOputanus u VK-41 OHOJIOTHYECKOE
CIIA BbICKa3bIBaHHE (YCTHO)
3.2 | Texyuuii KOHTPOJIb Tema 7. AHIIIOS3BIYHBIE CTPAHbI YK-4.1 Joxmnan (ycTHO)
3ader (cobecemoBaHue)
IIpomexxyTouHast 3a4er - TECTUPOBAHUE
p yT Pasznensr 1-3 VK-4.1 P
aTTecTalus (KOMITBIOTEpHBIE
TEXHOJIOTHH)
2 cemecTp
4.0 | Pasnen 4. Menemxment (Management)
Tema 8. MeHeKMEHT KaK
Hayka. OOydeHHe B 00IacTH 3amaHus pernpoayKTUBHOTO
4.1 | Texymuit KOHTPOJIb meHepkMeHTa B CILA u YK-4.1 YPOBHS K TEKCTaM
Benukobpuranuu. O0y4eHue B (YyCTHO/TUCEMEHHO)
Poccun
Tema 9. JIunepsl 1 MEHEIKEPHI.
. ema 9. Jlnnep ciep AynupoBaHue
4.2 | Texymuii KOHTPOIIb Tuns! muaepcTaa. YK-4.1
(ycTHO/TTMCEMEHHO)
HeaddexrrBHBIC THICPHI
Tema 10. MucMeHEKMEHT B Tuanormieckoe
4.3 | Texymuii KOHTPOIIb nipousBoicTBe. CriocoObI YK-4.1
BBICKa3bIBaHHE (YCTHO)
3¢ (EeKTHBHOTO MCHEKMEHTA
50 Paznen 5. M3BecTHbIe Jiloan U komnanuu B cepe menemkmenta (Famous People and Companies in the
' Field of Management)
. T 11. 1 A
5.1 | Texymuit xomtpors ema 3BECTHBIE JIIOIN B VK-4.1 yIUpOBaHHE
00J1acTH MEHEeKMEHTa (YyCTHO/TICEMEHHO)
. Tema 12. XKeHuuns! B [TepeBon TekcTa
5.2 | Texymuuii KOHTPOIb CH YK-4.1 CPeBOL TEKC
MEHEDKMEHTE (YCTHO/TTICEMEHHO)
Tema 13. BcemupHO U3BECTHbBIE 3aiaHus penpoayKTUBHOTO
5.3 | Texymuuii KOHTPOIb xomnanuu. Jlydmme YK-4.1 YPOBHSI K TEKCTaM

AMCPHUKAaHCKNEC KOMIIAHNUU

(YCTHO/TTCEMEHHO)




Tema 14. BcemupHO M3BECTHBIC
komnanuu. Jlyummie

5.4 | Texyuuii KOHTPOJIb o
eBpOIICHCKUE U a3MaTCKHe

YK-4.1 Joxiaz (ycTHO)

KOMIIaHUH
3ader (cobecemoBaHue)
IIpomexyTouHas 3ader - TeCTHPOBaHUE
p Yo Pasnener 4-5 YK-4.1 p
aTTecTalus (KOMITBIOTEPHBIC

TEXHOJIOTUH)

3 cemecTp

Pa3gen 6. Ynpasienue nepconajom M 3¢gdexrnsHas opranmsanus Tpyaa (HR Management and High

6.0 Performance Work Organization)

Tema 15. Tennennuu
rio0anu3alui U KOHKYPEHLIUH B VK-4.1 IlepeBon Texcra

00J1acTH yrnpaBieHUs ' (ycTHO/TTMCEMEHHO)
YeJI0BEUECKHMHU PeCypcaMu

6.1 | Texymuuii KOHTPOIb

Tema 16. DddexTuBHOCTH
pekpyTuHra. PekpyTuar
6.2 | Texymuii KOHTPOIIb pa3Ho0Opa3Hoi paboueii CHIIBI. YK-4.1
IMon6op nepconana.
CobecenoBanue ¢ KaHAUIATAMU

Junanoruueckoe
BBbICKa3bIBaHHE (YCTHO)

Tewma 17. PaBHbIC paboumne

BO3MOXXHOCTH M 3aKOHBI. 3ajaHust perpoyKTUBHOTO
6.3 | Texymuuii KOHTPOJIb MoTtuBanus 1 HOOLIPEHHE. YK-4.1 YPOBHSI K TEKCTaM
YBoIBHEHHE NIEPCOHAIA. (YCTHO/TUCEMEHHO)

OxpaHa Tpyia nepcoHana

Pasnen 7. CTpykTypa KOMIaHWH, Ae10Bble MUcbMa M J0kyMeHThl (Company Structure, Business Letters

70 and Documents)

Tema 18. CTpykTypa KOMIIaHUH. Kpatkoe uznoxenue texkcra

7.1 | Tewymuii kontporms Crpykrypa oprannzanuu B P2K/] VK-4.1 (Summary) (ycTHO)
Tema 19. YerpolicTBo Ha MpoBepounas paGora
7.2 | Tekymuuit KOHTPOJIb paboty. CV. Resume. YK-4.1 POBEp P
(YCTHO/TIICEMEHHO)
CompoBoaHUTEIIEHOE THCEMO
7.3 | Tekymuuit KOHTPOJIb Tema 20. /IenoBble nucbMa YK-4.1 [Tposepounas paGora
(YCTHO/TTHCEMEHHO)
Tema 21. Co3ganue
7.4 | Tekymuii KOHTPOJIb npe3eHTanuu. Jlemosas urpa YK-4.1 Jenosas urpa (ycTHO)
«Conference»
DK3aMeH (cobeceToBaHuUE)
IIpomexyTounas Pasnenst 1-7 VK41 DK3aMeH - TECTHPOBaHHUE
aTTecTalus (KOMITBIOTEpHBIE

TEXHOJIOTHH)

*dopma npoBeeHUs KOHTPOIbHO-OLEHOYHOTO MEPONPHUATHSL: YCTHO, TUCbMEHHO, KOMITBIOTEPHBIE
TEXHOJIOTHH.
Onucanue nokasareseil H KPpUTEPHEB OLICHUBAHUS KOMIIETCHIINH.
Onucanue MIKaJ OLeHUBAHUA

Kontponp kadecTBa OCBOCHMSI NUCHMIUIMHBI BKIIOYAaeT B C€e0s TEKYIIUH KOHTPOJb
YCIIEBAEMOCTH M MPOMEKYTOUHYH) AaTTECTAlUI0. TEeKylIMd KOHTPOJIb YCIEBAEMOCTH U
MIPOMEKYTOUHAST aTTECTAIUsl OOYYAIONIUXCS MPOBOIITCS B IENSIX YCTAHOBJICHUS COOTBETCTBUS
JMOCTIIKEHUH  O0yJarommxcs MO3TamHbIM TpeOoBaHUSM 00pa3oBaTeNbHON MpOTrpamMMmbl K
pe3ynbpTaTam oOydeHusi 1 GOPMUPOBAHUS KOMIICTCHITHH.

Tekylmuii KOHTPOJIb yCIIEBAEMOCTH — OCHOBHOM BHUJl CUCTEMATHYECKOM NPOBEPKHU 3HAHUU,
YMEHUH, HABBIKOB OOYyYaIOIMUXCSA. 3ajavya TEKYIIETO KOHTPOJISI — OMEpPaTUBHOE U PETYJIIPHOE
yrpaBieHUe YIeOHOU NeTENbHOCTHIO 00YUAIONINXCsl HA OCHOBE 0OpATHOM CBSI3U U KOPPEKTUPOBKH.
Pe3ynbTaThl OllEHUBaHUS YYUTHIBAKOTCS B BUJE CPEHEN OLICHKH MPHU MPOBEAECHUH TPOMEXKYTOUHON
aTTeCcTalluu.

J1y1s1 orieHMBaHMS PE3YIHTATOB 00YUEHHUS UCIIOJIB3YETCsI YeThIPEeXOaUTbHAS IITKAJIA: «OTIIMYIHOY,
«XOpOIIIO», «YIOBIETBOPUTEIHHOY», «HEYTOBICTBOPUTEIHHO» U JBYXOAa/UIbHAS IIKAJA: «3aUTEHOY,
«HE 3a4TCHO.

IlepeueHb OLIEHOYHBIX CPEACTB, MCHOJIB3YEMBIX JUISI OLIEHMBAHUS KOMIICTCHIIMM, a TaKXe



KpaTKasi XapaKTepUCTHUKA 3TUX CPE/ICTB MIPUBEICHbI B TAOIHIIE.

Tekymuii KOHTPOJIb

[IpencraBnenue
HaunmenoBanue
No Kpartkas xapakTepucTrKa OIEHOYHOTO CPENCTBA OIICHOYHOT'O
OIIGHOYHOTO CPE/ICTBA
cpenctea B DOC
CoBMecTHast  JCATCNBHOCTh TPYHNBI  OOyYaOIUXCA |
mpenojaBaTelis MOJ YIpPaBJIEHHEM MpenojaBareis ¢ Iebio
pelieHus y4eOHBIX U MPOQECCHOHATBHO-OPUCHTHPOBAHHBIX | TeMbl (IPOOIeMBI),
3ama4  IyTeM  WIPOBOTO  MOJCIHMPOBAaHUS  PEATbHOHW | KOHIETIHS, POIH U
1 | JemnoBas urpa npobnemMHOM curyanuu. [lo3BoysieT OILEHWBATH yMEHHE | OKHAAEeMBIN
AHATM3UPOBATh M pelIaTh THIIWYHBIE NPO(ECCHOHANBHBIE | pe3yJbTaT 110
3a0a9U. KaXJ01 urpe
MoxeT OBITh HCHOJB30BAHO U OLEHKH 3HAHWH, YMEHHI,
HABBIKOB U (WJIM) OTBITA IEATEIBHOCTH 00yYaIoNInXCs
IMpoxykT  caMocTosITeNbHOH  paboTBl  OOydYaroIerocs,
MPEACTABILSIIOMUN  cO0OKW IyONMYHOE BBICTYIUIEHHE TIO
MPEICTABICHAI0  TOJXYYEHHBIX  PE3ylIbTaTOB  PEUICHUSA
2 | Jdoknan ONpEIEIIEHHOM yaeOHO-TIPAKTHYECKOH, yaeOHO- | TeMBbI ToKIanoB
HCCIIEIOBATEIHCKON FITH HAyIHOU TEMBL.
MoskeT OBbITh HCIONB30BAHO Ui OICHKH 3HAHUH, YMEHHIH,
HaBBIKOB U (WJIN) ONbITA JAESITEIbHOCTU 00YJarONIIXCS
CpencTBo, MO3BOJSIONICE OICHWBATH W JHATHOCTHPOBATH
3HaHUS W YMCHHS NPAaBWIBHO HCIOJIB30BAaTh SI3BIKOBOM
(TpaMMaTHYECKUE CTPYKTYPBI, JIEKCHYCCKHE CIWHUIBI) H VeGHbIe
peueBoit (oOycioBIEHHBIC KOHTEKCTOM 00pasisl
N . | amanTHpOBaHHBIC U
3ananus BBICKa3bIBAaHUN Pa3IMYHOTO YPOBHS CIOXKHOCTU) TEKCTOBBIM ODUIHHANHEIC
3 | penpoayKTUBHOTO MaTrepuan, a TakKe CTpaTerMd U HABBIKU PAa3JIMYHBIX BUJOB P
HeaJanTUPOBAHHbIE
YPOBHS K TEKCTaM yTeHus (MOMCKOBOTO, HW3Y4Yarollero, MPOCMOTPOBOTO) JUis TOKCTHL C
pelIeHrs CMOJISNIMPOBAHHBIX 3a7]ad B paMKax ONpeaesieHHOM
3a/IaHUSMU
TeMBHI (pa3zena) JUCIUILTHHEL.
MoeT OBITh HCIIONB30BAHO JJIsI OICHKH 3HAHWUM W yMEHUH
oOyJaromuxcs
AnanTupoBaHHbBIE
CpenctBo, MO3BOJSIONIEE OICHUBATh W JAMArHOCTUPOBATH
. | W OpUTHHAJILHBIC
YMEHUS CHHTE3UPOBATh, AHATTU3UPOBATh, 0000IIATh S3BIKOBOM
N HeaJIanTUPOBAHHbIE
W PedeBoll MaTepuai TeKCTa JUIS PeIUCHHs TEPEBOIYECKHX | s
3amad. JlesaTedpHOCTh TI0 MHTEPIPETAI[MH CMBICIA TeKCTa Ha BBIIOMTHCHILS
4 | TlepeBox TekcTa OJIHOM sI3bIKe (MCXOMAHOM S3bIKE€) W CO3JIaHHUI0 HOBOTO HEPEBOJIOB ¢
9KBHBAJICHTHOTO €My TEKCTa Ha APYTOM SI3bIKE (IIEPEBOASAIICM P
HWHOCTPaHHOTO
SI3BIKE). N
N . | sA3BIKa HA pycCKHid /
MoseT OBITh HCIOJB30BAHO U OLCHKH 3HAHWH, YMEHUH,
C PYCCKOTO SI3BIKa
HaBBIKOB U (WJIN) OTBITA JACATEIbHOCTH 00YJarONIIXCS o
Ha MHOCTPAHHBII
CpencTBo, MO3BOJIIONICe OMYUCHHBIC SI3BIKOBBIC 3HAHUS Uil | Tema auanora,
CTPYKTYPHUPOBaHUS JTUAJIOTHYECKOW pEYH: yd4acTBOBATh B | OTIOPHBINA AHAJOT-
Jinanorieckoe pasroBope, OOMEHHMBaThCSI HWH(POpMAIUEH, YTOUHsSS €€, | MOJAENb, CITyKaIlui
5 oOparmasich 32  pa3zbBACHCHUSAMH, BEIpaXKaTh CBOE | OCHOBOH JIjIst
BBICKa3bIBaHNE
COTJIaCHE/HEeCOTJIaCHe U T. . CTPYKTYPUPOBAHHUS
MoseT OBITh HCIONB30BAHO JUI OICHKH 3HAHWUHM, YMEHUH, | IHaJorH4ecKon
HAaBBIKOB 00yJaIONTUXCs peun
CpeacTtBo, MO3BOJIAIOIIEE OLEHUBAThL YMEHHE IOHUMATh
OCHOBHOE COJICp)KaHUE ayJAHOTEKCTOB M HamOoiee 3HaunMble | OpHUTHHAJIbHEIC
axTor ayTEeHTUIHOU CTIEUATLHO N aymo Y | HeaJanTHPOBAHHbIE
6 | AymupoBanue BUAcOMHDOpPMAIMM € TIOCTAEAYIONIMM  BBITIOJHEHHEM | ayauo U
JMUAAKTUYECKOH 3a/1a4u. BHJICOMAaTEPHAIIBI C
Mosker OBITh  WCIONB30BAHO IS OLEHKH yYMEHWH | 3aJaHUSIMH K HUM
00yJaroImuxCcst
CpenctBo, O3BOJISIIONIEE IPOBEPUTHh YMeHUs1 oOydaromerocss | Tema
MIPUMEHSTD MIOJTY9ICHHBIE S3BIKOBBIE  3HAHWUA ISl | MOHOJIOTHYECKOTO
CTPYKTYPUPOBAHHUSI MOHOJIOTHUYECKOTO BBICKA3bIBAHHMS HA | BBICKA3bIBAHMUS,
MoHonoruueckoe .
7 33IaHHYI0 TEeMYy: TMOATOTABJIMBATh TEKCTHI COOOIIEHUH, | 0Opa3Isl
BBICKa3bIBaHNE
BBICTYIIATh C KPATKUMH JJOKJIaJIlaMU Ha HHOCTPAHHOM SI3BIKE. aJlanTUPOBAHHBIX/
MoseT OBITh HCIIONB30BAHO IS OICHKW 3HAHWH, YMEHWHA, | OPUTHHAIBHBIX
HABBIKOB ¥ (MJIN) OTBITA JACATEIHHOCTH O0YJAFOIIIXCS HeaJanTHUPOBAaHHBIX




TEKCTOB,

CITYKaIIHX
OCHOBOM 117151
CTPYKTYPUPOBAHHS
MOHOJIOTHUYECKOTO
BBICKA3bIBaHUS
CpencTBO MPOBEPKU CTETICHU OBJIAJCHUS JICKCUKON W / Win
rpaMMaTHYCCKUMHU  CTPYKTypaMud  TeMbl/  pasiena. B
3aBHCUMOCTH OT THIIA JUKTaHTa (TICPEBOJHON, JUKTAHT C Hepeuers
MPOITyCKaMH, JUKTaHT c rpaMMaTHYECKUMHU p
SI3BIKOBBIX H
TpaHchOpMAIMAMHU,  JAUKTOTJIOCC Y T.J.) CTaHOBUTCS
8 | JluktaHT pEYEBBIX €IUHUII,
BO3MOJKHBIM TaK)K€ OILCHUTH YPOBEHb C(HOPMHUPOBAHHOCTU TeKCTOB AUTS
KOMIUIEKCHBIX PEYEBBIX YMEHHH, a Takke opdorpadudeckux u AMKTAHTA
CIIyXOBBIX HABBIKOB O0YJarOIINXCS.
MoxeT OBITh HCHOJB30BAHO U OLEHKH 3HAHWH, YMEHH,
HaBBIKOB M (MJIN) OTIBITA JACATEIHHOCTH O0YJarOITIXCS
[I1a6noH KpaTKOro
CpenctBo, mo3Boisifomee  (OPMHUPOBATH W OICHUBATH | M3JIOKCHHUS
CHocOOHOCTh oOyuaarormerocs JIOTHYECKHI BEpHO, | MPOYNTAHHOTO
apryMEHTHPOBAaHHO W SICHO CTPOUTH YCTHYIO M MHCHEMEHHYIO | TEKCTa.
9 Kpatkoe m3noxeHue pedb Ha MHOCTPAHHOM S3bIKE; OQOPMIIITH H3BICUCHHYIO W3 | AJANTHPOBaHHEIC
Tekcra (Summary) aJaNTUPOBAHHBIX W OPUTHHAIBHBIX TEKCTOB MH(MOPMAIMIO B | W OPUTHHAIHHEIC
BUJIE KPATKOT'O U3JI0KEHUSI. TEKCThI JJIA
MoskeT OBITh HCIONB30BAHO I OIICHKH 3HAHHWM, YMEHH, | BBIOJHEHUS
HABBIKOB 00y4aronInuxcs KpaTKOTO
W3TI0KEHUS
. KommuiexTsr
CpencTBo MpOBEpKH YMEHHH MPUMEHSATD ITOTyYCHHbBIC 3HAHUS B ——
JUIsI BHITIOJTHEHUS 3a/IaHui OTPENIeJICHHOTO TUIIA TI0 TEME WU
BBITIOJTHEHHSI
10 | IIpoBepounas pabota paszeny. DOBEDOUHAIX
MoskeT OBITH MCIIOJIb30BAHO U OLUEHKH 3HAHWUM U YMEHUH POBEp
paboT mo Temam
oby4aromuxcsi.
JUCIUTUTAHBI
IIpomexxyTouHast arrecTanus
[IpencraBnenue
HaumenoBanue
Ne Kpatkast xapakTepHUCTHKa OIIEHOYHOTO CPEICTBA OIICHOYHOT'O
OIICHOYHOT'O CPE/ICTBA
cpenctea B POC
[lepeuenn
CpencTBo, MO3BOJISIONICE OIICHUTH 3HAHUS, YMEHUS, HABBIKOB
TEOPETHICCKHUX
1 (WJIM) OTIBITA IEITETHHOCTH 00YJarOIIerocs 1Mo JUCIIUATUIAHE.
1 | 3auer o . | BOIIPOCOB H
MoeT OBITh HCHOJB30BAHO U1 OLCHKH 3HAHWH, YMEHUH,
MPAKTUIECKUX
HABBIKOB U (WJIN) OTBITA JESITEIHPHOCTH 00YJIarOIIUXCs N
3aJJaHAH K 3a9eTy
CucremMa  aBTOMAaTH3MPOBAHHOTO  KOHTPOJII  OCBOCHHUSA
KOMIETEHINHA (4acTH KOMIICTECHIIMHA) OOyJaroImuMcs TI0
Tect — mpomexyToYHas
TUCHUTUIAHE (MOIYIIO) C HCIOJIh30BaHUEM WH(POPMAIUOHHO- | DOHI TECTOBBIX
2 | arrectanus B popme ., N
sauera KOMMYHHUKAITHOHHBIX TEXHOJIOTHHA. 3aJIaHni
MoeT OBITh HCHOJB30BAHO U1 OLCHKH 3HAHWH, YMEHUH,
HABBIKOB ¥ (WJIN) OTBITA JCSITEIHHOCTH 00YJIarOIIUXCS
[lepeuenn
TEOPETUYECKUX
CpeacTBo, MO3BOJISIIONIEE OLIEHUTh 3HAHUSI, YMEHUS, HABBIKOB | BOIIPOCOB U
3 | Sxsamen 1 (WIK) OTBITA JESTEIBHOCTH 00YYArOIIETOCs MO AUCIUIUTMHE. | MPAKTHICCKUX
MokeT OBITh HCHOJB30BAHO JUI OLCHKH 3HAHUM, yMEHUH, | 3amaHuii (0Opasers
HABBIKOB U (WJIN) OTBITA JESITCIBPHOCTH 00YJIarOIIUXCs 9K3aMEHALMOHHOIO
Omera) K
JK3aMEHY
Cucrema  aBTOMAaTU3MPOBAHHOIO  KOHTPOJII  OCBOCHHUSA
KOMITETEHIIMH (YacTH KOMIETEHIHWI) O0O0yJaromuMcs 110
TecT — npomMexxyTOoUHast
JTUCHUIUIAHE (MOYJII0) C HCIOJIh30BaHUEM WH(POPMANMOHHO- | DOHI TECTOBBIX
4 | arrectanms B popme

OK3aMC€Ha

KOMMYHHUKAITUOHHBIX TEXHOJIOTHA.
MoskeT OBITh HCTOJB30BAHO JUISI OICHKW 3HAHUH, YMEHUH,
HAaBBIKOB U (MJIN) OTBITA JESITEIHbHOCTH 00YJIarOIIHXCs

3aJJaHuN




Kpurtepuu u mKaJibl OeHMBAHUS KOMIIETCHIIUHA B pe3yJIbTaTe H3y4eHUsl JUCHUILIHHBI
NPHU NPOBEJIEHUH NIPOMEKYTOYHOM aTTecTaluu B (popMe 3a4era U Ik3amena. lllkana
OLICHMBAHHUS YPOBHS OCBOCHHS KOMIIETCHIIUH

YpoBeHb
[Ixanel onieHUBaHUS Kpurepuu onieHuBanust OCBOCHHUS
KOMITCTCHIINT

OOyuarommiicss  NPaBWJIBHO  OTBETHJ  HA
TeopeTudeckue BOHpochl. Ilokaszan OTIMYHBIC
3HaHUS B paMKax Yyd4eOHOro MarepHaina.
[IpaBUIBLHO BBHIOIHWI MPAKTUYECKUE 3a/IaHMS.
COTIIMYHOY [lokazan omIMYHBIE YMEHHS ¥  BJIAJCHUS Bricokuii
HaBBIKAMH TPHUMEHEHUsI MOJY4YEeHHbIX 3HAHUH U
YMEHHH ITPH PEIICHNH 33/1a4 B paMKaX yueOHOTo
Marepuana. OTBETWJI Ha BCE JONOJHHUTEIbHBIE
BOIPOCHI

OOyuaronuiicss ¢ HEOOJBIIUMU HETOYHOCTIMHU
OTBETUJI Ha TEOpPETHYECKHE BOMpOCHL. [lokazan
XOpoIlle 3HAHUSI B  paMKax  yd4eOHOro
marepuana. C HeOONBIIUMH HETOYHOCTIMHU
BBIMOJHUJ TPAaKTUYECKUE 3aiaHus. Ilokaszan .
«XOPOIIIOY bazoBbrii
GAYTCHOY XOpOIIHE  yMEHHA M  BIIAJCHHA  HABBIKAMH

NPUMCHCHUA TIOJTYUCHHBIX 3HAHUM MW YMCHHU
MpU PEUICHHM 3aJad B paMKax y4eOHOro
marepuana. OTBeTwa  Ha  OOJBIIMHCTBO
JOTIOJTHUTCIIbHBIX BOIIPOCOB

