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3aHATHH/
B T.4. B ¢popme IIIT*
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PabGouast mporpamma IUCHUIUIMHBI pa3paboTaHa B COOTBETCTBUU C (eaepalbHBIM
rOCYy/IapCTBEHHBIM 00pPa30BATENbHBIM CTAaHIAPTOM BBICHIETO OOpa30BaHHUS — Marmcrparypa Io
HanpasieHuto noarotoBku 38.04.03 VYmpaieHwe mNepcOHATIOM, YTBEpKICHHBIM [Ipukazom
MunucTepcTBa HayKH | Bbiciero oopasosanus Poccuiickoir @eneparun ot 12.08.2020 Ne 958,

[Iporpammy cocraBui(u):
K.(bUII0M.H., TOIeHT, noueHT, T.B. SIxHo

Pabouas mporpamma paccMOTpeHa U 0100peHa Ui UCIOIB30BaHUS B yUeOHOM IMpoliecce Ha
3acenanuu Kadeapsl «THOCTpaHHBIE A3BIKK», TPOTOKOJ OT «21» mas 2024 r. Ne 10

3aB. kadeapoi, 1.¢.H., JOIEHT H.C. bapebuna

COI'TTACOBAHO

Kadenpa «OuHAHCOBBIN U CTPATETHICSCKHI MEHEPKMEHTY, MPOTOKOJ OT «21» Mas 2024 1. Ne 8

3aB. kadenpoit, K. 3. H., TOIEHT C.A. Xanerckas



1 IIEJIA Y 3AJAYM JUCHUTIINHBI

1.1 Heau TUCUMIITAHBI

HOBBIIICHNE HCXOIHOTO YPOBHS BJIaJACHHS HHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOT'O Ha IpebIAYIIei CTylIeH!
00pa3oBaHUS

(bOpMI/IpOBaHI/Ie y 06yqafomnxc;1 CIIOCOOHOCTH ¥ TOTOBHOCTH K KOMMYHUKAIIUU HAa THOCTPAHHOM $3bLIKE B
paMKax HpO(i)eCCHOHaHLHOP’I u Haquoﬁ JACATCIIBHOCTU

1.2 3agaum AMCHMILIHHBI

1 COBCPUICHCTBOBAHUEC HABBIKOB U yMCHI/Iﬁ MOHOJIOTHYCCKOI'0O 1 JTUAJJOTUYCCKOI'O0 BBICKA3bIBAHUA

N

COBCPUHICHCTBOBAHUEC HABBIKOB U3YyYaromicro, NpocCMOTPOBOI'O M IMOUCKOBOI'0 YTCHHA, a TAKKC INEPEBOJA
TCKCTOB, MPCACTABJIAIOIINX HH‘lHOCTHLIﬁ, HpO(l)eCCI/IOHaJ'H)HHﬁ u Hay‘{HLIﬁ HMHTEpEC

COBCPUICHCTBOBAHUEC HABBIKOB MPEACTABJICHUA IMTPOCKTHOI'O MaTepuaia 1o HpO(IJeCCI/IOHaJ'II)HOI‘/‘I n Hayqnoﬁ
TCMATHUKEC ([[OKJ'Ia,HI)I, MyJ'II:THMeI[PIﬁHLIe MpE3CHTAllNU, COO6HICHI/IH, Hp)

TIOBEIIIICHIE YPOBHA y4eOHOW aBTOHOMHH, CITOCOOHOCTH K CaMOOOpa30BaHHIO

Pa3BUTHUC KOTHUTHUBHBIX U UCCJICAO0BATCIbCKUX yMeHI/Iﬁ

[o23162 RiE = RN V]

pa3BuTHEe UHOOPMALMOHHOH KyJIbTYpHI

2 MECTO JMCIIMIIVIMHBI B CTPYKTYPE OIIOII

Broxk/gacte OITOIT \ Bbnok 1. Quctumnuael / O6s3aTeNnbHas 4acTh

2.1 I[I/ICIII/IHJ'H/IH])I U NIPAKTUHKHU, HA KOTOPbLIX OCHOBBIBA€TCH U3YYCHUEC JTAHHOM JUCIHUIIMHbI

1 ‘ JlucumruinHa u3yvaeTcs Ha HadyallbHOM dTane (OpMUPOBAHUS KOMIIETEHIIMN

2.2 JIucuMn/JIMHbI M NPAKTHKH, AJI51 KOTOPbIX U3yYeHUe JAaHHOM JMCUMIIJIMHbI
He00X0IMMO KaK MpeAlIecTBYOLIee

1 Bb2.0.02(H) YuebHas - Hay4HO-HCClIe0BaTeNIbCKas paboTa
2 Bb3.01(1) [ToaroroBka K mpoueAype 3alIXTH BBITYCKHOH KBATM(UKAIIMOHHON paboThHI
3 Bb3.02(/1) 3ammra BRITYCKHOW KBaTH(PUKAIIMOHHOW PaOOTHI
3 IINTAHUPYEMBIE PE3YJIBTATBIOBYUYEHUA IO JUCHUIIVIMHE,
COOTHECEHHBIE C TPEBOBAHUSMMU K PE3YJIbTATAM OCBOEHUSA
OBPA3OBATEJIbHOM ITPOI'PAMMBI
Koa n Koa n HaumeHoBaHue
HaNMeHOBaHHe HHANKATOPA T0CTH:KEHUS Ilnannpyemblie pe3yabTaThl 00yUeHUs
KOMIIeTeHIINU KOMIIeTeHIIH U

YK-4 Cnocoben
MIPUMEHSTh
COBpEMEHHbIE
KOMMYHHUKATHBHEIC
TEXHOJIOTHH, B TOM
qrcie Ha
HHOCTPaHHOM(BIX)
s13bIKe(ax), AJIs
aKaJIeMU4eCKOTo
po¢heCCHOHATHLHOTO
B3aUMOJICHCTBUSA

YK-4.1 Crioco6eH K yCTHOH H
MMUCbMEHHOU KOMMYHUKaIUU
0 Po(heCCHOHATBHO-
PCICBAHTHBIM TEMAaM Ha
HMHOCTPAHHOM SI3bIKE

3HaTb: CIEUUATBbHYIO JIEKCUKY 1 IPO(ecCHOHANBHYIO
TEPMHHOJIOTUIO B 00beMe, HEOOXO0IUMOM JIJIst
OCYILECTBIICHUS aKaJeMHYEeCKOH U MpodeccuoHanbHO
KOMMYHMKAaIUY; IpaBUjIa U 3aKOHOMEPHOCTH JEJI0BOI1
YCTHOM ¥ IUCbMEHHON KOMMYHUKAllUU HA UHOCTPAaHHOM
SI3BIKE

YMeTh: IpoAYyLUPOBATh YCTHBIE U IUCbMEHHbIE
BBICKA3bIBaHMS MIPOGECCHOHATIBHOTO XapakTepa B
COOTBETCTBUHU C KOMMYHUKAaTUBHOM 3a1aueil U IPUHATHIM
(hopMaTOM; COCTaBIISITh M BECTHU JIEJIOBYIO IOKYMEHTAIHIO Ha
HMHOCTPAaHHOM SI3bIKE

BuiageTs: HaBbIKaMM [IOMCKOBOI'O, 03HAKOMUTEIBHOTO U
U3Y4aOILEro YTEHHUs Hay4YHOM U HayYyHO-IIOIYJIIPHON
JIUTEPATYphl TPO(ECCHOHATBLHON TeMaTHKH; HABBIKAMHU
YCTHOTO ¥ MUCBMEHHOTO BBIPAXXEHUS COOCTBEHHOH TOUKH
3peHHUs C IEMEHTAMH apryMEHTalluu

YK-4.2 CrocobeH
W3BJICUYCHUIO HHPOPMAIIAU 13
OTEUYECTBEHHBIX U
3apyOeKHBIX ICTOYHHKOB
HAYYHOT'O XapakTepa C
MoCIeAyIoMeH mepepaboTKoM
(xommpeccueii) B BUze
0030pa, aHHOTAIINH,
pedepara, goknana,
MPe3CHTAINN Ha
WHOCTPAHHOM SI3BIKE

3HaTh: MpaBWIIA U ATAIBl TIHCBMEHHOTO MIEPEBO/Ia TEKCTOB,
mpaBuia peeprupoBaHns HAYIHBIX TEKCTOB U HAITMCAHUS
AHHOTAIIMHU K HAYYHOU IMyOIMKaIiH

YMeTh: MOHUMATh COJep)KaHNe ITyOINIUCTHIECKUX, HAYTHO-
MOTYJIAPHBIX M HAYYHBIX TEKCTOB TI0 MPOodecCHoHAIBHON
TeMaTrke; 0(hOpPMIIATH U3BICUCHHYIO H3 HCTOYHUKOB Ha
HWHOCTPAaHHOM $3bIKe HH(POPMAIIMIO B BHJIE TIEPEBOA,
JIOKJIaJ1a, peheprupoBaHUS M AHHOTAIIUH

Brnaners: HaBbIKaM¥ MyOJIMYHOTO MTPEACTABICHUS U
00CyX/IeHUs Pe3yIbTaTOB HAYYHOTO HCCIIEOBAHNS,;
OCHOBHBIMH IpHeMaMH pedeprpoBaHus 1 aHHOTHPOBAHUS,
HaBBIKAMH MPE3EHTALNN COOOIIEHISI HA HHOCTPAHHOM SI3BIKE




4 CTPYKTYPA U COAEPXKXAHUE JUCHUIIVINHBI

3aouHas ¢opma *Kon
Yacsl HHIMKATOpa
Kon HaumenoBaHue pa3jeJioB, TeM H BHIOB padoT
Kypc JOCTHKEHUS
Jlex Hp Jlab CP KOMIICTCHIIHHU
1.0 | Pazgzen 1. IIpodeccuoHaaIbHO-OPUHEHTHPOBAHHBII
NepeBo/: OCHOBHbIC IPHHIMIIBI U IPHEMBI.
1.1 | Tema OCHOBHBIE CTpaTeTHH O3HAKOMHUTEIEHOTO, YK-4.1
1/ycr. 1 16
M3YYal0IIero U NOUCKOBO-IIPOCMOTPOBOI'O YTECHHUSI. YK-4.2
1.2 | Tema 2. OcobeHHOCTH TIepeBOAa CyOCTaHTUBHOTO YK-4.1
l/ycrt. 1 16
aTpUOYTHBHOTO CJIOBOCOYETAHHMS. YK-4.2
2.0 | Pazgen 2. PedepupoBanme HAYYHBIX W HAYYHO-
MOMYJISIPHBIX TEKCTOB npodeccuoHAILHOM
HANPaBJIEHHOCTH.
2.1 Tema 3. Pedepuponanue. 1/ycr. 2 16 zﬁ:i;
3.0 | Pasgen 3. HayuHoe aHHOTHpPOBaHHe.
31 Tema 4. Aunoranusi. 1/ycr. 2 18 zi:jé
4.0 | Pasmen 4. Ipodeccuonansuas " nejioBast
KOMMYHHKAIHS.
4.1 | Tema 5. OcHOBHBIE YCTHBIE HayuyHBIE XaHPHI (TOKIAT, YK-4.1
1/ycr. 1 15
COOOIICHUE, TUCKYCCHSI) U UX CTPYKTYpa. YK-4.2
42 | Tema 6. OcCHOBHBIE OCOOECHHOCTH  ITyOJUYHOTO YK-4.1
1/ycr. 1 15
BBICTYIIJICHHsI HA UHOCTPAHHOM SI3BIKE. YK-4.2
. YK-4.1
dopma MPOMEKyTOUHO aTTECTAN — 3a4eT 1/3uMHsIs 4 VK-4.2
KonTtponsHas pabdora 1/3umHsIs zﬁjé
Htoro vacos (0e3 yuéTa 4acoB Ha IMPOMEKYTOUHYIO 8 9%
aTTeCTaIHUIO)

S ®OHJ OHEHOYHbIX CPEACTB JJIsA ITPOBEJIEHUWA

ATTECTAIIMA OBYYAIOIIIUXCA ITO JUCIIUITJIMHE

TEKYIIEI'O KOHTPOJISI YCIIEBAEMOCTHA U ITIPOMEKYTOYHOM

(DOHI[ OLCHOYHBIX CPEACTB JJIA MPOBECACHUA TECKYIICTO KOHTPOJIA YCIIEBAEMOCTH U HpOMe)KyTO‘-IHOf/’I aTTecTalnnun
1o aucuuIuiHe oopmIiIeH B Bue npuiioxeHus: Ne 1 k paboueii mporpamMme AUCHMIUIMHBI M Pa3MELICH B AJIEKTPOHHON
HH(POPMAIHOHHO-00Pa30BaTEIILHON Cpejie Y HUBEPCUTETA, JOCTYITHON 00yJaroneMyCsl Yepe3 ero JUUHBINA KaOuHEeT

6 YHEBHO-METOANYECKOE U TH®OPMAIIMOHHOE OBECIIEYEHHUE

TV CHMUIIAHBI

6.1 YueOHas quTeparypa

6.1.1 OcHoBHas JUTEpaTypa

Kon-Bo k3.
Bubmmorpadudeckoe onmcanue B Oubnmoreke/
OHJIAHH
6.1.1.1 Cnynnesa, JI. B. [lenoBoe u Hay4HOE OOIICHNE HA aHTJIMHCKOM SI3BIKE : y4e0. 191
o nocobue / JI. B. CiynaeBa. Upkyrck : UpI' YIIC, 2018. - 84c.
6.11.2 Taparymns, C. . Aarauiickuii SI3pIK JJ1s1 GJIOBOTO 00IIeHus : yued. mocooue - Uzm. 57
o 2-¢ / C. . I'aparyus. Pocros #/]] : ®enunkc, 2015. - 268c.
6.1.2 JlonoJHATEIbHAS JUTEPATYPA
Kon-Bo 3k3.
bubnunorpaduueckoe onmcanue B Onubnmoreke/
OHJAWH
6.12.1 I'osca, JI. M. I'pamMaTtrka aHTIIUHACKOTO si3biKa : y4e0. mocooue / /. M. T'osca, T. 278
T A. CxommaneBa, A. A. Kontpumoswna. Upkyrck : UpI VIIC, 2017. - 132c¢.
6.12.2 Cnynuesa, JI. B. The Basics of Academic Writing : y4e6. moco6ue / JI. B. 27
o Caynnesa. Upkytck : UpI' YIIC, 2022. - 86¢.
Iasenesa, E. H. HOW TO MAKE A SCIENTIFIC SPEECH. [Ipaktukym no
6.1.2.3 Pa3BUTHIO YMEHHUH ITyOJIMYHOTO BBICTYIICHUS Ha aHTJIMHCKOM SI3bIKE : y4el. 48
nocobue / E. H. [llaBeneBa. M. : Knopyc, 2016. - 92c.
EscrokoBa, E. H. Anramiickuii si361k. Reading and Discussion : yuebHoe mocodue N
6.1.2.4 Omnnaitn

qutst By3oB / E. H. EBcrokoBa, I'. JI. PyrkoBckas, O. U. Tapanenko. — 2-e u3z.,




ucnp. u pon. — Mocksa : FOpaiit, 2023. — 147 ¢. — URL:
https://urait.ru/bcode/515136 (nara obparuenus: 22.04.2024). — Tekcer :
9JEKTPOHHBIIL.

®ponosa, B. I1. Arrmuiickwuii s3p1k (Maructpatypa) : yaebroe mocobue / B. I1.
®pomnosa, JI. B. Koxanosa, E. A. Monozsrx, C. B. [1aBnoBa. — 2-e m3x., mepepad.

6.1.2.5 u porn. — Boponex : BITYUT, 2021. — 187 ¢. — URL: Ownmnaig
https://e.lanbook.com/book/254474 (nata obparuenus: 15.04.2024). — Tekcr :
9JIEKTPOHHBI.
6.1.3 YueOHO-MeTOAUYECKHE PAa3PA0OTKH (B T. Y. VI CAMOCTOSATEIbHOI pa0oThl 00y4aIOIINXCH)
Kon-Bo 3Kk3.
bubnunorpadpuueckoe onucanue B Oubmnoreke/
OHJIAWH
Sxno, T. B. Meronuueckue ykazaHus 1o u3ydeHuto aucruminsel b1.0.04
WHocTpaHHbI 361K B TPO(ECCHOHATBHOM e TeILHOCTH 110 HAaITPaBJICHHIO
6.13.1 noarotoBku 38.04.03 YnpasneHue nepcoHanom, npodmis CTpaTeruueckoe Omnaiin
o ynpasienue nepconaiom / T. B. SIxno; UpI'VIIC. — Upkyrck: UpI'YIIC, 2023. — 14
c. - Tekcr: anexTponnsii. - URL:
https://www.irgups.ru/eis/for_site/umkd_files/mu_49045 1527 2024 1 signed.pdf
6.2 Pecypchbl nH(pOpMAaIMOHHO-TEJIeKOMMYHHKAINOHHOI ceTn «MHTepHET»
6.2.1 DnekTpoHHO-O0nbIMoTeuHas cucreMa «M3mgarenscTBo JlaHY, https://e.lanbook.com/
6.2.2 DNeKTpOHHO-6ubIHOTeuHas cucteMa «O6paszoBarenbHas miardopma FOPAMTy, https://urait.ru/
6.2.3 DIEKTPOHHO-0MOMHOTeYHAs: CUCTEMa «Y HUBEPCUTETCKasi OMOIMOTeKa OHaiHy, https://biblioclub.ru/
6.3 IlporpammHoe o0ecnieueHre 1 HHPOPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI
6.3.1 ba3oBoe nporpamMmMHoe o0ecrieueHue
6311 Microsoft Windows Professional 10, rocymapctBeHHblli KOHTpakT oT 20.07.2021 Ne
T 0334100010021000013-01
6312 g/iicrosoft Office Russian 2010, rocymapctBenssi kKoHTpakT oT 20.07.2021 Ne 0334100010021000013 -
6313 F_oxitReade_r, cBOOOIHO pacrnpocTpansieMoe mporpaMmMmHuoe obecreuenue http://free-software.com.ua/pdf-
o viewer/foxit-reader/
Adobe Acrobat Reader DC cBoOOmHO pacmpocTpaHseMOoe IMpPOrpaMMHOE — OOecreucHHe
6.3.14 . .
https://get.adobe.com/ru/reader/enterprise/
Sapexc. Bpaysep. IlpuknagHoe mnporpamMmHoe obecniedeHne oOmero HasHadeHus, OQucHbIe
6.3.1.5 TIPUJIOKCHUS, TUICH3US — CBOOOIHO paclpocTpaHseMoe MporpaMMHOe obecriedeHne 1o uner3nu BSD
License
6.3.2 Cnenuaiu3upoBaHHOE IPOrPaMMHOe o0ecnieyeHue
6.3.2.1 \ He npenycmotpeno
6.3.3 UndopmanuoHHbie cIPABOYHbIE CHCTEMbI
6.3.3.1 ‘ He npenycMoTpeHst
6.4 IIpaBoBBIE H HOPMATHBHBIE JOKYMEHTBI
6.4.1 ‘ He npenycMoTpeHb!

7 OIMCAHUE MATEPUAJBHO-TEXHUYECKOM BA3HbI,

HEOBXOJIUMOM J1JIs1 OCYHECTBJEHUSA YYEBHOI'O ITPOIIECCA

MO JUCHUILIMHE

Kopnyca A, b, B, T, I, E UpI'VIIC naxonstcs no aapecy r. Upkyrck, yia. UepHsieBckoro, . 15;
kopnyc JI UpI' VIIC naxoautcs — no aapecy r. Upkytck, yiu. JlepmonTosa, a.80

VYuebnast ayauropus J{-716 [uis npoBeieHHs ISKIIMOHHBIX U ITPAKTHYECKUX 3aHATHH, 1a00paTOpHBIX padoT,
TPYIIIOBBIX U HHAUBUIYAJIbHBIX KOHCYJIBTAIMNA, KyPCOBOTO MPOSKTHPOBAHMUS (BBITIOIHEHHUS KYPCOBBIX
paboT), TEKyIIero KOHTPOJISI K MPOMEKYTOUHOH arTtectanui. OcCHOBHOE 000pya0BaHuUE :
CreaIn3upoBaHHast MeOellb, MyJIbTUMEIHAIPOEKTOP, 3KpaH, (HOyTOYK NnepeHoCcHOM). It mpoBeneHus
3aHATHI HMEoTCs yueOHO-HarJIsIHbIe TOCcOOHS (TTPe3eHTALIH).