OOyyarouuiicst c CYIIECTBEHHBIMU
HETOYHOCTSMH OTBETHJI HA TCOPETHYCCKUE
Bompocel.  [lokasan  yZOBIETBOPUTEIBHBIC

3HaHWsA B paMmKax ydeOHoro wMarepuana. C
CYIIECTBEHHBIMH HETOYHOCTSIMH  BBITTOJTHHII
«yIIOBJIETBOPHUTEIILHOY MIPaKTHYECKHE 3a7aHusL. IMokazan MuHUMaTbHBIN
YIOBICTBOPUTEIBHBIE YMEHUS M BIAJICHHA
HaBBIKAMH TPHUMEHEHUs! MOJTY4YEeHHbIX 3HAHUH 1
YMEHHH ITPH PEeIIeHNH 33/1a4 B paMKax yueOHOTo
MaTepuaia. JJomycTuia MHOTO HETOYHOCTEH mpu
OTBETE Ha JIOTIOHUTEIbHBIE BOIIPOCHI

OOyyaromuiics pu OTBETE Ha TEOPETUYECKUE
BOMPOCHl ¥ TPHU BBIMOJHCHUN TMPAKTHYCCKUX
3aaHUi [TPOJAEMOHCTPHUPOBAT HEJOCTATOYHBIM
«HEYIIOBJICTBOPUTEIBHO» | «HE 3aUTE€HO» | YPOBEHb 3HAHWN W YMEHUH NPHU PEIICHUH 3a1au
B paMKax y4eOHoro marepuaia. [Ipu oTBeTax Ha
JIOTIOJIHUTENBbHBIE BOIMPOCHI OBLIO JIOMYIIEHO
MHOYKECTBO HEMPABHIIbHBIX OTBETOB

Komnerennus
He c(hopMHUpOBaHA

Tect — IIPOMCIKYTOYHAA aTTCCTAllU B (I)O pMC 3a4€Ta N OK3aMCHa

[IIkana olleHMBaHUs Kpurepuu onieHuBanust

Oo6yuatonmuiicss BepHO oTBeTHI Ha 90 — 100 % TecTOBBIX 3amaHuit
IIPH IPOXOKJEHUH TECTUPOBAHUS

«OTIUYHO»

OO0y4atonmuiicss BepHo oTBeTI Ha 80 — 89 % TecTOBBIX 3aaHUi

«XOPpOLLO» «3a4TEHO»
IIpY IPOXOKJEHUH TECTUPOBAHUS

OO6yuatonuiicst BepHo otBeTHa Ha 70 — 79 % TecTOBBIX 3aMaHul

«YZAOBJIETBOPUTEIILHO»
IIpU IPOXOKJEHUH TECTUPOBAHUS

OO0yyaroniuiicst BEpHO OTBETHII Ha 69 % 1 MeHee TECTOBBIX 3aaHHi

«HCYIOBJIETBOPUTECIILHOY «HE 3a4TCHO»
IIPpU TPOXOKACHUN TECTUPOBAHUA

Kpurepun u mkaJjbl olleHUBaHUS Pe3y/JbTATOB 00y4YeHUsI NPU NPOBeAeHUN
TEKYIIEero KOHTPOJI yCIeBaeMOCTH

Henosas urpa

I [Ixaner OLICHHUBAHUA I KpI/ITepI/II/I OLICHHMBAHUWA




«OTIHYHO»

«XOpOoUIo»

«YAOBJICTBOPUTCIILHO»

«BavYTCHO»

OOy4aromuMcst TaHbl KCUEPIIbIBAIOIINE 1 000CHOBAHHbIE OTBETHI Ha
BCE IIOCTABJEHHBIC BOINPOCHI, MPABWIFHO M palMOHAIBLHO (C
UCTIONIb30BAaHMEM PAIIMOHAIBHBIX METOJUK) PELICHBI TPAKTHUECKHE
3aJa4d; TPU OTBETaX BBIACTAIOCH INIABHOE, BCE TEOPETHUECKUE
TIOJIOKEHHUSI YMENO YBSA3BIBAIHCH C TPEOOBAHMAMH PYKOBOISIIHX
JOKyMEHTOB; OTBETHl OBUIM UYETKMMH M KPAaTKUMH, a MBICIH
M3JIarajych B JIOTHYECKOH MOCIEAOBATENFHOCTH; IOKA3aHO YMEHUE
CaMOCTOATENIPHO ~aHAJIM3UPOBAaTh (DAKTBI, COOBITHS, SIBICHHA,
IIPOIIECCH] B X B3aUMOCBS3H U IUAJIEKTUYECKOM Pa3BUTHU

06yanOHIHMCﬂ JaHbI ITIOJIHBIC, JOCTATOYHO 000CHOBAHHBIE OTBETEI
Ha MNOCTaBJICHHBIC BOIPOCHI, MNPABUJIIbBHO PCHICHLI MPAKTHYCCKUEC
3ajlaHusd; IPpU OTBETAX HE BCEra BbIACIAIOCH I'NTAaBHOC, OTACIbHBIC
TIOJIOKCHUA HCIOCTAaTOYHO YBA3BIBAJIUCH C Tpe60BaHI/I$IMI/I
PYKOBOAAIIUX TOKYMCHTOB, IPpU PCHICHUN NPAKTUYCCKUX 3a/1a4 HC
BCE€raa MCIIOJIB30BaJIMCh pPalNUOHAJIBHBIE METOIUKU paC‘léTOB;
OTBETHI B OCHOBHOM OBLITH KpaTKNMH, HO HE BCETHa YETKNMHU

OOydaromuMcss aHBl B OCHOBHOM MpaBWJIBHBIE OTBETHI Ha BCE
MTOCTaBJICHHBIE BOTIPOCHL, HO 0€3 TOIKHOU ITyOnHBI 1 000CHOBAHWS,
IPH pPEelIeHNH MPaKTHYSCKUX 3ahady OOyYaloIMHCS HCIIOIb30Bal
NPSKHUAN ONMBIT U HE HPUMEHSI HOBBIC METOIVKH BBIITOJHCHUS
pacu€ToB M OSKCIpecc OLEHKH IoKa3zaTededl 3(deKTHBHOCTH
YIipaBJICHUA OpFaHHSaL{I/Ieﬁ, OJHAaKO, Ha YTOYHAIOMIUE BOIIPOCHI
JaHbl MPaBUJIbHBIC OTBETHI, IMPU OTBETaX HE BBLIAC/IAIOCH T'JIAaBHOC,
OTBCTHI 6IJIJ'II/I MHOI'OCJIOBHBIMH, HCYCTKUMU U 663 ﬂOH)KHOﬁ
JIOTUYECKOM MOCIIeI0BaTeIbHOCTH; Ha OT/CNIbHBIC JONOJIHUTEIbHbIE
BONPOCHI HC JaHbI OJIOKUTECIIbHBIC OTBCTHI

«HCYAOBJICTBOPUTCIIBHO»

«HC 3a4YTCHO»

O6y’~IaIOHlI/IMCH JaHbl B OCHOBHOM HE€ MPaBUJIbHBIC OTBCTHI Ha BCC
TOCTAaBJICHHBIC BOIIPOCHI, MNPHU PCIICHUU MPAKTUYCCKUX 3aaaqd
JAOITYHICHbI MHOT'OYHCJICHHBIC OH.II/I6KI/I, Ha YTOYHAIOIIUC BOIIPOCHI
JAaHbl B OCHOBHOM HC ITPABUJIbHBIC OTBCTHI

JHokmnan

[IIkamel onleHNBaHUS

Kpurepun onieHnBaHus

«OTIIUYIHO»

«XOPOIO»

«YHAOBJICTBOPUTCIILHO»

«3BadYTCHO»

Jloknag Co3aH € KCIOJB30BAHHEM KOMITBIOTEPHBIX — TEXHOJIOTHA
(mpesenrarmst PowerPoint, Flash-ripesenranusi, Buieo-npesenraryst u jip.)
Vcnionb30BaHbl IOTMOHUTESIbHBIC HCTOYHUKN HH(pOopMariy. CozepikaHie
3a7]aHHOM TEeMBl PACKPHITO B TONHOM oOBbeMe. OTpakeHa CTPYKTypa
JoKana (BCTYIUIGHHWE, OCHOBHAs 4YacTh, 3aK/IFOUCHHE, MPUCYTCTBYIOT
BbIBOZBI M mpumepbl). Odopmienne pabotel.  OpUrHHAIBHOCTH
BBITIOJTHEHS (paboTa C/ieNiaHa CaMOCTOSITENIBLHO, TIPE/ICTABJIEHA BIIEPBHIC)

JIOKImay CO3MaH C HCIOJB30BAHMEM KOMIIBIOTEPHBIX — TEXHOJOTHIA
(tipesentarmst PowerPoint, Flash—mpesenTarmst, Bumeo-npe3eHTaIs 1 ap.)
Cozepkatye JIOKIaNa BKIIOYAET B ceOs MHQPOPMALMIO U3 OCHOBHBIX
HCTOYHHKOB (METOIMYECKOE TI0COOKE), JOMONHUTENBHBIE HCTOYHHKH
HHPOPMALMH HE UCTIONB30BATHCh. COJIEPKAHUE 33IaHHOM TEMBI PACKPBITO
He B monHOM oObeme. CTpyKTypa [OKIana coxpadeHa (BCTYIUICHHE,
OCHOBHas! YaCTh, 32KJIFOYEHHUE, TIPUCYTCTBYIOT BBIBOJIb! M [IPHMEPBI)

Jloknaz crenaH ycTHO, 6e3 MCHOJB30BaHMsT KOMITBIOTEPHBIX TEXHOJIOTHIA.
CozepkaHue  JIOKJIaia  OrpaHMyYeHO  MH(OpMaleld  TONbKO U3
MeToaudeckoro mocooust. ConmeprkaHue 3aJJaHHOM TEMBI PAaCKPHITO HE B
nosmHOM 00beme. OTCYTCTBYIOT BBIBOABI M MpuMeEpbl. OpHUTHHAIEHOCTH
BBITIOJIHEHIS] HU3Kast

«CHEYIOBJIETBOPUTEIBLHO)

«HE 3a4TCHO»

Jloknaj caenaH ycTHO, 0e3 MCTIONb30BaHMsI KOMITBEOTEPHBIX TEXHOJIOTHI 1
JIPYTYX HarJsIHBIX MaTeprasioB. CoepikaHue orpaHmdIeHo HH(opMaImei
TOJIBKO M3 METOJIMYECKOT0 MOCoOUsL. 3a/IaHHast TeMa JIOKIIa/1a He PacKpbITa,
OCHOBHasI MBICITh JIOKJIaJIa HE TIepeiaHa

3aiaHus peNpOAYKTUBHOTO YPOBHS K TEKCTaM

IIxane! olleHUBAaHUS

Kpurepuii onieHku

«OTIUYHO»

«Ba4YTCHO»

[Ipu mpoBepke yMEeHHH MOWCKOBOTO YTEHHUS OO0yJaromiuics
NIOHSUI OCHOBHOE COJEP)KAaHUE OPUIMHAJIIBHOTO TEKCTAa, MOXKET
BBIJICIUT OCHOBHYIO MBICIIb, OTIPENENIUTh OTACIbHBIE (DaKThI,
YMEET JOra/blBaThCsi O 3HAYEHUHM HE3HAKOMBIX CJIOB U3




«XOPOLIO»

«YZAOBJIETBOPUTEIILHO»

KOHTEKCTa, JIN0O0 MO CI0BOOOPa30BaTENILHBIM dJIEMEHTaM, JIN0O
10 CXOACTBY C PpOJIHBIM SI3bIKOM. IIpu TpoBepke YMEHUi
M3y4aroUero YTeHUs OOYYarOIIMHCS MOJHOCTBIO TOHSJ TEKCT.
[Ipu mpocMOTPOBOM YTCHHUH OOYUAIOIIUHCI MOXKET JOCTATOYHO
OBICTPO  TIPOCMOTPETh TEKCT W  BEIOpaTh  MPaBIIBHO
3ampainBaeMyo HHPOPMAIHIO. 3aJaHusl K TEKCTY BBIIOJIHEHEI
TIOJTHOCTBIO, BCE OTBETHI BEPHBI

[Ipu mpoBepke yMeHHH MOWCKOBOTO YTEHHUS OOYyYaromIuics
TIOHSUT OCHOBHOE COJIEpKaHHE OPHTHHAIBHOTO TEKCTa, MOXKET
BBIJICIINTh OCHOBHYIO MBICIb, OIIPEACINUTh OTIACIbHBIEC (DaKThI,
OJTHAaKO BBISIBJICHO HEJOCTATOYHOE PA3BUTHE S3BIKOBOM IOTaIKH,
YTO 3aTpyJHAET IOHUMaHHe OOYYalOIMMCS HEKOTOPBIX
HE3HAKOMBIX CJIOB M BBIHY)XKIAae€T €ro 4acTo o0OpamatbCcs K
cioBapto. [lpu mTpoBepke yMEHHWH W3Yy4YalOIIero YTEHHs
o0ydaromuiics MOJHOCTHIO TMOHSUI TEKCT, HO MHOTOKpPAaTHO
oOpamancst Kk cioBaproo. IIpy  IPOCMOTPOBOM — YTEHHH
oOyJaromuiicst HaX0IUT pUMEpHO 2/3 3amaHHON WH(pOpPMaIUN
Ipu OBICTPOM IPOCMOTPE TEKCTA. 3aJaHHS K TEKCTY BBITIOJIHEHBI
¢ HEOOIBITNMU HETOYHOCTSIMA

ITpn mpoBepke yMeHHH IOMCKOBOTO YTEHHUS OOydaromuiics He
COBCEM TOYHO IOHSJ OCHOBHOE COJAEp:KaHHE MPOYUTAHHOTO,
YMEEeT BBIJCIUTH B TEKCTE TOJBKO HEOOJBIIOE KOINYECTBO
(aKkToOB, COBCEM HE Pa3BUTA SI3BIKOBAS JOTaAKa. TeMIT YTEHHS
TEKCTa HU3KUU.

IIpu npoBepke yMeHHH H3y4aloUIEro YTEHHs OOydYarolluiics
MOHAT TEKCT HE IIOJHOCThIO, HE BJIAAEET IpHUEMaMH €ero
CMBICTIOBOW  mepepaboTku. IIpy  NIPOCMOTPOBOM — UYTEHHH
oOy4aromuiics HaxouT npuMepHo 1/3 3aiaHHON MHGOpManUy.
3amaHuss K TEKCTy  BBINOJHEHBI C  CYIIECTBCHHBIMU
HETOYHOCTSIMU

«HCYAOBJICTBOPUTCIBHO»

Ilpu npoBepke yMEHHI INOMCKOBOTO 4YTEHHs OOYyYalOMIMiCS
MPAKTHYECKH HE TOHAN COJEpXKAaHWE TEKCTa WM IOHSI
HENpaBWIBHO, HE OPHEHTHPYETCS B TEKCTE IpU IOHUCKE
ONIpeAENeHHbIX  (DaKTOB, HE yMEET CEMaHTH3HPOBAaTh

«HEC 3a4YTCHO» TCMATUYCCKYHO JICKCUKY. HpI/I IMIPOBEPKE HU3YYANOLICTO YTCHHUA

BBIBIICHO, YTO TEKCT OOydYarommMmcs He TOHAT. He3Hakomble
CJI0Ba MOXKET HalTH B cloBape ¢ TpyAoM. IIpu nmpocMoTpoBoM
YTEHUH OOydYaromuiicss NpPaKTHUECKH HE OPHEHTHUPYETCS B
TeKCTe. 3aJJaHNs K TEKCTY HE BBIITOJTHEHBI

IlepeBon Tekcra

IIxane1 olileHUBaHUS

Kpurepuii onienku

«OTIIUYIHO»

«XOPOIOo»

«YHAOBJICTBOPUTCIILHO»

«3a4yTCHO»

[epeBox BBITIOIHEH B MOJTHOM 00BeMe, O€3 IPOITYCKOB M MPOU3BOJIBHBIX
COKpAIlEHNH HCXOJHOTO TEKCTa, COOTBETCTBYET OOIIMMHU KpUTEPHSIM
aJIeKBaTHOCTH W OKBUBaJIEHTHOCTH.  [lonHOE  COOTBETCTBHE
CTWIMCTUYECKUM HOPMaM M Y3yCy IepeBOJIIEro s3bika. JomymieHs: 2
OLIMOKH B JIEKCUKO-TPAMMAaTHYECKHX TpaHC(HOpMALUsIX MPH MEPeBOJE.
AJIeKBaTHO TIepelaHbl KyJIbTYpHbIE M (YHKIHOHAJbHBIE IapaMeTpbl
HCXOJHOTO0 TeKcTa. TepMUHOJIOTHsI HCIOJb30BaHA TPABHJIBHO W
€IMHO00pa3HO

[lepeBox BBIMIONHEH, B IEJIOM, B COOTBETCTBUH C OOIMMH KPUTEPUIMHU
aIeKBaTHOCTH ¥  SKBHBaJeHTHOcTH. Jlomymensl 3-4  ommOkw,
CHIDKAIOIME KadecTBO TEKCTa MEpeBOAa M3-3a OTKIOHEHHsS OT
CTUJIMCTUYECKUX, JIEKCUKO-CUHTAaKCUYECKMX HOPM  IEpPEBOJSAILETO
s3bIKa. KynbpTypHble U pyHKIHOHAIBHBIE TapaMeTphl HCXOIHOTO TEKCTa
B OCHOBHOM aJIeKBaTHO mepenaHbl. lMeroTcs HecyleCTBEHHbIE
MOTPENIHOCTH B HCIIOJIb30BAHUU TEPMHUHOJIOTUHI

Ilpn nepeBonme nmomymieHsl 5-6 OIIMOOK 3HAYNTEIHHO CHIDKAOIIHE
KayecTBO TEKCTa IepPeBOJa H3-3a OTKIOHEHHS OT CTHJIMCTHYECKHX,
JIEKCUKO-CHHTAKCHYECKUX HOPM  TEPeBOAAIICTo  s3blka. Huskas
KOMMYHHUKATHBHOCTh M IIJIOXas «IUTA0EIBHOCTBY) TEKCTa 3aTPYXHSIOT
ero moHmMmanme. [Ipm mepeBojie TEPMHUHOIOTHYECKOTO armapara He
COOJIIO/ICH NPUHIUT €AUHOOOPa3Us




«HCYAOBJICTBOPUTCIBLHO» | «HE 3a4YTCHO»

IlepeBon  HE  COOTBETCTBYET  KpPUTEpUSM  alleKBaTHOCTH U
9KBHBAJICHTHOCTH. Hapymiena moyHoTa mepeBona. B mepesoae rpyoo
HapyUIeHbl CUCTEMHO-SI3bIKOBbIE HOPMBI U CTHJIb IEPEBOJISIIETO SI3bIKA

Jlnanorndyeckoe BbICKAa3bIBAHUE

[IIxanbl oLleHUBAaHUS

Kpurepuii onieHKn

COTJIIMYHO»

«Ba4YTCHO»

«XOPOLIOo»

«YZOBJIETBOPUTEIBHO»

PeueBoif  BKAanm  CyIIECTBEHHBIH, OOyYalOIIMKCS  BBITOJTHSCT
MTOJTHOCTRIO 3a/aHue Oecensl M Oe3 mepephiBa aKTHBHO CIIOCOOCTBYET
e€ mporeccy. BrpickaspiBaHHMS 1O TeMe, JIOTHYHBI M Pa3HOOOpPA3HBI.
OOyyatomuiicst criocoOeH ITOAJepKaTh pa3roBOp Ui JOCTHKEHHS
ueny. [lay3pl HOCAT eCTeCTBEHHBIM Xapakrep. lcmonbzyembie
SI3BIKOBBIC U PEYEBbIC €IMHUIIBI B3aUMOCBSI3aHbI U YMECTHBI, TEMIT PEUH
€CTeCTBEHHBIN. Mcronbp3yeMblil CIoBapHbIA 3amac, rpaMMaTHYeCKUe
CTPYKTYDBI, (oHeTnueckoe odopmiienne BBICKa3bIBaHUS
COOTBETCTBYIOT TIIOCTaBJICHHOW 3ajade, eCTb HE3HAYHTEIIbHbBIC
JIEKCHKO-TPaMMaTH4ECKHE OIMINOKH, KOTOPBIE HE MEIIAI0T HOHUMAaHUIO
BBICKA3bIBAHS

PeueBoii BKIam MOCTATOYHBIM, OOYYAIONIHMIACS BBITIONHACT 3alaHHC
nocTatodHo A (QEKTUBHO, JOMONHSAET CKAa3aHHOE IapTHEPOM.
OO0yuarommuiicst BOCIIPOU3BOANT JUIMHHEIE pacIpOCTpaHEeHHbBIE (hpa3bl U
TIPeUTOKEHUs ¢ HeOONMBIIUME 3aJep)KKaMi BEICKa3bIBaHUA IO TEME,
JIOTMYHBI ¥ pPa3HooOpasHbl. Mcronb3yemble SI3bIKOBBIE M pEYEBbIC
CIAHNHUIIbI HC BCCraa B3aMMOCBA3aHbI, TCMIT peqﬂ HEOOCTATOYHO 6I)ICTp

PeueBoll BKJIaJ HECYNIECTBEHHBIH, OOy4aroUIMHCS Yy4acTBYeT B
pasroBope HCKIIOUUTEIHHO PEaKTHBHO. BBICKa3bIBaHMS HETIOJIHEIE.
SI3pIkOBOE  OpOpMIIEHHE YACTHYHO COOTBETCTBYET IOCTaBJICHHOU
3aja4ye, ecTb (DOHETHYECKHUE M JIEKCHKO-TpaMMaTH4eCKUe OIIHOKH,
MeEIIAOITIe HTOHUMAHHIO BBICKAa3bIBAaHUS

«HCYAOBJICTBOPUTCIIBHO» «HEC 3a4YTCHO»

PeueBoit BKJIAJ] HEJIOCTaTOYHBIH, BBICKa3bIBAHUS HESCHBI,
00yYaroIUiicsl UCIBITHIBACT 3HAYUTEIBHBIC TPYAHOCTH B y4acTHH B
Oecezie, HE MOXET MOICPIKATh PA3TOBOP 10 JOCTHIKCHUS pPe3yyibTaTa.
B s3bIKOBOM OTHOIIEHHM pe4Yb HEKOPPEKTHA, BOCIPUATUE PEUU
3aTpynHeHo. IloHuMaHue  BBICKA3bIBaHUSl  3aTPyIHEHO  M3-3a
MHOTOYHCIICHHBIX ONIHOOK

AynupoBaHue

[IIxanel oLleHUBaHUS

Kpurepun onieHnBanus

COTIIUYIHO»

«3adYTCHO»
«XOPOIO»

«YAOBJICTBOPUTCIILHO»

OOyy4aromuiicst HOHST OCHOBHBIE (DaKThI, CyMEJ BBIACIUTH OTAEIbHYIO,
3HAUUMYI0 I cebs mH(opManmio, gorajaics O 3HAYEHHHM YacTH
HE3HAKOMBIX CJIOB 10 KOHTEKCTY, CyMeJl HCIOJIb30BaTh WH(POPMAIHIO
JUIs] peLIeHUs] TTOCTABICHHOH 3a1a9u

OOyyvarommiicss TOHsIT He Bce OCHOBHBIE (akThl. [lpm permenHnn
KOMMYHUKAaTHBHOH 33Jja4¥l OH MCIIOIb30BaJI TOJILKO 2/3 nHpOpMamuu

OOyuarommiicss MOHAT TOIbKO 50% Tekcra. OTHenbHbIe (aKThl HOHSIT
HeTnpaBWIEHO. He cyMe MOTHOCTRIO PEIINTh TIOCTABICHHYIO TIepel HUM
KOMMYHUKATHBHYIO 3a/1a9y

«HCYAOBJICTBOPUTCIIBHO» | «HE 3aYTCHO»

OObyuarommiicss moHsuT MeHee 50% TeKcTa W BBIACTHI W3 HEro MEHee
MTOJIOBHHBI OCHOBHBIX (PakTOB. He cMOT pemuTh MOCTaBICHHYIO MEpe]
HUM PEUEBYIO 33129y

MOHOJIOTHYeCKOE BBICKa3bIBAHUE

IIIxanbl OLIeHUBAHUS

Kpurepuii onenku

«OTIIHUYIHO» «3a4YTCHO»

OOyy4aromuiicsi, B II€JIOM, CIIPABWJICSI C TMOCTABJIEHHBIMH PEUEBBIMH
3aJauaMi. BpIcka3biBaHME CBSI3HO U JIOTHUECKU MOCIEI0BATENBHO.
Jluana3oH HCHOJB3YEMBIX SI3BIKOBBIX CPEACTB JOCTATOYHO LIMPOK.
SI3BIKOBBIE  CpEICTBAa IMPABHJIBHO  YMOTPEOJEHBI, IMPAKTUIECKH
OTCYTCTBYIOT OIIMOKHM, HapyIIaonie KOMMYHHUKAIWIO, WM OHHU
He3HaunuTenpHbl. HaOmromaercs J€rkocTb pedn U IOCTaTOYHO
MPaBUJIbHOE TPOM3HOIIEHHE. Pedp 00ydaromerocss 3MOLHOHAIBHO
OKpaIllieHa, B Hell IMeeT MeCTO He TOJIFKO Iepeiada OTJAeIbHBIX (JaKTOB




«XOPOIIO)

«YAOBJICTBOPUTCIILHO»

(oTmenpHO# WH(GOPMALIUK), HO M DJIEMEHTHI UX OIEHKH, BBIPAXKEHHSI
COOCTBEHHOI'0 MHEHHUS

OOyuaronuiicsi, B IIEJIOM, CIPABHWICS C MOCTaBJICHHBIMU PEUCBBIMHU
3amayaMu. Bricka3biBaHUE CBSA3HO M MOCIEA0OBATEIbHO. Mcmons3yercs
JIOBOJILHO ~ OOJBIIOW  00BEM  S3BIKOBBIX  CPEACTB,  KOTOPHIC
ynotpeOisitorcss mpaBmwibHO. OnmHako OBUTH CHETAHBI OTHENBHBIC
OLIMOKH, HApYIIAIOMINE KOMMYHHKALUIO. TeMI peyd HECKOJIbKO
3amejieH. Pedb HEZ0CTaTOUYHO 3MOLMOHAIBHO OKpalieHa. DIIeMEHThI
OLICHKH IPUCYTCTBYIOT, HO B OOJbIIEil CTENEeHH BBICKA3bIBAHUE
COJEPKHUT MH(OPMAIIIO U OTpa’KaeT KOHKPETHBIE (DaKTHI

OOyuarommiicsi cymes, B OCHOBHOM, PEIINTh IIOCTABICHHYIO PEUCBYIO
3ajady, OJHAKO IHala30H S3BIKOBBIX CPEACTB OrpPaHHYeH, 00beM
BBICKa3bIBaHUs HEAOCTAaTOYeH. J[OmmyIieHb! s3bIKOBbIE OIIMOKH. B
HEKOTOPBIX MECTax HapyIIaeTcs MOCIe0BaTeIbHOCTh BBICKA3bIBaHMSI.
[IpakTHyeckn OTCYTCTBYIOT OJEMEHTHI OIIEHKH M  BBIPaKCHUS
COOCTBEHHOTO MHeHHUs. Peub He OKpallleHa SMOLMOHAJIBHO, €€ TeMII
3aMeJIJIeH

«HEYOOBJICTBOPUTEIILHO»

«HC 3a4YTCHO»

OOyy4aromuiicst He CIIPaBUIICS C peILICHHEM KOMMYHHKATHBHOM 3a/1a4H.
Bricka3bpiBaHue SBISIETCS HEAOCTATOYHBIM MO 00beMy. OTCYTCTBYIOT
9JIEMEHTHI COOCTBeHHOU oneHKH. O0y4aromuiicss 1omyckaeT 0oJblioe
KOJIMYECTBO OLIMOOK KaK SI3bIKOBBIX, TaK U (POHETUYECKUX, BEAYIHX K
HEJOTIOHUMAaHHMIO HJIM HEIIOHUMAaHHIO CMbICIIa COOOICHUS

JuKTaHT
[Ixanbl oneHMBaHUS Kpurepuu onieHuBaHus
OOyuaronmiics BEPHO BOCTIPHHSLI, 3anuca/mepene u
«OTIIHYHO» N 9
opdorpaduaeckn opopmua 90 — 100 % 3amannit
OOyuaronmiics BEPHO BOCTIPHHSLI, 3anuca/mepene u
«XOPOIIIO» «3a4YTEHOY o .
opdorpaduaecku opopmun 80 — 89 % 3ananuit
OOyuaronmiics BEPHO BOCTIPHHSLI, 3anuca/mepenen u
«yIIOBICTBOPHUTEIHHO) o .
opdorpaduaecku opopmun 70 — 79 % 3ananuit
OOyuaronmiics BEPHO BOCTIPHHSLI, 3anuca/mepenen u

«HCYAOBJICTBOPUTCIIBHO»

«HEC 3a4YTCHO»

opdorpaduaecku opopmuin 69 % u MeHee 3a1aHAI

Kparkoe usnoxenue Tekcta (Summary)

IIxanbl OLIEHUBAHUS

Kpwurepwuii onenkn

COTIIUYIHO»

«XOpPOoIo»

«YAOBJICTBOPUTCIILHO»

«3a4YTCHO»

CtpykTtypa cooTBercTByeT mmiabmoHy. OcHOBHasi HHQpOpMAaIus
W3BJIEUEHA M3 TEKCTAa C MAaKCHUMAJIILHON ITOJIJHOTOM M TOYHOCTBIO
mornMaHus. OTcyTrcTByeT W30bITOUHas wuHpopManms. [luceMeHHas
pedb MpaBwWiIbHAsA, CBsA3HAs. [IPUCYTCTBYIOT HEOOXOIMMEIE CpEICTBa
cBsizHOCTH. OTCYTCTBYIOT TpaMMAaTHUYCCKHE OIIMOKU U JICKCHYCCKHE
HETOYHOCTH, MPEnsTCTBYIOLINE TIOHUMAaHHIO. B IEI0M
MpeJCTaBICHHAs paboTa JIAKOHWYHO, IIOCIEAOBATEIFHO M SICHO
0000IIaeT colepKaHne TEKCTa

Crpykrypa cooTBercTByeT m1abmoHy. OcHOBHas wuH(pOpMAaIHs
U3BJIE€YCHA U3 TEKCTa IOJIHO U TOYHO, OTAEIECHA OT BTOPOCTETICHHOM.
OtcyrctByer  u30ObiTouHas  uHpopmaumsi. I[luceMeHHass  pedyb
MpaBHUJIbHASA, CBA3HAA. [IPHCYTCTBYIOT HEOOXOOUMBIE CpPEICTBa
CBSI3HOCTH. JIOTyIIeHO /10 5 rpaMMaTHYeCKUX OMMOOK 1 JTEKCHIECKUX
HETOUHOCTEH, HE NPEHATCTBYIOIIMX [OHMMaHui. B nenom
MpeacTaBiIeHHAs paboTa JIAKOHHMYHO, IIOCIEAOBAaTENIbHO M SICHO
0000II1aeT colepKaHne TEKCTa

CtpykTtypa cooTBercTByeT mmiabmoHy. OcHOBHasi HHQpOpMAIUsI
oTAeNeHa OT  BTopocTeneHHoi. I[IpucyrcTByer — M30BITOYHAS
nHpopmanus. OTtcyTcTBYET JIoru4ecKast CBSI3b MEXKTy
npeaokeHuIMU. OTCYTCTBYIOT HEOOXOJMMBIE CPEJICTBA CBSIZHOCTH.
Honymeno He Oosee 7 S3BIKOBBIX OLIMOOK, TNPEMSATCTBYIOMINX
TTOHUMaHHIO

«HCYAOBJIECTBOPUTCIBLHO»

«HEC 3a4YTCHO»

TpeboBaHusT K HANMCaHMIO KPaTKOTO M3JIOXKEHUS TEKCTa He
BBINOJHEHBI. OTCYTCTBYIOT CTPYKTYpHBbIe YacTH. HeymeHnue otnenntsb
OCHOBHYIO MH(OPMAIIMIO OT BTOPOCTENEHHOM, IMOIBITKH H3JI0XKEHUS
CBOJTCS K BOCHPOHM3BEACHUIO TOTOBBIX MPEMJIOKCHHH M3 TEKCTa.




MH(bOpMaHHH n3jaracrcsa HEIoCJICA0BaTCIbHO, HMCHOTCSA CMBICIIOBBIC
HUCKaXXCHMU. I[OHyIIICHO Gonee 7 0HII/I60K, NPCIATCTBYIOMINX
IIOHUMAaHHIO

ITpoBepounas pabora

[xana Kpurepuii onienku
OLICHUBAHUS

OOyyarouuiicss MPaBUIBHO WM C HEOOJBIIMMU HETOYHOCTSIMU  BBITIOJNHII  3aJIaHHs
MPOBEPOYHON pabOTHI
OOy4arouuiicss HENPaBUJIbHO WJIM C CYIIECTBEHHBIMH HETOYHOCTSIMU BBIMOJHWI 3aaHUsI
MPOBEPOYHON PabOTHI

«BavYTCHO»

«HC 3a4YTCHO»

3. TunoBbie KOHTPOJIbHbIE 32/IaHUSI UJIH HHBbIE MAaTEePHAJIbl, HE00X0IUMbIEe
JJISl OLleHKH 3HAHUI, YMEHUI, HABBIKOB U (MJIM) ONBITA AeSATeJbHOCTH

3.1 TunoBbie KOHTPOJIbHBIE 32]aHUs J1JIsl IPOBEIEHUSI /IeJIOBOI UTPHI
KoHTponbHBIE BapWaHThl 3aJaHUK  BBUIOKEHBI B  DJIEKTPOHHOW  HMH(OPMAIMOHHO-
obpaszoBarensHoi cpene Upl YIIC, noctymHo# o0ydaroniemMycs 4epe3 ero JTUYHbII KaOUHET.
Hwxe npuBeieH o0pasell TUIIOBLIX BAPUAHTOB 3a/IaHUH [T TPOBEICHUS JICTIOBBIX HTD.

OO0pa3zelr TUITOBOTO BapuaHTa JCIOBON UTPhI
«Tema 21. Co3nanue npesenranuu. [lemosas urpa «Conference»»

Pacummpenne s3bIKOBBIX CBs3€M € 3apyOeKHBIMU IapTHEpAMU BEAET K HEOOXOAMMOCTH
IPaMOTHO U MPABUJILHO BecTU Oecey B pa3InYHBIX CUTYAIUSAX: 3HAKOMCTBO, Pa3rOBOP 110 TeJIe(OHyY,
JienoBasi BCTpeda, KOMMeEpUecKash KOppecHnoHJeHnus (MUCcbMO, (akc, 3JIeKTpOHHas modra Ap.).
JlaHHOE MpaKTUYECKOE 3aHATHUE MPEeIyCMaTPUBAET KOHTPOJIb YMEHHMs IPEACTABIEHUS YCTHOIO
JIOKJIaJja C TOCIEAYIOLUIMM Y4acTUEM B IIOJIMJIONe M NPOBOAUTCA B BHUJAE JAEJIOBOW UIPHI
«Kondepenmus», 4To o0ecnedynBaeT NOTPYKEHHE B S3BIKOBYIO CpPely M MPUOINKAECT K PEaIbHBIM
JKU3HEHHBIM YCJIOBUSM. JIEKCUYECKUI M TEMAaTUYECKHI MaTepHrall ypoKa COOTBETCTBYIOT 3alpocam
COBPEMEHHOCTH, YTO TpeOyeT OIpeaesieHHOH TEeOpeTHYeCKO M MPaKTHUYECKOW MOArOTOBKH.
[IpenBapuTenbHas NOArOTOBKA BKJIIOUAET U3yYEHUE BCEX PA3/eI0B MPOrpaMMbl JUCHIUIIINHBL.

Hapsiny ¢ He00X0AMMOCTBIO BIIaJIEHUS] pA3TOBOPHBIM CTUIIEM HHOCTPAHHOTO SI3bIKa, TPEOyeTCs
BlajseHue (ppazamMu opUIHMATBHOIO OOpalleHHs], YCTOWYMBBIMUA BBIPRXKECHUSIMHU, KIIMIIE, 3HAHUSMU
OTIpeIeIEHHBIX TPaMMaTHUECKUX 00pa3IloB, a TakkKe YMEHHUE 3allpallliBaTh U MPOU3BOAUTH 0OMEH
uH(popMalel, BbICKa3bIBaTh U apryMEHTHPOBATh CBOIO TOUKY 3PEHHUSI, YTO U MPOBEPSETCS B XOJIE
JI€JI0OBOU UTPBL.

Cpenu oOyuaromuxcs BBIOUpAETCS TpencenaTenb, Beaymmi kKoHdepenuuroo. Kaxmbrit
YYACTHHK 3apaHee MOJrOTaBIMBAET MPE3EHTALNI0 YCTHOTO JTOKJIaJa B COOTBETCTBUU C 3asIBJICHHOU
TEMOU KOH(pepeHINH.

Crnenyer npeaynpeIuTh Y4acTHHUKOB, YTO Y HUX €CTb CTPOrO ONPEIEIIEHHOE KOJIMYECTBO
BPEMEHM Ha INpeACTaBlIeHUE U OOCYXKIEHHE KaKJI0TO JOKJIada, B MPOTUBHOM ClIydyae Urpa MOXET
3arsHyThcs. Kpome Toro, npeacenarento KoHQEepeHINU MOHa100MTCs BpeMsl Ha IPUHATHE PELIeHUs
0 JIy4IIeM JOKJIaJie U OOBSIBICHUN O HEM.

Role Play
More and more people are concerned about problems. There appear a lot of
articles in newspapers. A lot is being done at the government level. But all the decisions taken should
be based on scientific research. That is why conferences on problems are very

important not only for the specialists but to the public as well. The International Conference «The
Problems Today» will be held in Dreamland.

Participation



You can use your own name if you like. Prepare your business card (first name, last name,
profession, address, telephone number, the institution you represent).
Choose one of the topics you are especially interested in (you can choose your own).

Read the invitation you have received and fill in the registration form.

The Problems Today
25-27 May 20
Hotel Hilton, 20 Bush Avenue,
Star City, Dreamland

The conference is designed to give you the information you need on important issues of
. The conference will provide you with solutions to your questions, you will also
get a chance to address the audience on challenging issues of

Please send your registration card and summary of your report.

Registration form

|:| Yes! I would like to register for «The Problems Today»
25-27 May, 20___.

Please complete and return to:

Global Forum, 22 Bush Avenue,

Star City, Dreamland

Name (Mr/Ms)
Position
Firm/company

The name of my report

Address

City Post Code
Country

Telephone Fax

|:| Please register me for the conference. | have enclosed my cheque for $ 200 made payable to: Global Forum.
Please add me to your mailing list
The conference language is English.

Topic
Summary
Key words

Prepare the text of your report, visual aids, handouts and the necessary equipment using the
materials given or which you can find yourself. On your arrival at the conference find the programme
and make your report. Listen to other speakers, put at least three questions to some of them.

Chairman

According to the official programme of the conference you are to open it pointing out the
importance of the event, its main goals, the number of the participants. You are to introduce all the
speakers, to conduct all the competition and to close it

This is the way you may open the competition:

Ladies and gentlemen! Dear friends!

We have gathered here to ...

We are very pleased with the fact that ... People of different professions from ... Countries
take part In our conference.

Let me introduce ... From ... . He/she is ... By profession...

3.2 TunoBble KOHTPOJIBHBIE€ TEMbI IJIsl HAMUCAHUSA T0KJIA10B



KoHTposibHBIE BapuWaHTBl 3aJlaHU  BBUIOKEHBI B DJIGKTPOHHOW  HMH(POPMAIMOHHO-
obpazoBarensHoil cpene Upl YIIC, noctymHo# o0yyaroniemMmycs 4epe3 ero JTUYHbII KaOUHET.
Huxe npuBenen obpasell THIIOBBIX BAPUAHTOB TEM JJIsl HAITUCAHUSI IOKJIAI0B.

O0paser1 TeM J10KJIaJJ0B
«Tema 7. AHITIOSI3bIUHBIE CTPaHbI»

1. Australia;

2. New Zeeland;

3. India;

4. Canada;

5. Ireland;

6. African Countries;

7. Polynesian countries;
8. Other small countries.

OO6paszer; TeM AOKIIAI0B
«Tema 14. BcemupHO U3BeCTHBIC KOMIIAaHHUHU. JIydIine eBpONecKre U a3MaTCKUe KOMITAaHHH

Bribepute unTepecHyro Bam mpeycneBaroniyro kommanuio EBpomeiickux 6o A3naTCKuUX
CTpaH U MOATOTOBbTE HEOOJBIION JOKJIAJ, B KOTOPOM OyIyT 3aTPOHYTHI CIEAYIOIINUE IMyHKTHL: 1)
Uctopust xomnanuu; 2) Ilepconanuu; 3) 3namenutsie crpareruu kommanuu; 4) CoBpeMeHHOE
cocrosiHue komnanuy; 5) [lepcniekTrBbl KOMIIAaHUU.

[Ipumepsl TeM Uil TOATOTOBKH JI0KJIAI0B:

1. BMW;

2. Chanel;

3. Shell,

4. Mercedes-Benz Group;

5. Gazprom;

6. ...

3.3 TunoBble KOHTPOJIbHBIE 32JaHNS PENPOAYKTHBHOIO YPOBHS K TeKCTAM
KoHTponibHBIE BapWaHTBl 3aJlaHUM  BBUIOKEHBI B DJIGKTPOHHOM  HMH(POPMAIMOHHO-
obpazoBatensHoi cpeae Upl VIIC, noctynHoit o0ydaromemycs yepe3 ero JUYHbINA KaOUHeT.
Huxe npuBeneH oOpasel TUIIOBBIX BAPUAHTOB 33JaHUN PENPOAYKTUBHOTO YPOBHS K TEKCTAM.

O06paszer 3a1aHus PENPOTYKTUBHOTO YPOBHS K TEKCTY
«Tema 3. Cucrema oOpa3oBanus B Benukoopuranuu u CLLIA»

1. Bemomnuute YCTHO MEPCBOJ TCKCTA.

Higher Education in Great Britain

The structure of higher education in Great Britain is very complex. There are four main types
of higher educational institutions: universities, colleges of advanced technology, technical colleges
and teacher-training colleges.

A university consists of a large number of faculties: medicine, arts, philosophy, law, music,
natural sciences, economics, engineering, agriculture, commerce, education and theology. The course
of study at the university generally lasts 3-4 years (medicine and veterinary take 5 years).

Of all British universities Oxford is the oldest because its history goes back to the 12th century.
Cambridge University was founded in the 13th century. These two universities are considered the
best in Great Britain as the standards of teaching are very high there. Both universities are the most
"aristocratic” ones in Britain. In general, higher education in Great Britain is paid.

The system of education at these universities is rather unusual: the teaching is based on
lectures and the so-called tutorial system. It means that each student has a teacher or a tutor who



recommends the student to attend some lectures if they are interesting for his/her work. Each week
some students come to see their tutor and he discusses with them the work which they have done and
their problems (if any).

Colleges of advanced technology are in status equal to universities and in fact they are
technological universities. They provide their students with higher technical education.

Technical colleges train specialists in one of the fields of national economy, for example, food
technology, heating, ventilation, refrigeration engineering, etc.

Teacher-training colleges provide the country with highly educated teachers for schools,
colleges, and universities.

. OTBeTHTE HA CIIEYIOIINE BOIIPOCHI:

. What are the four types of higher educational Institutions in Great Britain?

. Why are Oxford and Cambridge considered "aristocratic" universities?

. Is higher education in Britain paid or free of charge?

. Why is the system of teaching at Oxford and Cambridge unusual?

. What does the tutorial system mean?

. What education do the students of the colleges of advanced technology get?
. What specialists do technical colleges train?

. What colleges train teachers for schools, colleges, and universities?

CONO O~ WNEDN

3. BemmonHuTe mepeBo:

a) Ha pycckwii s3bIK: t0 found a university, to enter a technical college, to study at a college of
advanced technology, to graduate from a teacher-training college, high standards of teaching, to have
a high cost of living, free of charge education, teaching based on the tutorial system, to have vacations
between the terms, to provide the students with higher technical education;

b) Ha AaHIJIUHACKUHN SA3BIK: YCTBIPC THIIA BBICIIUX y‘le6HBIX BaBe,Z[eHI/IfI; YHUBCPCUTCET,
OCHOBAaHHBIM B 12 Beke; BBICOKHI ypOBEHb NpENOJaBaHMsA, IUIATHOE 00pa3oBaHME; OOCYXKIATh
pa60Ty C PYKOBOIUTCIICM; y‘le6HBII>'I rond, I/IMCIOH_[I/Iﬁ TpU CEMCCTpPA; CTYACHT IICAArOrn4cCKOro
KOJUICKA, MMOCTYIIUTH B TEXHUYECKUUN KOJUICK; KypC O6quHI/I$[ B TCXHOJIOTUYCCKOM KOJIJICIKE.

4. CocTaBbTe IPEATIOKEHHS, HCTIONB3Ys MPEAJIOKEHHBIE CITIOBA U KOMOWHAIIUHU CJIOB:

1. a large number of faculties, consist of, the British universities;

2. are considered, Oxford and Cambridge, the oldest and the best universities;

3. rather, unusual, the system, at these, of education, universities, is;

4. are high, the standards of teaching, there;

5. is based, at Oxford and Cambridge, on lectures and the tutorial system, the system of
teaching;

6. is paid, in Great Britain, higher education;

7. holidays, have, between the three terms, the students;

8. the students, provide, the colleges of advanced technology, with higher technical education;

9. for one of the fields of national economy, technical colleges, train specialists;

10. are trained, at teacher-training colleges, highly educated teachers.

OO6paser 3a1aHus PEPOTYKTUBHOTO YPOBHS K TEKCTY
«Tema 5. Most Ponuna: Cubups, Mpkyrck. Mo#t poHO# TOpoI»

Irkutsk overview
Welcome to Irkutsk, the capital of Eastern Siberia, located on the Angara and the Irkut river
banks, just 70 km from lake Baikal. Let me remind you that the Angara river is “the only daughter”
of the Baikal, that’s the only river that flows out of lake Baikal, while the more than 300 “suns”
tributaries flow in. You may also remember that after leaving the lake in South-Western part this
river brings its crystal waters to the North to the Yenissei river and then toward the Arctic Ocean.
The other river I mentioned is the Angara’s tributary and this river gave the name to our city. This
word means “speedy, fast flowing river”.



Irkutsk is situated almost in the centre of Asia, probably for this reason it’s respectfully called
“The Middle of the Earth” in one of local songs. It’s surrounded by Taiga forests, plains and lowlands.
Such an attractive and beneficial geographical location made Irkutsk an important and administrative
centre.

In 2016 our city celebrated its 355 anniversary. Irkutsk was founded by early explorers of
Siberia as a small fortress in 1661. In 1686 Irkutsk received the status of a town; later in 1790 it
received its own coat of arms that still exists. Electricity came to Irkutsk in 1896, the first theater —
in 1897, and the railway station —in 1898. Irkutsk had the nickname “Siberian Paris” at the beginning
of the 20th century.

About 620 thousand people live in our city according to the recent census returns. It makes
Irkutsk one of the largest cities in the Eastern part of Russia.

The leading industries here are aircraft assembly, aluminum smelting, oil and wood processing,
etc.

One should mentioned that Irkutsk is a big educational centre. The total number of students
here is round 120 thousand that makes 12% of city’s population. 7 city’s State Higher Educational
Establishments train specialists almost in every field (medicine, law, management, engineering,
languages, etc). There are 9 Institutes of Siberian branch of Russian Academy of Sciences here.

Being the capital of one of entities of the R.F., the Irkutsk region, our city hosts the
Administration of the region, regional Legislative Assembly, the Governor’s and Mayor’s offices and
the City Duma. Irkutsk is one of important transportation hubs in Siberia with regular flights to
Mongolia, China, Japan, Korea; still the main transportation artery is Trans Siberian railroad.

What region is Irkutsk the capital of?

Where is Irkutsk located?

What does the name of the city mean?

What is the population of Irkutsk?

When was Irkutsk founded?

What happened in 1686?

One of the reasons why Irkutsk became cultural and educational centre of Siberia is ...
What is the nickname of Irkutsk due to its unique architecture and layout?