Yuebnas aynutopus J1-703 11 nmpoBeaeHNS JIEKINOHHBIX M IPAKTUIECKUX 3aHATHH, 1a00paTOPHBIX padoT,
TPYIIIOBBIX ¥ MHIUBUAYAIbHBIX KOHCYJIBTAIHHA, KypPCOBOTO MPOSKTHPOBAHNS (BBIIIOTHEHUS KYPCOBBIX
paboT), TEKYIIero KOHTPOJISI K MPOMEXKYTOUHOH arrecTaruu. OcHOBHOE 000pyI0BaHuE:!
CreaIn3upoBaHHast MeOellb, MyJIbTUMEIHAPOEKTOP, 3KpaH, (HOyTOYK NnepeHoCcHOM). It mpoBeneHus
3aHATHI HMeroTCs yueOHO-HarJIsIHbIe TOCcOOHS (TTPEe3eHTALNH).

Yuebnas aynutopus J1-712 s nmpoBeneHNs JIEKIUOHHBIX M IPAKTUYECKUX 3aHATHH, 1a00paTOPHBIX pabdoT,
TPYIIIOBBIX U HHAUBUIYAJIBHBIX KOHCYJIBTAIMNA, KyPCOBOTO IMPOSKTHPOBAHMUS (BBITIOHEHHUS KYPCOBBIX

4 paboT), TEKyIIero KOHTPOJIS ¥ MPOMEKYTOUHOH arTectanui. OCHOBHOE 000pyA0BaHUE:

CreaIn3upoBaHHast MeOellb, MyJIbTUMEIHAIPOEKTOP, 3KpaH, (HOyTOYK NnepeHoCcHoM). It mpoBeneHus
3aHATHI HMEIoTCs yueOHO-HarJIsIHbIe TOCcOo0HS (TPe3eHTALNH).

5 Yuebnas aynutopus J1-717 s nmpoBeaeHNs JIEKIHOHHBIX U MPAKTHYECKUX 3aHATHH, 1a00paTOpPHBIX padoT,

TPYIIIOBBIX U HHAUBUIYAIbHBIX KOHCYJIBTAIHA, KyPCOBOTO MPOEKTHPOBAHMUS (BBITIOITHEHUS KYPCOBBIX




paboT), TEKyIIero KOHTPOJISI K MPOMEXKYTOUHOH arrectarui. OcHOBHOE 000pyI0BaHueE:
CHCHHANTU3UPOBaHHAS MEOEIb, MYJIbTHMEINAIIPOCKTOP, IKPaH, (HOYTOYK MepeHoCHO). s mpoBeneHust
3aHATUI UMEIOTCSI YUeOHO-HATIISIHBIC TOCOOUS (MIPEe3CHTAIIHH).

Yuebnas aymutopus [1-719 s nmpoBeneHNs IEKIUOHHBIX U MPAKTUIECKUX 3aHATHH, 1a00paTOPHBIX padoT,
IPYIIIOBEIX U MHIMBUIYAILHBIX KOHCYJIBTALMMI, KypCOBOTO IPOSKTHPOBAHUS (BBIIIOIHEHUS KyPCOBBIX

6 pabort), TeKymero KOHTPOJIS U MPOMEKYTOUHOH aTTecTanni. OcHOBHOE 000pyIOBaHUE!

CreaIn3upoBaHHas MeOellb, MyJIbTUMEIHAIPOEKTOP, 3KpaH, (HOyTOYK NepeHocHoi). It npoBeneHus
3aHSTHH UMEIOTCS y4eOHO-HarIIsIHbIE T0COOUS (TIPEe3eHTALIH).

YuebnHas aynurtopus ['-206 ais mpoBeneHNs ISKINOHHBIX U MPAKTHIECKUX 3aHATHI, 1a00paToOpHBIX padoT,
IPYIIIOBBIX M MHAMBUIYAILHBIX KOHCYJIBTAIMH, KypCOBOTO IMIPOSKTHPOBAHHMS (BBIIIOIHEHHS KYPCOBBIX

7 paboT), TeKyIero KOHTPOIS U MPOMEKYTOYHON arTecTanni. OCHOBHOE 000pyIOBaHUeE:!

CreaIn3upoBaHHast MeOellb, MyJIbTUMEIHAIPOEKTOP, 3KpaH, (HOyTOYK NnepeHocHoi). It npoBeneHus
3aHSTHH UMEIOTCS yueOHO-HarIIsIHbIE T0COOUS (TIPEe3eHTALIH).

VYuebnas aymurtopust I'-208 ais mpoBeneHns TEKINOHHBIX U MIPAKTHIECKHUX 3aHATHI, Ta00paToOpHBIX padoT,
IPYIIIOBEIX U MHAMBUIYAILHBIX KOHCYJIBTAIMH, KypCOBOTO IMPOSKTHPOBAHHMS (BBIIIOIHEHHS KYPCOBBIX

8 pabort), TeKyImero KOHTPOIS U MPOMEKYTOUYHON arTecTanui. OCHOBHOE 000pyIOBaHHE:

CreaIn3upoBaHHas MeOellb, MyJIbTUMEIHAIPOEKTOP, 3KpaH, (HOyTOYK NnepeHocHoi). I npoBeneHus
3aHSTHH UMEIOTCS yueOHO-HarIIsIHbIE T0COOUS (TIPe3eHTALIH).

VYuebnas ayauropus J1-715 s nmpoBeneHUs NpaKTHIECKAX 3aHATHI, TaOOPaTOPHBIX padoT, TPYNIIOBHIX U
WHIMBHIYaJIbHbIX KOHCYJIBTALUH, KypCOBOTO MPOEKTUPOBAHKS (BBITOJHEHHUS KYPCOBBIX paboT), TEKYIIEro

9 KOHTPOJIA U HpOMe)KyTO‘IHOﬁ arrectanun. OCHOBHOE O60py,HOBaHI/IeZ ClricuaJIn3upOBaHHasA Me6€J’IB,

MYJIBTUMEAUATPOEKTOP (MIEPEHOCHOIH), SKpaH (IIepeHOCHO#), KoMmIbloTep. sl pOoBeACHNUS 3aHATHI
HUMCIOTCS yueOHO-HATJIIIHBIC TTOCOOUS (PE3eHTAIINN).

YuebHas aymutopus J1-718 s mpoBeneHUs NpaKTHIECKAX 3aHATHIH, Ta00PaTOPHBIX padoT, TPYNIIOBIX H
WHIMBHIYaJIbHBIX KOHCYJIBTALUH, KypCOBOTO MPOEKTUPOBAHKS (BBIITOIHEHHUS KYPCOBBIX paboT), TEKYIIEro

10 KOHTPOJISL X TIPOMEKYTOYHOH arrectanni. OCHOBHOE 000pyIOBaHHE: CIICIIMAIN3UPOBAHHAS MEOECTIb,

MYJIBTUMEAHATIPOEKTOP (MIEPEHOCHO), SKpaH (IIepeHOCHO# ), KoMmbtoTep. [Jis MpoBeCHNUS 3aHITHIT
HUMECIOTCS yueOHO-HATIIIIHBIC TTOCOOUS (Pe3CHTAIINN).

VYuebHas aymutopus J1-721 s mpoBeneHUs NPaKTHISCKAX 3aHATHI, Ta00PaTOPHBIX padoT, TPYNIIOBHIX H
WHIMBHIYaJIbHBIX KOHCYJIBTALUH, KypCOBOTO MPOEKTUPOBAHUS (BBITOJHEHHUS KYPCOBBIX paboT), TEKYIIEro

11 KOHTPOJISL X TIPOMEKYTOYHOH arTrectanni. OCHOBHOE 000pyIOBaHHE: CIICIIMANIN3UPOBAHHAs MEOEIb,

MYJIBTUMEAUATPOEKTOP (MIEPEHOCHOIH), SKpaH (IepeHOCHO#), KoMmmbloTep. st pOBeACHMUS 3aHATHI
HUMECIOTCS yueOHO-HATJIIIHBIC TTOCOOUS (Pe3eHTAIINN).

[Tomemenns 1 caMOCTOSATEIBHON pabOTHI 00YJaIOMINXCSl OCHAIIEHB! KOMITBIOTEPHOI TEXHHUKOH,
MOAKIIIOYEHHON K MH(OPMAIIIOHHO-TEIEKOMMYHHUKAIIMOHHOM ceTH «IHTepHeT», 1 00eCeYeHBI T0CTYIIOM B
JNEeKTPOHHYI0 HHPOpMaInOHHO-00pa3oBaTensHyI0 cpeny Upl YIIC. [Tomemenus 11 caMOCTOSTETHHOM

12 paboTHI 00yUAIOIIHXCS:

— YUTAIbHBIE 3aJIBI;
— y4eOHbIe 3aJTbl BRIUMCIUTENbHON Texuuku A-401, A-509, A-513, A-516, [1-501, 1-503, 1-505, J1-507;
— IIOMEIIEHHS JIJIsI XpaHeHHs1 1 PO UIIaKTHYECKOro 00CIyKHBaHUs yueOHOro o0opynoBanus — A-521

8§ METOANYECKHUE YKA3AHUSA IS OBYYAIOIIUXCA

11O OCBOEHMIO T CIIAIIJIMHBI

Bun yue6HOM
JIeSITeIIbHOCTH

Opranuzanus yaeOHOH 1eSTeIbHOCTH 00yJaromerocs

[IpaxTnyeckoe
3aHATHE

[IpaxkTdeckoe 3aHATHE — BUJ ayJUTOPHBIX y4eOHBIX 3aHATHH, LIeJIeHapaBIeHHas popma
OpraHM3aIuy y4eOHOTO IMpoliecca, MPH pearu3alii KOTopoil oOydaromuecs Mo 3aAaHUI0 U M0
PYKOBOJICTBOM TIpENOAABATENs BBIIOJNHAIOT MpaKkTH4Yeckue 3amaHus. I[Ipaktudeckue 3amaHus
HaTpaBJIeHbl Ha YTIIyOJeHHE HAayYHO-TCOPETHUECKUX 3HAHWHA M OBJAJIEHHE OIpeeIeHHBIMU
MeTOoJaMH paboTHI, B MPOIECCe KOTOPHIX BHIPAOATHIBAIOTCS YMEHHS M HABBIKH BBITIOJTHEHUS TEX
WIN WHBIX y4eOHBIX AeHCTBHMI B naHHOW cdepe Hayku. [IpakThdeckue 3aHSATHSA pPa3BUBAIOT
Hay4YHOE MBIIIICHUE M DPEYb, ITO3BOJIIOT MPOBEPHUTH 3HAHMS OOYyYarOIIMXCs, BBICTYHAIOT KaK
CpeCTBa ONEPaTUBHOM 0OpaTHOM CBSI3M; LIENb MPAKTHYECKUX 3aHATHH — yrIIyOIsTh, paclIupsTh,
JIeTATU3UPOBaTh 3HAHMS, IIOJydeHHBIE Ha JIEKIMH, B 000OIIEHHOW (opMe M cOJelCTBOBAThH
BBIPabOTKE HaBBIKOB NMPO(ECCHOHAILHOM eI TEIEHOCTH.

Ha mnpakTiueckux 3aHATHSIX TOAPOOHO PAacCMATPHBAIOTCS OCHOBHBIE  BOTIPOCHI
JTUCHUIUINHEL, pa30nuparoTCcsi OCHOBHBIE THITHI 33/1a4. K Ka)10My IpakTHIeCKOMY 3aHATHIO CIIEAYeT
3apaHee CaMOCTOSATENFHO BEHITIONHUTH JIOMAITHEE 3aJaHie W BBIYYHTH JIGKIIMOHHBIM MaTepuall K
cnenyromei Teme. CHCTeMaTHYECKOe BBHIMIOJTHEHNE JOMAIIHUX 3a/IaHUI 0053aTEIBHO U SIBISETCS
BaXXHBIM (paKTOPOM, CIIOCOOCTBYIOIIUM YCIEITHOMY YCBOSHHIO JUCIIUILUIHHBI

CaMocTosTenbpHas
pabota

OO0y4enue mo mucnuiuinHe «HOCTpaHHBIN S3BIK B MPO(PECCHOHANEHOW JESTEIBHOCTI
MpeIycMaTpruBaeT aKTHBHYIO CaMOCTOSTENBbHYIO paboTy obOydaromerocs. B pasnmene 4 paboueit
MIpOTpaMMBI, KOTOpHIH Ha3pBaeTcs «CTpPyKTypa M COAEp)KaHHE TUCHUIUIMHBI», BCE YaCHI
CaMOCTOSTENIbHOM PaboThl paclucaHbl 10 TeMaM M BONpOCaM, a TaKXKe ykazaHa HeoOXoaumas




y4eOHas IuTeparypa: 00yJaromuiics n3yyaeT yaeOHbIi MaTepual, pa3oupaeT IpuMepsl U peniaet
Pa3sHOYPOBHEBBIC 33Jlayd B paMKax BBINOJHEHUS Kak OONIMX JOMAaIIHUX 3aJaHui, Tak |
WHIMBHIYaJIbHBIX qoMamHuX 3axanuil (M3) u aipyrux BUIOB padoT, IpeyCMOTPEHHBIX paboyeid
NpOrpamMMoil TUCHUILIMHBL. [Ipy BBIOJHEHWHM [OMAIIHMX 3a/JaHuil 00ydalomemycsl ClexyeT
oOpaTuThCsl K 3ajadyaM, PEUICHHBIM Ha MPEIbIAYyLIIHX INPAKTUUYECKUX 3aHSATHSAX, DPEIICHHBIM
JoMalniHUM paboTaM, a TaKkKe K IpHMepaMm, IMPUBOJMMBIM JekrtopoM. Ecmu atoro Oyner
HEJIOCTATOYHO [UIsi BBIIOJMHEHHWS BCEH pabOTHI MOKHO JOMOJHHUTENBHO BOCIIOJIB30BATHCS
y4eOHBIMH TOCOOMSIMI, TIPUBEICHHBIME B pazaene 6.1 «Yuebnas muteparypay». Ecim, HecMOTps
Ha M3Y4YCHHBIH MaTepHaj, 3aJaHHE BBINOJIHUTH HE YNACTCS, TO B OOS3aTENFHOM IOPSAKE
HEOOXOANMO MOCETUTH KOHCYJIBTALUIO MPETIOJaBaTeNs, BEAYINETO MPAKTUIECKHIE 3aHATHS, 1/HIH
KOHCYJIBTAIIHIO JIEKTOPA.

JomamHue 3ajaHWs, HWHIUBHAyalbHbIC [OMAaIlHWE 3aJaHus M JApyrue palboTsl,
IIpeyCMOTPEHHbIE pado4el IpOrpaMMON JUCIMIUINHBI JTOJDKHBI OBITH BBIITOJIHEHBI 00Y4aOIUMCs
B YCTAQHOBJICHHBIC IPEIOJaBaTeIeM CPOKH B COOTBETCTBHUHM C TPEOOBaHMAMH K O(OPMIICHHIO
TEKCTOBOH U rpadMuecKodl JOKyMeHTaluu, chopmynupoBaHHbiM B [lonoxkennn «TpeboBaHus k
o opMIIEHHIO TEKCTOBOH 1 rpaduueckoil JokyMeHTauuu. HopMOKOHTPOIIB

Kommiieke yae6HO-MEeTOINIeCKUX MaTepHalioB IO BCEM BHIaM y4eOHOW JEATEIbHOCTH, MPEIyCMOTPEHHBIM pabodueit
MIPOrpaMMO¥ TUCIMILIMHEI (MOIYJIs), pa3MEIleH B AJICKTPOHHOM MH(OpMaIMoOHHO-00pa3oBaTenbHol cpeae Upl ' VIIC,
JOCTYITHOU 00YYarOIIEMYCsl Yepe3 ero JINYHbIA KaOMHET




IIpuio:xkenne Ne 1 k padoueil mporpamme

POH/I OHEHOYHBLIX CPEJICTB

JJIS1 IPOBe/IeHN sl TEKYIEro KOHTPOJIsl YCIIeBAeMOCTH
U IPOMEKYTOYHOM aTTecTAlluN



1. O01mme moJ10KeHus

®onx  oueHouyHslx cpeActB  (POC) sBaseTcss COCTaBHOM YacThl0 HOPMATHUBHO-
METOJUYECKOr0  O0ecreueHusi CHUCTEMbl OLEHKM KadyecTBa OCBOCHHS  OOy4YaroUUMUCS
00pa30BaTebHOI POrpaMMBl.

@OHJI OLIGHOYHBIX CPEJICTB IMpeJHa3HayeH JJs UCIHOJb30BaHUS OOydYarolUMHUcs,
npenogaBarensamu, anmuuuctpanued Hpl'VIIC, a Takke CTOpOHHUMH 00pa30BaTeIbHBIMU
OpraHM3alUsIMU 71l OLIEHMBAaHUS KayecTBa OCBOCHMsI OOpa3oBaTEIbHOW MPOrpaMMbl U YPOBHS
c(hOpPMUPOBAHHOCTH KOMITETEHITUH Y 00yJarOIIuXCsl.

3amauamu POC aBnAr0oTCA:

— OLICHKA TOCTHIKEHHUH 00YJArOIIMXCs B TIPOIECCE U3YUCHHSI TUCIUTUIHHEI;

— obecrieyeHre COOTBETCTBUS Pe3ysIbTaToOB 00yueHHsI 3ajauaM OyayIiei npodeccuoHaaIbHON
JIeATEILHOCTH Y€pe3 COBEPILICHCTBOBAHUE TPAJUIIMOHHBIX M BHEJAPEHUE WHHOBAIIMOHHBIX METOOB
oOydeHus B 00pa3oBaTeNIbHBIIN Mpo1ece;

— CaMOIIO/ITOTOBKA U CAMOKOHTPOJIb O0YUAIONINXCS B MPOIIecce 00yueHUsI.

@DOH/I OIICHOYHBIX CPEACTB COPMUPOBAH HA OCHOBE KITFOUEBBIX MPUHIMUIIOB OLICHUBAHMUS:
BaJIMIHOCTh, HaJIS)KHOCTh, 00bEKTHBHOCTD, 3(PPEKTUBHOCTD.

Jns oueHku YpoBHA CPOPMHUPOBAHHOCTH KOMIIETEHIMI HCIOIB3YyeTCs] TPeXypOBHEBas
cucreMa:

— MHUHHUMAJbHBI ypOBEHb OCBOCHHS, O0Os3aTeNbHBIM Ui BCeX OOYyYalOIIUXCS IO
3aBEPIICHUIO OCBOCHHS O0pa30BaTEIbHON MPOTpaMMBbI; JaeT OOIlee MPEACTaBICHUE O BHJIEC
JESTEIbHOCTH, OCHOBHBIX 3aKOHOMEPHOCTSIX (DYHKIIMOHUPOBAHUSI OOBEKTOB MpoeCcCHOHATHLHOU
JeATEeTIbHOCTH, METOJIOB ¥ QJITOPUTMOB PEIICHUS TPAKTUYECKUX 3a]1a4;

— 0a30BBIi  ypOBEHb OCBOCHHS, TMPEBBIIIEHUE MHUHUMAIBHBIX  XapaKTEPUCTHK
c(hOpMUPOBAHHOCTH  KOMIETEHIIMWA; TO3BOJISIET  peliaTh TUIOBBIE  3a/Jaud, [PUHUMATH
npodeccuoHaNbHbIE W YIPABICHYECKUE PEIICHHs [0 W3BECTHBIM arOpUTMaM, MpaBWIaM U
METOMKAM;

— BBICOKUH YpOBEHb OCBOCHHS, MAKCHMAaJIbHO BO3MOXKHAs! BBIPAXKEHHOCTh XapaKTEPUCTUK
KOMIIETEHIIM; IpeanoiaraeT roTOBHOCTh peliaTh NPaKTUYECKHUE 3aa4l MOBBIIIEHHOM CII0AKHOCTH,
HETUIIOBBIE 3a/laud, MPUHUMATh MPOGECCHOHATBHBIE M YNPABICHUYECKUE PEIICHUS B YCIOBHSIX
HEIMOJIHOW  ONpPENENeHHOCTH, TMPU  HEJOCTATOYHOM  JIOKYMEHTaJbHOM, HOPMAaTUBHOM H
METOIUYECKOM 00€CTICUEHHH.