What’s there on Irkutsk coat of arms?

©CoNoak~wWNE

O6pa3err 3a1aHust pEPOYKTUBHOTO YPOBHS K TEKCTY
«Tema 8. MenemxMeHT kak Hayka. OOyueHue B obnactu meHexmeHTa B CIIA u
Benukoopurtanuu. O6yuenue B Poccun»

1. I[IpounTaiiTe TEKCT ¥ ONpPEENNUTE, KaKie ObIBatOT TUITbI MEHEKMEHTA
Management

The word «management» is used in four meanings. First, it relates to the control and organizing
of a business or any non-profit organization. Second, it refers to people’s activity aimed at running a
factory, a shop or a firm. Third, management is the people who run a company or an organization.
Fourth, the word «management» stands for management science. In this text we will use the word in
the first three meanings.

Experts believe that business is likely to be successful if it fulfils three criteria: it is managed
properly, the idea and the market for it have the necessary growth potential, financing is sufficient.

The right management is considered to be the most important factor in determining success. It
makes the company more efficient and the people in it more productive.

Management is the activities aimed at the conducting or supervising of a business. It implies
planning, organization, motivation and control while setting and reaching the goals of a company.
Some experts believe that management is a kind of art and it needs talent and skill.

The managing staff is the collective body of people who run or direct an organization, an
enterprise, a firm, etc. A manager is a professional who plans, organizes and controls a business or a
department of a business.



Different organizations may have different structures of management. But all of them have
much in common. American experts distinguish three levels of management in big companies: the
top level, the middle level and the low level.

The top (executive) management is usually represented by the chairman of the board of
directors, the president and the vice-president of a corporation, the chancellor of a college.

Top executives concern themselves with corporate values that are the priorities that dictate how
organizations should work. They exercise general leadership. Top executives must be strong leaders
who are able to take charge and steer the organization in the direction of improvement and progress.
They work out the proper development strategy for their companies or enterprises. They specify if
the enterprises are capable of producing, appraise the state of the capacities and determine their
profits. Top management must respond to quickly changing business conditions.

Managers of departments at companies, deans of faculties at colleges, directors of branches and
other administrators belong to the middle (administrative) management.

Many responsibilities are delegated to this level. Administrators make important decisions in
their specific fields. They are connected with their boss, peers, subordinates and customers. They
organize collective thinking and problem solving. Managers run meetings and conduct negotiations.
They deal with hiring, firing, promotions and demotions.

The low management is represented by foremen at enterprises; supervisors, heads of sections
at companies; heads of departments at schools of business; head nurses at hospitals, etc.

These people deal with employees. They maintain discipline, explain tasks to subordinates,
correct mistakes and compliment achievements. Their activities are directly connected with
production and practical work. They take control over fulfilment of production assignments. They
are responsible for using raw materials and equipment.

2. Find in the text the equivalents of these words and word combinations.

VYmupasiaenue ¢Gabpukoil; KoMMmepueckoe mnpennpustue (pupma); HEKOMMepUecKas
OpraHu3aiys; BEpOsITHO, OTBEYAET TPEM KPUTEPHUSIM; JesITeIbHOCTh, HAllPaBJICHHAsI HA YIIPABJICHUE
GalOpuKoii; ompeneneHue ¥ JIOCTHIKCHUE IIeJiel KOMIIAHWH; YIPABJICHYECKUN TEPCOHA
(aIMMHUCTPATUBHO-YIIPABICHUYECKUN  ammapar); HWMEIT  MHOTO  OOIIero;  3aHUMArOTCs
KOPIOPATUBHBIMU IIEHHOCTSIMHU; Pa3palaThIBAIOT MPABUIBHYIO CTPATETHUIO Pa3BUTHS KOMIIAHUM;
pearupoBaTh Ha OBICTPO U3MEHSIOMINECS YCIOBHS BECHHs OM3HEca; MPUHAIISKATh K; 3aHUMAThCS
4eM-JIn00; ChIpbE.

3. Make an organization chart of the management of a company. Describe the levels of
management.

4. Draw a table like the one below. Make lists of a managerial staff’s duties, according to the
levels. Compare these duties.

Top level Middle level Low level

5. Answer the following questions using your chart and your table.
1) What is management?

2) What levels of management do American experts distinguish?
3) What are the duties of executives?

4) What do administrators do?

5) What work is done by junior managers?

6. Say which of the organizations and enterprises listed below may be called a business and
which is a non-profit organization.
Model: A factory is a business. A school is a non-profit organization.



A plant, a business school, an art school, a music school, a secondary school, a vocational
school, a college, an institute, a university, a charity , a factory, a job centre, an employment agency,
a cafe, a restaurant, a service station, a shop, a publishing house.

Oo0paser 3a1aHusl pEPOJYKTUBHOTO YPOBHS K TEKCTY
«Tema 13. BcemupHO U3BECTHBIE KOMIIaHUU. JIydle aMepruKaHCKUE KOMIIAHUN

1. IlpounTaiiTe TEKCT U BBIIIOJHUTE 3a/1aHUS HUXKE:
Business Environment

All types of businesses in Australia exist within an economic and social framework. This frame
work includes a number of different variables which influence business operations.

Look at these influences:

OWNERS

This group of people or organizations usually have the following characteristics:

» they initially fund and set the business up;

« they are risk-takers or entrepreneurs who believe that the prospects of future profits are greater
than the risk of losses;

* they are sole proprietors, members of partnership, or shareholders in a company;

* they manage the enterprise themselves or employ managers to run the business for them.

LENDERS

Most businesses borrow funds from third parties such as banks and finance companies. Such
arrangements are usually direct loans to the business, often secured by a mortgage. Banks also make
overdraft facilities available to most businesses.

SUPPLIERS

Many types of businesses purchase goods from suppliers and resell them to their customers,
either as they are, or after combining or altering them (i.e. acting as wholesalers/retailers, or
manufacturers). Such purchases and sales are made on a credit or cash basis.

EMPLOYEES

Employees offer businesses necessary skills and expertise. They expect to be paid accordingly.
Their interests, often looked after by trade unions or professional associations, increasingly cover
wider areas than pure financial rewards. Hence the costs and benefits of employees have considerable
effect on the business and require careful considerations by management.

Employees may also act as managers of the business. In this role they should act in its best
interests. Financial information will be necessary to help them to do this.

GOVERNMENT AND COMMUNITY

Businesses must have an awareness of legal and social requirements if they are to remain in
existence. Taxation is a major factor. A business must act as a tax collector for government by
withholding tax from employees, and, if set up as a company, must pay taxation itself. Federal, state,
and local government bodies all have various regulations which business are expected to adhere to.

CONSUMERS

Consumers are the customers or clients of the business, those people or organizations who are
prepared to buy, on cash or credit terms, the goods or services the business is offering.

COMPETITORS

Other organizations in the same industry selling similar products will have considerable effect
on the ability of a business to survive. Competitors both in terms of price and quality must be taken
into account by business managers. Gross profit margins (i.e. difference between cost and selling
price of items) are influenced by competition in the market place.

2. OTBeThTE Ha BOTIPOCHI:

1. What are the main variables which influence business operation?
2. How can the owners be characterized?

3. Where can the companies borrow funds?

4. What are the main groups of suppliers?

5. Who looks after employees' interests?



6. What is consumer?
7. How are links between government and businesses realized?
8. What are the main characteristics of competitors?

3. IlpounraiiTe TEKCT emie pa3 M ONpEAeIuTe, YTO MOXKHO OTHECTHM K BHEIIHEH cpexe
OpraHu3alyy, a 4TO K BHYTPEHHEM.

4. KpaTko nepezaiite coiepkaHue TEKCTa.

Oo0paser 3a1aHusl peNPOYKTUBHOTO YPOBHSI K TEKCTY
«Tema 17. PaBuble paboune BO3MOXXKHOCTH U 3aKOHBL. MOTHBAIMA U MOOLIPEHNE. Y BOJIbHEHUE
nepcoHana. OxpaHa Tpyzaa nepcoHana

HpO‘IHTafITe TEKCT U BBIIIOJTHUTC CICAYIONIUC 3a1aHuA.

Personnel occupational safety and health, also known as POSH, is an important aspect of any
workplace. It involves ensuring that employees are safe and healthy while they are on the job. This
includes providing a safe working environment, training employees on how to stay safe, and making
sure that they have access to the right protective equipment.

One of the most important aspects of Posh is creating a safe working environment. This means
identifying potential hazards in the workplace and taking steps to eliminate them or reduce the risk
of injury or illness. For example, if there is a risk of slips, trips, and falls, employers may need to
install non-slip flooring or provide employees with slip-resistant shoes. If there is a risk of exposure
to hazardous chemicals, employers may need to provide employees with protective clothing and
respiratory protection.

Training is also a crucial part of Posh. Employers must provide their employees with the
knowledge and skills they need to stay safe on the job. This includes training on how to use equipment
safely, how to identify potential hazards, and what to do in case of an emergency. Employees should
also be trained on how to properly use personal protective equipment (PPE), such as gloves, goggles,
and respirators.

Providing employees with the right protective equipment is another important aspect of Posh.
Employers must ensure that their employees have access to the appropriate PPE for their job duties.
This may include items such as hard hats, safety glasses, earplugs, and safety shoes. Employers must
also make sure that the PPE is in good condition and properly maintained.

Overall, personnel occupational safety and health is essential for any workplace. By creating a
safe working environment, providing training, and supplying employees with the right protective
equipment, employers can help prevent injuries and illnesses on the job. This not only benefits
employees but also helps businesses save money by reducing workers' compensation claims and lost
productivity due to employee absences.

1. BeiGepuTe npaBUIbHBINA BapuaHT OTBETA HA CIEYIOLIME BOIPOCHL:
Questions:

1. What is personnel occupational safety and health (POSH)?

a) A type of protective equipment

b) A type of job training

c) A workplace safety program

d) A type of employee insurance

2. What is the purpose of Posh?

a) To ensure that employees are healthy and safe while on the job
b) To provide employees with protective equipment

c) To reduce workers' compensation claims

d) To increase productivity in the workplace

3. What is the first step in creating a safe working environment?



a) Providing employees with protective equipment
b) Identifying potential hazards in the workplace
¢) Training employees on how to stay safe

d) Installing non-slip flooring

4. What is an example of a potential hazard in the workplace?
a) Exposure to hazardous chemicals

b) Lack of employee motivation

c) Poor lighting

d) Slow internet connection

5. What is the purpose of training in Posh?

a) To teach employees how to use equipment safely
b) To increase productivity in the workplace

¢) To reduce workers' compensation claims

d) To provide employees with protective equipment

6. What is personal protective equipment (PPE)?
a) A type of job training

b) A type of employee insurance

c) A type of protective equipment

d) A workplace safety program

7. What is the purpose of providing employees with the right protective equipment?
a) To increase productivity in the workplace

b) To ensure that employees are healthy and safe while on the job

c) To reduce workers' compensation claims

d) To identify potential hazards in the workplace

8. What are some examples of PPE?

a) Hard hats, safety glasses, earplugs, and safety shoes
b) Non-slip flooring and slip-resistant shoes

c) Respiratory protection and protective clothing

d) All of the above

9. Why is Posh essential for any workplace?

a) To increase productivity in the workplace

b) To reduce workers' compensation claims

¢) To ensure that employees are healthy and safe while on the job
d) To provide employees with protective equipment

10. How can employers benefit from implementing Posh?

a) By reducing workers' compensation claims and lost productivity due to employee absences
b) By increasing employee motivation

c¢) By providing employees with better job training

d) By improving workplace lighting

2. CocraBbTe AUaJior 1o TeMeE.

O6pa3zer quanora:

Paul: Hi, Susan. Did you finish the latest training course on personnel occupational safety and
health?

Susan: Yes, | did. It was really informative.

Paul: What did you learn from it?

Susan: Well, for one thing, I realized how important it is to wear personal protective equipment



at all times when handling dangerous materials.

Paul: Absolutely. And what about precautions around machinery or other heavy equipment?

Susan: The training stressed the importance of not wearing loose clothing or jewelry near
moving parts, and making sure that long hair is tied back in a bun or ponytail.

Paul: Very good. And do you remember anything about mitigating fire risks in the workplace?

Susan: Sure, we talked about keeping flammable materials away from heat sources and avoiding
smoking inside buildings where hazardous chemicals are used or stored.

Paul: Great job, Susan. You're becoming an expert on OSH regulations!

Susan: Thanks, Paul. Safety comes first, right?

3.4 TunoBble KOHTPOJIbHBIC 3aIaHUA 1JISl IPOBEACHUSA TECTUPOBAHUA
(DOHI[ TECTOBBIX SaﬂaHI/Iﬁ 10 ANCHUILUIMHE COACPIKHUT TCCTOBBIC 3aJaHus, paClIpEACICHHBIC 110

pasaciiaM u T€MaM, C YKa3aHUCM X KOJIMYCCTBA U THUIIA.

CrpykTypa (hoHIa TECTOBBIX 3aJaHHI MO JUCLIUIUINHE

Konngectso
WNnnukatop
TECTOBBIX
JOCTHKEHUS Tema B cooTBercTBUM € PIIJ] Xapaxktepuctuka T3 saanmii
KOMIICTCHIIUH ut 5
Tunsl T3
3HaHHE SI3BIKOBBIX CPEACTB (JIEKCHUECKHUX,
rpaMMaTHYecKuX U (POHETHYECKHUX), 13T3
U3Y4YEHHBIX B PAMKaX TEMBbI
YMeHne NOHUMAaTh YCTHYIO PeUb,
VK-41 Tema 1. O cebe. Most cembs. OTHOLICHHST | OCYIIECTBIIATH 0OMeH nHpopMarmert ipu | 1 OT3

U TPAJMIIH B CEMbE YCTHBIX KOHTAKTaX B CUTYaIUsAX 13713
[IOBCEIHEBHOTO OOLICHUS
BrnaneHne HaBBIKAMH U YMEHHUSIMHU

YTEHHS, IEPEBOJIa U MNChMa B MPEAeIax i %T;
TEeMaTHKH pa3fena

3HaHUE SI3BIKOBBIX CPEJICTB (JIEKCUYECKHUX, 1073
rpaMMaTHYECKUX ¥ (POHETHIECKHUX), 13T3

M3y4YESHHBIX B pAMKaX TEMBI
YMeHue NOHUMATh YCTHYIO PeUb,
OCyLIeCTBIISITh 0OMeH nHpopmanumeit npu | 1 OT3
YCTHBIX KOHTAKTax B CUTyaLUsiX 13T3
TIOBCEIHEBHOT'O OOIICHUS

Bnanenue HaBbIKaMM M yMEHHSIMHU
YTEHUs, IepeBO/Ia ¥ MIChMa B Ipeenax 10713
TEMaTHKH pa3zena

Tema 2. Cuctema o6pazoBaHus B
YK-4.1 Poccun. Hamr ynusepcuter. Pabounii
JIeHb CTyJIeHTa

3HaHME S3BIKOBBIX CPEJCTB (JIEKCHYECKUX,
rpamMMaTHYecKuX 1 (POHETHYECKHUX), 13T3
U3y4YCHHBIX B paAMKaX TEMbI

YMeHne NOHUMaTh YCTHYIO Pedb,

VK-41 Tema 3. Cuctema oOpazoBaHHS B OCYIIECTBIATH 0OMeH nHpopMmarmeid ipu | 1 OT3
Bemukobpuranuu u CIIA YCTHBIX KOHTAKTax B CUTYyaL[UsX 13T3
MOBCEIHEBHOTO OOIIEHUS
Brnanenne HaBbIKaMM M yMEHHSIMH 1013
YTEHHs, IEPEBO/Ia U MNCbMa B IpeeIax 1373
TEeMaTHKH paszena
3HaHNE SI3BIKOBBIX CPENICTB (JICKCHYECKHX, 10T3
rpaMMaTHYEeCKUX M (POHETHIECKHX), 13T3
H3yYECHHBIX B pAMKaX TEMBI
YMeHne TOHUMAaTh YCTHYIO Pedb,
VK-4.1 Tema 4. Poccuiickas @eneparusi. OCYIIECTBIISATE OOMEH HHPOpMAIHEH Tpu 10T3
Mocksa. Cankt-IletepOypr YCTHBIX KOHTaKTax B CUTyaLUsX 13T3

TIOBCE/IHEBHOTO OOIIEHUS

Bnanenue HaBbIKaMK U yMEHHSIMHU
YTEHUS, IepeBO/Ia ¥ MHChMa B Mpeenax 10713
TEeMaTHKH pa3zelia




3HaHMe SA3BIKOBBIX CPENCTB (JICKCHUECKHX,

rpaMMaTHYeCKUX ¥ (POHETHYECKHUX), 13T3
H3YYCHHBIX B pAMKaX TEMBI
YMeHne NOHIMAaTh YCTHYIO PEUb,
VK-41 Tema 5. Most Poguna: Cubups, UpkyTck. | ocymecTBisaTs oOMeH nHbpopMmarmert ipu | 1 OT3
Moii poxHO#i TOpOA YCTHBIX KOHTAKTaX B CHTYaITHsIX 13T3
HOBCEAHEBHOIO OOIIECHUS
Brnanenne HaBBIKAMM M yMEHHSAMH 10T3
YTEHHS, IEPEBOJIa U MUChMa B MIPEIeIax 13T3
TEeMaTHKH pa3fena
3HaHUE SI3BIKOBBIX CPEJICTB (JIEKCUYECKHUX, 10T3
rpaMMaTHICCKUX U (POHETHUECKUX), 13T3
H3yYCHHBIX B PAMKAX TEMBI
YMeHMe NOHUMATh YCTHYIO pedb,
VK-41 Tema 6. BennkoGpuranus u CIITA OCyILIeCTBISITH 0OMeH nHpopmanumeii npu | 1 OT3
YCTHBIX KOHTAKTaX B CUTYalUsX 13T3
MOBCEIHEBHOTO OOIIEHNS
Brnanenne HaBbIKaMM M yMEHHSIMHU
YTEHUs, IEPEBO/Ia U NMUChMa B IpeeIax 10713
TEeMaTUKHU pazjena
3HaHHE SI3BIKOBBIX CPEACTB (JIEKCHUECKHUX, 10T3
rpaMMaTHYecKUX 1 (POHETHYECKHUX), 1373
U3Y4YEHHBIX B PAMKaX TEMBbI
YMeHne NOHUMAaTh YCTHYIO Pedb,
YK-4.1 Tema 7. SIHIOSI3bIYHBIE CTPAHBI OCYWICCTBIATL 0OMeH mudopmaiyeii npu | 1 OT3
YCTHBIX KOHTAKTax B CUTyalUsX 13T3
HOBCEAHEBHOTO OOIICHUS
Brnanenne HaBBIKaMM ¥ YMEHHSIMHU 10T3
YTEHHS, IEPEBOJIa U MUChMa B MPEAeTIax 13T3
TEeMaTHKH pa3fena
3HaHUE SI3BIKOBBIX CPEJICTB (JIEKCUYECKHUX, 2 0T3
rpaMMaTHIECKUX B (POHETHIECKHX) MO 13T3
TEeMaTHKe pa3zena
Tema 8. MeHeKMEHT Kak Hayka. YMeHue IOHUMAaTh YCTHYIO pedb,
VK-41 OO6yuenue B 007aCTH MEHEXKMEHTA B OCyLIeCTBIISITH 0OMeH nHpopmanumeit npu | 1 OT3
CIIA u Benuko6putanuu. OGy4yeHne B YCTHBIX KOHTaKTax B CUTyalLUsX 13T3
Poccun IpoeCCHOHAIFHOTO O0IIECHHS
Bnanenue HaBbIKaMM M yMEHHSIMHU 1013
YTEHUs, IepeBO/ia ¥ MHIChMa B Ipeenax 2373
TEMaTUKHU pa3jerna
3HaHME S3BIKOBBIX CPEJCTB (JIEKCHYECKHX, 10T3
rpamMMaTHYecKuX 1 (POHETHYECKHUX) IO 13T3
TeMaTHKe pazjena
YMeHne NOHUMAaTh YCTHYIO Pedb,
VK-4.1 Tema 9. JIunepsl u MeHemKephl. TUnbl OCYILECTBIIATH 0OMeH nHpopMarmeid ipu | 2 OT3
manepctBa. HeaddexTuBHbIe muaephI YCTHBIX KOHTAKTaX B CUTyalMsiX 1313
npo(eCCHOHATBHOTO OOIICHHUS
Brnanenne HaBbIKaMM M yMEHUSAMHU 10T3
YTEHUs, IEPEBO/Ia U MNChMa B IpeeIax 13T3
TEeMaTHKH pa3zena
3HaHNE SI3BIKOBBIX CPENICTB (JICKCHYECKHX, 10T3
rpaMMaTHYeCKUX ¥ (POHETHIECKHUX) 10 13T3
TeMaTHKe pasjena
Tema 10. MHCMEHEDRMEHT B YMeHne TOHUMAaTh YCTHYIO Pedb, 5
OCYyIIEeCTBIATH 0OMeH nHpopMmarmerd ipu | 1 OT3
YK-4.1 npousBocTBe. CriocoOsI 3¢ eKTHUBHOTO
MEHETKMEHTA YCTHBIX KOHTAKTaX B CUTYyaIUsX 23T3
po(heCCHOHATBHOTO OOIICHHUS
Brnanenue HaBbIKAMH U YMEHHSIMHU 2 0T3
YTEHUS, IepPeBO/Ia ¥ MHChMa B Mpeenax 13T3
TEMaTHUKHU pa3jena
3HaHMeE SA3BIKOBBIX CPEJCTB (JIEKCHYECKUX, 10T3
Tema 11. V3BecTHBIE MI0AM B 00IaCTH TPAMMATIHECKAX U OHETHUCCKHX) 10 23T3
YK-4.1 TeMaTHKe pa3jena
MEHEKMEHTa
YMeHHe NOHUMAaTh YCTHYIO pedb, 1073
ocymiecTBIISITh 00OMeH nHpopmarmeii npu | 1 3T3




YCTHBIX KOHTAKTaX B CHTYaIHsX
po¢eCCHOHATBHOTO OOIICHHUS

Brnanenne naBeIkaMu 1 YMCHUAMUA

20T3
YTEHHs, IEPEBOJA U MNChMa B IIPEACTax 13T3
TEeMaTHKH pa3fena
3HaHHE SI3BIKOBBIX CPEACTB (JIEKCHUECKHUX, 10T3
TpaMMaTHICCKUX U (POHETUIECKUX) TI0 21313
TEeMaTHKE pa3zena
YMeHue NOHUMAaTh YCTHYIO pedb,
OCyILIECTBISITH 0OMeH nHpopmanumeii npu | 2 OT3
YK-4.1 Tema 12. JKeHIIMHBI B MEHEIXKMEHTE yu bopman p
YCTHBIX KOHTAKTaX B CUTYalUsIX 13T3
po(heCCHOHATHHOTO OOIICHHS
Brnanenne HaBbIKaMM M yMEHHUSIMHU 1013
YTEHHUs, IEPEBO/Ia U MUChMa B Ipeeax 1373
TEeMaTHKH pa3zesa
3HaHMe SA3BIKOBBIX CPEICTB (JIEKCUYECKUX, 2 0T3
rpaMMaTHYeCKUX ¥ (POHETHYECKHUX) IO 13T3
TeMaTHKe pasjena
YMeHne NOHUMAaTh YCTHYIO Pedb
Tema 13. BcemupHO U3BECTHBIE YOTHYIO PeHb,
OCYIIECTBIIATH 0OMeH nHpopMmarmelt ipu | 1 OT3
YK-4.1 KoMmmaHuH. Jlydmrie aMmepuKaHCKIe
YCTHBIX KOHTAKTax B CUTyalUsIX 23T3
KOMITaHUHU
npo(eCCUOHATBHOTO OOIICHHUS
Brnanenne HaBBIKaMM M yMEHHSAMHI 10T3
YTEHHS, IEPEBOJIa U MNChMa B MPEAeTax 13T3
TEeMaTHKH pa3fena
3HaHHE SI3BIKOBBIX CPEACTB (JIEKCHUECKHUX, 10T3
rpaMMaTHIECKUX M (POHETHIECKHUX) 10 13T3
TEeMaTHKe pa3zena
YMeHHe TOHUMATh YCTHYIO pedb
Tema 14. BcemupHO n3BecTHBIE YCTHYIO petib,
. OCyLIeCTBIISITH 0OMeH nHpopmanueit npu | 1 OT3
YK-4.1 koMmnaHuu. Jlyuiue eBponenckue u
YCTHBIX KOHTAKTax B CUTyalUsiX 13T3
a3MaTCKUe KOMIAHUU
po(heCCHOHATHHOTO OOIICHHS
Bnanenue HaBbIKaMH M yMEHHSIMHU 1013
YTEHUs, IepeBO/ia ¥ MUChMa B Ipeenax 2373
TEMaTUKHU pa3jena
3HaHUE SI3BIKOBBIX CPEJICTB (JIEKCHUYECKHUX, 20T3
rpamMMaTHYecKuX 1 (POHETHYECKHUX) 10 13T3
TEeMaTHKe pasjena
YMeHne NoHUMAaTh YCTHYIO Pedb
Tema 15. Tennennuu riodaIn3anuy u YCTHYIO petib, o
OCYIIECTBIATH 0OMeH nHpopMmarmeid ipu | 1 OT3
YK-4.1 KOHKYPCHIIMHU B 00J1aCTH YIpaBICHUS
YCTHBIX KOHTAKTax B CUTyaL[UsX 13T3
YeJIOBEYECKUMHU pecypcaMu
npo(eCCHOHATBHOTO OOIICHHUS
Brnanenne HaBBIKaMM M yMEHHSIMHU 10T3
YTEHHs, IEPEBO/Ia U MNChMa B IpeeIax 21313
TEeMaTHKH pa3aena
3HaHUE SI3BIKOBBIX CPEJICTB (JIEKCUYECKHUX, 1073
rpaMMaTHYECKUX ¥ (POHETHIECKHUX) 10 13T3
TeMaTHKe pazjena
Tema 16. DpPeKTHBHOCTH peKpYyTHHTA. YMeHue IOHUMAaTh YCTHYIO pedb,
VK-41 PexpyTuHr pazHooOpaszHoit paboueit OCYIIECTBIIATH 00MeH nHpopMmarmei mpu | 2 OT3
' cuisl. [Tog6bop mepconana. YCTHBIX KOHTAKTaX B CUTYaIUsIX 13T3
CobecenoBanue ¢ KaHAUIaTaMH PO eCCHOHAILHOTO 00IIEeHHS
Brnanenue HaBbIKAMH M YMEHHSIMHU 1013
YTEHUS, IepPeBO/Ia ¥ MHChMa B IIpeaenax 13T3
TEMaTHUKHU pa3jena
3HaHMeE SA3BIKOBBIX CPEJCTB (JIEKCHYECKUX, 10T3
rpaMMaTHYECKUX U (POHETHIECKUX) TI0 1373
TEeMaTHKe pasjena
Tema 17. PaBHble paboune BO3MOXKHOCTH | YMEHHE IIOHUMATh YCTHYIO Peyb,
U 3aKOHBL. MOTHBaLKs U IOOLIPEHHE. oCyHIecTBISTh 0OMeH nHpopmanumeii npu | 1 OT3
YK-4.1
VYBonpHeHue niepcoHana. OxpaHa TpyAa | YCTHBIX KOHTAKTaX B CUTYalUsIX 2 3T3
nepcoHana po(heCCHOHATIBHOTO OOIICHHS
Brnanenne HaBbIKaMM M yMEHHUSAMHU 2013
YTEHUs, IEPEeBO/Ia U MNCbMa B IpeeIax 13T3

TCMATUKH pa3aciia




3HaHMe SA3BIKOBBIX CPENCTB (JICKCHUECKHX, 10T3
rpaMMaTHYeCKUX ¥ (POHETHYECKHUX) 110 2313
TeMaTHKe pasjena
YMeHne NOHIMAaTh YCTHYIO PEUb,

VK-41 Tema 18. CTpykTypa KOMIaHHH. OCYIIECTBIIATH 0OMeH nHpopMmarmert ipu | 1 OT3

Crpyxkrypa opraanzamun B PIK/] YCTHBIX KOHTAKTaX B CUTYaITHIX 13T3

IpodeCCHOHAIBLHOTO 00IIEeHHS
Brnanenne HaBBIKAMM M yMEHHSAMH 2 0T3
YTEHHS, IEPEBOJIa U MUChMa B MIPEIeIax 13T3
TEeMaTHKH pa3fena
3HaHMe SA3BIKOBBIX CPEICTB (JIEKCUYECKUX, 10T3
rpaMMaTHICCKUX U (POHETUIECKUX) TI0 21373
TEeMaTHKE pa3zena
YMeHue NOHUMATh YCTHYIO PeUb,

VK-41 Tema 19. YcrpoiicTBo Ha pabdoty. CV. OCYIIECTBIIATH 00MeH nHpopMmarme ipu | 2 OT3

Resume. ConpoBoauTenbHOE TMCHMO YCTHBIX KOHTAKTaX B CUTYalUsIX 13T3

po(eCCHOHATHHOTO OOIICHHS
Brnanenne HaBbIKaMM M yMEHHSIMHU 1013
YTEeHUs, IEPEBO/Ia U NMUChMa B Ipeeax 1373
TEeMaTHKH pa3zesa
3HaHME SI3BIKOBBIX CPEACTB (JIEKCHUECKHUX, 2 0T3
rpamMMaTHYeCKuX ¥ (POHETHYECKHUX) 10 13T3
TeMaTHKe pasjesa
YMeHne NOHUMAaTh YCTHYIO Pedb,

VK-41 Tema 20. JlenoBbie michMa OCYIECTBIIATH 0OMeH nHpopMarmert ipu | 1 OT3
YCTHBIX KOHTAKTax B CUTyalUsX 23T3
npoQeCCUOHATBHOTO OOIICHHUS
Brnanenne HaBBIKaMM M yMEHHSAMHU 10T3
YTEHHS, IEPEBOJIa U MUChMa B MPEAeTIax 13T3
TEeMaTHKH pa3fena
3HaHUE SI3BIKOBBIX CPEJICTB (JIEKCUYECKHUX, 1073
rpaMMaTHIECKUX M (POHETHIECKHUX) 10 13T3
TEeMaTHKe pa3zena
YMeHue IOHUMAaTh YCTHYIO pedb,

VK-41 Tema 21. Co3nanue npe3eHTaluy. OCYIIECTBIIATH 0OMeH uHpopMmarme mpu | 1 OT3

Jenosast urpa «Conference» YCTHBIX KOHTaKTax B CUTyalLUsX 13T3
po(eCCHOHATBHOTO OOIICHHS
BJ'IaI[eHI/Ie HaBbIKaM1 1 YMCHHUAMU 10T3
YTCHUA, IEPEBOJIAa U TUCbMa B IIpE€AcIax 2 373
TEeMaTHKH pa3zesa
Hroro 72013
72 3T3

[MTonnsit kommuekT O T3 xpaHUTCS B AIEKTPOHHON MH(POPMALMOHHO-00pa30oBaTeIbHOM cpesie
HpI'VIIC u obyuaromuiics UMEET BO3MOKHOCTh O3HAKOMHUTBLCS C JIEMOHCTPALIMOHHBIM BapHaHTOM
OT3.

Huxe npuBenen obpaselr TUIIOBOTO BapHaHTa UTOIOBOTO TECTa, MPEAyCMOTPEHHOT0 padoueit
IIPOrpaMMO TUCIUIUINHEI.

O0pa3zer] THIIOBOTO BapHaHTa UTOrOBOTO TecTa 3a 1 cemecTp no aucuuiuinHe «MHOCTpaHHbIH

SA3BIK»

1. Onpenennte, B KaKoM cJioBe coueTanne 0ykB gh untaercs kak [f]:

a) daughter b) fight c) enough

2. BcraBbTe HanboJIee MOAXOASIIICE MECTOMMEHHE:

She closed the door behind ___.

3. B kaKkoM npeJi0:KeHUuH ’S SIBJIsSIETCS COKPaLleHHOi GpopMoii oT IS:

a) Where is the Dean’s office? b) There’s a nice park near our school.

4. BctaBbTe He00XOAMMBIH APTHKJIB B NPeIJIOKEHHE:

I’m going to bed. I have ___ headache.

5. BcraBbTe npaBuibHYI0 (hopmy riaaroJia to be:

There ___ an accident two days ago.



6. BcraBbTe npaBHiIbHYIO (hopmy r1arosa to have:

We __ holidays soon.

7. BctaBbTe NPaBWIbHOE HeoMpPeaeieHHOe MeCTOMMeHMe:
There is ... at the door. Can you go and open the door?
8. BcraBbTe NPaBUJILHYIO CTeNeHb CPABHEHNS PUJIaraTeJbHbIX.

Honesty is ... policy.

a) better b)the best c)more better

9. 3ano/IHUTE NPONYCKHU NMPeIoraMu:
a) MecTa

The vase is ____the table.

b) Bpemenu

I like getting up late __ the weekend.
C) JBMKCHHS

The busisgoing _ London __ Oxford.

10. 3amoaHure MNPONMYCKH COOTBETCTBYWIIIUMH IJ1aroJiaMm U3 CiMCKa B HpaBHﬂLHOﬁ (bopMe

(Present Simple, Past Simple, Future Simple):
help, go, open

Who __ the window last night.

My friends always __ me.

We have no bread. | and buy some.

11. YcraHoBHTE COOTBETCTBHE MEKIY AHIJIMUCKMMH CJIOBAMH M BBIPAXKCHUSIMHU M HUX

IKBUBAJICHTAMM HA PYCCKOM SI3bIKE:

1. graduate

a) nudpoBas OHOIHOTEKA

2. major

b) cnennaabHOCTh

3. pay a tuition fee

C) IoITy4aTh

4. receive / get

d) 3aKOHUYUTH YHHBEPCUTET

5. digital library

€) IUTaTUTh 3a O0ydYeHHe

12. YcraHoBHUTE COOTBETCTBHE MEKIY AHIJIMUCKHMMH CJOBaAMH M BBIPAXKCHUSIMHU M HUX

onpeaeJeHusIMH:

1. arts a) the buildings of a university or college and the land around them

2. freshman b) a building for university or college students to live in

3. campus c) a first-year student at a university or college

4. dormitory d) the subjects you can study at school or university that are not sciences, such as languages,

history or literature

13. YcranoBurte coorBercTBHe Mexay uuppamu 1-4 u oykBamu A- D uyto0bl mojayyuianch
CJIOBOCOYCTAHMA:

1. higher a) in science

2. major b) a Bachelor’s Degree

3. pay ¢) education

4. receive / get

d) a tuition fee

14. IlocraBbTE cCjIOBa B NnpaBuWJIbHOM MIOPHAAKE, YTOObI MOJIYYMJI0Ch OTPpUIATEC/ILHOE

npeajio:KeHue:
in The is the not office secretary.

15. IloctaBbTe cJIOBa B MNPAaBHJIBHOM MNOPsi/Ke, YTOObI MOJYYHJI0Ch BONPOCHTEIbHOE

NMPECAI0KEHUE:
he this answer to Does question the know?

16. MocTaBbTE PpENJIMKHU IMAJIOra B MPABWILHOM MOPSI/IKe:

a) Where are you from, Olivia?

b) Hello, I’'m Susan.

¢) I’'m majoring in business.

d) I grew up in this area. What’s your major?
e) I’'m from California. How about you?

f) My major is marketing. How about you?
g) Hi, Susan! Nice to meet you! I’m Olivia.




17. IlpouuTaiiTe TeKCT U coBMecTHTE 3aroioBKH (A-D) ¢ ad3anmamu Tekcra (1-4):
Benefits of E-learning.

1. E-learning allows students to study from any place where they have a stable internet access.
It also allows them to study at any time they find comfortable. All this not only makes the learning
process easier for people living in different time zones but also allows the students to combine online
education with work or getting a college degree.

2. Moreover, colleges don’t have to provide students with space for learning and with some
additional materials for their education. Students don’t have to travel somewhere to build new skills
and gain new knowledge.

3. For some students coming to another country to study something is impossible, especially if
they want only to study a certain course instead of receiving a degree. E-learning simplifies the
process greatly, allowing students from all over the world to complete courses created by world’s
best universities.

4. E-learning technology differs from what most students are used to these days. You learn
online, you are able to communicate with people in chats and forums, you can share your progress on
social media, and so on. Some students like it more this way. Some simply find such change
refreshing. Many teachers know that the more diverse the educational process is, the more interesting
students find it. Even if that’s only an addition to the traditional learning, this still could be a nice
change.

A. E-Learning helps save costs.

B. E-Learning makes the whole learning process more entertaining.
C. E-Learning makes the education more available.

D. E-Learning makes students more mobile.

18. OTBeTbTE HA BONPOCHI 110 TEKCTY:

1. What allows the students to combine online education with work?
2. How does e-learning helps save costs?

3. Why is e-learning more available than the traditional learning?

4. How does e-learning differ from what most students are used to do?

OOGpasell THIIOBOT'O BapHaHTa HTOTOBOTO TECTa 3a 2 ceMecTp Mo AuciuIuinae « HOCTpaHHbII
SI3BIK»
1. IlepenenaiiTe npeasioxkeHue B KOCBEHHYIO peyb:
Jack told his father, “I hope to pass the examination”

2. BoiOepuTe mOAXOAAIIUI BAPHAHT:

... iIn Moscow or in Saint Petersburg?

a) Do you live b) Are you live c) You live where
3. llepenenaiiTe npeaJioxkeHue B NPAMYIO pedb:
My sister said that she hadn’t got a watch.

4. OTBeThTE rpaMmmMaTu4€CKy NpaBuJIbLHO Ha BOIIPOC:
Who would you ask to dance if you had the choice?

5. Bei0epuTe npaBuJIbLHYI0O BUI0OBPEeMEeHHYIO (hopmy riiarosa (Active voice):
Listen! Somebody ... a lovely song.

a) sings b) issinging c) have sung

6. BoiGepuTe npaBUJILHYIO BHI0BpeMeHHYI0 dopmy riaarosaa go (Active voice):
They ... to America 50 years ago.

7. BeiOepuTe NpaBUIIBHYIO BUIOBPEeMEeHHYI0 (popmy riarodia (Passive voice):
Millions of cigarettes ... every day.

a) are smoking b) are smoked c) are smoke

8. Bri0epuTe npaBmiIbHYI0 BHI0BpeMeHHYI0 popmy riuaroga take (Passive voice):
Ten people ... to hospital after the road accident yesterday.

9. 3anoJIHUTE MPOMYCKH IJ1aroJIJaMu B COOTBETCTBYIOLIEll BUAOBPeMeHHOl (opme:



a) Simple Tense

We ... TV in the morning (not to watch).

b) Continuous Tense

Listen! Somebody ... the piano (to play).

c) Perfect Tense

He ... his work before the boss came (to finish).

10. 3amoiHUTE MPOMYCKH COOTBETCTBYIOIMMHU IJIAr0JIaMHM M3 CIMCKA B MPaBUJILHOH (hopme
(Simple, Continuous, Perfect Tenses):

build, finish, watch

We ... all the work by 5 o’clock tomorrow.

Jack ... TV when the telephone rang.

This new highway ... in two years.

11. YcTraHoBHTe COOTBETCTBHE MEXKAY AHIJIMHACKHMH CJI0BAMH M BBIPAKEHHSAMH H HX
IKBHBAJIEHTAMH Ha PYCCKOM si3bIKe:

1. occupation a) YepueHue
2. drawing b) pox 3ausTHii
3. application C) IPUIIOKEHHE; TPUMEHEHHE
4. scientific research d) Hay4YHOE HCClIeIOBaHHE
5. graduate project ¢) IumIoMHas paboTa
12. YcraHoBHTe COOTBETCTBHE MEXKAY AHIJIMACKHMH CJI0BAMHM M BbIPAKEHHSAMH M HX
onpeaeJeHNsIMHU:
1. scientist a) something that has never been made before, or the process of creating something that has never been
made before
2. invention b) an expert who studies or works in one of the sciences
3. computer c) the large system of connected computers around the world that allows people to share information
and communicate with each other
4. Internet d) an electronic machine that is used for storing, organizing, and finding words, numbers, and pictures,
for doing calculations, and for controlling other machines

13. [JaiiTe onpenejieHHe HA aHTJIMIICKOM sI3bIKe MOHATHIO Mismanagement:

14. IlocraBLTE cCJIOBA B NnpaBUWJIbHOM MOPSAIKE, YTOObI MOJIYYUJO0Ch IMPEAJI0KCHUE B
NefiCTBUTEJIHLHOM 3aJI0T€!
the will arrive hotel? When they at
15. IloctaBbTe cJIOBa B NPABHJIbHOM MNOPSiAKe, YTOObI MOJYYWJOCHh IMpeAJIoKeHHe B
cTpaaareJbHOM 3aJi0re:
at car moment to repair the The
16. IMocTaBbTE PCIVIMKHU JUaJIora B IpaBUWJIbLHOM nopﬂ}nce:
a) - Thank you
b) - Certainly, sir. Hold on a moment. I’1l put you through.
C) - “Jordan Furniture”. Mandy is speaking. Can I help you?
d) - Good morning. I’m calling on behalf of Mr. Franks from «London Design Studio». Could I speak
to someone who deals with reconstruction works?
e) - I’d like to talk to your chief engineer, please.
f) - Sorry, I didn’t catch that. Could you speak up, please?
17. Ipouuraiite TeKcT U coBMecTHTE 3aroioBku (A-C) ¢ ad3anamu Tekcra (1-7):
Professions in America

1. Technological progress in recent years has brought about a sizable increase in the number of
persons engaged in professional and technical work. Today 50 percent of employed persons have
professional and technical occupations, compared with 37 percent in 1950.

2. In 1870, nearly 75 percent of profession-als were in medicine, the ministry, law or teaching,
compared with only 34 percent at present. These occupations have grown over the years, but at a
slower rate than some of the newer professions. For example, there are four times as many doctors
today as in 1870, while the number of persons in scientific, engineering and related fields has
increased almost 30 times.

3. There are more than 2.1 million full-time teachers. The nation's public elemen-tary schools
employ 1.4 million teachers — well over two-thirds of them women — and thousands of principals and



supervisors. Some 277,000 teachers are employed by private elementary and secondary schools.
Approximately 601,000 professors teach in the nation’ colleges and universities.

4. There are about two million physicians, pharmacists, dentists and nurses, the edu-cational
requirements for these profes-sions are high. More than 1.4 million Americans are registered nurses,
all but 53,000 of them women. American physicians number 433,000, or one for every 611 persons.
Between 1970 and 1980 medical schools increased their annual number of graduates from 8,400 to
15,505.

5. The United States has more than a mil-lion engineers who design and develop everything from
household goods to space satellites. In addition to a bachelor's de-gree from an engineering school,
many engineers obtain advanced degrees. Four-fifth of them work for private indus-try. In 1981
colleges conferred 94,270 en-gineering degrees. Of these, 19,270 were at the postgraduate level;
1,386 went to women.

6. Modern society has created a heavy de-mand for chemists, physicist, biologists, mathematicians
and others professionally trained in science. About 1.4 million men and women work in these fields
— a huge increase since 1930. About 430,000 of these are computer scientists, of whom nearly 27
percent are women.

7. There are nearly 1.2 million profes-sional accountants and auditors, including about 210,000
certified public accountants (CPA's). Another 530,000 Americans make their living as lawyers, most
of whom are in private practice. The federal government employs about 71,800, and a similar
num-ber work for state and local governments.

A. About professions in medicine.

B. About engineering professions.

C. About teaching professions.

D. Increase of employed persons.

E. The Percentage of profession-als in medicine, the ministry, law or teaching has grown over the
years, but at a slower rate than some of the newer professions.

F. About economists and lawyers.

G. About professions in the fields of science.

18. OTBeThTE HA BOIIPOCHI IO TEKCTY:

1. How has the percentage of employed persons changed over the years?
2. Where are teachers employed?

3. Which medical professions are mentioned in the text?

4. How many engineers are there in America?

OGpa3zelr TUTIOBOTO BapuaHTa UTOTOBOTO TECTA MO JUCHUIITHHE «THOCTpAaHHBIN S3BIKY
1. BcraBbTe MOAXOASIIIYI0 HeJIMYHYIO opmy riiarosa to invite:
He has no right to come here without
2. BoiOepuTe npaBujibHOE MeCTOUMEHHUE:
Is there ___information about Flight 122 from Toronto?
a)any b)no c)some
3. Kakoii yacTb10 peuu siBJisieTcs ¢jioBo hard B ciienyionem npeaiosKeHun:
He is working hard —
4. BpiOepuTe NpaBuJibLHYI0 (hOpPMY IJ1aroJia:
Most students __ that foreign languages are really important in everyday life.
a) believed b) believed c) believes
5. Onpenenure rpaMMaTH4YecKy0 (opMy BbIIeIeHHOI YaCcTH NMpeIJI0KeHUsI .
The tree struck by lightning was all black and leafless —
6. Onpeaenure rpaMMaTH4YeCKYI0 (popMy BbI/IeIEHHOM YacTH MpeIJI0KeHus
The cathedral is believed to have been built in the 13" century —
7. Onpeaenure rpaMMaTH4YecKyI0 (opMy BbIIeIeHHOI YaCcTH MpeIJI0KeHUs .
Soon we found that there was another complicated problem to consider —
8. BcraBbTe HanOoJ1ee MOAXOASIIIYI0 HeJUYHYIO hopMy rJ1arosa to answer B npeasiokeHue:
He was disappointed not ... my questions




9. 3anmoanuTte MNPOMYCKH COOTBETCTBYIOIIIUMH IJIarojiaMu M3 CIilMCKa B CTpaJaaTeJIbHOM 3aJ10T€¢
(Present Simple, Past Simple, Future Simple):
Open, teach, show

a) Foreign languages ____in secondary schools of Russia.
b) The film __ next week.
¢) The international airport Vnukovo in Moscow _ in 1941,

10. ¥YcraHoBHTEe COOTBETCTBHE MEXKIY AHIJIMHCKHUMHM TPEJIOKEHUAMH W HX PYCCKHMU
3KBUBAJICHTAMM .

1. I hate the tourist companies to change the price at the | a) I3meHuB 1ieHy, MCHeIkep MO3BOHUI MHE
last moment
2. Having changed the price the manager called me. b) LleHbl, U3MEHEHHBIE B MOCIEAHHNA MOMEHT,
pa3apakaroT KIMEHTOB

3. The tourist company seems to be changing prices at | ¢) HenaBmwky, KoTaa TYpHCTHYECKHE KOMITAHHM B
the moment TIOCJICTHNI MOMEHT MEHSIOT 1ICHBI

4. Prices changed at the last moment annoy customers | d) Kaxkercs, TypucTudeckass KOMITAaHHSA B HACTOSIIHI
MOMCHT MCHSACT LICHBI

11. YcranoBuTE COOTBETCTBHE MEKAY AHIVIMICKUMU NMPeIVI0KeHUAMHI U popMaMu, KOTOpbIE B

HHUX MCIIOJIb3YIOTCSI:

1. Infinitive a) Looking out of the window, he saw his mother watering the flowers
2. Participle 1 b) The word said by the student was not correct
3. Participle 2 ¢) Jane remembered to have been told a lot about Mr. Rochester

4. Nominative Absolute Participial | d) There being nothing else on the table, Oliver replied that he wasn't hungry
Construction

12. ¥YcranoBuTe coorBeTcTBHEe Mexkay uupamu 1-4 u oykBamu A- D 4T0o0BI MOTYYHIHCH
CJI0BOCOYCTAHMA:

1. rapidly a) capacity

2. carrying b) worker

3. artificial C) growing

4. skilled d) intelligence

13. YcraHoBUTEe COOTBETCTBHE MeKAYy BONPOCAMH U OTBeTaMHU Ha coleceJOBaHHUU IpPH
ycTpoiicTBe Ha padoTy:

1. What are your qualifications? a) | have several years of office experience.

2. What work experience have you got? b) I am familiar with all the main computer programs.

3. What are your computer skills and what programs can | c) | have a degree in Engineering.

you use?
4. Why do you want this job? d) | want to get experience in this field.