HporpaMMa KOHTPOJBbHO-OIICHOYHBIX MCPOHPHHTHﬁ

JTUCIHHUILINHA.
IIporpaMMa KOHTPOJIbHO-OLEHOYHBIX MEPONIPUATHIM.
IToxka3zaresin OEHUBAHUSA KOMIECTCHIUA, KPUTEPUH OLCHKHU

2. llepeyeHb KOMINETEHIUI, B ()OPMHUPOBAHUMN KOTOPBIX Y4aCTBYET

Jucuumnuna «MHOCTpaHHBIA S3bIK B MPOGECCHOHATBHON AESITETbHOCTHY YYacTBYET B
(bopMHpPOBaHUN KOMITETCHIIUHA:
YK-4. CiocoGeH npuMeHsITh COBpEMEHHbIE KOMMYHUKATUBHbBIE TEXHOJIOTUHU, B TOM YHCIIE
Ha MHOCTPAHHOM(BIX ) sI3bIKe(aX), ISl aKaJeMHIeCKOro U MPOoGeCCHOHATBHOTO B3aNMOICHCTBHS

3ao04yHasi popma o0y4eHus

HaunmeHoBanne Kon
HanmeHoBaHME OLIEHOYHOTO
KOHTPOJIBHO- MHIIKATOpa
Ne OOBEKT KOHTPOJIA cpencraa (popma
OLIEHOYHOTO JOCTHKCHUS *
MIpOBeACHUSI *)
MEpOIPHUSATHS KOMITIETEHIINN
1 Kypc, ceccusi yCTAaHOBOYHAS
1.0 Paznea 1. IIpodeccnonaibHO-OPHEHTHPOBAHHBII MepeBO/1: 0CHOBHbIE MPHHIUIIBI U TPHEMBbI.
Tema 1. OCHOBHBIE CTpaTeruu
. 03HAKOMHTEIHHOTO0, H3yUalOIIero YK-4.1 IlepeBon Texcra
11 Texkyluii KOHTPOJIb
U TTIOMCKOBO-TIPOCMOTPOBOTO YK-4.2 (YCTHO/TTHCBMEHHO)
YTEHHSI.
Jlexcuko-rpaMmmaTHUECKOE
Tema 2. OcobGeHHOCTH TIepeBOaa
1.2 Texymmmif KOHTPOJIb | CyOCTaHTHBHOTO aTPHOYTUBHOTO VK-4.1 TecThpoBarie
' y P Y TpHbY YVK-4.2 (KOMITBIOTEpHBIC
CJIOBOCOUYETAHMS.
TEXHOJIOTHH)
20 Pasnen 2. PedepupoBanne Hay4YHbIX M HAYYHO-NONYJSIPHBIX TEKCTOB HPO(ecCHOHAIBLHOMI
' HANPABJIEHHOCTH.
YVK-4.1 PedepupoBanue Texcta
2.1 Texymmii kouTponb | Tema 3. PedepupoBanue.
yi P bepup VK-4.2 (YCTHO/TICEMEHHO)
3.0 Paznea 3. Hayunoe anHOTHpOBaHue.
YK-4.1 AHHOTaIMs Hay4YHOTO TeKCTa
3.1 Texymuit kouTposs | Tema 4. AHHOTaIHS.
i P H YK-4.2 (IIMCBEMEHHO)
4.0 Pa3nea 4. IlpodeccuonanbHasi U 1e10Basi KOMMYHHKAIUS.
Tema 5. OCHOBHBIE YCTHBIE 3amaHus penpoayKTHBHOTO
. Hay4HbIE XKaHPBbI (JOKJIA YK-4.1 OBHS K TEKCTaM
4.1 Texkylmuii KOHTPOJIb Y pet (1 o yp
cooOIIeHne, TUCKYCCHS) U UX YK-4.2 (YyCTHO/TUCEMEHHO)
CTPYKTYpa. Ketic-3amaua (ycTHO)
Tema 6. OcHOBHBIE 0OCOOSHHOCTH VK-4.1
4.2 Texymwif KOHTPOJIb | MyOIWYHOTO BEICTYILICHHS Ha VK 4'2 Joxnan (ycTHO)
HWHOCTPAHHOM SI3bIKE. '
1 kypc, ceccusi 3UMHSS
Tema 1. OcHOBHBIE CTpaTeruu
03HAKOMUTEJIBHOT0, H3y4arolIero
U [IOUCKOBO-IIPOCMOTPOBOTO
YTEHHUSI.
Tema 2. OcobeHHOCTH TIEpEeBOIA
CyOCTaHTHBHOTO aTpHOYTHBHOTO
CIIOBOCOYETAHHUSI. 3auet (cobecenoBaHme)
IIpomexyTounas Tewma 3. PedepupoBanue. YK-4.1 3aueT - TeCTHPOBaHHUE
aTTecTauus Tema 4. AHHOTaLUSI. YK-4.2 (KOMITBIOTEpHBIC
Tema 5. OCHOBHBIE YCTHBIE TEXHOJIOTHH)

HAYYHBIC KaHPHI (JTOKIIA],
coo0IIeHne, AUCKYCCHST) M UX
CTPYKTYypa.

Tema 6. OcHOBHBIE 0COOEHHOCTH
MyOJIMYHOTO BBICTYILUICHHUS Ha

MHOCTPAHHOM SA3BIKEC.

*d)opMa MPOBCACHUA KOHTPOJIBbHO-OLICHOYHOI'0O MEPONIPUATHA: YCTHO, IMCbMCHHO, KOMIIBIOTCPHBLIC
TCXHOJIOTHH.

Onucanue noka3sarejed 1 KpuTepueB OLlEHUBAHMS KOMIIeTEHIIM .
Onucanne MIKaJ OeHHBAaHUSA




KoHTponp kauecTBa OCBOSHHS MUCIUIUIMHBI BKJIIOYAaeT B ce0s TEKyIIUHA KOHTPOIb
yCIIEBAEMOCTH M TMPOMEXKYTOUHYIO aTTecTaluio. TeKylmHil KOHTPOJb YCHEBAEMOCTH U
MPOMEKYTOUHASI aTTECTAlHsI OOYYAIOMIMXCS MPOBOJISATCS B LEISIX YCTAHOBICHHUS COOTBETCTBUS
JOCTIKEHUI  00y4aromuxcs MO3TalmHbIM —TpeOoBaHUSIM 00pa3oBaTelbHOM MporpamMmbl K
pe3ynbraTtam o0y4deHus U POpMHUPOBAHUS KOMIICTCHIIUN.

Tekylmuii KOHTPOJIb YCIEBAEMOCTH — OCHOBHOM BHJI CUCTEMATHUYECKOM MPOBEPKU 3HAHUMU,
YMEHUM, HABBIKOB OOYyYalOIIMUXCSA. 3ajadya TEKYIIEro KOHTPOJISI — ONEpPaTUBHOE U PETyJIspHOE
yIrpaBieHUe Y4eOHOM NesTeIbHOCTHIO 00YYarONINXCs Ha OCHOBE 0OpAaTHOM CBSI3U U KOPPEKTUPOBKH.
Pe3ynbTarhl OLleHNBaHUS YUUTHIBAIOTCS B BUJE CPEIHEH OLIEHKU MPHU MPOBEACHUU TPOMEKYTOUHOMN
aTTeCTaIUU.

Jlis  oueHuBaHUS pe3yNbTaTOB OOYy4YEeHMsS] MCHOJb3YyeTCs 4YeThbipexOallbHas —MIKaia:
«OTJIMYHOY, «XOPOIIOY», «YAOBIECTBOPUTEIHHOY, «HEYIOBICTBOPUTEIILHO» U IBYXOAJTbHAS IIKAJA!
«3a4TEHOY, «HE 3aYTCHO».

[lepeuyeHb OLIECHOUHBIX CPEACTB, UCHOJIB3YEMbBIX JUISl OLICHMBAHUS KOMIIETCHIIMM, a TaKXe

KpaTKas XapaKTCPUCTHUKA OTUX CPEACTB ITPUBCACHEBI B Ta6nnue.

Tekylmuii KOHTPOJIb

IIpencraBnenue
HanmenoBanue
Ne Kpatkas xapakTepucTiKa OLIEHOYHOTO CPEACTBA OIICHOYHOT'O
OLICHOYHOI'O CPENICTBA
cpexnctea B POC
. TwumnoBoe 3amanue
CpeactBo [uisi MPOBEPKU YMEHUH MPUMEHSTH MOJy4YEHHbIE
. JISL BBITIOJTHCHUS
3HaHMS IO 3apaHee OIpPENEICHHON METOAMKE AJI pELICHUS o
KontponsHas padora . KOHTPOJIbHOM
1 (KP) 3a/1a4 Wi 33JaHUi [0 pa3jeny AUCLUUILIHHBL. AGOTEL 110
MoxeT ObITh HCHOJB30BAHO IS OLCHKH 3HAHWH, YMCHUM, p
paszzaenam/Temam
HaBBIKOB ¥ (MJIM) ONBITA AESTEIbHOCTH 00Y4aIOIINXCS
JMCIATLIHBI
CpeAcTBO TPOBEPKH CTEMEHU OBJAJACHUS JIEKCUUYECKUM U
Jlexcuko- rpaMMaTUYECKUM MaTEpUAIOM TeMBbI, pa3jiesa, JTUCIUILTUHBI. DO TECTOBBIX
2 | rpaMMaTHYECKOE Cucrema cTaHIapTU3UPOBAHHBIX 3aJ[aHUM, UCTIONb3yeMast IS -
TeCTUPOBaHUE OIICHKM 3HAHUM, YMEHUH, HaBBIKOB # (WIM) OIBITa
JeSITETPHOCTH 00YJarOIIUXCS
[pogykT  caMoCTOSTENbHOH  paboTBl  oOydYaroImerocs,
MPECTAaBIIOMUNA o000 MyONUYHOE BBICTYIUIGHHE TIO
NPEACTAaBICHUIO  TOJYYEHHBIX  PE3YyJbTaTOB  PELICHHUS
3 | Hoknan onpeAeeHHON Y4eOHO-TIPAKTHYECKOH, yaeOHO- | TeMbI HOKIaI0B

HCCIIEeI0BATENIbCKOM WIIM HAyYHOU TEMBI.
MoskeT OBITh HCTOJB30BAHO JUIS OICHKH 3HAHUH, YMEHUH,
HaBBIKOB M (MJIM) OTIBITA JIESITEILHOCTH 00Y4aIOIIUXCS

4 | Keiic-3agaua

[IpoGnemHoe  3asaHue, B  KOTOPOM  OOydaromiemycs
IpeUIaraloT ~ OCMBICIHTh  pealbHYl0 HpodhecCHoHATbHO-
OPUCHTHUPOBAHHYIO CHUTYAIlHIO, HEOOXOAUMYIO IS PEIICHHUS
JIAHHOU TIPOOJIEMBI.

MooxeT ObITh HCIIOJB30BAHO JUISl OIIEHKH 3HAHUN, yMEHHH,
HaBBIKOB M (WIIH) OMBITA JACATEIHHOCTH, a TAKXKE OTIACIbHBIX
KOMIIETEHIMH (B paMKax JUCIUIIIMHBI)

TunoBoe 3amanue
JIJIS1 pelIeHUs Kewc-
3aJ1a9H

3amanus
5 | penpoayKTHBHOTO
YPOBHS K TEKCTaM

CpencTBo, MO3BOJSIONIEE OLEHUBATh U JUATHOCTHUPOBATH
3HaHUE SI3BIKOBOTO  (TpaMMaTH4YeCKHEe  CTPYKTYpHI,
JIEKCHYEeCKUE EJUHHUIBI) M pedeBoro (0OycCIIOBICHHBIE
KOHTEKCTOM OOpa3mbl BBICKA3BIBAHUH PA3IUYIHOTO YPOBHS
CIIO’)KHOCTH) TEKCTOBOT'O MaTepHania, YMEHHUS MPaBHIBHO €ro
HCTIOJIb30BaTh, @ TAK)KE CTPATETHH W HABBIKY Pa3INIHBIX BUIOB
YTeHUs (TIOMCKOBOTO, W3YYaroOIIero, MPOCMOTPOBOTO) LIS
peIIeHnsl CMOAETMPOBAHHBIX 3a7ad B paMKaxX ONpeAeNICHHOM
TeMBl (pa3fena) AUCHUIUIMHBL. MOXeT OBITh HCHOJIB30BAaHO
JUIsL OLIGHKH 3HAaHUH M yMEHHUH 00ydaromuxcst

VuebOHusle
aJanTHPOBAHHBIC U
OpHUTHHAIbHBIC
HeaIanTHPOBAHHBIC
TEKCTBI C
3aaHUSIMU

6 | PedepupoBanue TexcTa

CpencTBo, MO3BOJSIONIEE OICHWBATH W JTUArHOCTHPOBATH
YMEHHUS  aHAJIW3WPOBaTh,  CHHTE3UPOBATh,  0000mIaTh
MPOYHUTAHHOE C (POPMYITUPOBAHHEM KOHKPETHBIX BBIBOJIOB,
YCTaHOBJICHHEM IPUYUHHO-CIICICTBEHHBIX CBS3CH.

MoeT OBITh HCHOJB30BAHO JUI1 OLCHKU 3HAHWH, YMEHUH,
HAaBBIKOB ¥ (WJIH) OTIBITA NEATEITHPHOCTH 00YIAIOIIIXCS

TexcTol mi1sa
pedepupoBanus
(crateu cpencTs
MaccoBOM
nndopmanny,
Hay4HBIE CTaThH,




npodeccroHaIBHO-
OpUEHTHPOBAHHEIC
TEKCTBHI), TIJIaH
(1ra6iroH)
pedepupoBaHus
[Tnan (mabmoH)
aHHOTAIINH,
CpencTBo, Mo3BOJISIONIEE OIICHUTh YMEHHUE MIPOAHATH3HPOBATh | (Hpa3bI-KIIAIIES IS
n 0O0OOIIEHHO TMepeAaTh COAEp)KaHWEe HAyYHOTO TEKCTa | OOopMIICHHS
7 AHHOTaIMS HAYYHOTO (ctaThy, MUINIOMHOW paboTHI, MarucTepckoi IuccepTalyy, | aHHOTAlUU,
TEKCTa JIOKJIazia). OpUTHHAJIbHBIE
MoxeT OBITh HCHOJB30BAHO JUI OICHKH 3HAHUM, YMEHUH, | HeaJanTHPOBAHHBIC
HABBIKOB U (WJIM) OMBITA JESITCIBHOCTH 00YJIarOIIUXCS Hay4HbIE CTaTbU
TUTST
AHHOTHPOBAHUS
AlanTUpOBaHHbIE
CpencTBo, MO3BOJIONICE OICHWBATH W TUATHOCTHPOBATH
. | U OpUTHHAJbHEIC
YMEHHS CHHTE3HPOBAaTh, aHAIN3UPOBATh, 0000MIaTh S3BIKOBOI
. HealanTHPOBaHHBIE
W PEUCBOH MaTepHa TEKCTa JUIS PEMICHUS NMEPEBOATCCKHX | - s
3amad. JlesTenpbHOCTh 10 MHTEPIPETAlldi CMBICTA TEKCTa Ha BBIIOHCHIL
8 | Ileperon TekcTa OIHOM s3bIK€ (MCXOJHOM SI3bIKE) W CO3JIaHUIO HOBOTO HEPEBOIOB ¢
SKBHBAJIEHTHOTO €My TEKCTa Ha JAPYTOM S3bIKe (IIepeBOISIIEM P
HHOCTPAaHHOTO
SI3BIKE). 3
. . | sI3bIKa Ha PYCCKHH /
MoseT OBITh HCIIOJB30BAaHO JUISl OLICHKH 3HAHWH, yMEHHH,
C PYCCKOTO SI3BIKa
HaBBIKOB U (MJIM) ONBITA AESTEIbHOCTH 00Y4aIOIINXCS N
Ha MHOCTPAHHBII
HpOMC)I(YTO‘lHaH arrecranus
IIpencraBnenue
HaumenoBanue
Ne Kpatkast xapakTepuCTHKa OLIEHOYHOTO CPEICTBA OIICHOYHOTO
OIICHOYHOTO CPE/ICTBA
cpenctea B @OC
[lepeuenn
CpencTBo, mMO3BOJISIONICE OIICHUTH 3HAHHUS, YMEHUS, HABBIKOB
TEOPETHICCKUX
U (WJIK) OMBITA AESATEIBHOCTH 00yYaIOIIerocs no JUCIUILTHHE.
1 | 3auer N . | BOIIPOCOB U
MosxeT OBITh HCIIOJB30BAaHO JUISi OLICHKH 3HAHWH, yMEHHH, HDAKTHYCCKIX
HABBIKOB ¥ (HJIH) OMBITA ACATEIHHOCTH 00YJarOIIIXCS P N
3aJJaHMH K 3a4eTy
CucteMa  aBTOMATH3UPOBAaHHOTO  KOHTPOJSI ~ OCBOCHHUS
KOMIIETeHIIMI (YacTH KOMIIETEeHIMi) oOydJalomuMcs 1o
Tect — npoMexyTouHas
JUCHUIUIMHE (MOIYIIO) C MCIOIh30BaHHEM MHPOPMALMOHHO- | DOHM TECTOBBIX
2 | arrecranus B popme

3a4€Ta

KOMMYHUKAIIMOHHBIX TEXHOJIOTHH.
MoskeT ObITh HCIIOJIL30BAHO JJIA OLICHKH 3HaHI/II\/‘I, yMCHHﬁ,
HaBBbIKOB U (I/IJ'II/I) OIIbITa ACATCIBPHOCTHU 06yqa}ou_u/1x0ﬂ

3aJaHuN

Kpurepun u mkajbl OeHUBAHUS KOMIIETEHIUI B pe3yJibTaTe H3y4YeHHUs IMCUHMIINHbI
NPHU NPOBEJIeHUH NPOMEKYTOYHOM aTTecTanuu B (popme 3a4yera. IllkaJia oueHUBaHUsA YPOBHHA

OCBOCHHUSA KOMIIeTEeH M

[IIxana oneHUBaHUS

Kpurepuu onenuBanus

YpoBeHb
OCBOCHUS
KOMITETEHI[UI

«BavYTCHO»

OOyuaronuiicss MPaBWJIBHO OTBETHJ HA TEOPETUYCCKUE
Bonpockl. [Toka3an OTIIMYHBIC 3HAHHS B paMKaX y4eOHOTO
MaTepuaia. [[paBUIIbHO BBIOTHIUI IPAKTUICCKHE 3aIaHHS.
[Moka3as OTIMYHBIE YMEHUS W BIAJCHUS HABBIKAMH
MIPUMEHCHHUS TIOJTYICHHBIX 3HAHUW H YMEHUH TIPU PEIICHUA
3a1a4 B paMmkax ydeOHoro Martepuana. OTBETH Ha BCe
JOTIOJTHUTCIIbHBIC BOIPOCHI

Bricokmit

OO6yyaromuiics ¢ HeOONBITUMHU HETOYHOCTSMH OTBETHI HA
TEOpeTUYEeCKHEe BOMPOCHL. IloKaszan Xopoline 3HAHHUSA B
pamkax  ydeOHoro  Marepwama. C  HeOOIBIIUMHU
HETOYHOCTSMH  BBIMOJHWJI ~ NPAKTHYECKHE  3aJaHMs.
IMokazanm xopomme yMEHHS | BIAJACHUS HABBIKAMU
MIPUMEHECHHUS TIOJTYICHHBIX 3HAHUI i YMEHUH NPU PEIICHUH

ba3zosBebrit




3aJa4 B paMKax y‘i€6HOFO Marepuaia. OTtBeTnn Ha

OOJILIITUHCTBO JIOTTIOJTHUTEJIBHBIX BOIIPOCOB

OOy4aromuiicst ¢ CyIeCTBEHHBIMH HETOUHOCTSIMH OTBETHUI
Ha TEOPETHIECKHE BOIIPOCHI. IMokazan
YIOBICTBOPUTENbHBIE 3HAHMS B paMKax ydeOHOTO
Mareprana. C CymecTBEHHBIMH HETOYHOCTSAMH BBITTOTHHI
mpakTHdeckue 3amaHud. Ilokaszan ynOBIETBOPHUTEIBHBIC
YMEHUSI ¥ BIJACHHUS HaBBIKAMHU MPUMEHEHHMS MOIYy9IEeHHBIX
3HAHMH M YMEHUH MU PEIICHNUH 3a]a4 B paMKaxX y4eOHOTo
MaTepuaia. J[omycTuia MHOTO HeTOYHOCTEH MU OTBETE Ha
JIONIOJIHUTENBHBIE BOIPOCHI

MuHUMAaIEHBIA

«HE 3a4YTCHO»

OOyyaronuiicst Ipy OTBETE Ha TEOPETUUECKHE BONPOCH
pu BBITIOJTHEHUU MIPaKTHYECKUX 3aJaHui
MIPOAEMOHCTPUPOBAN HEJAOCTATOUHBI YPOBEHb 3HAHUH U
YMEHUH TpU pEImIeHnH 3aJad B paMKax ydeOHOro
Mareprana. [Ipu oTBeTax Ha JOMONHUTENBHBIE BOIIPOCHI

Kommerenmus
He chopMupoBaHa

OBLIO AONYIICHO MHOXXECTBO HENPABUJIBHBIX OTBETOB

Tect — mpomexyTouHas artectanus B popme 3auera

IIIxana oneHUBaHUS

Kpurepuu oneHuBaHus

«3adyTCHO»

OOyyaromuiicst BepHo oTBeTHI Ha 70 % W OoJee TECTOBBIX 33/laHUU MPH NPOXOXKICHUH

TCCTUPOBAHHNA

«HEC 3a4YTCHO»

OOyuaronuiicst BEpHO OTBETWII Ha 69 % M MeHee TeCTOBBIX 33JaHHH MPH NPOXOKICHUH

TCCTUPOBAHHUA

Kputepun u mkaJjbl olleHUBaHUS Pe3yJbTATOB 00y4eHUsI MPHU MPOBeAeHUN
TeKYIIero KOHTPOJIsl yCleBaeMoOCTH

KonrponbHas paborta

[IIxane! olileHUBaHUS

Kpurepuu oneHuBaHus

KOTIUYHO»

«XOPOLIO»

«YAOBJICTBOPUTCIILHO»

«3adYTCHO»

OOyyaromuiicsi TOJHOCTBIO M TPAaBUJIBHO BBIOJHWI  3aJlaHUE
KOHTPOJIbHOM paboThl. [Tokazan OTIIMYHbEIE 3HAHUSA U YMEHHS B paMKax
yCBOEGHHOTO ydeOHOro Martepuana. KonrpossHas pabora odopmieHa
AKKypaTHO M B COOTBETCTBHH C MPEABSIBISIEMBIMU TPeOOBaHUSIMH

OOydaromuiics  BBINOJHWI — 3aJaHHe KOHTPOJIBHOH  paboThl ¢
HEOOJIBIIMMH HETOYHOCTSIMU. [loKa3an Xopolue 3HaHUS M yMCHHUS B
paMKax YCBOGHHOro ydeOHOro Marepuana. EcTh HenocTaTku B
0 OpMIICHIN KOHTPOJIEHOU PaOOTHI

OOyyaromuiicsi  BBIMOMHWI — 3aJlaHHe KOHTPOJBHOW  paboThl €
CYIIECTBEHHBIMH HETOYHOCTSIMHU. IloKasan yIOBICTBOPHUTEIIBLHBIC
3HaHUS W YMEHHUS B paMKax YCBOCHHOTO Yy4eOHOro MaTepuaa.
KauectBo 0oopMiIeHHST KOHTPOJIHHON PabOThI MMEET HEIOCTATOUYHBIH
YpPOBEHb

«HCYIOBJIETBOPUTECIILHOY

«HC 3a4YTCHO»

OOyyaromuiicsi He TMOJHOCTHIO BBIIIOJHWI 33JaHUsS KOHTPOJIbHOM
paboThI, IPU ITOM MIPOSBIII HEJOCTATOYHBIN YPOBEHb 3HAHUI U YMEHUI

JIeKkCuKO-rpaMMaTU4eCKHM TECT

[IIkana oneHBaHUS

Kputepuii oneHuBanus

«OTJIIMYHO»

91-100% npaBHIBHBIX OTBETOB

«XOpOoIo»

81-90% npaBUIIBHBIX OTBETOB

«YAOBJICTBOPUTCIILHO»

61-80% npaBHIBHBIX OTBETOB

«HCYAOBJIECTBOPUTCIBLHO»

Menee 60 % npaBUIBHBIX OTBETOB

Keitic-3amaua

IIxane! olleHUBAHUS

Kpurepuu onieHuBaHust

«OTJIUYHO»

«Ba4YTCHO»

OO0yyJaromuiics u3naraeT MaTepual JOTHIHO, TPAMOTHO, 0e3 OMHMO0K;
cBOOOTHOE BHageeT MPO(pEeCCHOHATFHON TEPMHUHOJOTHEH; yMeeT
BBICKa3bIBaTh M OOOCHOBATH CBOM CYXKIEHUS; NaeT YETKUMU, MOJTHBIH,
HpaBHHBHBIﬁ OTBET Ha TCOPETHYCCKUE BOIPOCHI; OPraHU3YET CBA3b
TEOPHH C MPAKTHKON




«XOPOTIO)

«YAOBJICTBOPUTCIILHO»

OOyyaromuiicss TrpaMOTHO W3JlaracT Marepuall; OpPHEHTHPYeTCs B
Marepualie; BiajgeeT nNpoecCHOHaIbHON TEPMUHOJIOTHEH; OCO3HAHHO
MPUMEHSCT TEOPETHUECKUE 3HAaHWA JJIsl pEIIeHus Kelca, HO
cozeprkaHue U popma OTBETa UMEIOT OTACIbHBIE HETOYHOCTH.

OtBer 00ywaromierocsi NMPaBWIBHBIN, IMOJTHBIA, ¢ HE3HAYUTEIHHBIMU
HETOYHOCTSMH WJIM HEAOCTATOUHO TTOJIHBII

OOyuarommiicss HM3/IaraeT Marepuail HEMOJHO, HEeIMOCJIeIOBATENbHO,
JIOMYCKAeT HETOYHOCTH B OIPEJCICHUU MOHSATHH, B MPUMEHEHHH
3HAHMH JJIs PelIeHHs Kelica, He MOXET I0Ka3aTelbHO 000CHOBATh CBOH
CYXJICHUS;, OOHApY)KMBacTCs HEIOCTATOYHO TIyOOKOe MOHHMAaHUEC
M3YYCHHOTO MaTepuaia

«HCYIOBJICTBOPUTECIILHOY

«HE 3a4TCHO»

VY obyuatormierocst OTCyTCTBYIOT HEOOXOIUMbIE TEOPETHYECKHE 3HAHMUS;
JIOIYIIEHbI OMIMOKH B ONPEIEICHUN MOHATHH, HCKaXXEH MX CMBICT, HE
peLIEH Kec.

B otBete o0yuaronuiics nposiBiIsieTCs HE3HAHNE OCHOBHOTO MaTepuaa
y4eOHOM MPOrpaMMBl, I0MyCKaOTCs IpyOble OIIMOKH B U3JIOKEHUH, HE
MOJKET IPUMEHATh 3HAHUS AJIsl pELICHUs Kelica

Jloknan

[IIkaael onleHHBaHUS

Kpurepun oneHnBanus

«OTIUYHO»

«XOpPOLIO»

«YAOBJICTBOPUTCIILHO»

«GBa4YTCHO»

Jloknag Co3IaH € KCIOJB30BAHHEM KOMITBIOTEPHBIX — TEXHOJOIHiA
(mpesenrarmst PowerPoint, Flash-nipesenranus, Buneo-npesenTatws u ap.)
Vcnonp30BaHbl IOMOIHUTENBHBIE UCTOYHHKH UH(popMarmu. CozepxraHie
3a7laHHON TEMBI PAcKPBITO B IOJHOM oObeMe. OTpakeHa CTIPYKTypa
JIoKnaga (BCTYIUIGHHE, OCHOBHAs 4acTb, 3aKIIOYEHHE, MPHCYTCTBYIOT
BbIBOZBI M mpumepbl). Odopmiienne  padoTel.  OpHUTHHAIBHOCTH
BBITIOJTHEHS (paboTa c/ieNiaHa CaMOCTOSITENTBLHO, TIPE/ICTaBIIeHa BIIEPBHIC)

Jloknan CO37aH ¢ HCIIOJB30BaHHEM KOMITBIOTEPHBIX — TEXHOJIOTHIA
(mpesenrarmst PowerPoint, Flash-nipesenranus, Buneo-npe3enTarws u ap.)
Coneprkanye JOKITafa BKIIOYAeT B ceOs MH(POPMAIMIO W3 OCHOBHBIX
HCTOYHUKOB (METOIUYECKOE IOCOOME), IOMOIHUTENBHBIE HCTOUYHUKH
HH(OPMAIH HE MCTIONB30BAHCE. ColepykaHue 3aJaHHOM TEMBI PACKPHITO
He B moimHOM oObeMme. CTpYKTypa JIOKJana COXpaHeHa (BCTYIUICHWE,
OCHOBHasl 4acTh, 3aKJIFOYEHNE, TIPHCYTCTBYIOT BBIBOIBI U TIPHMEPHI)

Jloknaz crenaH ycTHO, 0e3 MCHOJb30BaHHsl KOMITBIOTEPHBIX TEXHOJIOTHIL.
Conepxanne  JOKIajga orpaHuueHo  uH(opMaruedl TOIpKO U3
MeToaeckoro rmocodus. CopepkaHue 3aJaHHOI TeMbl PacKphITO HE B
MoTHOM 00beMe. OTCYTCTBYIOT BBIBOABI M MpHUMephl. OpHIHHAIBHOCT
BBINOJIHEHHS HU3Kast

«HCYAOBJICTBOPUTCIIBHO»

«HEC 3a4YTCHO»

Jloxman caenaH ycTHO, 6€3 HCIOb30BAHMS KOMITBIOTEPHBIX TEXHOIOTHH
JIPYTHX HADBTHBIX MaTeprasioB. CoepkaHnue OrpaHiIeHO HH(pOpMaIieit
TOJIBKO M3 METOAMYECKOTO TIOCOOMSL. 3aJaHHast TeMa JIOKITaa He PacKphITa,
OCHOBHasI MBICITh JIOKJIaJ[a He TiepeiaHa

3aaHus pernpoyKTUBHOTO YPOBHS K TEKCTaM

IIIxane1 olileHUBaHUS

Kputepunii onenku

«OTIUYHO»

«XOPOIIO)

«3a4YTCHO»

IIpu mpoBepke yMeHHMH MOHCKOBOTO YTEHHUS OO0ydJarouiuics
TIOHAJ OCHOBHOE COJEPIKAHWE OPUTMHAJIBHOTO TEKCTa, MOXKET
BBIJICIUT OCHOBHYIO MBICIHIb, OTIPENENIUTh OTACIBbHBIE (DaKThI,
yYMEET JOrajlblBaThCsi O 3HAYEHUHM HE3HAKOMBIX CJIOB U3
KOHTEKCTa, JIN0O0 MO CcI0BOOOPa30BaTENILHBIM dJIEMEHTaM, JIN00
0 CXOACTBY C pOJHBIM sI3bIKOM. [Ipu mHpoBepke yMeHHi
N3yYaroUero YTeHUs OOYYarOIIMHCS MOJHOCTBIO TOHSJ TEKCT.
[Tpn npocMOTPOBOM YTEHHH 00YYAIOIIMHCS MOKET JJOCTaTOYHO
ObICTPO  NPOCMOTPETh  TEKCT M BHIOpPAaThb  NPaBHIIBHO
3anpainBaeMyto HHGOpMaIHIo. 3aJaHus K TEKCTY BBITIOIHEHBI
TIOJIHOCTBIO, BCE OTBETHI BEPHBI

[Ipn mpoBepke yMEHHH IOMCKOBOTO 4YTEHHs OOYYarOIIMHCS
MIOHAJI OCHOBHOE COJIEP)KaHWE OPUTHHAIBFHOTO TEKCTa, MOXKET
BBIJICIUT OCHOBHYIO MBICIIb, OTIPEIENIUTh OTACIBbHBIE (DaKThI,
OJTHAKO BBISIBJICHO HEJOCTaTOYHOE Pa3BUTHE SI3BIKOBOM JIOTAIKH,
YTO 3aTpyAHSET MOHMMaHHEe OOyJalomMMCS HEKOTOPBIX
HE3HAKOMBIX CJIOB M BBIHY)KIAe€T €ro d9acto obpamarbes K




«YAOBJICTBOPUTCIILHO»

cioBapto. [Ipu mTpoBepke YMEHHWH W3y4YalOIIEero YTEHHs
oOydaromuiics IOJHOCTHIO TMOHSUI TEKCT, HO MHOT'OKpPAaTHO
oOpamasicst Kk cioBapto. IIpy  IPOCMOTPOBOM — YTEHHH
oOyJaromuiicst HaX0IUT pUMEpHO 2/3 3amaHHON WH(pOpPMaIUN
TP OBICTPOM IIPOCMOTPE TEKCTA. 3aJaHUsI K TEKCTY BBIIIOJTHEHBI
C HEOOJIBIIMMHI HETOYHOCTSIMH

[Ipu mpoBepke yMEHHI MOUCKOBOTO YTEHUS OOyUYaIOIIHUKCS HE
COBCEM TOYHO MOHSJI OCHOBHOE COJICP)KaHHE IMPOYUTAHHOTO,
YMEET BBIJCIUTh B TEKCTE TOJBKO HEOOJBIIOE KOIWYECTBO
(aKTOB, COBCEM HE Pa3BUTA SI3BIKOBAs JOTaAKa. TeMIl YTEHHA
TEKCTa HU3KHH.

[Ipn mpoBepke yMeHHMH H3y4aroUIEro YTEHHs OOydYaroluiics
MOHAN TEKCT HE IOJHOCThIO, HE BJAAECET MpUEMaMM €ro
CMBICTIOBOH  mepepaboTku. IIpy TIPOCMOTPOBOM — UYTEHHH
oOyyaromuiics HaxouT IpuUMepHo 1/3 3aiaHHOM HHpOpManny.
3amaHuss K  TEKCTy  BBINOJHEHBl C  CYIIECTBCHHBIMU
HETOYHOCTSIMHU

«HCYAOBJICTBOPUTCIIBHO»

[Ipn npoBepke yMEHHI IOMCKOBOTO 4YTEHHs OOYYarOMIMICS
MPaKTHYECKH HE TMOHSI COJEpXKaHME TEKCTa MM TIOHSI
HENPaBWIBHO, HE OpPUEHTHPYETCS B TEKCTE€ MpPH IOHCKE
ONIpeAENeHHbIX  (DaKTOB, HE yMEET CEMaHTH3HPOBaTh

«HEC 3a4YTCHO» TCMATUYCCKYHO JICKCUKY. HpI/I IMMPOBCPKE HU3YYANOLICTO YTCHHUA

BBIABIICHO, YTO TEKCT OOydYarommMcs He TOHAT. He3Hakomble
CJI0Ba MOXKET HAalTH B cloBape ¢ TpyAoM. IIpu nmpocMoTpoBoM
YTEHUU OOydJaroluiicss NpaKkTHUYECKd HE OPHEHTHUPYETCS B
TeKcTe. 3aJJaHNs K TEKCTY He BBIITOJHEHbI

PedepupoBanue Tekcta

[IIxane! olileHUBaHUS

Kpurepun onieHnBanus

COTJIIUYHO»

«XOPOIO»

«YAOBJICTBOPUTCIILHO»

«3adYTCHO»

TekcT TOCTpOEH B COOTBETCTBHM €  IDIAHOM  (1mabIoHOM)
pedepupoBaHus, JTOTUYECKH MPABUIBHO, MMEETCS BBEICHHE, OCHOBHAS
yacTh W 3akiaroucHue. JlomymieHo He Oosee 2 JICKCHYECKHX,
CTHJIMCTUYECKUX HITH T'PAaMMAaTHYCCKUX omuook. PedepupoBanue Tekcra
OCYIIECTBIIEHO B TIOJHOM OOBEMe; MMEETCs JIOTMYECKash M S3BbIKOBas
CBSI3HOCTh Ha NMPOTSKEHUH BCEro TEKCTa

TekcT mocTpoeH B COOTBETCTBUU C IUTaHY (IMa0JIOHY) pedepupoBaHus,
JIOTUYCCKHU TPaBUIIBHO, HMCEETCA BBCIACHUEC, OCHOBHasd 4YaCTb U
3akmoueHue. JlomynieHo He 6osee 4 IeKCHUECKUX, CTHIIMCTUIECKUX HITH
rpaMMaTHYecKuX OmHOOK. PedepupoBaHme TEKCTa OCYIIECTBIEHO B
JIOCTaTOYHOM 00BEME; NMEETCsI JIOTHYecKast M A3bIKOBasi CBI3HOCTh HA
TIPOTSDKEHHH BCETO TEKCTA.

Tekct He B TMONHOW Mepe COOTBETCTBYET IUIaHy (IIa0JIOHY)
pedepupoBaHUs HITH BEICTPOCH JIOTHYIECKH HEMPABUIBHO, OTCYTCTBYIOT
HEKOTOphIe TpeOyeMble CTPYKTypHBIe yacTH. [JlomymeHo He Oomee 7
JMIEKCUYECKUX, CTWIMCTHYECKUX WM TPaMMaTHYECKHX  OIIAOOK,
NPUBEAIINX K HEJOMOHUMAHUIO WM HEMOHMMaHWI0. PedepupoBaHme
TEKCTa OCYIIECTBIEHO B HEJIOCTATOYHOM 00BEME; UMEIOTCSI HETOYHOCTH
B JIOTHYECKOH U SI3LIKOBOM CBS3HOCTH TEKCTA

«CHEYIOBJIETBOPUTEIBLHO)

«HE 3a4TCHO»

TexkcT He COOTBEeTCTByeT IUIaHOM (IabIoHOM) pedeprpoBaHus,
BBICTPOEH JIOTHYECKH HempaBWibHO. JlomymieHo Oosiee 7 S3BIKOBBIX
OH_II/I6OK, MIPpUBEAUINX K HCIOIIOHUMAHHIO WJINH HCIIOHMMAHUIO.
PedepupoBanne TekcTa OCYMIECTBICHO B HEJOCTaTOYHOM OOBEME;
HMECIOTCS HETOYHOCTH B JIOTHYECKONW M SA3BIKOBOM CBS3HOCTH Ha
MPOTSKEHUH BCETr0 TEKCTa

AHHOTAaIMSI HAYYHOTO TEKCTa

IIIkajbl olleHHBaHUS

Kpurepuu onieHuBanust

KOTJIIMYHO»

«3a4YTCHO»

AHHOTAIMS HAYYHOTO TEKCTa COIACPIKUT BCTYIHTEIBHOE CJIOBO O TEME
paboThl W pemaemMoil mpoOieMe; Iedb HAYYHOTO HCCIICOBAHMS,
ONMCAaHWE METOAOB WCCICIOBAHHS;, pPE3YyIbTaThl, BBIBOABI O
3HAYMMOCTU Y MPUMEHUMOCTH PE3yJIbTaTOB Ha MpaKkTuKe. Kax i u3
MEPEYNCICHHBIX CMBICJIOBBIX OJIOKOB BEIpQXGH He Ooyiee Yem




«XOpOoUIo»

«YAOBJICTBOPUTCIILHO»

YETBIPHMS TPE/JIOKCHUSMU. HNudopmanus H3J1araeTcs
MOCJICIOBATEIBHO, 03 CMBICIOBBIX HCKaxeHuil. [IpucyrcTByroT
HEOOXOUMBIC CPEICTBA CBSI3HOCTH. OTCYTCTBYIOT IpaMMaTHYCCKHE
OLIMOKH ¥ JIEKCHYECKUE HETOUHOCTH, MPEISITCTBYIONUE TTOHUMAHUIO.
B 11e710M npeicTaBIeHHAs aHHOTAIUS IJAKOHUYIHO, TIOCIIEI0BATEIBHO U
sICHO 00001I1aeT coiepkaHue CTaTbu

AHHOTAIMS HAYYHOTO TEKCTa COJACPIKHUT BCTYIUTENBEHOE CIIOBO O TEME
paboTel W pemraeMoll mpoOieMe; IedNb HAYYHOTO WCCIICAOBAHUS,
OIIMCaHWUE METOJIOB HCCICHOBAHMS; pPE3yJbTaThl, BHIBOOBI O
3HAYMMOCTHU M NIPUMEHUMOCTH PE3yJIbTATOB Ha MpakTHKe. Kaxapiid u3
NIEPEUNCICHHBIX CMBICJIOBBIX OJIOKOB BBEIpaKEH HE Oolee deM
YETBIPbMSI NPE/IIOKEHUAMH. Wudopmanns n3jaraeTcs
TIOCNIEIOBaTENIbHO, 0€3 CMBICIOBBIX HCKakeHHH. [IpucyrcTByroT
HEOOXOANMBIE CPEACTBA CBA3HOCTH. [lOMyIIeHOo 10 5 rpaMMaTH4ecKuX
OUIMOKM M JIEKCMYECKUX HETOYHOCTEH, He MpeIsTCTBYIOMNX
NOHMMaHWo. B 11eJoM TpencTaBieHHas aHHOTALMS JIAKOHHUYHO,
ITOCTIETOBATENBHO U SICHO 0000IaeT coepKaHne CTaThl

AHHOTAIMSI HAYYHOTO TEKCTa CTaThbU COAEPIKUT BCTYIIUTEILHOE CIIOBO
0 TeMe paboTHI U perraeMoit mpoodiiemMe, Ieh HAyYHOTO UCCIICTOBAHMA,
OIMCaHHE METOJOB WCCIEAOBAHUS, pPE3YIbTAaThl, BBIBOABI O
3HAYUMOCTH M NPUMEHHMOCTH PE3yNbTaToOB Ha mpakTuke. OgHaKo
nH(popManus U3IaraeTcsi HermoCIeA0BaTENbHO, TEKCT HOCHT YaCTHIHO
WIN TIOJHOCTHIO KOMIWIATHBHBIA XapakTep HMEIOTCS CMBICIOBBIC
nckakeHns. OTCYTCTBYIOT HEOOXOAWMBIE CPEACTBA CBS3HOCTH.
Homymieno He Oonee 7 SA3BIKOBBIX OIIMOOK, MPEISTCTBYIOLUIUX
IIOHUMaHHIO