14. MocTpoiiTe npeioxKeHne, HCMOJIb3YSl HETUYHYIO (popMy riiarosa

Students / be / to / listening / always / should / lecturer / the / attentive / while

15. MocTpoiiTe npe/ioxKeHne, HCMOJIb3Ys HETUYHYIO (popMy riiarosa

Doctor / the / having / went / prescribed / away / the / medicine

16. ITpouuTaiiTe TEKCT U coBMecTHTE 3arojioBku (A-D) ¢ ad3anmamu tekcra (1-4):

1. Elon Musk is one of the greatest modern inventors. He is responsible for monumental
advancements in futuristic technology like renewable energy and space travel. He was born in 1971
in South Africa in the family of an electric engineer. Musk left South Africa and receive the bachelor’s
degrees in physics and economics in the University of Pennsylvania in 1997.

2. After making his first fortune from the internet payment service ‘PayPal’, he invested $100
million in his space travel company, ‘SpaceX’. Its first two rockets were the Falcon 1 and the larger
Falcon 9, which were designed to cost much less than competing rockets. A third rocket, the Falcon
Heavy was launched in 2018. It was designed to carry 117,000 pounds (53,000 kg) to orbit. SpaceX
has announced a spacecraft designed for providing fast transportation between cities on Earth and
building bases on the Moon and Mars. SpaceX also developed the Dragon spacecraft, which carries
supplies to the International Space Station (ISS). Dragon can carry as many as seven astronauts, and
it had a crewed flight carrying astronauts Doug Hurley and Robert Behnken to the ISS in 2020. Musk
wanted to reduce the expense of spaceflight by developing a fully reusable rocket that could lift off
and return to the pad it launched from. Beginning in 2012, SpaceX’s Grasshopper rocket made several
short flights to test such technology. Musk was a chief designer in building the Falcon rockets,



https://www.britannica.com/science/physics-science
https://www.britannica.com/topic/economics
https://www.britannica.com/topic/University-of-Pennsylvania
https://www.britannica.com/technology/Falcon-launch-vehicle
https://www.britannica.com/topic/Falcon-Heavy
https://www.britannica.com/topic/Falcon-Heavy

Dragon, and Grasshopper.

3. Musk had long been interested in the possibilities of electric cars, and in 2004 he became
one of the major funders of Tesla Motors, an electric car company. In 2006 Tesla introduced its first
car, the Roadster, which could travel 245 miles (394 km) on a single charge. Unlike most previous
electric vehicles, it was a sports car that could go from 0 to 60 miles (97 km) per hour in less than
four seconds. Two years later Tesla introduced the Model S sedan. The company won further praise
for its Model X luxury SUV, which went on the market in 2015. The Model 3, a less-expensive
vehicle, went into production in 2017.

4. In 2013 Musk proposed one more project of an alternate faster high-speed rail system called
the Hyperloop. A pneumatic tube in which a pod could carry 28 passengers who would travel the 350
miles (560 km) between Los Angeles and San Francisco in 35 minutes at a top speed of 760 miles
(1,220 km) per hour, nearly the speed of sound.

A. Space travels.

B. The project of the fastest land transport.

C. Origin and education.

D. Vehicles using renewable energy

17. OTBeTbTe Ha BONPOCHI 110 TEKCTY:

1. What was Elon Musk’s father occupation?

2. What technology did Mask test to reduce the cost of spaceflights?
3. What was the first electric car produced by Tesla?

4. What project of railway system was proposed by Elon Musk?

18. YkakuTe riiaBHyI0 HJ1el0 TEKCTA.

3.5 TunoBbie KOHTPOJIbHBbIE 32aJaHUSI 110 NEPEBOY TEKCTA
KoHTponbHBIE BapWaHThl 3aJaHUK  BBUIOKEHBI B  DJIEKTPOHHOW  HH(OPMAIMOHHO-
obpaszoBarensHoi cpene Upl YIIC, noctymHo# o0ydaroniemMycs 4epe3 ero JTUYHbII KaOUHET.
Hwxe npuBeieH o0pasell TUIOBbIX BAPUAHTOB TEKCTOB JUISI IEPEBO/IA.

O0pa3zer] 3a1aHus 110 IEPEBOY TECTA
«Tema 6. BenukoOputanust u CILIA»

London is the capital of Great Britain

London is the capital of Great Britain, its political, economic and cultural centre. It's one of the
largest cities in the world. Its population is more than million people. London is situated on the river
Thames. The city is very old and beautiful. It was founded more than two thousand years ago.
Traditionally London is divided into several parts: the City, the West End, the East End and
Westminster. The City is the oldest part of London, its financial and business centre. The heart of the
City is the Stock Exchange. Westminster is the most important part of the capital. It's the
administrative centre. The Houses of Parliament, the seat of the British Government, are there. It's a
very beautiful building with two towers and a very big clock called Big Ben. Big Ben is really the
bell which strikes every quarter of an hour. Opposite the Houses of Parliament is Westminster Abbey.
It's a very beautiful church built over 900 years ago. The tombs of many great statesmen, scientists
and writers are there.

To the west of Westminster is West End. Here we find most of the big shops, hotels, museums,
art galleries, theatres and concert halls. Picadilly Circus is the heart of London's West End. In the
West End there are wide streets with beautiful houses and many parks, gardens and squares. To the
east of Westminster is the East End, an industrial district of the capital. There are no parks or gardens
in the East End and you can't see many fine houses there. Most of the plants and factories are situated
there. London has many places of interest. One of them is Buckingham Palace. It's the residence of
the Queen. The English are proud of Trafalgar Square, which was named so in memory of the victory
at the battle. There in 1805 the English fleet defeated the fleet of France and Spain. The last place of
interest I should like to mention, is the British Museum, the biggest museum in London. The museum
is famous for its library -one of the richest in the world.

All London's long-past history is told by its streets. There are many streets in London which



are known all over the" world. Among them Oxford Street, Downing Street and a lot of others can be
mentioned. And tourists are usually attracted not only by the places of interest but by the streets too.
In conclusion I should say if you are lucky enough to find yourself in London some day you will have
a lot to see and enjoy there.

3.5 TunoBbIe KOHTPOJILHBIE 32/1aHNS 110 EPEBOY TEKCTA
KoHTponbHBIE BapWaHThl 3aJaHUW  BBUIOKEHBI B  DJIEKTPOHHOW  HMH(OPMAIMOHHO-
obpaszoBarensHoil cpene Upl YIIC, noctymHo# oOyyaroniemMycs 4epe3 ero JTUYHbINH KaOUHET.
Hwxe npuBeneH o0pasell THIIOBBIX BAPUAHTOB TEKCTOB JUIsI IEPEBO/IA.

O0pas3err 3a1aHus IO IEPEBOJTY TECTa
«Tema 12. J)KeHIIMHBI B MEHEKMEHTE )

Women have been underrepresented in management positions for decades. Although women
make up around half of the workforce, they hold only a small percentage of senior roles in companies.
There are many reasons for this, including discrimination, gender stereotypes and lack of support
from employers.

One of the main reasons for the underrepresentation of women in management is
discrimination. Many people still believe that men are better suited to leadership roles than women.
This belief is often reinforced by the media, which tends to portray men as strong and assertive, while
women are seen as emotional and nurturing. As a result, women who aspire to management positions
may face bias and prejudice from both male and female colleagues.

Another reason why women are underrepresented in management is that they often face
obstacles in their career progression. Women may be passed over for promotions or given less
challenging assignments than their male counterparts. They may also be expected to take on more
caregiving responsibilities at home, which can limit their availability for work-related activities.
Employers need to do more to support women who want to advance in their careers, by offering
flexible working arrangements, mentoring programmes and training opportunities.

Despite these challenges, there are many successful women in management who serve as role
models for others. These women have broken through the glass ceiling and achieved success in their
fields. They have shown that women can be just as effective leaders as men, and that gender should
not be a barrier to career advancement.

It is important for companies to recognise the value of diversity in their workforce. Studies have
shown that diverse teams are more innovative and creative than homogenous ones. By promoting
women into management positions, companies can tap into a wider range of skills and perspectives,
which can lead to better decision-making and improved performance.

In conclusion, women are still underrepresented in management positions, but progress is being
made. It is important for employers to recognise the barriers that women face and take steps to address
them. By promoting diversity in the workplace, companies can benefit from a wider range of skills
and perspectives, which can lead to better outcomes for everyone.

OOpa3zer] 3a1aHus 110 IEPEBOLY TECTA
«Tema 15. Tennenuu riodanu3anuy 1 KOHKYPEHIIMU B 00J1aCTH yIIPaBJICHUSI YEIOBEYECKUMU
pecypcamu»

Globalization has brought about a lot of changes in the world, including in the field of Human
Resource Management (HRM). With businesses operating on a global scale, HRM has become more
important than ever. In this article, we will explore how globalization has affected HRM and why it
is essential for companies to be competitive in this area.

One significant impact of globalization on HRM is the need for cross-cultural competence. As
companies expand their operations globally, they need to understand the cultural differences that exist
in different regions. This understanding is crucial in ensuring that employees are treated fairly and
respectfully, regardless of their cultural background. Companies that fail to do so risk losing valuable
employees, damaging their reputation, and facing legal consequences.



Another impact of globalization on HRM is the need for a diverse workforce. Companies that
operate globally need to have employees who can communicate effectively with people from different
cultures and backgrounds. A diverse workforce also brings new perspectives and ideas, which can
lead to innovation and growth. Therefore, companies that prioritize diversity and inclusivity in their
HRM practices are more likely to be successful in the long run.

In addition to cross-cultural competence and diversity, globalization has also led to an increased
focus on talent management. As companies compete for the best talent on a global scale, HRM
practices such as recruitment, training, and development have become critical. Companies that invest
in these areas are more likely to attract and retain top talent, giving them a competitive advantage
over their rivals.

However, some critics argue that globalization has led to a race to the bottom, where companies
prioritize cost-cutting measures over fair treatment of employees. They argue that this has led to a
decline in working conditions and wages, particularly in developing countries. While there may be
some truth to this argument, it is essential to note that companies that prioritize fair treatment of
employees are more likely to succeed in the long term. Happy employees are more productive, and
they are more likely to stay with the company, reducing recruitment and training costs.

In conclusion, globalization has had a significant impact on HRM, and companies that want to
succeed in this new era must be competitive in this area. This means prioritizing cross-cultural
competence, diversity, talent management, and fair treatment of employees. By doing so, companies
can attract and retain top talent, innovate, and grow, giving them a competitive advantage over their
rivals.

3.6 TunoBbie KOHTPOJILHBIE 3aJaHUsI JIsl CTPYKTYPHUPOBAHMS THAJIOTHYECKOI pedun

KoHTponbHBIE BapWaHThl 3aJaHUH  BBUIOKEHBI B  DJIEKTPOHHOW  HMH(OPMAIMOHHO-
obpazoarenbHoit cpene Upl'VIIC, noctynHoit oOy4daroniemMycs uepes ero JUYHbIN KaOMHET.

Hwxe npuBeieH o0pasell TUIIOBBIX BAPHAHTOB 3a/IaHUH 110 TUATIOTUIECKAM BBICKA3bIBAHUSIM.

OO6pasen 3a1anus A1 CTPYKTYPUPOBAHUS JUATOTUYECKON pedn
«Tema 10. MucMmeHeKMEHT B pou3BoicTBE. Crioco0bl 3P PEKTUBHOTO MEHEKMEHTA

O6pa3ern auanora:
Manager: Hello, this is Dan Bloom, the Floor Manager at Elegant Designers Furniture. How can |
help you?
Customer: Hello, Mr. Bloom. | am Susan Gerd, secretary of Steve Doll at Verizon. We have an order
for a leather sofa. We placed the order yesterday. But we need to change the color to brown. | hope
this is not a late call.
Manager: | see. Do you have the invoice with you now, Ms. Gerd?
Customer: Yes. | do Mr. Bloom.
Manager: Give me the order number please.
Customer: It's 120456.
Manager: Thanks. May I put you on hold for a second please? | have to look it up.
Customer: Sure, I'll wait.
The manager Dan Bloom returns in a few seconds after he looks up the color series in the inventory.
Manager: Yes, we do have the sofa in brown. But we have to re-do order. So we will delay the order
one day late. Would it be Okay?
Customer: Yes, we can wait one more day. So you will deliver it next Friday, September 12th?
Manager: Yes, exactly so. Is there anything else I can do for you Ms. Gerd.
Customer: No. Thank you so much.
Manager: You welcome, Ms. Gerd. Thank you for placing an order with Elegant Designers Furniture.
Customer: You welcome. Bye now.

3.7 TunoBbie KOHTPOJILHBbIE 321aHUsI /ISl IPOBeeHHUs ayIMPOBAHUS
KoHTponbHBIE BapWaHTBl 3aJlaHU  BBUIOKEHBI B DJIGKTPOHHOW  HMH(POPMAIIMOHHO-
obpazoBarensHoil cpene Upl YIIC, noctymHo# oOyuaroniemMycs 4yepe3 ero JTUYHbII KaOUHET.



Huxe npuBenen ob6pasell THIIOBBIX BApUAHTOB 33JaHUN MO ayIUPOBAHHUIO.

OO0pa3zer] 3a1aHus JUIsl IPOBEICHUS ayAUPOBAaHUS
«Tema 4. Poccuiickas ®@enepanusi. Mocksa. Cankr-IletepOypr»

Hcmounux ayouomamepuana: Practice Listening English Exercises for B2 - Russia - English
Practice Online (english-practice.net)

[IpocnymaiiTe aynro3anuch A 1 BBIOJHUTE 3aJJaHUE.
1. IlpocnymaB ayimo3anuck, 3an0IHATE TAOIUILY

Russia: Fact Files
Topics Information
1. General information Name (1922-1991) Name today Capital
2. Saint Petershurg Moscow
State Hermitage 1. The
2.
3. Don’t
1.
2.
4/ When you introduce someone, ....
1.
2.

[Ipocnymraitte ayauo3anuch B 1 BeImoaHUTE 3a1aHUS.
1. [TpocnymaB ayauo3anuch, 3aroJIHATE TaOIHILY

Traditions in the Past Traditions now
same different
1. where people met i o
2. age when people married i o
3. who people married i o
4. what people did on a date i o

2. IlpocaymaB ayino3anych, 3a0JHUTE TAOIUILY

True False
Russians used to have arranged o o
marriages.
In the past, Russian women married o o
earlier than men.
he woman and her husband have the o o
same job.
Today, Russians hang out in cafés on i o
a date.

OO6pa3zer] 3a1aHus JUIsL IPOBEICHUS ayIUPOBAaHUS
«Tema 9. JIuneps! u MmeHexepsl. Tunsl auaepcrsa. HeaddexkruHbie uaepb»

Hcemounux ayouomamepuana: A talk about motivation | LearnEnglish (britishcouncil.org)

1. Coequnure (a—f) u (1-6).

Vocabulary Definition

1....... an incentive a. having many related parts; difficult to understand or solve

2. ...... to motivate b. done by a machine or computer

3. a promotion ¢. something that encourages a person to do something

4....... complex d. someone who studies how people behave in social situations

5. ... automated e. to make someone want to do something

6....... a social psychologist f. the act of giving someone a job which is higher status than their current job

2. OnpenenuTe BEpHBIC M HEBEPHBIC BHICKA3BIBAHUS ?

| | Answer



https://english-practice.net/practice-listening-english-exercises-for-b2-russia/
https://english-practice.net/practice-listening-english-exercises-for-b2-russia/
https://learnenglish.britishcouncil.org/skills/listening/b2-listening/a-talk-about-motivation

1. We try to motivate workers in the same way that we try to motivate our children. True False

2. In the Glucksberg experiment, the people who were offered a reward finished faster True False
than people who were not offered one.

3. The people who were offered smaller rewards in Ariely’s experiment performed better True False
than those offered bigger rewards.

4. In Ariely’s experiment, people were more creative when they were concentrating on True False
achieving a goal.

5. In the future, jobs will require workers to be more creative. True False
6. People always work better when they start the day later and work into the night. True False

3. CoeTMHHTE JIBE YaCTH OJIHOTO MPEIIOKCHUS.

First part

Second part

1. Glucksberg’s experiment shows that people solve a problem
faster when......

a. the experiment is repeated.

2. Ariely’s experiment shows that people are less creative

b. they are not given an incentive.

c. they can make choices about their work.

4. An incentive works for people when......

d. they are doing a simple task.

5. Incentives will no longer work for motivating people at work

e. they are doing the jobs of the future.

6. The example of the big tech companies shows that people work
better when......

f. they are offered a bigger reward.

OO6pa3en 3aanus AJi IPOBEACHUS ayAUPOBaAHUS
«Tema 11. M3BecTHbIC T101U B 001aCTH MEHEIKMEHTA

Hcmounux ayouomamepuana: https://www.youtube.com/watch?v=f60dhel4ARg

1. [pocnymaiite peur CtuBa [Ixobca 00 ympasnenun u omnpenenute. Kakue yTBepxaeHus

SABJIAIOTCA BEPHBIMU, @ KAKHUC JIOKHBIMU
1. Apple is not a collaborative company.
Apple has many committees.

One person is in charge of iPhone hardware and software.

Apple is not organized like a startup.

There is no teamwork at the top of the company.

Apple is not great at dividing things up into teams.
The speaker works alone on ideas and problem-solving.

2.
3.
4,
5.
6. Trust is not important for teamwork.
1.
8.
9. The speaker always wins arguments.
1

0. Good people stay in a company if hierarchy is important.

3.8 TunoBbie KOHTPOJIbHBIE 321aHUSI VISl CTPYKTYPHPOBAHHUS MOHOJI0TMYECKOT0
BBICKA3bIBAHUS
KouTponbHble BapuaHThl 33JaHUN  BBUIOKEHBI B DIIEKTPOHHOW WH(GOPMAIMOHHO-
obpazoarenbHoli cpene Upl VIIC, noctymHoi#t oOydaroniemMycs uepes ero JUYHbIN KaOMHET.
Hwxe npuBeneH oOpasell THIIOBBIX BApHUAHTOB 33aJaHUI IO MOHOJIOTMYECKUM BBICKA3bIBAHHUSIM.

Oo0paser 3a1aHust U1 CTPYKTYPUPOBAHUSI MOHOJIOTHUECKOTO BBICKAa3bIBAHUS
«Tema 1. O cebe. Most cembs. OTHOLIEHUS U TPAIULIUU B CEMbE

BOHpOCLI JJIs1 COCTAaBJICHUSA MOHOJIOTMYECKOI'O BBICKA3bIBAHU S

1. Do you get up early?
2. Is it easy for you to get up early?

3. Do you wake up yourself or does your alarm-clock wake you up?

4. Do you do your morning exercises?

5. What do you prefer: a hot or a cold shower in the morning?

6. How long does it take you to get dressed?


https://www.youtube.com/watch?v=f60dheI4ARg

7. What do you usually have for breakfast?

8. Some people look through newspapers or listen to the latest news on the radio while having
breakfast. What about you?

9. When do you usually leave your house?

10. Do you work? If yes, where?

11. How long does it take you to get to your Academy (Institute)?

12. Do you go there by bus/trolley-bus or walk?

13. Where do you usually have lunch (dinner)?

14. What time do you come home?

15. How long does it take you to do your homework?

16. How do you usually spend your evenings?

17. Do you have a lot of free time?

18. Do you play any musical instrument?

19. Are you fond of listening to music?

20. What kind of music do you prefer?

21. Do you collect anything (stamps, records, postcards, coins, matchboxes, etc.)?

22. What time do you usually go to bed?

OG6pa3zerr TekcTa 15l CTPYKTYPUPOBAHMSI MOHOJIOTUYECKOTO BHICKA3bIBAHUSA:
My Working Day

Hi! As you already know, | am a first-year student of the Technical Academy. My parents live
in Sochi and I study in Rostov-on-Don so | need some housing. There are two opportunities for me:
I can live in a dormitory (a student hostel), or to rent a flat (an apartment).

| decided to rent a flat. To make the rent smaller, I also decided to share my flat with another
girl — Natasha Kozlova. She studies at the Academy, too, and she is my best friend now. I'll tell you
more about her later.

Now, let me describe my usual working day. My classes begin at 8:30. So on week-days |
have to get up at 7:15.1 don't have an alarm clock and usually my roommate wakes me up and my
working day begins. I turn on the radio and do my morning exercises while Natasha takes a shower.
| don't take a bath in the morning because | don't have enough time for it. | take a cool shower (that's
when | completely wake up), brush my teeth. After that I go back to our room and get dressed. | brush
my hair and put on a light make-up. Then we have breakfast. Natasha makes breakfast every Monday,
Wednesday and Friday. | have to serve breakfast on Tuesdays, Thursdays and Saturdays. | love to
listen to the latest news on the radio while | am eating and Natasha prefers light music.

We leave the house at ten minutes past eight and walk to the nearest bus-stop. We live rather
far from the Academy and it usually takes us about a quarter of an hour to get there by bus. Sometimes
when the weather is fine and we have enough time we walk to the Academy. It is very healthy to walk
much.

The classes begin at 8:30 in the morning and they end at 2:00 p.m. We have lectures in
different subjects. As a rule we have three or four classes a day. Sometimes it is very hard to wait till
they end.

Usually I don't miss my classes because | want to pass my exams successfully. But sometimes
I do, especially when the weather is fine and the classes are boring.

At 11:50 we have lunch. That's my favourite time. That is the time to share the latest news
and to gossip. My friends and | prefer not to go to the canteen and we often have lunch in a small cafe
not too far from the Academy. At 12:30 we have to be back to our classes. During the working day
we also have several short breaks that last for ten minutes.

Occasionally I have to stay at the Academy till 5 or even 6 o'clock in the evening because |
go to the library to get ready for my practical classes or to write a report. As a rule I have no free time
on week-days. So by the end of the week | get very tired.

We come home at about 7 o'clock in the evening. We eat supper together and share the latest
news.



After supper we wash dishes, drink coffee or tea and watch TV. | prefer old comedies and
Natasha likes serials or films about travelling. Sometimes Natasha and | go for a walk in the park or
visit our friends.

At about eleven at night | go to bed. | like to read something before going to bed and Natasha
likes to listen to some music. Sometimes | fall asleep while |1 am reading and Natasha gets up and
switches off the light and says — Good night!

OO6paser 3aaHus AJIsl CTPYKTYPUPOBAHUS MOHOJIOTHYECKOTO BEICKA3bIBAHUS
«Tema 6. BenmukoOpurtanust u CILIA»

Hcemounux: https://www.englishexpress.com.sg/articles/5-simple-ways-to-learn-english-
effectively/
https://www.grammarly.com/blog/how-to-learn-english/

5 Simple Ways to Learn English Effectively

Learning English as a second language can be a challenging task. But once you get the hang of
it, every effort and time you spend studying the language will be worth it. By being fluent in English,
travelling will be more fun. Also, you don’t have to wait for the latest best-selling book or Hollywood
movie to be translated in your native language to enjoy them. To help you in this endeavour, here are
some practical tips on how to learn English effectively.

1. Study phrases not words

When you study English, or any language for that matter, you shouldn’t learn individual words
because memorising them makes no sense without context. Instead, you should study whole phrases.
Memorising the meaning of words is much easier if you know what they mean and how they are used
in a sentence.

2. Learn by listening

While reading textbooks can help you learn the English language, you mustn’t rely solely on
them. Textbooks are great for teaching you about grammar and vocabulary, but they may not be too
much of a help when it comes to carrying out a conversation. If you want to learn how to speak
English, learn by listening and not by reading. By listening more, you’ll be able to learn useful
vocabulary and grammar without even realising or memorising them.

3. Prioritise quality over quantity

When it comes to learning any language, it’s all about quality over quantity. Instead of learning
dozens of new words in a short time, you should focus on learning one word and repeating it dozens
of time. This prevents you from suffering from information overload. In addition, this strategy allows
you to place the meaning of words and phrases deeper into your brain. As a result, you won’t forget
them easily.

4. Find a conversation partner

Getting as much speaking practice as possible is essential to quicker learning. If you’re just
swiping through a few levels on a language-learning app at night, you’ll be shocked when you finally
come face-to-face with an English speaker. Without conversing in English, you won’t be able to
identify your weak spots. Finding a conversation partner, or even a study partner, who can augment
your learning with real, live, face-to-face practice will allow you to put your fledgling skills to the
test. Many people say that speaking English regularly helps it stick in your head far better than reading
or writing. After all, what’s the point of learning a new language if not to use it to communicate?

5. Immerse yourself in the language

It’s undeniable that there’s no better way to learn English than to spend time or live in an
English-speaking country. If traveling to a country like Australia, the UK, Canada, or the US isn’t in
the cards at the moment, you can still immerse yourself in the language by absorbing all that you can
in English. One way to do this is by following the “two ways every day” method. How can you
practice English two different ways each day? Find TV shows, songs, books, films, videos,
audiobooks, podcasts, recipes, apps—rteally, anything that is in English will do. Vary up the ways
you practice English to truly immerse yourself in the language without traveling abroad. When you
eventually visit an English-speaking country, you’ll be amazed at how much background knowledge
you have about not just the language, but the culture too!



https://www.englishexpress.com.sg/articles/5-simple-ways-to-learn-english-effectively/
https://www.englishexpress.com.sg/articles/5-simple-ways-to-learn-english-effectively/
https://www.grammarly.com/blog/how-to-learn-english/

O6D336H MOHOJIOTHYCCKOI'O BEICKA3bIBAHUA

It is well-known that English is the global language. Some people hold the opinion that the
process of learning this language is rather complex and fraught with difficulties especially for non-
native speakers, so English can be learned only via communication in a foreign country. But others
consider that nowadays there are a lot of simple ways to study foreign languages staying in a home
country.

Personally, 1 am sure that it is not necessary to go abroad to study English. To my mind, the
best way of learning it is attending an English class or discussion group. We can also improve writing,
reading and listening skills by listening to English radio or podcasts, watching English films and TV
shows, reading English books, newspapers or magazines or finding an English-speaking pen-pal. |
think the main thing to learn English is to stay motivated, practice every day and not be afraid to make
mistakes.

However, there are those who claim that we can study it only in an English-speaking country.
There we will be surrounded by foreign things and will have conversations with native speakers. But
| suppose that we can train our speaking skills at home. It's not difficult to make friends with a native
English speaker and talk to him via the Internet.

To sum up, I would like to note that learning English definitely requires hard work, commitment
and a readiness to make mistakes. If you do not have these qualities, it does not matter in which
country and how to learn English because you will never achieve your goal of fluency and good
knowledge of English.

3.9 TunoBble KOHTPOJILHBIE 32/IaHNS VIS TPOBEAeHHs TUKTAHTA
KoHTponbHBIE BapWaHThl 3aJaHUH  BBUIOKEHBI B  DJIEKTPOHHOW  HMH(OPMAIMOHHO-
obpazoarenbHoit cpene Upl'VIIC, noctynHoit oOy4daroniemMycs uepes ero JUYHbIN KaOMHET.
Hwxe npuBeieH 00pasell TUIIOBLIX BAPUAHTOB MPOBEICHHS JTUKTAHTOB.

O06pa3elr TUTIOBOTO BapuaHTa JUKTAHTA
«Tema 2. Cucrema o6pazoBanus B Poccun. Hamr yauBepcutet. Pabouuit 1eHb cTyaeHTa»

1. TlepeBeauTe ClIOBa M CJIOBOCOYETAHUS HA PYCCKUH SI3BIK:

Dormitory, to wake up, to get up, to rent a flat (an apartment), alarm clock, roommate, to turn
on (off), to get dressed, break, canteen, to brush one's hair, it takes me... minutes to get to the
University by bus, upstairs, to miss classes, to pass exams, to do well, for the first (second) course,
as arule, to get tired, to take pleasure in.

2. HepeBez[I/ITe CJIOBA U CJIOBOCOYETAHHUS HA aHTJIMMCKUM S3BIK:

BbITh CTyIEeHTOM (CTYI€HTKOM) THEBHOTO OTAEJEHUS, IPOCHINIATHCs, BCTaBaTh B 7 4acOB YTpa,
BKJIFOYATh TCJICBU30pP, MIPUHUMATL AYII, YACTUTH 3y6BI, OICBATHCA, CIYyHIATh MOCICIHUC HOBOCTH,
€3IUTh Ha aBTOOyce (Tpoyuieiidyce, TpaMBae), ONa3AblBaTh Ha 3aHATHs, 3aKaHYMBaThCS B 15:50
BCUCpa, MPOIMYCKATh 3aHATHA, CAATHh JK3aMCHBI YCIICHIHO, BPEMA OT BPEMCHU, IMMOATOTOBUTHLCA K
3aHSATHUAM, KaK MIPaBUIIO, yCTaTh, MPUXOJUTH TOMOU, OBITH I0Ma, UMETh CBOOOIHOE BPEMSI.

OGpa3zelr TUTIOBOTO BapraHTa JUKTAHTA
«Tema 16. DddexTuBHOCTH peKpyTHHTa. PekpyTHHT pa3HooOpa3Hoiil padoueil cuibl. [Tonbop
nepcoHana. CobecenoBaHue ¢ KaHAUAATAMI

1. IlepeBenuTe ca0Ba U CIIOBOCOYETAHUS HA PYCCKHAN S3BIK:

Operating management, management personnel, office work, to contribute to, to give an
impetus to, to increase, wage, salary, labour, remunerate, order, justice, initiative, managing stuff, to
supervise, to imply, to take charge of, to steer, production assignment, influence.

2. IlepeBenute ciioBa M CJIOBOCOYETAHUS HA aHTJIMUCKUAN SI3bIK:

TOpPOBOC Ipaso, (I)HHaHCOBLIﬁ MCHCIDKMCHT, JACJIOIPOU3BOACTBO, YHPABJICHUC PHCKaAMU,
TPYJOBOE  IpaBO, MAapKeToJor, CHOCOOCTBOBAaTH  4YeMy-IM0O,  MOBBILATH,  yJIy4llaTh,



IPOM3BOUTENBHOCTh TPYy/Ja, OTOOP MepcoHalla, BO3HATPaXI€HUE, OPAJOK, LIEHHOCTh, PaCIIUpATH,
IITAT PYKOBOJASALINX PaOOTHHUKOB, ONPEEIIATh, PYKOBOJIUTh, HAHUMATh, YBOJIbHSITD.

3.10 TunoBble KOHTPOJIbHBbIE 3aIaHUS 10 KPATKOMY H3JI03KeHHI0 TekeTa (Summary)

KoHTponbHBIE BapWaHThl 3aJaHUW  BBUIOKEHBI B  DJIEKTPOHHOW  HMH(OPMAIMOHHO-
obpaszoBarensHoil cpene Upl YIIC, noctymHo# o0yyaroniemMycs 4epe3 ero TUIHbINH KaOWHET.

Hwxe npuBeieH o0pasell THIIOBBIX BAPUAHTOB 3a/IaHUH 110 KPATKOMY M3JI0KEHHIO TEKCTa.

OO6pazel THIOBOTO BapHaHTa 3aJIlaHuUs IO KPATKOMY U3JI0’KEHUIO TEKCTa
«Tema 18. Ctpykrypa komnanuu. CTpykTypa opranuzauuu B P2KJ»

KpaTKO HU3JI0KUTE HA aHTJIHHCKOM S3BIKE COACPNKKAHUE OCHOBHOI'O TCKCTa. HCHOJ’IBByﬁTC
CJICAYIOIINE BhIPAKECHUS (BBITIOIHICTCS MTUCbMEHHO):
The text deals...
It is arranged as follows...
The first paragraph introduces ...
The second paragraph advances the idea of...
In conclusion ... is given.
University of Birmingham
Railway Systems Engineering and Integration MSc/Diploma/Certificate

Globalisation of production and consumption relies on the presence of effective and efficient
freight transport systems while urbanisation and increasing distances between home and workplace
require mass passenger transport operating at high commercial speeds.

These programmes offer a truly interdisciplinary postgraduate experience. Students develop
a thorough understanding of the principles involved in planning, designing and operating modern
railway systems by attending intensive, week-long modules covering all the major railway
technologies and organisational issues. They gain the skills and know-how required to manage
successfully the complex interfaces characterising existing and new railway systems. The programme
has a strong focus on developing individuals’ railway engineering knowledge, their systems
integration skills and their ability to work in focused project teams.

Many participants are experienced railway engineers and managers, sponsored by their
employers, but the programme also allows new entrants to the railway industry to familiarise
themselves with the specialist disciplines involved in railway systems while also gaining a strong
understanding of the complex interactions between subsystems. The taught part of the programme in
RSEI is built around 12 assessed modules of ten credits each, four supplementary modules and an
integrating dissertation attracting 60 credits, all at Masters level. All modules are assessed
individually to allow flexible study including full-time and part-time attendance.

3.11 TunoBbie KOHTPOJIbHBIE 32JaHUS IJIsl BLITIOJTHEHUSI MPOBEPOYHBIX padoT
KouTponbHble BapuaHThl 33JaHUN  BBUIOKEHBI B JIIEKTPOHHOW  MHGOPMAIMOHHO-
obpazoarenbHoi cpene Upl'VIIC, noctynHoit oOy4daroniemMycs uepes ero JUYHbIN KaOMHET.
Hwxe npuBeneH oOpasell TUIIOBBIX BAPUAHTOB 33aHUI JIJIs1 BHITIOJTHEHHSI TIPOBEPOYHBIX padoOT.

O06pa3zer] THIIOBOTO BapHaHTa MPOBEPOYHON pabOTHI
«Tema 19. YcrpoiictBo Ha padoty. CV. Resume. ConmpoBoauTensHOE TTHCEMOY

1. CocraBbTe pe3romMe i TOJDKHOCTH:
1) secretary 2) engineer 3) logistic manager 4) security guard at:

1. A branch of a transnational corporation in your city with foreign top managers (Coca Cola,
Procter&Gamble, Ford.)

2. A small forwarding company

3. Avrail freight company



2. CocTaBbTE CBOE pE3tOME.

OG6paser pe3rome
Curriculum Vitae
Ann Jackson decides to apply for the job at Futura Gmbh. Study her CV carefully to see how
she has presented the information about herself.

1. Personal Details
Ann Jackson
52 Hanover Street
Edinburgh EH2 5LM
Scotland
Phone — 01957487004
E-mail: ann_jackson@mid.net

2. Education
1981—1988 Broadfield School, Brighton.
A levels in German (A), English (B), History (B) and Geography
©).
1988-1991 University of London.
BA (Honours) in Journalism and Media Studies (Class I1).
19911998 London Chamber of Commerce and Industry.

Diploma in Public Relations.

3. Professional Experience

1998 present Public Relations Officer, Scottish Nature Trust.
Responsible for researching and writing articles on all aspects of
the Trust’s activities and ensuring their distribution to the press.
Editor of the Trust’s monthly journal. In charge of relations with
European environmental agencies.

1999-2000 Press Officer, Highlands Tourist Board. Preparation of
promotional materials and brochures.
Co-ordination of media coverage.

Summers of 1990 and 2000 The News Herald newspaper.
Two three-month training periods as assistant to the Sports Editor.
Arranging and conducting interviews. Preparation of articles
covering local community sports events.

4. Skills
Office 2000 and Windows, Excel, Internet, PowerPoint.
Languages Fluent German and proficient in French.
Additional Driving licence.
5. Activities

Skiing and swimming.
Ski Instructor (grade I1).

6. References

Herbert Lindsay Diane Swans
Professor of Journalism Sports Editor
London University The News Herald

O06pa3zer; THIIOBOTO BapHaHTa MPOBEPOYHON pabOTHI
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«Tema 20. JlenoBbie mUCbMa

1. Pacnionoxxure yacTu AEI0BOTO MUChMa B IPABUIILHOM IOPSIIKE
FLOOR COVERING

BAPUAHTBI OTBETOB
1 | Yours sincerely 2 | GWOOD & SONGS
Patrick Johnson 36 Castle Street, Bristol B51 2BQ
Patrick Johnson Telephone 0117 954967
April 11, 2007
3 We have received a number of 4 | Mr. Harris Lunt
enquiries for floor covering suitable Sales manager
for use on the rough floors which Timber supplies LTd.
seem to be a feature of much of the 45 Broad Street
new building taking place in this Birmingham
region. Bl 2HE
It would be helpful if you could
send us samples showing your range
suitable coverings. A pattern-card of
the designs in which they are
supplied would also be very useful.
5 | Dear Mr. Harris Lunt

2. Boibepute o1H BapuaHT OTBETA.

Onpeoenume, K KaKomy 8udy 0108020 NUCbMA OMHOCUMCS NPEOCMABIeHHbIL HUNCE OMPbIBOK

You have previously supplied us with crockery and we should be glad if you would quote for the
items named below, manufactures by the Ridgeway Pottery Company of Hanley. The pattern we
require is listed in your 19-catalogue as “number 59 Conway Spot (Green)”.

300 Teacups and Saucers
300 Tea plates
40 1 liter Teapots
Prices quotes should include packing and delivery to the above address.

When replying please state discounts allowable, terms of payment and earliest possible date of
delivery.

BAPUAHTBI OTBETOB
1 Contract 2 Letter of enquiry
3 Memo 4 CVv

3. BBI6epI/ITC BapHUaHTBI COTIIaCHO TCKCTY 3a/laHU.

Bvibepume cnoea unu cnosocouemanus cnoé Ona 3aNOJHEeHUs. NPONYCKO8 Makx, yYmoObvl OHU
ompasicanu 0cooenHocmu 0QPopMIeHUS CIYHCEOHOU 3aNUCKU

(@D - Andy Andler, Benita Buchanan, Charles Chavez
2 : Darcy Danko

3 : Heady the Head Honcho




Date: June 1, 2006

4) : NEED FOR NEW MEMO FORMAT

I've noticed we don't seem to be able to communicate important changes, requirements and
progress reports throughout the company as effectively as we should. | propose developing one
consistent memo format, recognizable by all staff as the official means of communicating
company directives.

While I know this seems like a simple solution, I believe it will cut down on needless e-mail,
improve universal communication and allow the staff to save necessary information for later
referral. Please talk among yourselves to determine the proper points of memo writing and return
the input to me by 12 noon. I will then send out a notice to the entire staff regarding the new memo
format.

Thank you for your prompt attention to this.

BAPUAHTBI OTBETOB
A Subject B From
C CcC D To

3.12 lepeyeHb TeOpeTHYECKUX BOMPOCOB K 3a4eTy
(11 OTIEHKH 3HAHU)

1. ®onernueckuii cTpoit anrauiickoro s3pika. [lonstue Tpanckpunuuu. OCHOBHBIE MTpaBUIIa
YTEHUS TIACHBIX M COTJIACHBIX.

2. Yactu peun. Unensl npennoxenusi. CioBooOpa3zoBaHue.

3. OcHOBHBIE TIpaBUIIA YIIOTPEOJICHUS TPaMMaTUIECKIX (POPM U KOHCTPYKLIUH.

4. Jlekcuueckue €IMHUIIBI, CBS3aHHBIE C TEMOM pas3jiena M COOTBETCTBYIOLIME CHUTYaLUsM
OOIIeHUs, B TOM YHUCIIE OIICHOYHAs JIEKCHKA, PEIUTUKU-KIHIIE PEYEBOTO ITHKETa, OTPAKAIOIIHNE
0COOEHHOCTH KYJIbTYPBI CTPAaH U3y4aeMoro s3bIKa.

5. CrpanoBenueckasi uHpoOpMaIus, CBEJIEHUs O CTpaHe/ CTpaHax U3ydyaeMoro s3bIKa, UX HayKe
U KYJIbTYp€, HICTOPUYECKHUX U COBPEMEHHBIX pealusiX, OOIIECTBEHHbIX ACATENSAX.

6. OcHOBHBIC TOHATHS MeHeKMeHTa. Kareropuw, ypoBHH MeHemkMmeHTa. Jlumep VS
Menemxkep. MucMenexMeHT. D (EeKTUBHOCTh MEHEIKMEHTA.

3.13 IlepeyeHb THIOBBIX NPOCTHIX MPAKTHYECKHUX 32JaHUH K 3a4eTy
(17151 OLIEHKHU YMEHUI)

1. B kaxuom psgy cioBa MMEIOT OJIMHAKOBBIM 3BYK [&] WM [€1] U TOJIBKO OJHO CJIOBO
oTanyaercs (MMeeT Ipyroi 3Byk). Haiiute 310 ciioBo.

2. CocTaBbTe M HaITUIINTE MPEUIOKEHUs, 0Opalas BHUIMaHUE Ha TIOPSIIOK CIIOB.

3. IlpounraiiTe M mepeBeAUTE CIEAYIOUIME CIOBA HAa PYCCKUU SA3BIK 0€3 HCIOJIb30BAHHUS
CJIOBaps U ONpeeNnTe, K KaKol 4acTH peur OHU MPUHAJIeKAT.

4. BcraBbTe B MPENIOKESHHUSIX TPOMYIIIEHHbIC apTUKIIK a/an, the.

5. Ynorpebute npuTsSKAaTEIbHBIA Na€K CYIIECTBUTENbHBIX.

6. IlocraBbTe CylIeCTBUTENbHBIE BO MHOKECTBEHHOE YHCIIO.

7. CocraBpTe CIEUATBHBINA U 00NN BOIIPOC K MPEITIOKEHHUIO.

8. CkaxuTe 0 TOM, CKOJIbKO BPEMEHH, Ha aHTJIMICKOM SI3BIKE.

9. OO0Opa3yiiTe CpaBHUTEIBHYIO M MPEBOCXOHYIO CTEIICHD OT NMPUJIaraTeIbHOTO.

10. 3amosHUTE MPOMYCKU B TEKCTE COOTBETCTBYIOLIMMHU MPEJIOTaMH.

11. BriGepute npaBUIbHYIO BUAOBPEMEHHYIO (hopMy Iiiaroia.

12. 3ameHuTE MOJAIILHBIC TIIAr0BI COOTBETCTBYIOIUMHE SKBHBAJICHTAMH.

13. 3amomHUTE MPOMYCKM B TEKCTE€ MOJAXOAALIMMH MO CMBICIY CIOBaMHU (CIIOBa JaHbI B




TabuIe).

14. BribepuTe MOIXOSMIIYIO CUTYalluK oOIIeHus Ppasy.

15. TlepenumuTe MNPEIOKEHUST B CTPAJATEIILHOM 3aJ0T€, CJEIaB BBIICJICHHOE CIOBO
TIOJJICKATIUM.

16. IlepenummuTe NpPEIIOKEHHS, TIOCTABHB TJIAroOJIbl B HYKHBIE (OPMBI CTPagaTeIbHOTO
3ajora.

17. Bribepute nmpaBUIbHYIO BHIOBPEMEHHYIO (hOopMy riaroJa.

18. Ompenenute 3aJI0T ¥ BUJOBPpEMEHHYIO (OpMY TIiarosa.

19. BeiGepuTe COOTBETCTBYIOIIMH TMEPEBOJ TJIATOJBHBIM CTPYKTypaMm (Hampumep, was
founded — O6b1T OCHOBaH).

3.14 TlepeyeHb TUNMOBBIX MPAKTUYECKHUX 3a/]aHUI K 3a4eTy
(7151 OIICHKU HABBIKOB U (MJIM) OIIBITA AESITEIbHOCTH)

1. TloaroroBbTe MOHOJOTHYECKOE BBICKA3bIBAaHWE [0 TeMe paszaena (Hampumep, «Moi
POJIHOM TOPOII»).

2. TloxmroroBbTech K IUANOTy MO TeMe paszzaena (Hampumep, «Pabounii 1eHb CTyneHTa»)
[IpouTuTe TEKCT U 03ariaBbTE €rO.
[TpouTHTE TEKCT U OTBETHTE, BEPHBI JIU CIAEAYIOLIUE YTBEPKIACHUS.
BbrIonHUTE NMCHMEHHBIN NEPEBO/] TEKCTA C AHTJIMMCKOTO HA PYCCKHM SI3bIK.
OTBeTbTe Ha BONPOCH K TEKCTY / 3aKOHYMTE TPEIUIOKEHUS, MCIONB3YsI HH(OpMAIHIO

o s wW

TecTa.

7. Ilpourtute TekcT. CocTaBbTE €r0 KPATKOE U3JI0KEHUE (IIMCbMEHHO).

8. [IIpourute Tekct. BepHo nu cieayromue NpenokKeHHUs ONMCHIBAIOT TIJABHYIO HICHO
TekcTa? (paboTa BBIMOIHIETCS MO KaKIOMY a03ally: OJHO MPEIOKEHUE COOTBETCTBYET KaKOMY-
6o ab3airy)

9. Cornacusl 11 Brl co cnenytomum yrBepxkaeaneM? OTBeT 000cHyHTe (TUCHMEHHO).

10. IlpocnymaiiTe ayauo3anuch U BEIOEPUTE NMPaBUIIbHbIE OTBETHI HA BOIPOCHI K TEKCTY.

3.15 IlepeyeHb TeOpeTHYECKUX BONPOCOB K IK3aMEHY
(I OTICHKY 3HAHMM )

1. TIlpaBuna ynorpebiaeHHs rpaMMaTHYecKuX GOpPM U KOHCTPYKLUH (32 BECh KypC).

2. JlekcWuecKHe eIWHUIBI, CBS3aHHBIE C TEMOH pa3jesa U COOTBETCTBYIOIINE CHUTYaIUSM
oOIIeHus,, B TOM YHUCIIe OLICHOYHAs JIEKCHKA, PEIUTUKU-KIMIIE PEYeBOr0 ITHKETa, OTpaskKaroliue
0COOEHHOCTH KYJIBTYPBI CTpaH M3y4aeMoOro si3bIKa, MpodecCHOHAbHAs JIEKCHKAa HAa HHOCTPAaHHOM
A3BIKE.

3. Bunusr nenoBeIX muceM, mpaBuiia UX 0QpOPMIICHHUS.

4. TlpaBuna opopmiIeHUS pe3toMe.

3.16 IlepeyeHb THMOBBIX MPOCTHIX NPAKTHYECKHX 3aJaHUH K IK3aMEHY
(7S OLIEHKU YMEHUI)

1. B xaxnom psay cioBa MMEIOT OJMHAKOBBIA 3BYK [&] WM [ei] U TOJBKO OJHO CJIOBO
oTiimyaeTcs (MMeeT Apyroi 3ByK). Haitaure 310 ciioBo.
2. CocTaBbTe M HaIIUIIUTE MPEUIOKEHNUs, 0Opalas BHUIMaHUE Ha TIOPSIIOK CIIOB.
3. [IIpounraiiTe M TepeBeANTE CIEAYIOUINE CIOBa HA PYCCKUU S3BIK 0€3 WCIOJIB30BAHUS
CJIOBaps M ONpeAeUTe, K KaKOM YacTu peuu OHU NpUHAIJIekKaT.
4. BcraBbTe B NpeUI0KEHUIX MPOIYILEHHbIE apTUKIIK a/an, the.
YnorpeOute NpUTAKATENbHBIN a1k CYyIECTBUTEIbHBIX.
[TocTaBbTe CyIIECTBUTENBHBIE BO MHOKECTBEHHOE YHCIIO.
CocTtaBbTe crieualbHbIA 1 00N BOIPOC K MPEI0KEHHIO.
CKaXuTe 0 TOM, CKOJIbKO BPEMEHH, Ha aHTIIHICKOM SI3BIKE.
OO6pa3yiiTe CpaBHUTEIBHYIO M IPEBOCXOAHYIO CTENIEHb OT MPUJIaraTeIbHOro.
10 3aroTHUTE MIPOIYCKH B TEKCTE COOTBETCTBYIOIIMMH TIPEJIOTAMH.

©CoNo O



11. Bribepute nmpaBUIbHYIO BHIOBPEMEHHYIO (hOpMYy riaroJa.

12. 3ameHuTe MOAATBHBIC TJIATOJIBI COOTBETCTBYIOIIUMHU YKBHBAJIICHTAMHU.