«HEYOOBJICTBOPUTEIILHO»

«HC 3a4YTCHO»

TpeGOBaHHH K HAaIlTMCaHWKO aHHOTAallMKU HE BBIIIOJIHCHBI. OTcyTCTByIOT
CTPYKTYpHBIE  4acTH  aHHOTauuu. MHpopmanus  wu3naraercs
HETMOC/IEeI0BATEbHO, TEKCT HOCHT KOMIWISTUBHBIN — Xapakrep,
HUMEIOTCS CMBICIIOBbIE HCKaxkeHus. JlomyiieHo Oojee 7 oOmIHOOK,
NPECIATCTBYIOMMX MOHUMAHUTIO

IlepeBon TekcTa

[IIxanel oLleHUBaHUS

Kpurepuii onienku

COTJIIUYHO»

«XOPOLLIO»

«YHAOBJICTBOPUTCIILHO»

«3adYTCHO»

IlepeBoa BHIMIOJTHEH B MOJIHOM 00beMe, 6€3 MPOIYCKOB U MPOU3BOIBHBIX
COKpAIllEHNH HCXOJHOTO TEKCTa, COOTBETCTBYET OOIIMMHU KpPUTEPHSIM
aJeKBaTHOCTH M  OKBHMBaJEHTHOCTH.  [lomHOE  COOTBETCTBHE
CTHJIMCTUYECKUM HOPMaM U y3ycCy MepeBOJIAIIETO s3bIKa. JlOMmyIeHs! 2
OIIMOKH B JIEKCHKO-TPAMMAaTHUECKUX TpaHC(HOpMAaLHUsIX MPH MEPeBOIE.
AZIEKBaTHO TIepeIaHbl KyJIbTYpHBIE M (YHKIMOHAIBHBIE IapaMeTphl
HCXOJHOTO TeKCTa. TepMHUHOJIOTHSI WCIOJIb30BaHA TIPaBHIBHO W
eIMHO00pa3HO

[lepeBox BBINIONHEH, B IIEJIOM, B COOTBETCTBHH C OOLIMMHU KPUTEPUSIMHU
aJIeKBaTHOCTH ¥  OSKBHBaJeHTHOCTH. Jlomymensl 3-4  ommOkw,
CHIDKAIOIIME KAyeCTBO TEKCTa IIEpPEeBOJA H3-3a OTKJIOHEHHUSA OT
CTWINCTUYECKUX, JIEKCHUKO-CUHTAKCUYECKUMX HOPM  IEPEBOJSALIETO
a3b1ka. KyaeTypHBIe U pyHKIIMOHATBHBIE TTApaMETPHI HCXOIHOTO TeKCTa
B OCHOBHOM aJIeKBaTHO IepefaHbl. VIMEHTCS HECYIIECTBEHHBIE
NOTPEIIHOCTH B UCII0JIb30BAHUN TEPMUHOJIOTUU

IIpu mepeBome momymieHB! 5-6 OMMOOK 3HAYUTEIHHO CHIDKAIOIINE
Ka4eCcTBO TEKCTa IIepeBOJia M3-32 OTKJIOHEHHS OT CTHIMCTHYECKHX,
JIEKCUKO-CHHTAKCHYECKUX HOpPM  HepeBoAsIero si3pika. Huskas
KOMMYHHUKATHBHOCTb U IUIOXas «4UTA0ENBHOCTB)» TEKCTa 3aTPYIHSIOT
ero moHuMmanue. [Ipu mepeBosie TEPMHUHOJIOTHYECKOTO arapara He
cO0JIIO/ICH NPUHINT €ANHO00pa3Hs

«HCYAOBJIECTBOPUTCIBLHO»

«HEC 3a4YTCHO»

HepCBOZ[ HC COOTBETCTBYCT KPpUTCPUAM aJICKBAaTHOCTHU u
OKBHUBAJICHTHOCTH. HapymeHa NOJIHOTa nepeBoja. B nepesoae FPY60
HAapyHICHbI CUCTEMHO-A3bIKOBBIC HOPMbBI U CTWUJIb IIEPEBOJASAIICTO A3bIKA

3. TunoBble KOHTPOJIbLHBbIE 3a]aHHsI HJIH HHbIE MATEPHAJIbI, HEOOX0IMMbIE
JJI51 OLleHKH 3HAHUI, YMEeHM i, HABBIKOB U (MJIH) ONbITA AeATEJIbHOCTH




3.1 TunoBble KOHTPOJIbHBIE 3aJaHUSI IJIsl BHINOJHEHNsS] KOHTPOJIBHBIX padoT
KoHTponbHble BapHaHThl 3aJaHUN  BBUIOKEHBI B DJIEKTPOHHOH  HMH(OPMAIIMOHHO-
obpazoarenbHoli cpene Mpl VIIC, noctymHoit oOydaroniemMycs uepes ero JUYHbIN KaOMHET.
Hwxe mpuBeneH oOpasen TUIMOBBIX BAapHAHTOB 3aJaHUN IS BBITIOJHEHUS KOHTPOJIBHBIX
pabor.
OO6pa3zer] TUIIOBOTO BapuaHTa KOHTPOJIBHOM paboThI

Task 1. Choose the correct variant
1. A period of time in which a woman who is having a baby is paid not to work is called maternity

a) holiday b) pause c) leave d) benefit
2. The rate at which employees join or leave an organization is known as the employee rate.
a) departure b ) satisfaction c ) recruitment d )turnover
3. In order to rise up an organisation, an employee needs to develop a broad set of business
a) applications b) cards c) ideas d) competencies
4. The human resource manager is responsible for
a) forecasting the personnel need of the company b) hiring new workers; c) training and
evaluating employees; d) administering wages, salaries, and employee benefits.

Task 2. Match the terms with the definitions

1. postgraduate education a. an academic degree aearded by university upon completion
of a course demonstaring mastery of a specific field

2. master’s degree b. creative and systematic work undertaken to increase the
stock of knowledge

3. subject c. a long piece of writing on a particular subject for a
university

4. research d. an area of knowledge that is studied at University

5. thesis e. learning and studying for academic or professional

degrees, academic or professional certificates or diplomas

Task 3. Write the correct forms of the verbs given in brackets, paying attention to the voice of the
verb.
1. (TO RECONSIDER) The compensation system by HR department next year.
2. (TO PAY) A substantial bonus to workers as the company earned high profits last month.
3. (TO PROVIDE) Some employees with employer services.
4. (TO ASK) Besides application blank he to take a test.
5. (TO DISCUSS)The problems concerned with the restructure of performance appraisal system
at the seminar last week.

Task 4. Read the text “Different Types of Manager Jobs in The HR Field”, translate the words given
in bold and say whether the following sentences are true or false. Correct false statements to make
them true:
Different Types of Manager Jobs in The HR Field

Every company wants to attract and retain staff as well as assign workers jobs that are best
suited for their talents. This is what the job of a human resources manager is all about. There are
several different types of manager specialties in the human resources field. Each organization has its
own way of splitting up the responsibilities, but the following are the most common types of human
resources managers.

Employee Relations Manager

Employee relations managers, also known as labor relations managers, oversee union and
nonunion employment policies. They are responsible for drawing up, negotiating and administering
labor contracts. These contracts cover topics such as wages, benefits, union practices, management
practices and grievances. Employee relations managers also handle disputes between a company's
workforce and management as well as coordinate procedures for grievances.



Staffing Manager

Staffing managers, also known as recruiting managers, are responsible for the recruiting and
hiring process of the human resources department of a company. They oversee a team of recruiters
and take on the duties of a recruiter when filling high-level job vacancies. Staffing managers must
develop a strategy for recruiting staff that helps them meet the company's needs.

Training and Development Manager

Training and development managers are tasked with planning, coordinating and directing
programs that enhance the knowledge and skills of a workforce. This includes overseeing a team of
training and development specialists. They also work with the managers of each department in an
organization to align the training and development programs with the goals of each department and
the overall goals of the business.

Payroll Manager

Payroll managers oversee the payroll department within an organization. This manager's job
is to ensure that all facets of the payroll are processed accurately and in a timely manner. Payroll
managers prepare accounting reports, administer payroll procedures and resolve any discrepancies or
problems.

Compensation Manager

Compensation managers are different from payroll managers in that they are tasked with
managing the pay structure of an organization. This job involves monitoring government regulations
and market conditions, collecting and analyzing wages and salaries data and evaluating how the pay
structure of a company compares to its rivals to ensure the rates a company pays are updated and
competitive. Some compensation managers design plans that include bonuses and incentives for staff.
Benefits Manager

Benefits managers are responsible for administering the benefits program for an organization's
workforce. This involves the management of health, disability and life insurance policies as well as
retirement plans. These managers work with benefits vendors and oversee the enroliment, distribution
and renewal of these benefits for every employee. Benefits managers must regularly monitor
government regulations and the expense of other plans to ensure the benefits programs are updated
and competitive. Many large organizations split up the responsibilities for human resources managers
into these separate specialized positions. Small organizations, however, are more likely to use a single
human resources manager to oversee all facets of this department. Either way, human resources
manager jobs are vital to the internal operations of every organization.

1. Labor contracts include such aspects as wages, management practices and filling vacancies.

2. A properly developed recruiting strategy helps meet the company’s needs.

3. The area of concern of training and development manager is enhancing the knowledge and skills
of a workforce.

4. The rates a company pays are updated through monitoring government regulations and accurate
processing the payroll.

3.2 TunoBble KOHTPOJILHBIE 3aaHUsI VIS MPOBeIEHHS JTeKCHKO-TPAMMATHYeCKOT0
TeCTUPOBAHUSA
KoHTponbHBIE BapuWaHTBl 3aJlaHUid  BBUIOKEHBI B DJIEKTPOHHOW  HWH(GOPMAIIMOHHO-
obpazoBarensHoii cpene Upl YIIC, noctymHo# oOyuaronemMmycs 4yepe3 ero JTUYHbII KaOUHET.
Hwxe mpuBenen oOpaselr TUIIOBBIX BAPHAHTOB TECTOB IO COOTBETCTBYIOIINM TEMaM.

O6p33€H THUIIOBOTI'O BapuaHTa JICKCUKO-TpaMMaTHYC€CKOT'O TCCTUPOBAHUSA
«Tema 2. OcobeHHOCTH nepeBoia Cy6CTaHTI/IBHOFO anI/I6YTI/IBHOT0 CJIOBOCOYCTAHHUA. »

3amanne 1. Beibepure BepHbIN BapuaHT IiepeBojIa cioBa ‘statement’
A. CTOSTIHH
B cTaryc
C. yTBep:KieHHe
D YTBEPK1ATh



3ananue 2. BeibepuTe BepHBIi BapuaHT mepeBoa ciosa ‘application’

A MIPUMEHUMBIT

B. HCIOJIb30BAHME
C. aOUTypUEHT

D. MIPUMEHSATH

3ananue 3. BeiOepute BepHOE onpeeicHue s ciioBa ‘research’
A. a careful study of a subject, especially in order to discover new facts or
information about it
B. all the courses of study offered by an educational institution
C. the act, process or technique of describing

3aganue 4. BcraBpTe ITOAX0ISIEE CIIOBO.

| wrote to the manager getting my money refunded.
in the hope of

on the question to

with the aim to

about to

OoOw>»

3amanne 5. BcraBnTe moaxosiiee CiIoBo.
An award to someone who has successfully finished a course is a

A present
B. prize
C. degree
D. bonus

3ananue 6. BeiOepuTe npaBUIIbHBINA OTBET.

The Internetis ___ used all over the world.
A. broadly
B. widely
C. greatly
D. occasionally

3ananue 7. BeiOepuTe npaBUIIbHBINA OTBET.

Managers in every culture ___ to reflect the key values of that culture.
A were known
B. is known
C. are known
D. know

3ananne 8. BriOepuTe NMpaBUIIbHBINA OTBET.

The problem is of great practical and theoretical significance.
to be discussed

discussing

was discussed

is being discussed

Cow>

3amanue 9. YcTaHOBUTE MPABUILHOE COOTBETCTBUE MEXKY CHHOHMMAMH.



1. obviously A. apparently

2. fundamental B. examine

3. significant C. important

4. analyze D. basic
1 2 3 4
A D C B

3ananue 10. YcTaHoBUTE MPaBUIBLHOE COOTBETCTBHE.

1. The text focuses A. are to complete the application form
2. Potential participants B. a lot of possibilities for practical

3. What problem application

4. The team analyzed C. on the use of laser in oceanography

D. are you working on at the moment?

1

2

3

C

A

4
D B

3amanue 11. YcTaHOBUTE MPAaBUIBLHOE COOTBETCTBHE MEXK/Y aHTITMICKUMHU M PYCCKUMU (Ppazamu.

1. To make a choice between these two A. HoBas TexHHKa, KaXKeTcs,
alternatives is not an easy task. HPUBETCTBYETCS MHOTUMH YUCHBIMH.

2. The articles to be published next month B. Ilpeamosnaraercs, 4ToO JaHHBIC
were written by our colleagues. KOPPEJIUPYIOT C HACTOSIIICH TEOPHUECH.

3. The data are assumed to correlate with C. Cnenatb BBIOOpP MEXKIY STUMH JBYMSI
the present theory. BapHaHTaMH - HEIIPOCTas 3a/aJa.

4. The new technique seems to be D. Cratbu, KOTOpbIC OYAYyT ONYOJIUKOBAHbI

welcomed by many scientists.

B CJICAYIOIIEM MECALEC, HAlTMCaHbI
HalmnuMH1 KOJIJICTaMHU.

1

2

3

C

D

4
B A

3amanue 12. YcTaHOBUTE MPABUIIBHOE COOTBETCTBHE YJICMEHTOB CIIOBOCOYCTAHHM.

1. theoretical and practical A. problem
2. acountry-specific B. student
3. ahighly-motivated C. fields
4. athree-level D. system
1 2 3 4
A C B D
33 Tunosnie KOHTPOJIbHBIC TEMbI /IJIS1 HAIITMUCAHUSA TOKJIAA0B
KOHTpOJ'ILHLIC BAapHUaHTLL BaI[aHI/Iﬁ BBIUIOKEHBI B 3HeKTp0HH0171 I/IH(I)OpMaI_II/IOHHO-

obpazoarenbHoi cpene Upl VIIC, noctymHoi#t oOydaroniemMycs uepes ero JUYHbIN KaOMHET.
Huxe npuBesieH oOpasel TUTIOBBIX BApUAHTOB TEM I HATMCAHUS TOKJI/I0B.

OO6pasen TeM JT0KIAI0B
«Tema 6. OcHOBHBIE OCOOCHHOCTH ITYOJIMYHOTO BBHICTYIUICHHUS] HA HHOCTPAHHOM SI3BIKE. »



Main points of my master’s thesis.

The modern challenges of HR.

The importance of HR to the success of a business.

HR and Digital Transformation: Technology in HR Management.

PonE

A List of Cliches on the Topic ‘My SC|ent|f|c Work’
1. I would like to tell you about my scientific research “.........
2. | decided to take a post-graduate course because .... / to improve my knowledge and upgrade
my qualifications /
3. The major interest is in the field of ... / management / railway construction / ...
4. My scientific advisor is an associated professor ...
5. Earlier studies of the subject show that the problem has not been yet properly explored.
6. My paper touches upon the problem of ...
7. The aim of my research is ... / My work is aimed at ...
8. The tasks to complete are ...
9. The research covers the wide range of problems such as ...
10. My paper consists of an introduction, the main part (that is two or three chapters), conclusion
and references.
11. In the introduction ...
12. The first chapter is devoted to ...
13. The second chapter includes ...
14. In the conclusion ...
15. I made a report (I'm going to make a report) on the topic “...” at the scientific conference
“...” on the 5th of March 2022.

3.4 TunoBbie KOHTPOJIbHbIE 32IaHUA [IJIA PellIeHUus Kelic-3a1a4

KontponbHble BapuaHTBl 3aJlaHU  BBUIOKEHBI B DJIEKTPOHHOM  HMH(GOPMAIIMOHHO-
obpazoBarensHoil cpeae Upl YIIC, noctynHo# oOyuaroniemycs 4yepe3 ero JTUYHbII KaOUHET.
Hwxe mpuBenen oOpaselr TUTIOBBIX BApUAHTOB 3aJJaHUM JJI pEIIeHUs Kelic-3a/1a4.

O06pa3ern TUIIOBOTO BapuaHTa Keilc-3a1aun
«Tema 5. OCHOBHBIE YCTHBIE HAYUHBIE XKaHPBI (JIOKJIAJ], COOOILIEHHUE, TUCKYCCUsl) U UX CTPYKTYpa.»

3ananue “Corporate culture”
A standard company structure consists of various departments that contribute to the company's overall
mission and goals. Common departments include Marketing, Finance, Accounting, Human Resource and IT.

o Build the structure of the company and distribute your groupmates into departments, according to
their characteristics.
e Give three arguments for each decision.

3.5 TunoBble KOHTPOJILHBIE 32/1aHNUSI PENPOAYKTHBHOI0 YPOBHSA K TEKCTaM
KoHTponbHBIE BapuWaHTBl 3aJlaHUd  BBUIOKEHBI B DJIEKTPOHHOW  HWH(GOPMAIIMOHHO-
obpazoBarensHoi cpeae Upl YIIC, noctymHo# o0yuaroniemycs 4yepe3 ero JTUYHbIN KaOUHET.
Hwxe npuBenen o6pasell TUIIOBBIX BAPUAHTOB 33/ IaHUH PETPOIYKTUBHOTO YPOBHS K TEKCTaM.

OO6pa3err 3a1aHusT PEMPOTYKTUBHOTO YPOBHS K TEKCTY
«Tema 5. OCHOBHBIE YCTHBIE HayUHBIE KaHPHI (TOKIA]l, COOOIIEHUE, TUCKYCCHSI) U UX CTPYKTYpa.»

Text 1. Read the text and answer the following questions choosing the correct variant:
Jobs and Careers

What does it mean fo have a career? Most people do not want to just go to work, they want to
pursue a career. To some people, having a career requires successful movement up the corporate



ladder, marked by boosts in salary and status. To others, a career means having a profession - doctors
and professors have careers, whereas secretaries and blue-collar workers have jobs. Still others will
tell you that no matter what the occupation, the difference between a career and a job is about 20
hours a week - that is, people who have careers are so involved in their work that they extend beyond
its requirements. For these people, it is psychological involvement in their work that defines a career.

A job is a specific task performed for an organization. A career is the sequence of jobs a person
holds over a life span and the person's attitudes toward involvement in those job experiences. A career
has a long-term perspective and includes a series of jobs. Moreover, to understand careers we must
look not only at people’s work histories or resumes but also at their attitudes toward their work.
People may have more or less money or power, be professional or blue collar, and vary in the
importance they place on the work in relation to the rest of their lives - yet all may have careers.

Individual career planning normally entails five steps - self-assessment, exploring
opportunities, making decisions and setting goals, action planning, and follow-up. Individual careers
follow predictable stages that include exploration and trial, establishment and advancement, mid-
career, and disengagement. Other issues of concern to individual career planning are mentors and
coping with stress.

1. What does the word combination ‘to have a career’ mean?
a. to make progressive achievement in one's professional life
b. just to go to work
2. What else defines a career?
a. looking for a better-paying job
b. psychological involvement in one's work
3. What is a job?
a. tasks made for some organization
b. personal development process
4. What helps to understand whether a person has a career?
a. looking at a person's resumes
b. understanding a person's attitude towards his/her work
5. What is the first step of individual career planning?
a. self-assessment
b. coping with stress

Text 2. The Future of Science. Building a better collective memory

Paragraph 1. In your High School science classes you may have learnt Hooke’s law, the law
of physics which relates a spring’s length to how hard you pull on it. What your High School science
teacher probably didn’t tell you is that when Robert Hooke discovered his law in 1676, he published
it as an anagram, “ceiiinossssttuv”’, which he revealed two years later as the Latin “ut tensio, sic vis”,
meaning “as the extension, so the force”. This ensured that if someone else made the same discovery,
Hooke could reveal the anagram and claim priority, thus buying time in which he alone could build
upon the discovery.

Paragraph 2. Hooke was not unusual. Many great scientists of the age, including Leonardo,
Galileo and Huygens, used anagrams for similar purposes. The Newton-Leibniz controversy over
who invented calculus occurred because Newton claimed to have invented calculus in the 1660s and
1670s, but didn’t publish until 1693. In the meantime, Leibniz developed and published his own
version of calculus. Imagine modern biology if the human genome had been announced as an
anagram, or if publication had been delayed thirty years.

Paragraph 3. Why were Hooke, Newton, and their contemporaries so secretive? In fact, up
until this time discoveries were routinely kept secret. Alchemists intent on converting lead into gold
or finding the secret of eternal youth would often take their discoveries with them to their graves. A
secretive culture of discovery was a natural consequence of a society in which there was often little
personal gain in sharing discoveries.