13. I[lepenumnTe npeaIOKEHUS B CTpagaTeIbHOM 3ajore, CJellaB BbIJACIIEHHOE CIIOBO
TIOJJICKATIUM.

14. TlepenumuTe NpeAsIOKEHUS, MMOCTABUB TJArojibl B HYKHbIE (DOPMBI CTpaiaTeIbHOIO
3ajora.

15. BriOepure nmpaBuUiIbHYIO BHIOBPEMEHHYIO (hOopMy riaroJa.

16. Ompenenute 3aJI0T ¥ BUJOBPEMEHHYIO OpMY TIIaroja.

17. BribepuTe COOTBETCTBYIOLIUI MEPEBOJ TIJIArOJbHBIM CTPYKTypaMm (Hampumep, was
founded — O6b1T OCHOBaH).

18. BcraBbTe B mpeioKeHUS TOIXO SN TIaron (Taroibl JaHbl B TaOIUIE), Tpeodpasys
€ro B TepyHIualbHYIO (hopMy.

19. Ompenenute QyHKIMM TePYyHIUS B IpeIIokeHUsX. [IpennoxeHus nepeseaure.

20. Haiimgute npudactus (PI/PI) B npennoxxeHusIX u onpenenuTe ux GyHKIUH.

21. Omnpenenute QyHKIMKM HHOUHUTUBA B IpeIoKeHUsX. [Ipemioxkenus nepeseaure.

22. BpImumuTe NPEeIIoKEHUs, B KOTOPhIX MHPUHUTUB YIOTpeOaseTrcs 6e3 4JacTHIbl «to",
PacKpBIB CKOOKH.

23. IlepeBeauTe MOCIOBHIIBI M MOTOBOPKH, YyAeNsis ocoboe BHMMaHUE riaroiam B (opme
MH(UHUTHUBA.

24. TlepeBeauTe MpeANoKEHUsI B KOCBEHHYIO PEYb.

25. Tlepenummre NpPEUIOKCHHS, WUCIOJB3YS TJIaroyibl (PackpblB CKOOKH) B TpeOyromencs
dbopMe yCTIOBHOTO HAKJIOHEHHUS.

26. PacmonoxuTe 4acTH JISIIOBOTO MEChMa B MMPaBUIIBHOM TOPSIIKE.

27. OmnpenenuTe THII JEIOBOTO MUChMA.

28. CocTtaBbTe CBOC pE3IOME.

29. 3anonHUTE MPOMYCKH B TEKCTE MOAXOMAAIIMMH IO CMBICIY CJIOBaMH (CJIOBa JaHbl B
TadnuIe).

30. BeiOepuTte nmoaxoAdInyt0 cUTyaluu oomeHus gppasy.

3.17 IlepeyeHb THNOBBIX NPAKTHYECKHUX 32/IaHUI K IK3aMeHY
(11 OTICHKY HABBIKOB U (MUIH) OIIBITA IESITCILHOCTH)

1. BeimosHuTE UTOTOBOE TECTUPOBAHUE 110 TUCIHITIIMHE.

2. TIpournte Tekct. CocTaBbTE €ro KpaTKOE U3NI0KEHHE (TTMCHMEHHO).

3. TloaroroBbTech K MpEICTaBICHUI0 MOHOJOTHYECKOTO BBICKA3bIBAHMUSA IO TeME Kypca
(manpumep, «Leaders vs Managersy») u mocjieayromemMy JUaJory ¢ MpernoaBaTesieM.



4. MeToan4yeckue MaTepuaJbl, onpeaessiioinime Npoueaypy oleHuBaHus
3HAHMIi, yMEeHUIi, HABBHIKOB M (WJIN) ONbITA 1eSITeJIbHOCTH

B Tabauue

IIPUBEJCHbl ONMCAaHUA IPOLEAYp IPOBEIACHUS KOHTPOJBHO-OLEHOYHBIX

MEpONPUATHIA U MPOLEAYP OLICHUBAHUS PE3YJIbTATOB 00YUYEHUS C IIOMOIIBIO OLIEHOUHBIX CPE/ACTB B
COOTBETCTBUU C paboyell MporpaMMoi AUCHUILINHBIL.

HanmenoBanue
OIIEHOYHOT'O
cpencTBa

Onwucanus NpoLeaypbl NPOBEACHUS KOHTPOJIBHO-OILIEHOYHOTO MEPOIIPUSITHS B IIPOLIETyPBI
OLICHWBAHMSA PE3yIbTATOB OOyUCHNS

[enoBas urpa

ITpenomaBarens 3apaHee B cirydae HEOOXOIMMOCTH HIIM BO BPEMS 3aHATHUS OOBSIBISET TEMY
JIETIOBON HWTPBI, OCHOBHYIO KOHIIEHIIMH, POJIHM M OXUAAeMbIH pe3ynpTar. OOydaromuecs
CaMOCTOSTENBHO PACIPENEIIIOT POJIH, AEIISITCS Ha TPYIIIBI/ IOATPYIIIIB 110 JKeNlaHuto. rorn
Urpbl 0POPMIIAIOTCS B MIMCBMEHHOM BHJIE, IPOBEPSIOTCS MPENOAABATEIEM H BO3BPAIIAIOTCS
oOyuaromumMcs, 00CYKIaI0TCsI COBMECTHO MpeoiaBaTeaeM U 00yJaroluMucs

3amuTa JOK/Ia0B, IPEAYCMOTPEHHBIX pabouel MporpaMMoN TUCIUILTHHEL, TIPOBOJUTCS BO
BpeMsi NpakTHdecKux 3aHsATuil. [IpenmomaBaTensr Ha  IPaKTHYECKOM  3aHITHH,

Jloknaz MIPEALIECTBYIOMEM 3aHATHIO HPOBEACHHUS KOHTPOJS, JOBOIUT A0 OOyJarOLIMXCA: TEMY
JIOKJIAZI0B ¥ TPeOOBAHMSA, MPEIbSBIIEMbIEC K MX BBIIIOJIHCHHUIO H 3aIUTE
BrimonHeHye 3agaHuid PENpOIyKTHBHOTO YPOBHS K TEKCTaM, IIPEAYCMOTPEHHBIX padouei
MIPOrpaMMOil JMCIMIUIMHEI, OCYIIECTBIISICTCS HAa MPAKTUYECKUX 3aHATHAX WIM B Yachl,
3aganus BBIJICTICHHBIC HA CAMOCTOSTENbHYIO paboTy. Bo BpeMs BIIIOIHEHHS 3aJaHUN JOITYyCKAeTCs
PETPOAYKTHBHOTO HCTIONIb30BAaHKE CIIOBApel, CIIPAaBOYHBIX MAaTEPHAJIOB, 3alHCeH B pabodnXx TeTpansix. Bumsl

YPOBHA K TCKCTaAM

3aJaHUi W BPEMs HMX BBINOJHEHUS COOOLIAIOTCS IpEnojaBaTelieM BO BpEMs 3aHSTHS,
KOHTPOJIb OCYIIECTBISIETCSI IO Mepe HX BBIIOJHEHUS B (opMme (QpOHTANBHONH |
UHAMBUIYaJIbHONW NPOBEPKH IPAaBUIBHOCTH BBIIOJIHEHUS 3a1aHUH

IlepeBon TekcTa

KoHTpobHEI MepeBo TEKCTa BBHIONHACTCS BO BpPeMs MPAKTUYECKOTO 3aHATHS (YCTHO,
PEKOMEHAOBAaHHOE BPeMsI BEITIOIHEHIS — 30 MUHYT, JOIYCKAETCS HCIIOIb30BAHNE CIOBapeil)
WIA B Ka4eCTBE 3aJaHUs UL CAMOCTOSTEIBHON paboThl (IMMCPMEHHO, PEKOMECHIOBaHHOE
BpeMs BBITONHEHHs — 60 MHHYT, IOIyCKAaeTCs WCIOJIb30BaHHE cioBapeit). KoHTpoib
BBITIOJTHEHHUA YCTHOI'O IEPEBOJA OCYHIECTBIIACTCA HEMOCPECACTBEHHO ITPU €I'0 BBIITOJITHCHUH.
Bo BpeMmst mpoBepKH MHUCEMEHHOTO IIEPEBO/1a, O0YUAOIIHIACS ODKEH OBITh TOTOB K YCTHOMY
NepeBoy JIIOOOTrO0 OTPBIBKA TEKCTa, BHIOPAHHOTO IpenoiaBaTeieM (B JaHHOM Cilydae
WCTIONIb30BaHUE CloBapeil He paspemaercs). O cpokaXx M BpEeMEHU MPOBEICHHS
KOHTPOJILHOTO TIepeBojia o0ydaromuecss HHGOPMHUPYIOTCS IperojaBaTesieM 3apaHee (Ha
MIPEIIECTBYIONIEM 3aHITHH)

[unanornyeckoe
BBICKA3bIBAHUC

CTpyKTypHpOBaHUE AUAJOTMYECKOTO BHICKA3bIBAHUS BHITIOIHACTCS BO BPEMS IPAKTHIECKHIX
3aHsATHil. TeMbl MPeaoCTaBIsIOTCS 00ydYaroIUMCs MpernojaBaTenaeM. B kauecTBe OCHOBBI
JUIi  CTPYKTYPHUPOBaHMS JHAJOTHMYECKOTO BBICKA3bIBAHMA MpEAJaraloTcss o0pasifsl
a/lalITUPOBAHHBIX/OPUTMHAIBHBIX ~ HEaJaNTUPOBAHHBIX TEKCTOB, pPEKOMEHAyeMble K
yIOTPeOJICHUIO B paMKax JaHHON TeMbl JISKCHYECKUE €AMHHIBI W/UIM IpaMMaTH4ecKue
cTpykTypbl. O Cpokax M BpEMEHH, OTBOJUMOMY JUIS CTPYKTYpHUPOBaHHS, AHAIOra
oOyyatommuecst ”HQOPMHUPYIOTCS IPEoIaBaTesieM 3apaHee

AynupoBaHue

AynupoBaHHE C TMOCIEAYIONMM BHITIOJHEHHEM IUAKTHUYECKUX 3aJaHUil TMPOBOJIUTCS BO
BpeMsi TpaKTHUECKHX 3aHATUH. Tema ayaupoBaHUS BbIOMpaeTcs TMpernojaBaTeieM B
COOTBETCTBUH ¢ MPOQHUIEM MOArOTOBKU O00yUaroIuXcs U u3ydaemoil Temoir. O cpokax u
BPEMCHHU BEHITIONHEHUS ayIUPOBaHUS OOydJaromrecs HHOOPMHUPYIOTCS IperoiaBaTeieM
3apanee. OlleHUBaHNE PE3yIbTATOB OOYYCHHUS OCYIIECTBISETCS B (popMe (PpOHTAIBLHOU U
MHIUBUAYAJIbHON NPOBEPKHU MPAaBUILHOCTH BBINOJIHEHMS 3a1laHUI

MoHooru4eckoe
BBICKA3bIBAHUEC

CTpyKTYypHpOBaHHE MOHOJIOTHUYECKOTO BBICKA3bIBAHWS BBIMOJHICTCS OOYYAIOMIMMCS BO
BpeMsI IPAKTHUECKOTO 3aHATHS WIH B YaCHl, BBIICIEHHBIE HA CAMOCTOATENbHYIO padoty. B
KayecTBE OCHOBBI ISl BBICKAa3bIBAaHWSA IIPENOAaBaTeIeM Mpeiararorcs oOpasifsl
aJalTUPOBAHHBIX/ OPHIMHAIBHBIX HEAJaNTHPOBAHHBIX TEKCTOB, PEKOMEHIyeMblEe K
yIOTpeOJICHNIO B paMKax JaHHON TEMbl JIEKCHYEeCKHE €AMHHIBI W/MIM IpaMMaTH4ecKue
cTpykTypbl. O cpokax M BpPEMEHH MOJATOTOBKM MOHOJOTMYECKOIO BBICKA3bIBAHUS
oOyuatommuecss HHPOPMHUPYIOTCS NpernojaaBareieM 3apanee. [IpeamournrtensHoi (opmoit
OILICHMBAHMS PE3yJIbTATOB SIBJISICTCS] MHAWBUyaJIbHOE 00CyKACHHE

JluKTaHT

I[I/IKTEIHT MIPOBOAUTCA BO BpeMS IMPAKTUYCCKUX 3aHaTuid. Bo BpEMs NPOBEACHUA JUKTAHTA
I10JIB30BaThCA y‘{€6HI/IKaMI/I, CIIPABOYHUKAMH, KOHCIICKTaMU J'IeKIIHﬁ, TeTpaasIMU  JId
MPAKTUYCCKUX 3aHATUI HE Ppa3peuIeHo. B 3aBucumoctu ot THIIA JAUKTAHTa, TEMbl U YPOBHS
IIOATrOTOBKH 06yqafom1/1xc>1 BO3MOXHO OJHO- W MHOT'OKPATHOC IPEABABICHUEC TEKCTA
JUKTaHTAa. HpeHO,Z[aBaTCJ'IB Ha TIPAKTUYCCKOM 3aHATHH, MPCAMICCTBYIOIIEM 3aHATHIO
MMpOBEACHUA JUKTAHTA, JOBOAUT N0 06yqa10mnxcm TEMY, KOJIMYECTBO 3&,HaHPII>i B JUKTAHTC,
BPEMs BBITTOJTHCHU S




BrimonHsiercs B yCTHOM BHAE C MHCHBbMEHHOM OIMOPOW B 4Yachl, OTBEJACHHBIE Ha
CaMOCTOATENIbHYI0 paboTy oOydarommxcs. OOs3aTelIbHBIME TPECOOBAHUSIMU SIBIISIFOTCS
YETKOE COOJIOICHHS CTPYKTYPHI, IPEJIOKCHHOH B IIa0JIOHE, IPUBIICUCHIC JICKCUKU TEKCTA,
JIOCTAaTOYHOTO KOJHMYECTBA CJIOB-CBsI30K. I[IpemonmaBaTens WHPOPMHPYET O pe3yibTaTax
OIICHUBAHMS Pa0OTHI HA TEKYIIEM 3aHATUH IMOCJC BBIMOJHCHHS 00yJaroIUMCs 3aaHusl, B
00513aTEILHOM TIOPSIIKE apTyMEHTHPYET BBICTABICHHYIO OIICHKY, JAaeT PEKOMCHIAIUH IO
YIIYYIICHUIO CTPYKTYPHI U COAep KaHus pabOTHI

Kpatkoe usnoxxenue
TekcTa (Summary)

[MpoBepounsle  pabOTHl, NPELyCMOTPEHHBIE pabodyell MpOrpaMMOM  JHMCLMILUIMHBEI,
MIPOBOASATCS BO BpeMsI IPAaKTUYECKUX 3aHATHH. BapnanToB npoBepouyHoOil paboThI MO TeMe
He MeHee JIByX. Bo Bpems BBINONHEHHS! IPOBEPOYHON PabOTHI pa3pelieHo MOJIb30BaThCs
TeTpajsIMM Uil TIPaKTUYECKUX 3aHATHH. [lpemonmaBaresns Ha NPakTHYECKOM 3aHSTHH,
ITpoBepounas pabora MIPEALIECTBYIOIMEM 3aHATHIO IIPOBEACHHS TPOBEPOTHON PabOTHI, JOBOAUT 10 0OYHUAIOIIIXCS
TeMy INIPOBEPOYHOI PabOTHl, KOJIHYECTBO 3aJaHWNl B TPOBEPOUYHOI paboTe, BpeMs ee
BeIMONHEHNA. IpenonaBarens MHPOPMHUpPYET OOyJarOUIMXCS O pE3ydbTaTax IPOBEPKU
paboTHI Ha CIEAYIOIEM 3aHIATHH MOCIE MPOBEACHHUS IPOBEPOYHON pabOTHI; MPOBEPCHHBIC
paboTHI Tpero1aBaTeNlk BO3BPAIIAeT 00YJaOIIIMCS

Jns opraHuzauMu M TOPOBEAECHUS IMPOMEKYTOUHOM aTTECTAlMd COCTAaBISIOTCA THUIIOBBIE
KOHTPOJIbHBIE 3a/IaHUS WU UHBIE MaTepuaibl, HEOOXOIUMBIE 7Sl OLICHKU 3HAHHM, YMEHUH, HABBIKOB
U (WK OTBITA IEATEITBHOCTH, XapaKTEPU3YIONINX dTanbl ((OPMHUPOBAHUS KOMIICTCHIIUN B IIPOIIECCe
OCBOEHHSI 00pa30BaTeNbHOIN MPOTrPaMMBbL.

[lepeyenp TeopeTHUYECKHX BOINPOCOB M THUIIOBBIE MPAKTUYECKUE 3a/aHHsI Pa3HOTO YpPOBHS
CJIO)KHOCTH ISl TIPOBENICHHSI MPOMEXKYTOYHOM aTTecTaluy OOydJarouIrecs MOJy4yaroT B Hadaje
ceMecTpa 4epe3 JIIEKTPOHHYIO HH(opMalroHHO-o0pazoBatenbHyo cpeny Hpl YIIC (uunHbiii
KaOWHET 00yJaromerocs).

Onucanue npouenyp npoBeieHus: MPOMeXKYTOYHOI aTTecTannu B (popme 3adera
U OLlEHMBAHUSI Pe3yJIbTATOB 00y4eHHs
[Ipu mpoBeneHUHM MPOMEKYTOUHOW aTTeCTallMM B (opMe 3adeTa MpenojaBaTeib MOMKET
BOCTIOJIb30BaThCS Pe3yabTaTaMH TEKYIIEro KOHTPOJIS YCIEBAEMOCTH B TeueHue cemectpa. C 1enbro
MCIIOJIb30BAaHUsl PE3YJIbTAaTOB TEKYIIETr0 KOHTPOJS YCIIEBAEMOCTH, IpENojaBaTellb MOJCUUTHIBAET
CPEIHIOI0 OILIEHKY YPOBHS C(OPMHUPOBAHHOCTH KOMIIETEHIMH oOydaromierocs (CymMMa OICHOK,
MOJIyYE€HHBIX 00y4YaIOUIMMCsl, EIUTCS HA YHUCIIO OIIEHOK).

Mlxkana n KPUTECPUHA OLUCHUBAHUA YPOBHSA C(l)OpMI/IpOBaHHOCTH KOMHeTeHHI/Iﬁ B pe3yJjibTaTre
H3YYCHUS NTUCHUIIJIHHBI IPU ITPOBECICHUH l'[pOMe)KyTO'—lHOﬁ aTreCcranmuu

B (hopMme 3aueTa Mo pe3yjabTaTaM TeKylLIero KOHTPOJIA

(0e3 1ONOJHUTEJIbHOT0 ATTECTAIIMOHHOT0 MCTILITAHUSA)
CpenHsis OIleHKa YPOBHS
c(hOpMHUPOBAHHOCTH KOMITCTCHIUI I1Ixaja oLeHrBaHUS

0 pe3yJIbTaTaM TEKYIIero KOHTPOJIS
Onenka He MeHee 3,0 W HeT HH  OJHOH
HEYJOBICTBOPUTEIIFHOW  OHNEHKA 10  TEKyIIeMy «3aYTCHOY
KOHTPOJIIO

Onenka wmenee 3,0 wim ToOdy4eHa XOTS OBl OJHA
HEYJJOBJICTBOPUTEINILHAS OIICHKA T10 TEKYIIEMY KOHTPOJIIO

«HE€ 3a4YTCHO»

Ecnu onenka ypoBHs c()OPMHUPOBAHHOCTH KOMIIETEHIIMN OOYYaromierocsi He COOTBETCTBYET
KpUTEpPUSIM TIOTY4YeHHUs 3adeTra Oe3 JIOMOJHHUTEIBHOTO aTTeCTAlMOHHOTO UCIHBITaHUS, TO
MPOMEXKYTOUHAsI aTTeCcTalus MPOBOIUTCS B (opMe coOeceoBaHUs MO MEPEYHI0 TEOPETHUECKUX
BOITPOCOB U THUIIOBBIX MPAKTHYECKUX 3a7a4 WU B (hOPME KOMIBIOTEPHOT'O TECTUPOBAHUSI.

[TpomexyTouHas arrectanus B ¢popMe 3a4eTa ¢ MPOBEICHUEM aTTECTAIlMOHHOTO HCIBITAHUS
MIPOXO/MT HA MOCJIEIHEM 3aHATHH 10 TUCIHUILINHE.

[Ipy mpoBeneHNM MPOMEXKYTOUHOW aTTecTallud B (HOpME KOMIBIOTEPHOTO TECTHPOBAHUS
BapHaHT TECTOBOTO 3aaHus popmupyercs u3 GoHIa TECTOBBIX 3aIaHUI TIO0 TUCIIUTUIMHE CITYyIaitHbIM
o0pa3om, Ho ¢ ycroBueM: 50 % 3agaHuii JOTKHBI OBITH 33IaHUSAMHU OTKpBITOTO TUMA 1 50 % 3amanuit
— 3aKpBITOTO TUIA.



Onucanue npoueayp npoBeaeHnsi NPOMeKYTOYHOM aTTecTaunu B popMe Ik3aMeHa
U OLlEHMBAHUS Pe3yJbTATOB 00yYeHHs
[IpomexyTouHas arrecranus B (popMe 3K3aMeHa MPOBOAUTCS IyTEM YCTHOTO coOece10BaHus
1o 6uneram win B GopMe KOMIBIOTEPHOTO TECTUPOBAHMUS.

[Ipy mnpoBegeHMM NPOMEKYTOYHOM arTecTauuu B ¢opMe cobeceoBaHUsS OUIIETHI
COCTABIIIIOTCSL TAKUM 00pa3oM, YTOOBI KaXKABIN M3 HUX BKIIOYAl B ce0s TEOPETUYECKHE BOIIPOCH U
MPAKTUYECKHE 3a/1aHusl.

buner comepXuT: ABa TEOPETHUECKUX BOIpOca JJs OLEHKWM 3HaHuil. Teopermueckue
BOIPOCHI BEIOUPAIOTCS U3 IEPEYHS BOIPOCOB K SK3aMEHY; JIBa MPAKTUYECKUX 3a/1aHus: OJTHO U3 HUX
JUISL OLICHKH YMEHHIl (BbIOMpaeTcsi M3 MEepeyHs THUIOBBIX MPOCTHIX MPAKTUYECKUX 3aJaHUi K
9K3aMeHY); APYroe NpakTUYecKoe 3aJaHue JJIsi OLIEHKHM HABBIKOB U (MJIM) OMbBITA JEATEILHOCTH
(BBIOMpAIOTCA U3 MEPEUHs TUIOBBIX MPAKTUYECKUX 3a/IaHUH K DK3aMEHY).

Pacnpenenenne TeoOpeTHUECKUX BOIIPOCOB M MPAKTUYECKHUX 33aJaHH 10 SK3aMEHAIIMOHHBIM
OusieTaM HaxOJUTCS B 3aKPBITOM JJIsi oO0ydaromuxcs aoctymne. Pa3paboTaHHbIil KOMIUIEKT OUIETOB
(25-30 OwmseToB) HE BBICTABISACTCS B DJICKTPOHHYIO HH(OPMAIMOHHO-00PAa30BaTCIbHYIO CpEay
NpI'VIIC, a xpanutcs Ha kadeape-pa3padoTunke GOHIOB OIEHOYHBIX CPEJICTB.

Ha sx3amene oOywaromuiicsi Oeper Ouier, uis MOATOTOBKM OTBETa HA HK3aMEHAI[MOHHBIN
ouet o0yuaroniemMycs OTBOJUTCS BpeMs B mpenenax 45 Mmunyt. B mporecce oTBeTa o0yyaronierocs
Ha BOIPOCHI M 33JJaHHsI OMJIeTa, TIPEnoJaBaTelb MOKET 3a/1aBaTh JIOTIOJTHUTEIILHBIE BOTIPOCHI.

Kaxnpiii Bompoc/3afanue OuiieTa OLEHUBAETCS MO 4eThIpexOayuibHON cucTeme, a jgalnee
BBIUUCIISICTCS CpelHee apu(PMETHYECKOe OIEHOK, MOJYYEHHBIX 3a KaKIbId BOMPOC/3aJaHHE.
Cpennee apumMeTHUECKOE OLIEHOK OKPYTISETCS 10 LEeNIOro MO MpaBUiiaM OKPYTJICHHUS

[Ipy mpoBeneHUM MPOMEXKYTOUHOH aTTecTanud B (HOpME KOMIIBIOTEPHOTO TECTUPOBAHUS
BapHaHT TECTOBOTO 3a7anus GopMupyeTcs U3 GoH/Ia TECTOBBIX 33JaHUM 110 JUCIUILTUHE CITy4aiiHbIM
o0pa3om, Ho ¢ ycioBueM: 50 % 3agaHuii JOIKHBI OBITh 33IaHUSIMH OTKPBITOTO THIA B 50 % 3amanuit
— 3aKpBITOTO THUIIA.

Oo0pa3en 3K3aMeHAIIMOHHOT0 OuJieTa

. YTBepxkaao:
JK3aMeHAIUOHHBIH Ouster Ne 1
3aBenyromnuit kadeapoit

no AucuunIuHe « MHOCTPAHHBIH SA3BIK)»
« » UpI'YIIC

20 -20
y4eOHbIA rof
1. Pass the examination test

2. Read the text and give its summary
3. Speak on the topic “Women in Management”