Paragraph 4. The great scientific advances in the time of Hooke and Newton motivated
wealthy patrons such as the government to begin subsidizing science as a profession. Much of the



motivation came from the public benefit delivered by scientific discovery, and that benefit was
strongest if discoveries were shared. The result was a scientific culture which to this day rewards the
sharing of discoveries with jobs and prestige for the discoverer.

Paragraph 5. This cultural transition was just beginning in the time of Hooke and Newton,
but a little over a century later the great physicist Michael Faraday could advise a younger colleague
to “Work. Finish. Publish.” The culture of science had changed so that a discovery not published in
a scientific journal was not truly complete. Today, when a scientist applies for a job, the most
important part of the application is their published scientific papers. But in 1662, when Hooke applied
for the job of Curator of Experiments at the Royal Society, he certainly was not asked for such a
record, because the first scientific journals weren’t created until three years later, in 1665.

Paragraph 6. The adoption and growth of the scientific journal system has created a body of
shared knowledge for our civilization, a collective long-term memory which is the basis for much of
human progress. This system has changed surprisingly little in the last 300 years. The internet offers
us the first major opportunity to improve this collective long-term memory, and to create a collective
short-term working memory, a conversational commons for the rapid collaborative development of
ideas. The process of scientific discovery — how we do science — will change more over the next 20
years than in the past 300 years.

1. Having discovered his law Robert Hooke published it as an anagram because...
a) he wanted other scientists to reveal it two years later;
b) it was a means to claim priority in case someone else made the same discovery:
c) he wanted to have more time to make experiments.

2. The word a record (Paragraph 5) means:

a) an application form;
b) a scientific journal;
c) the number of published scientific papers.

3. This system in 'This system has changed surprisingly little...” refers to

a) the Internet
b) shared knowledge
c) scientific journal system

4. Circle the letter next to the answer which best reflects the main idea of the whole text:

a) The process of scientific discovery has been extremely slow.
b) Creating better collective memory suggests sharing discoveries.
c) Scientists appear slow to adopt many online tools.

5. Put the titles for paragraphs 1-6 in the correct order:
Shared collective knowledge.

Hooke’s anagrams.

Development of anagrams.

Secretive character of discoveries.
Importance of publication.

Scientific culture.

-~ o0 oW

Text 3. Read the text, answer the following questions and do the task

Big Data
Paragraph 1. As we are living in the Big Data Era, Data Science is becoming a very
promising field to harness and process huge volumes of data generated from various sources. Data



Science is a vast discipline in itself, consisting of specialized skill-sets such as statistics, mathematics,
programming, computer science and so on. Data science consists of several elements, techniques and
theories including maths, statistics, predictive analysis, data modelling, data engineering, data
miming, and visualization.

Paragraph 2. There are several definitions available on Data Scientists. In simple words, a
Data Scientist is one who practices the art of Data Science. The highly popular term of ‘Data Scientist’
was coined by DJ Patil and Jeff Hammerbacher. Data scientists are those who crack complex data
problems with their strong expertise in certain scientific disciplines though they may not be experts
in all these fields.

Paragraph 3. The discipline of data science hasn’t evolved overnight. In fact, it has been
there for years in the form of business analytics or competitive intelligence, but it is now only that its
true potential has been realized. The main purpose of Data Science is to extract and interpret data
effectively and present it in a simple, non-technical language to the end users. Thus, Data Science is
all about constructing useful information, thereby, converting it into data-driven products. The main
challenge that today’s Data Scientists face is not to find solutions to the existing business problems
but to identify the problems that are most crucial to the organization and its success.

Task 1. What skill-sets are included into Data Science?
a. programming, statistics, mathematics, computer science
b. data modelling and computer science only
c. civil engineering

Task 2. Is the following fact mentioned in the text?
A functional Data Scientist has a good understanding of software architecture and understands
multiple programming languages.
a. yes
b. no

Task 3. The word ‘promising’ in Paragraph 1 means ...
a. something related to statistics
b. something which is no longer used
c. something having great potentials

Task 4. Write the synonym for the word ‘coined’ in Paragraph 2:

Ortgert: invent

3.6 TunoBbie KOHTPOJILHBIE 321aHUsI 1JIs IPOBeeHHs TeCTHPOBAHUS
@DoH/1 TECTOBBIX 3aJ]aHUH 110 TUCIMUIUIMHE COJIEPKUT TECTOBBIC 3a/IaHMs, pacpe/IeJICHHBIE 110
paszzenaM U TeMaM, C yKazaHUEM MX KOJIMYEeCTBa U TUTIA.

Crtpykrypa (hoHIa TeCTOBBIX 3aJaHUIA MO TUCITUTUINHE

Konnuectso
HNupuxaTtop
TECTOBBIX
JIOCTHXKEHUS Tema B cooTBercTBUM ¢ PIIJ] XapaxkTepuctuka T3 -~
KOMITETEHITUH ! .
Trmel T3
3HaHUe CIIEIHATIBHOMN JICKCUKHU U 10-0OT3
poeCCHOHATBHON TEPMUHOJIOTHH 10 -3T3
YMeHue NoHNMaTh Coiep KaHue
Tema 1. OCHOBHBIE CTpaTeruu MyOIMINCTUYECKUX, HAYYHO-TIOMYJISIPHBIX U 3-0T3
YK-4.1 03HAKOMUTEJILHOI'0, U3Y4arolIero Hay4YHBIX TEKCTOB IO MPOeCcCHOHATHHON 4-3T3
YK-4.2 U MIOMCKOBO-TIPOCMOTPOBOTO TEMaTHKe
YTEHHUS. HaBpik MOMCKOBOr0, 03HAKOMHUTEIBHOTO U
U3y4alollero YTeHHsl HAyYHO! U Hay4HO- 1-0T3
MOITYJIIPHOM JTUTEpaTypsl TPOPEeCCHOHATEHON 1-3T3
TEMaTHKH




3HaHue NMPAaBUI U ATANOB MUCHMEHHOTO 1-0T3
MepeBo/Ia TEKCTOB 1-3T3
VK-41 Tema 2. OcoGeHHOCTH TIepeBoaa YMenue opopMIIATh U3BIICUCHHYIO U3 2_OT3
VK-4.2 CyOCTaHTHBHOTO aTPHOYTHBHOTO WCTOYHHMKOB Ha HHOCTPAHHOM SI3BIKE 2_13T3
CJIOBOCOYETAHMS. nH(pOopMaLHIo B BUJE IEPEBOJA
HaBrik mpuMeHeHHS OCHOBHBIX IIPHEMOB 1-0T3
nepeBoia 1-3T3
3HaHue MpaBwui peeprupoOBaHUS HAYTHBIX 2-0T3
TEKCTOB 2-3T3
1VK-4.1 YMeHnne ohopMILITh U3BJICUCHHYIO U3 2_ OT3
VK-4.2 Tema 3. PedepupoBanue. UCTOYHUKOB Ha HHOCTPAHHOM SI3BIKE 2_3T3
nHdopmanuio B Buse peeprupoBaHus
HaBpIk mprMeHeHHs OCHOBHBIX IIPHEMOB 1-0T3
pedepupoBanus 1-3T3
3HaHue NMPaBUJI HAITUCAHUS aHHOTALUU K 2-0T3
Hay4HOH ImyOJInKanuu 2-3T3
VK-41 Ymenue opopMIIITh U3BICUCHHYIO U3 1_-0T3
VK-4.2 Tema 4. AHHOTaIIUS. HMCTOYHUKOB HA HHOCTPAHHOM S3BIKE 1-3T3
nH(pOpMaLHIO B BU/IC AaHHOTALIUH
HaBbIk npriMeHEeHUsI OCHOBHBIX IPUEMOB 1-0T3
AHHOTHPOBAHHUS 1-3T3
3HaHMe MPaBWI U 3aKOHOMEPHOCTEN YCTHOU U 2_OT3
MICbMEHHOH KOMMYHHKAIIMH Ha HHOCTPAaHHOM 2_3T3
Tema 5. OCHOBHBIE YCTHBIE SI3BIKE
YK-4.1 Hay4HbIE XKaHPHI (JIOKJIa, YMeHue coCTaBIATh U BECTH JAETIOBYIO 4-0T3
YK-4.2 coo0IIeHNe, AUCKYCCHS) B UX JIOKYMEHTALIUI0 HA HHOCTPAHHOM S13bIKE 4 -3T3
CTPYKTYpa. HaBbIK yCTHOTO M THCBMEHHOTO BBIpayKEHUS 2_ OT3
COOCTBEHHOW TOYKH 3PEHUS C DIIEMEHTAMH 1-373
apryMeHTaluu
3HaHue NMPaBUI U 3aKOHOMEPHOCTEH J1eoBoi 2-0T3
YCTHOW KOMMYHHUKAIIMHA Ha HHOCTPAaHHOM si3pike | 2 — 3T3
YMeHue npogyipoBaTh yCTHBIE U MICEMEHHBIC
BBICKa3bIBaHMSA Npo(heccnoHanbHOro xapakrepa | 3 —OT3
VK-4.1 Tema 6. OcropmkIe ocobenHoCTH B COOTBETCTBHH C KOMMYHHUKaTUBHOM 3amaueri 1 | 3 — 3T3
VK-42 MyOJIMYHOTO BBICTYIUICHUS HA HPUHATEIM hOPMATOM
MHOCTPAaHHOM SI3bIKE.
HaBpIkaM myOIMYHOTO NPEACTaBICHUS U
00CyX/IeHUs pe3yIbTaTOB HAYIHOTO 1-0T13
WCCIIeTIOBaHM; HaBBIK Mpe3eHTanuu coobmenust | 1 —3T3
Ha MHOCTPAHHOM SI3bIKE
Hroro 41-013
41 - 3T3

[Tonneiii kommuiekt DT3 XpaHutcss B 3JIEKTPOHHON HHGOPMAIIMOHHO-00pa30BaTEIbHON
cpene UpI'YIIC u oOyuaromuiicss UMeeT BO3MOXKHOCTH O3HAKOMHUTHCS C JIEMOHCTPAIMOHHBIM
Bapuantom OT3.

Hwuxe IMPUBCJICH 06]33.361_[ TUIIOBOT'0 BApHAaHTa UTOTOBOTO TE€CTA, IPCAYCMOTPEHHOT'O pa60qel71
MPOTPAMMOMN JUCHUILIHHBI.

Final Test
Task 1. Choose the correct variant to finish each of the following statements
The human resource manager is responsible for...

a) forecasting the personnel need of the company;

b) hiring new workers;

c) training and evaluating employees;

d) administering wages, salaries, and employee benefits;

e) all of the above.

Task 2. Questions such as, "What tasks are involved in the job?", "What qualifications and skills are
needed?" and "What kind of setting does the job take place in?" would be part of a job:

a) analysis;

b) description;

c) specification;



d) evaluation.

Task 3. A job analysis is a statement of:

a) the task to be performed in a job.

b) the skills, education, and previous experience required of a person to do a job;

c) the duties and responsibilities involved in a job and the skills required to fulfill those
duties and responsibilities;

d) none of the above;

e) all of the above.

Task 4. Employment tests can be used to measure a person:
a) ability;
b) intelligence;
c) aptitude;
d) personality;
e) all of the above.

Task 5. One of the disadvantages of promoting from within is...
a) lower recruiting costs;
b) less orientation needed;
c) higher morale;
d) none of the above.

Task 6. Match the following speech patterns with their periphrases:

1. The article is headlined ... a. The article raises the problem of ...

2. The contents of the article ... b. The title of the article is ...

3. The article touches upon the issue c. At the end of the article the author sums itall
of... up (by saying...)...

4. The author draws the reader’s d. The subject matter of the article is...

attention to...

5. The author concludes that... e. The author gives prominence to ...

Task 7. Complete the gap with the missing word.
The department ina company thatis responsible for dealing with employees, for example by
employing them, training them, dealing with their problems, and managing their records is
called

Ortset: human resource management

Task 8. Complete the gap with the correct derivative of the verb ‘collect’.
Research involves the , organization and analyses of information.
Ortser: collection

Task 9. Complete the gap with the missing word.
In postgraduate students get the degree of master and then take postgraduate studies.
Otser: magistracy

Task 10. Complete the gap with the missing word.
IS a person, company, or organization that pays people to work for them.
Ortget: an employer

Task 11. Write the correct preposition
He insisted my being included into the group of young researchers involved in joint
experiment.

OtBeT: ON


https://dictionary.cambridge.org/dictionary/english/department
https://dictionary.cambridge.org/dictionary/english/company
https://dictionary.cambridge.org/dictionary/english/responsible
https://dictionary.cambridge.org/dictionary/english/dealing
https://dictionary.cambridge.org/dictionary/english/employee
https://dictionary.cambridge.org/dictionary/english/example
https://dictionary.cambridge.org/dictionary/english/employ
https://dictionary.cambridge.org/dictionary/english/training
https://dictionary.cambridge.org/dictionary/english/dealing
https://dictionary.cambridge.org/dictionary/english/their
https://dictionary.cambridge.org/dictionary/english/problem
https://dictionary.cambridge.org/dictionary/english/manage
https://dictionary.cambridge.org/dictionary/english/their
https://dictionary.cambridge.org/dictionary/english/record
https://dictionary.cambridge.org/dictionary/english/person
https://dictionary.cambridge.org/dictionary/english/company
https://dictionary.cambridge.org/dictionary/english/organization
https://dictionary.cambridge.org/dictionary/english/pay
https://dictionary.cambridge.org/dictionary/english/people
https://dictionary.cambridge.org/dictionary/english/work

Task 12. Translate the word ‘but’ in the following sentence
But for your support the workshop wouldn’t have been arranged.
OtBer: 6e3

Task 13. Find and correct the vocabulary, grammar or stylistic mistakes in the following sentences
and cliches used for making a presentation:
Hi there, ladies and gentlemen! I am here today to make a presentation on ...

Ortser: Good afternoon, ladies and gentlemen!

Task 14. Find and correct the vocabulary, grammar or stylistic mistakes in the following sentences
and cliches used for making a presentation:
What I like to present to you today is ...

Otser: In today’s presentation I’d like to ...

Task 15. Find and correct the vocabulary, grammar or stylistic mistakes in the following sentences
and cliches used for making a presentation:
If you will have questions, feel free to interrupt me at any time.

Ortsert: If you will have questions, please leave them until the end.

Read the following text and do the tasks
Post-graduate Education
Paragraph 1. The wide-range system of post-graduate education created in our country provides
facilities for raising specialists’ qualification of national industry and culture. The operation of this
system is maintained through joint participation of the majority of state departments.

Paragraph 2. The Higher School is the leading participant: on its basis or with its assistance 58
institutes, 80 branches, 1000 faculties and 800 qualification improvement courses have been
organized. Within the system more than 1300 thousand people are trained annually, not only
mastering their profession but also rising to higher level in general theory and economical politics.

Paragraph 3. Nearly 60 thousand graduate students are trained at the post-graduate courses of the
Higher School, with more than 20 thousand dissertation thesis being completed and claiming for
academic youth out of graduates or those engaged in industry.

Task 16. The system of post-graduate education is aimed at raising specialists’ qualification
a. of national industry
b. of national industry and culture
c. ofnational culture

Task 17. The operation of the post-graduate education system is effected through participation

a. of state structures

b. oflocal industrial enterprises

c. of private sector of economics
Task 18. Translate the word annually in Paragraph 2 paying attention to the context.

3.7 TunoBbie KOHTPOJILHBIE 3a1aHUs IS pe)epuPOBAHHS TEKCTA

KoHTponbHBIE BapuWaHTBl 3aJlaHUd  BBUIOKEHBI B DJIEKTPOHHOW  HWH(GOPMAIIMOHHO-

obpazoBarensHoil cpene Upl YIIC, noctymHo# oOyuaroniemMycs 4yepe3 ero JTUYHbII KaOUHET.

Hwxe mpuBenen oOpaselr TUIIOBBIX BAPHAHTOB 3aaHUi i pedepupoBaHus TEKCTA.

OG6pa3err 3amanust 175 peGeprupoBaHUs TEKCTA



«Tema 3. PedepupoBanue.»

N3yunrte 3Tamnsl 1 OCHOBHBIC KITUIIIE TS peepUPOBAHHS TEKCTA:
l. OnpenesieHne 00beKTa aHAIN3A
1. Ucmounux
The article was published in “The Times” on December 19, 20....
The article is taken from “The Guardian” of the 10-th of February, 20...
2. Hazseanue
The headline / title / name of the article is “...”
3. Aemop
The author of the article (paper) is ...
The article is written by ...
I1. Ilepenaya OCHOBHOIO CO/IEPKAHUSA
1. @opmynuposka memvi
The article (paper) is about ... / is devoted to .../ tells about.../ describes ...
The article deals with ... / touches upon .../ raises the issue of...
The data (results of...) are presented (given, analyzed, compared with, collected)...
The purpose/aim of the article is to give the reader some information on ......
2. Onpeoenenue 0bue2o mona
The general tone of the article is publicist / humorous / neutral / dramatic / narrative /
informative / scientific / technical / historical etc.
3. Boidenenue cocmaghvix uacmet
The article can be divided into ... parts.
In the opening paragraph the author tells about / describes ...
The first part deals with .../ touches upon ...
Further the author reports / says that ...
In the closing paragraph .../ In conclusion the author tells ...
4. BvlOeneHnue cyujecmeeHnbix noJ0#CeHUL
According to the article .../ Data are given about ...
The author writes / states / thinks / stresses / points out that ...
At the same time s/he doesn’t mention / ignores...
III. KomMmeHTHpOBaHME U BbIPA’KEHHE CBOEr0 OTHOLICHUSA K CTAThe
I think / believe... that the main idea / the key point of the article is that ...
The author comes to the conclusion that ...
Summarizing the information given in the article I can say that...
In conclusion I can say that...
| fully agree / disagree with the author.
I think the author is totally right / wrong / to some extent.
In my opinion.../ From my point of view ...
I liked / disliked the article because ...
| found the article interesting / important / of great interest / unimportant /
too hard to understand / dull / of no interest / of some interest /of no value,
etc.

Brimonnute pedepupoBaHme CTaTbu.

Textl. Freelance Work

A freelancer, freelance worker, or freelance is somebody who is self-employed and is not
committed to a particular employer long term. Fields where freelancing is common include:
journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event planning, copy
editing, copywriting, computer programming, web design and graphic design, website development,
consulting, tour guiding, and translating. Freelancers may charge by the day, hour, or page or on a
per-project basis. Instead of a flat rate or fee, some freelancers have adopted a value-based pricing
method based on the perceived value of the results to the client. By custom, payment arrangements
may be upfront, percentage upfront, or upon completion. For more complex projects, a contract may



set a payment schedule based on milestones or outcomes. According to the Bureau of Labor Statistics
of the U.S. Department of Labor, approximately 10.3 million workers in the US (7.4% of the US
workforce) are independent contractors. In the past three years, companies have increased their
outsourcing by 22% on the internet. The Internet has opened up many freelance opportunities,
expanded available markets, and has contributed to service sector growth in many economies.
Offshore outsourcing, Online outsourcing and crowd sourcing are heavily reliant on the Internet to
provide economical access to remote workers, and frequently leverage technology to manage
workflow to and from the employer. Much of the computer freelance work is being outsourced to
poorer countries outside the United States and Europe. This has spurred conflict because American
and European workers are not receiving 26 the benefits. The compromise has led to student
freelancers who now provide a steady source of cheap labor while keeping jobs American and
European. The major drawback is the uncertainty of work and thus income, and lack of company
benefits such as a pension, health insurance, paid holidays and bonuses. Many freelancers, especially
in journalism, regard themselves as having greater income security through the diversity of outlets —
the loss of any one of which leads to the loss of only a portion of income, rather than its totality as
with salaried employees. Freelancers often must handle contracts, legal issues, accounting, marketing,
and other business functions by themselves. If they do choose to pay for professional services, they
can sometimes turn into significant out-of-pocket expenses. Working hours can extend beyond the
standard working day and working week. According to the latest investigations India leads rather
confidently being the largest source of freelancers over the world. Then United States follow India,
having been pressed by Russia. The third place is divided between Russia and Philippines. Then there
are Ukraine, Pakistan; on last place is Argentina. The matter is that Indians, Pakistanis and especially
Filipinos frequently work at the low prices. In a case with Filipinos business reaches 50 cents per
hour. It makes $20 a week and, roughly speaking, $80 a month. More than 12,000 freelancers work
on the average for 5$/hour! Almost 23,000 — for 10$/hour, hardly more than 14,000 — for 15%/hour.
For 30%/hour works all order of 3,000 freelancers. In the USA average hourly rate is the best. The
lowest rate is in the Third World countries, Russia is among them in this list. It is important to note
that being a freelancer is not suitable to all people. Being a freelancer requires discipline and self-
motivation along with other easier to acquire skills. If the freelancer works at home they are prone to
additional stresses that if not managed properly, could prevent them from earning an income at their
profession.

IIpumep orBera:

The article is headlined “Freelance Work™ and it provides thorough investigation of
freelancing as it is. It describes its drawbacks and advantages, the way freelancer is paid and the
spheres where freelancing is common. According to the author the general fields where freelancing
IS common are journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event
planning, copy editing and some others. The way freelancers are usually paid is by fixed hourly rate
and this type of payment is accepted all over the world. But there are some fields where instead of a
flat rate or fee, some freelancers have adopted a valuebased pricing method based on the perceived
value of the results to the client. Contracts are signed but very rarely. The author of the text provides
some data based on information from the Bureau of Labor Statistics of the U.S. Department of Labor.
Due to Internet expansion the number of freelancers is growing every day. The Internet has opened
up many freelance opportunities, expanded available markets, and has contributed to service sector
27 growth in many economies. Thus the employer can hire professionals from any country and it is
not necessary to be located close to the main office. Freelancer can make job from home, create some
projects and send by email. The salary is send by bank transaction or some web-services if necessary.
Except numerous advantages and growing popularity of freelancing there are some drawbacks too.
The author gives several examples: the uncertainty of work and thus income, and lack of company
benefits such as a pension, health insurance, paid holidays and bonuses. If there is a need to make
some contracts freelancers often must handle legal issues, accounting, marketing, and other business
functions by themselves. If they do choose to pay for professional services, they can sometimes turn
into significant outof-pocket expenses. In my opinion the worst thing about freelancing is that it
doesn’t provide feeling of security and sometimes even brings some uncertainty to life. Working



hours can extend beyond the standard working day and working week because freelancer gets money
only after having some result or on work completion. Due to the desire to get normal salary most
responsible freelancers work more. The author states that it is not easy to be freelancer and this type
of work doesn’t suit to all because being a freelancer requires discipline and self-motivation along
with other easier to acquire skills. To my mind freelance work suits to students or pensioners more
as they can have extra money to what they have from the state. Plus they can study (if we speak about
students) or can have free time with grandchildren or rest (if we mean pensioners). But due to
uncertainty and financial instability I think freelancing doesn’t suit to young professionals with
families. If it is a second source of income it would be great but to rely completely on freelance |
would like. Personally I think this article is worth reading as it is very informative, gives much food
for thought especially to those people who are going to find job in the nearest future.

Text 2. Motivation

Motivation refers to psychological process that gives behavior purpose and direction. It is an
important area of study for managers because it helps them better understand our most valuable
resource, people. (Realistically, motivation is just one of many explanations of work behavior, such
as one’s knowledge and emotional state and organizational factors.) Even though the employees in
one study ranked “interesting work™ the highest among the things they wanted from their jobs, their
supervisors believed that they wanted “good wages” above all else. This type of misperception of
employees’ needs can cripple a motivation program. Pollster D.Yankelovich contends that traditional
motivation tools such as fear, money, strict supervision, and the work ethic are inappropriate for
nearly half of today’s labor force in the USA.

Among alternative motivation theories, Maslow’s needs hierarchy theory, Herzberg’s two-
factor theory, and expectancy theory stand out as particularly relevant for managers. According to
Maslow’s message, people always have needs, and when one need is relatively fulfilled, others
emerge in a predictable sequence to take its place. His five-level needs hierarchy, although
empirically criticized, makes it clear to managers that people are motivated by emerging rather than
fulfilled needs. Assuming that job satisfaction and performance are positively related, Herzberg
believes that the most that wages and working conditions can do is eliminate sources of
dissatisfaction. According to Herzberg, the key to true satisfaction and motivation is an enriched job
that provides an opportunity for achievement, responsibility, and personal growth. Expectancy theory
is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards. Both effort-performance (“What are my chances
of getting the job done if I put out the necessary effort?”’) and performance-reward (“What are my
chances of getting the rewards I value if | satisfactorily complete the job?”’") probabilities are important
to expectancy theory.

Depending on how it is designed, a job can either hamper or promote personal growth and
satisfaction. Although historically a key to higher productivity, specialization of labor has been
associated with costly human problems in recent years. Managers have the options of fitting people
to jobs or fitting jobs to people when attempting to counter the specialization-of-labor dilemma. The
first option includes realistic job previews (honest explanations of what a job actually involves), job
rotation( periodically moving people from one specialized job to another), and limited exposure
(establishing a challenging but fair daily performance standard, and letting employees go home when
it is reached). Managers who pursue the second option, fitting jobs to people, can either enlarge
(combine two or more tasks into a single job) or enrich (redesign a job to increase its motivating
potential)jobs. Job enrichment vertically loads jobs 21 to meet individual needs for responsibility and
knowledge of results. Personal desire for growth and a supportive climate are required for successful
job enrichment.

Both extrinsic (externally granted) and intrinsic (self-granted) rewards, when properly
administered, can have a positive impact on performance and satisfaction.

By John Smith
The Financial Times
February 26, 2018
IIpumep orBera:



The article was published in “The Financial Times” on February 26, 2018. The title of the
article is “Motivation”. It is written by John Smith.

The article touches upon an important area of management, that is motivation of people.

The article can be divided into three parts. In the opening paragraph the author states that
traditional motivation tools such as fear, money and strict supervision are inappropriate nowadays.

Further the author describes some motivation theories, they are Maslow’s needs hierarchy
theory, Herzberg’s two-factor theory and expectancy theory.

Thanks to the Maslow’s five-level needs hierarchy, managers can understand that people are
rather motivated by emerging needs and not by the fulfilled ones.

Another point of view is presented by Herzberg who believes that the most important thing in
motivation is the elimination of dissatisfaction. So the opportunity for achievement, responsibility
and personal growth provide satisfaction and as a result motivation. The third theory, expectancy
theory, is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards.

In conclusion the author tells that managers have the options of fitting people to jobs or fitting
jobs to people. The first way includes job previews, job rotation and establishing a challenging but
fair daily performance standard. The second way let managers either enlarge or redesign a job in order
to increase its motivating potential.

The author stresses that both externally granted and self-granted rewards, when properly
administered, can have a positive impact on performance and satisfaction of people.

Summarizing the information given in the article | can say that all these theories are
particularly relevant for managers and help to better understand the most valuable resource of
managers, people. That’s why the article is of great interest for me.

Wcrounuku crareii;
https://www.managementstudyguide.com
https://www.sciencedirect.com/journal/human-resource-management-review

3.8 TunoBbIe KOHTPOJILHBIE 3aaHUSI VIS COCTABJIEHUS] AHHOTAIMI HAYYHOI0 TEKCTA
KouTponbHble BapuaHThl 33JaHUN  BBUIOXKEHBI B DIEKTPOHHON HMHQOPMAIIOHHO-
obpazoarenbHoi cpene Upl'VIIC, noctynHoit oOy4daroniemMycs uepes ero JUYHbIN KaOMHET.
Huxe mpuBeneH o0pasel] TUMIOBBIX BApUAHTOB 3aJJaHHUI COCTABIEHUS aHHOTAIMI HAYYHOTO
TEKCTA.

OO6pa3err 3a1anust 17151 COCTABJICHHS] aHHOTAIIMM HAYYHOTO TEKCTa
«Tema 4. AHHOTAIHA. »

N3yunte pekOMEHJAIMH 110 OJIMOTOBKE aHHOTALIMU K CTaThe Ha aHTJIMIICKOM S3BIKE:

AHHOTaNMg — 9TO HE3aBHCHUMBIN OT CTaThbM MCTOYHUK HH(popmanuu. Ee mumyT mocne
3aBepuIeHs] padOThl HaJl OCHOBHBIM TEKCTOM cTaTbh. OHa BKIIIOYAET XapaKTEPUCTUKY OCHOBHOM
TEMBI, IPOOIEeMbI, 00BEKTA, I1eNIh PabOThl U €€ pe3ynbTaThl. B Hell yka3pIBatOT, 4YTO HOBOTO HECET B
ce0be IaHHBIM JOKYMEHT B CpPaBHEHUU C JPYTMMH, POJCTBEHHBIMU IO TEMATHKE W IIEJICBOMY
HazHaueHnto. Pexomenayemsbrii 00bem — 150-200 cros.

AHHOTAITMS BBITIOHSET CICAYIONINE (YHKITAN:
- IO3BOJISIET ONPEJEIUTH OCHOBHOE COAEPKaHUE CTAThH, €r0 PEIEBAHTHOCTh U PEIIUTh, CIEAYET U
oOpaiaTtbecs K MOJIHOMY TEKCTY MyOIuKaluu;
- IPEAOCTaBISIET UHPOPMAIIHIO O CTaThe U YCTPaHIET HEOOXOAUMOCTh YTEHUS €€ TIOTHOTO TeKCTa B
Cllydae, €ClId CTaThs MPEACTABIISAET AJISl YUTATENs] BTOPOCTENICHHBI HHTEPEC;
- UCMOJNB3yeTcs B MH(OOPMAIMOHHBIX, B TOM YHCIE aBTOMATU3UPOBAHHBIX, CUCTEMAaX JUIsl TIOUCKA
JIOKYMEHTOB ¥ MH(OpMAITUH.

AHHOTaIMsI TOJDKHA BKJIFOYATh B ce0sI:
- BCTYIHUTEIBHOE CJIOBO O TEME HCCIEA0BAHMUS;
- 11eJIb HAy4YHOT'0 UCCIIEOBaHUS;
- ONMCAaHKWE HAyYHOU U MPaKTUYECKON 3HAYMMOCTH pPabOThI;
- ONMCAaHHUE METOAO0JOTUU UCCIIEAOBAHUS;


https://www.managementstudyguide.com/
https://www.sciencedirect.com/journal/human-resource-management-review

- OCHOBHBIE Pe3YNbTaThl, BBIBOJBI HCCIEA0BATEIHCKOM pabOTHI;
- IICHHOCTH MPOBEICHHOTO UCCIIeI0BaHMs (KaKoi BKJIa/l NaHHas paboTa BHECTIa B COOTBETCTBYIOIIYIO
00Jy1acTh 3HAHUN);
- IPAKTUYECKOE 3HAYCHUE UTOTOB PAOOTEHI.

B anHOTaumn He 10JKEH MOBTOPSATHCS TEKCT CaMOM cTaThU (HENb3sl OpaTh MPEIOKEHUS U3
CTaThbU U MEPEHOCUTh UX B AHHOTAIIUIO), @ TAKXKE €€ Ha3BaHHUE.

B anHOTanum AOKHBI U3J1araThCs CylIeCTBEHHBIE (aKThl pabOThl, U HE JI0JKHA CONEPXKATh
Marepuall, KOTOPbIA OTCYTCTBYET B CAMOM CTaThE.

B Tekcre aHHOTanUU cieqyeT yrnoTpeOsisaTh CHHTAKCUYECKUE KOHCTPYKIIMH, CBONCTBEHHbBIE
A3BIKY HAYYHBIX U TEXHUYECKUX JOKYMEHTOB, M30€rarh CIOXKHBIX IPAMMATUYECKUX KOHCTPYKIIMMA.
OH 10omKeH OBITh JIAKOHUYEH U Y€TOK, 0€3 JIMITHUX BBOJHBIX CJIOB, 00X (hOPMYIUPOBOK.

OcnoBuble mramnbl (Key-patterns) annoranmii

The article deals with...- Ora cTtaTes kacaercs...

It is specially noted... - OcoGeHHO OTMEUaeTCH. . .

A mention should be made... - Ynomunaercs...

It is spoken in detail... - [ToqpoOHO omucHIBaeTCH. ..

...are noted - YnoMuHaroTcs. ..

It is reported... - CooOraercs. ..

The text gives a valuable information on.... - TeKCT 1aeT eHHYO HHPOPMAILIHIO. . .
Much attention is given to... - BoibIroe BHUMaHHUE yACIsSeTCS. . .

The article is of great help to ... - Dta cTaThs OKa)eT OOJBIIYIO TTOMOIIIb. . .

The article is of interest to... - DTa cTaThs NpPEACTaBISCT UHTEPEC JIJIA. . .

It draws our attention to...- Ona (ctaths1, paboTa) NPUBJIEKAET HAIllC BHUMAHUE K. ..
The difference between the terms...and...should be stressed - Cinenyer mog4epkHyTh pa3iruue
MEXy TS PMUHAMH ...H...

It should be stressed (emphasized) that... - CiieayeT moauepkHyTh, 4TO. ..

...Is proposed - IIpemiaraercs. ..

...are examined - [IpoBepsitoTcs (paccMaTpUBaIOTCS)

...are discussed - O6¢cysxaatoTcs. ..

The method proposed ... etc. - [Ipeanaraemprit METO... U T.1.

It is described in short ... - KpaTko onucsiBaercs ...
It is introduced .... - BBogures ...

It is shown that .... - [TokazaHo, 4To ...

Itis given ... - Jlaercs (nmpemaraercs) ...

It is dealt with .... - PaccmaTpuBaercs ...

It is provided for ... - O6ecnieunBaercs ...

It is designed for .... - [Ipennaznauen amus ...

It is examined, investigated ... - Uccnenyercs ...

It is analyzed ... - Ananusupyercs ...

It is formulated .... - ®opmynupyercs ...

The need is stressed to employ... - [TomuepkuBaeTcst HEOOXOIMMOCTD UCTIOIB30BAHUS. . .
Attention is drawn to... - OGparaeTcsi BHUMaHHUE Ha ...

Data are given about... - [IpuBeicHbI JaHHBIE O ...

Attempts are made to analyze, formulate ... - JlenaroTcst MONMBITKK MPOAHATH3UPOBATb,

chopMyIHPOBATH ...
Conclusions are drawn.... - JlenaroTcst BEIBOJIHI ...
Recommendations are given ... - JlaHbl peKOMEHAALINH ...

HpO‘-IHTElfITG CTaThIO0 M COCTAaBbTE AHHOTAIMIO HA aHTJIMHMCKOM SI3BIKE.

Laser lidar
Laser-based lidar (light detection and ranging) has also proven to be an important tool for
oceanographers. While satellite pictures of the ocean surface provide insight into overall ocean health



and hyperspectral imaging provides more insight, lidar is able to penetrate beneath the surface and
obtain more specific data, even in murky coastal waters. In addition, lidar is not limited to cloudless
skies or daylight hours. “One of the difficulties of passive satellite-based systems is that there is
watersurface reflectance, water-column influence, water chemistry, and also the influence of the
bottom”, said Chuck Bostater, director of the remote sensing lab at Florida Tech University
(Melbourne, FL). “In shallow waters we want to know the quality of the water and remotely sense
the water column without having the signal contaminated by the water column or the bottom”. A
typical lidar system comprises a laser transmitter, receiver telescope, photodetectors, and range-
resolving detection electronics. In coastal lidar studies, a 532-nm laser is typically used because it is
well absorbed by the constituents in the water and so penetrates deeper in turbid or dirty water (400
to 490 nm penetrates deepest in clear ocean water). The laser transmits a short pulse of light in a
specific direction. The light interacts with molecules in the air, and the molecules send a small fraction
of the light back to telescope, where it is measured by the photodetectors.

IIpumep otsera:

The text focuses on the use of laser-based lidar in oceanography. The ability of lidar to penetrate into
the ocean surface to obtain specific data in murky coastal waters is specially mentioned. Particular
attention is given to the advantage of laser-based lidars over passive satellite-based systems it
obtaining signals not being contaminated by the water column or the bottom. A typical lidar system
is described with emphasis on the way it works. This information may be of interest to research teams
engaged in studying shallow waters

3.9 TunoBble KOHTPOJILHBIE 32/IaHNS 110 MEPEBOY TEKCTA
KoHTponbHBIE BapWaHThl 3aJaHUH  BBUIOKEHBI B  DJIEKTPOHHOW  HMH(OPMAIMOHHO-
obpaszoBarensHoi cpene Upl YIIC, noctymHo# o0ydaroniemMycs 4epe3 ero JTUYHbII KaOWHET.
Hwxe npuBesieH o0pasell TUIOBBIX BAPUAHTOB TEKCTOB JUISI IEPEBO/IA.

O0pa3ern 3a1aHKs IO TIEPEBOTY TECTa
«Tema 1. OCHOBHBIE CTpAaTETUN 03HAKOMHTEIBHOTO, U3YUYAIOIIET0 M MMOMCKOBO-TIPOCMOTPOBOTO
YTEHHSL.»

What Is Management?

Most economists in the eighteenth and nineteenth centuries, for example, wrote about factors
of production such as land, labour and capital, and about supply and demand, as if these were
impersonal and objective economic forces which left no room for human action. An exception was
Jean-Baptiste, who invented the term ‘entrepreneur’.

Entrepreneurs are people who are alert to so-far undiscovered profit opportunities. They
perceive opportunities to commercialize new technologies and products that will serve the market
better than it is currently being served by their competitors. They are happy to risk their own or other
people’s capital. They are frequently unconventional, innovative people. But entrepreneurship isn’t
the same as management, and most managers aren’t entrepreneurs.

So, what’s management?

Well, it’s essentially a matter of organizing people. Managers, especially senior managers,
have to set objectives for their organization, and then work out how to achieve them. This is true of
the managers of business enterprises, government departments, educational institutions, and sports
teams, although for government services, universities and so on we usually talk about administrators
and administration rather than managers and management. Managers analyse the activities of the
organization and the relations among them. They divide the work into distinct activities and then into
individual jobs. They select people to manage these activities and perform the jobs. And they often
need to make the people responsible for performing individual jobs which form effective teams.
Managers have to be good at communication and motivation. They need to communicate the
organization’s objectives to the people responsible for attaining them. They have to motivate their
staff to work well, to be productive, and to contribute something to the organization. They make
decisions about pay and promotion. Managers also have to measure the performance of their staff,



and to ensure that the objectives and performance targets set for the whole organization and for
individual employees are reached. Furthermore, they have to train and develop their staff, so that their
performance continues to improve. Some managers obviously perform these tasks better than others.

Most achievements and failures in business are the achievements or failures of individual
managers.

IIpumep otBera:

Yr10 TaKkoe MeHEeIKMEHT?

BonbnIMHCTBO PKOHOMUCTOB BOCCMHAAUATOIO M ACBATHAAUATOroO BCKOB, HAIIpUMED,
nucajin O TaKHux (baKToan IMPpOU3BOJICTBA, KaK 3CMJIA, TPyYA U KalluTall, a TAaKXE O CIIPOCC U
MNPEAIOKEHUN, KaK €CJIN OBl DTO ObUIM O€3IUYHBIE U OOBLEKTHUBHBIE DKOHOMHYECKUE CHUJIbI, HE
OCTaBJISIIOIIME MECTa ISl 4eJIOBeUeCKOW JesiteabHocTH. MckimrouenneM cran JKan-bartucr,
MPUYMABIINI TEPMUH «ITPEATPUHUMATEND.

HPCHHpI/IHI/IMaTCJII/I — 9TO JIIOAH, KOTOPBIC I'OTOBbBI K C€IIC HCOTKPLITBIM BO3MOXXHOCTIM
MMOJIYy4YCHUSA HpI/I6bIJ'II/I. OHu BUIAT BO3MOXHOCTH KOMMCPLHUAIU3AIMK HOBBIX TEXHOJOTHH H
IPOJYKTOB, KOTOPBIE OYyAYT CIYXKHUTh PHIHKY JIy4Ille, YeM B HACTOSIIEE BPEMsI €ro 00CITyKUBAIOT
HUX KOHKYPCHTHEI. OHu ¢ YAOBOJBCTBUEM PHUCKYIOT CBOUM WJIN YYKHM KaIlUTAJIOM. 3aqaCTy}o 3TO
HETpaAUIIMOHHBIC, HOBATOPCKUC JIFOAU. Ho npeaAnpruHUMaTCIIbCTBO — 3TO HE TO KC CaMO€, 4YTO
MCHCI’)KMCHT, 1 OOJIBIIMHCTBO MCHCIPKCPOB HC ABJIAIOTCA IIPCAIIPUHHUMATCIIAAMU.

Hrak, 4To Takoe MCHEIKMECHT?

Hy, I10 CYTH, 9TO BOIIPOC OpraHnu3ainiun J'II-O,Z[GFI. praBJ’IeHHH, 0COOEHHO BBICIIIETO YPOBHH,
AOJDKHBI CTaBUTBh INCPEO cBoen oprammauneﬁ ocin, a 3aréM peulaTb, KakKk MX AOCTHYb. 910
CIIpaBCJIMBO B OTHOIICHHUHU MCHCIKCPOB KOMMCEPUCCKUX Hpe,ZLHprITHfI, TOCYdapCTBCHHBIX
BECAOMCTB, O6pa3OBaT€JH)HI)IX yqpemﬂeHHﬁ U CIIOPTUBHBIX KOMaHJ, XOTdA B OTHOLICHUU
TOCYydapCTBCHHBIX CJ'Iy>K6, YHUBCPCUTCETOB U T. . MbI 0OBIYHO TrOBOpHUM 00 AIIMUHHUCTpATOPAX U
AIMUHHUCTpAalH, a HEC O MCHCIDKCPAX U MCHCIPKMCHTC. MCHCII)KepI)I AHAIIM3UPYIOT ACATCIIBHOCTD
OpraHu3allii U OTHOUICHU MEKAY HUMU. OHu ACIIAT pa60Ty Ha OTACJIbHBIC BUABI ACATCIBHOCTH,
a 3aTeM Ha oTJesbHble 3aaHus. OHM BBIOMPAIOT JIIOAEH JIUIs YyIIpaBJIEHUS 3TOU 1€ATEIbHOCThIO U
BBITIOJTHCHUA pa6OTBI. n 3a49acCTyro H606X0)II/IMO BO3JIOKUTH Ha J'II-OI[GI71 OTBCTCTBECHHOCTH 3a
BBIMIOJITHEHHE OT/AEIbHBIX paboT, KOTopble 00pa3yroT 3¢ @deKTHBHbIE KOMaHAbl. MeHemKepsl
JOJI?KHBI OLITH XOopouu B O6IJ.I€HI/II/I U MOTHUBaIluM. Um H606XO,[[I/IMO AOHECTU LCJIN OpTraHru3alun
pI(o) J'IIOI[GI\/JI, OTBCTCTBCHHBIX 3a UX JOCTUXKCHUC. Ouun AOJIDKHBI MOTUBHUPOBATH CBOUX COTPYAHHUKOB
pa6OTaTb Xopouio, OLITH NPOAYKTUBHBIMHU U BHOCHUTH KaKOM-TO BKJIa B OpraHu3alUvio. Onn
IPUHUMAIOT peuieHust o0 oIulaTe W MPOJBHKEHUHM MO Ciy)KOe. YNpaBieHIbl TAKXKE JIOJIKHBI
OLICHUBATL NPOU3ZBOAUTCIIBHOCTL CBOCTO IICPCOHATIA U o0ecIieynBaTh JOCTHUIKCHHUC ueneﬁ u
nokazatene 3((PEeKTUBHOCTH, YCTAHOBJIEHHBIX JJII BCEM OpraHW3alMd WU ISl OTACIIBHBIX
COTPYAHUKOB. KpOMe TOro, UM HGO6XO,Z[I/IMO o6yanL U pa3BUBATH CcBO NepcoHal, yTOOBI UX
MPOU3BOAUTEIBHOCT  MPOJAOJDKANa  yiaydiiarecs. HekoTropele MEHEIKEphl, OYEBHUIIHO,
BBITIOJIHAKOT 3TH 3aJa4U JIydlie, UeM JApyruc.

BbonsnmucTBO )IOCTI/I)KGHI/Iﬁ n HCydad B ousHece — 3TO JOCTMIKCHUSA WM HCEyJadu
OTACJIbHBIX YIIPABJICHIICB.

3.10 IlepeuyeHb TeopeTHYECKUX BONPOCOB K 3a4eTy
(1751 OLIEeHKH 3HAHUM)

Paznen 1 «IIpogeccnoHaILHO-OPHEHTHPOBAHHBIN NePeBO/: OCHOBHbIC IPHUHIMIIBI
npueMbl»
1.1. Mcnonb30BaHue pa3HbIX TUIIOB cioBapeil. CTpyKTypa clI0OBapHOM CTaThH.
1.2. OcoGeHHOCTH TIepeBO/Ia CIICIMAIbHON HAYYHOH JIUTEPATYPHI.

Pasnen 2 «PedepupoBanune Hay4yHBIX M HAYYHO-NONMYJSIPHBIX TEKCTOB OTPaCJeBOM
TEeMATHKW
2.1 Dransl pabOTH HAJI TEKCTOM. 3aroJIOBOK. BHYTPUTEKCTOBBIE CBS3H.
2.2 TlpaBuna pedepupoBaHusi HaydHbIX cTaTell. OCHOBHBIE KIIUIIE.

Pasznen 3 «HayuyHoe aHHOTHpPOBaHH e
3.1 JIunreucTuyeckrue 0COOEHHOCTH Hay4YHOTO TEKCTA.
3.2 CopeprxaTenbHble, CTPYKTYpPHBIE U S3bIKOBbIE TPEOOBAHMSI K aHHOTAIIMM HAYYHOH CTaThH.



Paznen 4 «IIpodeccuoHaIbHAs 1 HAYYHAS KOMMYHHMKAIAS»
4.1 BBogHBIE 000POTHI, CIIOBA-CBSA3KH, UCIIOIb3YEMbIE B MYOIMYHON pedH
4.2. CopnepkaTelbHbIC, CTPYKTYpHBIE M S3BIKOBBIE TPEOOBAHUS K TEKCTY MYJIbTHMEIUIHON
IIpe3eHTaluu

3.11 [MepeyeHb THMOBBIX MPOCTHIX MPAKTHYECKHUX 32/IaHUH K 3a4eTy
(1 OIIEHKH YMEHUI)

1. [TpakTHdeckoe 3aaHre Ha 3HAHUE TEPMUHOJIOTUN U TPAMMATHYECKUX CTPYKTYP.
2. YcTHOE MOHOJIOTUYECKOE BBICKA3bIBAHME Ha HWHOCTPAHHOM SI3bIKE IO MpoOsieMe CBOEro
UCCJIEIOBaHMS B MarucTparype. Ydactue B JUalIore ¢ MpernoiaBareieM Ha HHOCTPAHHOM SI3bIKE Ha
npoeCCHOHATIBHYIO TEMY.
3. Urenne Hay4yHOW cTaThbM (WJIM OTPBIBKA CTaThU), MPEICTaBICHHE AaHHOTALlMUM CTAaTbU Ha
AHTJIMHACKOM SI3BIKE.
4. UreHue cTaThy, peepupoBaHUE CTAThH M0 IIAHY.

3.12 IlepeyeHb TUMOBBIX MPAKTHYECKHUX 3aJaHUH K 3a4eTy
(Z17151 OLIEHKU HABBIKOB U (MJIM) OMbITA J1€ATEIbHOCTH)

1. I[TpakTueckoe 3ajjaHle Ha 3HAaHWE TEPMUHOJIOTUN U TPAMMaTHYECKUX CTPYKTYP.

2. VYCTHOE MOHOJIOTMYECKOE BBICKAa3bIBAHME HA HMHOCTPAHHOM S3bIKE IO IpOOJieME CBOEro
HCCJIEIOBAHNS B MAarucTparype. Y4acTue B JHAJIOre C MPENnoAaBaTesieM Ha HHOCTPAHHOM SI3BbIKE Ha
npoeCCHOHATIBHYIO TEMY.

3. Urenue HayyHOW cCTaTbM (WM OTpBIBKA CTaThU), IPEICTAaBICHHE AHHOTALMUM CTAaTbU Ha
AHTJIMICKOM SI3BIKE.

4. Yrenue cTatbu, pedepupoBaHHE CTATHHU 110 TUIAHY.

4. Metoanuyeckue MaTepuaJibl, ONpeae/siionue Npoueaypy OueHMBAHUSA
3HAHUN, YMEHUI, HABBIKOB U (MJIH) ONbITA 1eATEJIbHOCTH

B Ta6J'II/II_Ie IMPUBCACHBI ONHUCAHUA TIIpoucaAyp MNPOBCACHUA KOHTPOJBbHO-OLCHOYHBIX
MepOHpI/IflTI/Iﬁ U nmpoucayp OUCHHUBAHUA PE3YJIBbTATOB O6yquI/I$[ C MIOMOIIIBIO OLI€CHOYHLIX CPCIACTB B
COOTBCTCTBHH C pa6oqel71 HpOFpaMMOﬁ JUCHUITIIINHBI.

HanmenoBanue
OLEHOMHOrO OnwcaHus MPOUEAYPHI TPOBEACHUS KOHTPOIEHO-OIIEHOYHOTO MEPOTIPHUSTHS U MPOIETYPHI
OILICHUBAHMUS PE3YJIETAaTOB O0YUCHHUS
cpencTBa

[IpenonaBaTens Ha YCTAHOBOYHOM 3aHSITUH JOBOAMT JI0 OOyUArONIUXCS: TEMBI, KOJIMYECTBO
3aaHNi B KOHTpOJbHOW paborte. KoHTponmbHas pabora mo/mKHa OBITH BBINOJIHEHa B
YCTaHOBIICHHBIH CPOK W B COOTBETCTBMU C NpaBWIaMH K O(GOPMIICHHIO (TEKCTOBOH M
rpaduueckoit yacteit), cpopmynupoanHbiMu B [Tonoxennn «TpedoBanus k 0HOpMIICHUIO
TEKCTOBOM M rpaduueckoil joKyMeHTauud. HOpMOKOHTpPONb» B MOCIEAHEH pPEeAaKiHH.
BrmmonHeHnHass KOHTpoibHas paboTa mepemaercs Ui TPOBEPKH IIPENONABATENIO B
YCTaHOBJICHHBIE CPOKH. Eciam KOHTpoibHas paboTa BBIIIOJHEHA HE B COOTBETCTBHH C
yKa3aHUsIMH WJIM HE B TIOJIHOM 00beMe, OHa BO3BpallaeTcs Ha J0paboTKy

KontponsHas pabora

Jlekcuko-rpaMMaTHUECKOe TECTUPOBAaHHWE, IPENyCMOTpeHHOoe pabodell mporpaMmon

Jlexcuko- o
AMMATHICCKOE JUCUMIUIMHBI, TPOBOJUTCS BO BpeMs MpakTHUecKuXx 3aHiaTuil. IIpemopaBarens Ha
;ECTHPOB&H% MPAKTUUECKOM 3aHSITHH, IPEIIIECTBYIOLIEM 3aHITHIO IPOBEAEHUSI KOHTPOJIS, JOBOAUT J10

06yqa}0m1/1xc51: TCMY U Tpe60BaHI/I$I, MNpPCSABABIIACMBIC K €T'0 BBIITIOJIHCHUIO

IIpenonaBatenb HE MEHE, YEM 3a HEJEIIO 10 CPOKa pelIeHus Keilc-3a1au JOKEeH JI0BECTH
Keiic-3anaua JI0 CBEACHUS OOYYaroIIUXCsl NpeiaracMble Keilc-3amaun. PeleHHbIe Kelic-3ajayu B
Ha3HAYEHHBIN CPOK CHAIOTCS HAa MPOBEPKY MPETI0IaBaTeIIo

3amuTa JOKIJIa0B, MPEAYCMOTPEHHBIX paboyeil mporpaMMoOn TUCITUTUIUHBL, IIPOBOUTCS BO
BpeMsl TMpakTHUecKux 3aHaTud. [IpemogaBaTens Ha  MPAKTHYECKOM  3aHSITHH,
MPENNIECTBYIONMEM 3aHITHIO TPOBEACHHUS KOHTPOJS, JOBOAHT JO OOYYAIONIMXCS: TEMY
JTIOKJIaJIOB ¥ TPeOOBaHUS, MPEABSBISIEMbIE K X BHITIOJTHEHHUIO W 3aIIUTE

Joxman




Brinonnenne SaI[aHI/Iﬁ PCOPOAYKTUBHOT'O YPOBHA K TCKCTaM, NPEAYCMOTPECHHBIX pa60qel71
nporpaMMoﬁ JUCHUIUINHBI, OCYMIECCTBIIACTCA HA IPAKTUYCCKHUX 3aHATUAX WM B 4YacChl,

3amanus BBIJICJICHHBIE HA CAMOCTOATENBHYIO paboTy. Bo BpemsI BRIOTHEHUS 3a/1aHU TOITyCKAeTCs
PETPOITYKTUBHOTO HCIIONB30BaHUE CIOBapel, ClIpaBOYHBIX MaTepHAJIOB, 3alucel B pabounx TeTpansx. Bumasr
YPOBHS K TEKCTaM 3amaHuid M BpeMs WX BBHIIOJHEHHUS COOOIIAIOTCS MpPEeNoJaBaTeNieM BO BpeMs 3aHSITHS,

KOHTPOJIb OCYLIECTBJISICTCS IO MEpPEe HUX BBHINOJHEHUs B (opme (pOHTATBHOW U
WHIMBHIYaJIbHOH NPOBEPKH NPaBHIHHOCTH BHIITOJHEHHSI 33 JaHIH

Brmonnenne pedepupoBaHHS TEKCTa, MPEIyCMOTPEHHOTO pabodell MmporpaMMOoi
JMCUUILIMHBI, BBIOJHAETCS 00YYarOIMMCS BO BPEMsI IPAKTHYECKOTO 3aHSATHS HJIH B Yachl,
BBIJICJICHHBIE HA CAMOCTOSTEIILHYIO Pa0doTy. Bo BpeMst BBINOIHEHNMS 3aJaHUS T10Ib30BATHCS
yueOHMKaMH, CIPaBOYHUKAMH, KOHCIEKTaMH JIEKLIWH, TEeTpaasMH Uil NPaKTHYECKHX
3aHATHH He pekoMeHayercs. OO0s3aTeNbHBIMU  TpeOOBaHUAMH  SIBJISIOTCSI  YETKOE
coOMtoieHHsT  CTPYKTYpBI, IIPEUIOKEHHOW B IulaHe (mabsioHe) pedeprpoBaHMs,
HCIIONIb30BaHME JICKCHKH pe)eprpyeMOro TEKCTa, JOCTATOYHOTO KOJIMIECTBA CIIOB-CBSI30K.
IIpenogaBaTens Ha TPAKTUYECKOM 3aHATUH, MPEALICCTBYIOIIEM 3aHATHIO IIPOBEICHUS
KOHTPOJISI, IOBOJHT 0 0OyJaronuxcs TpeOOBaHMUS K BBIOJHEHUIO 3aJaHNS 1 OTBEACHHOE
BpEMSI Ha MX BBIIIOJHEHHUE BPEMs, IPEIOCTABIIIET IUTaH (MIa0JI0H), CIIUCOK PEKOMEHIYEMBIX
(hpa3-KiIuIIe 1 CIOB-CBA30K UIA pedeprpoBanus Tekcra. [IpemonaBatens HHGOPMHUPYET O
pe3ysbTaTax OLEHUBAHMS paOOTHI HA TEKYIIEM 3aHATHH ITOCTIE BBITOIHEHHUS 00yJaroIuMCs
3aJaHus, B O6H3aTeJ’IbHOM NopAAKE AapryMCeHTHPYCT BBICTABJICHHYIO OLCHKY, OacT
PEKOMEHAAINH TI0 YIIYYIICHUIO CTPYKTYPBI M COJepKaHusi paboThl

PedepupoBanue TekcTa

CocraBiieHHe aHHOTAI[MH HAYYHOT'O TEKCTa MOXKET BBIMOJHSTHCS BO BPEMsl IIPAKTUUECKOTO
3aHSTHS WJIM B Yachl, BBIJICJICHHBIE HA CAMOCTOSITENIbHYIO paboTy. CTaTbu JUIsl COCTaBIICHHS
AQHHOTAIM{ Ha MHOCTPAHHOM S3bIKE IIPEIOCTABILIFOTCS MIPENo/IaBaTesIeM, IPU COCTaBICHUT
AQHHOTAIMK OOYYAIOIIMICS MOXET IOJb30BaThCsl CIOBapeM. TeKCT aHHOTAIMU IOJDKEH
OTJINYAThCS JIAKOHMYHOCTBIO M BBICOKUM  ypOBHEM 0000mIeHHs HH(pOpMALWH,
COZIepIKAILEHCS B IIEPBUYHOM JIOKYMEHTE, HE IOJDKEH HOCHTh KOMITMJLITUBHBIN XapakTep.
AHHOTaIMs HAYYHOTO [IpenonaBaTens Ha NPAKTHYECKOM 3aHATHH, HPEIIICCTBYIOLIEM 3aHATHUIO IMPOBEACHHUS
TEeKCTa KOHTPOJISI, IOBOAUT A0 00yYaIOIIXcsl TPEOOBaHMS K BBHIIOJHEHHIO 3aJaHUSI U OTBEICHHOE
BpeMs Ha BBINOJHEHUE, NMPENOCTABIET IUIaH (IabJioH), CIIUCOK PEeKOMEHIyeMBIX (pa3-
KIMIIE ¥ CIOB-CBSA30K JUIi aHHOTHPOBAaHWS HAy4yHOro TekcTa. IlpemonaBarens
uHGopMHUpPYeT O pe3ysibTaTax OLECHUBaHMS pabOThl Ha TEKYIIEM 3aHATHH I0Cie
BBINIOJIHEHHsT OOydYalolmuMcs 3aJaHus, B 00S3aTEJIbHOM MOPSAIKE apryMEHTHpPYeT
BBICTAaBJICHHYIO OLICHKY, J]aeT PEKOMEH/ALMK 0 YIYYIICHUIO CTPYKTYPBI U COACPIKAHUS
paboThI

KoHTponbHBIN TEepeBO]] TEKCTa BBIMOJHAETCS BO BpeMs MPAKTHUYECKOTO 3aHATHS (YCTHO,
PEKOMEH/IOBAaHHOE BpeMsl BbBIMONHEHUS — 30 MHHYT, JOMYCKaeTCsl HCIOJIb30BaHUE
cloBaped) WIM B KadecTBE 3aJaHUs U1 CaMOCTOSITEIBHOW pPa0OTHl (IIMCHMEHHO,
PEKOMEHJIOBaHHOE BpeMs BBIMOMHEHUS — 60 MHHYT, IOITyCKAaeTCs WCIONb30BaHUE
cioBapeii). KOHTpoIIb BEITIOTHEHHS YCTHOTO IEPEBOa OCYIIECTBIIICTCS HEMOCPEICTBEHHO
MPHA €ro BBIIOJHCHWH. BO BpeMs MpOBEpKH MHCEMEHHOTO IEPEeBOAA, OOYJAIOIIHIACS
JIOJDKEH OBITh TOTOB K YCTHOMY IIEpEBONy JIOOOTO OTPBIBKA TEKCTa, BBEIOPAHHOTO
mpernoaBareieM (B TaHHOM cIIydae UCIIOJIb30BaHMe clioBapei He paspemaercs). O cpokax
W BpPEMEHHM TPOBEACHHUS KOHTPOJHHOTO TMepeBoaa oOydarommecs HHOOPMHUPYIOTCS
IpernoaBaTeneM 3apaHee (Ha MPeAIIecTBYIONEM 3aHATHH)

[lepeBon TekcTa

I[J'ISI opraHu3alvi MW IPOBCIACHUA HpOMGX(YTOqHOﬁ aTTeCTallu COCTaBJIAIOTCSA THIIOBBIC
KOHTPOJIbHBIE 33JJaHNs I UHBIE MaTepHualibl, HEOOXOJMMBbIE JJIs1 OLIEHKH 3HAHUH, yMEHUH, HAaBBIKOB
U (WJIK) OMbITa IEATENbHOCTH, XapaKTePU3YIOLINX 3Tanbl (OPMUPOBAHUS KOMIIETEHLIUN B IIpoliecce
OCBOEHMS 00pa30BaTEIbHON MPOrpaMMBbI.

[lepeyeHp TEOpEeTHYECKUX BOINPOCOB M THUIIOBBIE NMPAKTHYECKUE 33JJaHUs PA3HOTO YPOBHS
CJIO)KHOCTH JJISi TPOBEJEHHs] MPOMEXKYTOUHOH aTTecTaluy OoOydaroluecs MOJy4yaroT B Hadyaje
ceMecTpa 4epe3 JJIEKTPOHHYI0 HH(OpMalnmoHHO-00pa3zoBarenbHyto cpeny Mpl'YIIC (nmuunsrii
KaOMHET 00yJaromerocs).

Onucanue npoieayp NpoBeeHusi MPOMEKYTOUHOI aTTecTauuu B (popMe 3a4eTa
U OCHUBAHHUA PE3YJIbLTATOB oﬁyqemm
[Ipy mpoBeneHWH TPOMEXKYTOYHOW aTTecTaud B (opMe 3ayeTa MpernojaBaTellb MOKET
BOCIIOJIE30BaThCSI pe3yabTaTaMy TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH B TeueHHne cemectpa. C menbro
WCIIONIb30BaHUsl PE3yIbTATOB TEKYIIETO KOHTPOJS YCIEBAEMOCTH, MPEMoAaBaTeNb MOJICYUTHIBAET
CPEHIOI0 OIICHKY YPOBHS C(POPMHUPOBAHHOCTH KOMIIETCHIIMI oOOydwaromerocss (CymMma OIIEHOK,
MOJTyYEHHBIX 00YUYaAIOUTUMCS, IEUTCS HA YHUCIIO OIICHOK).



HIkana u KpuTepUMN OLlEHNBAHMUS YPOBHS ¢(POPMHPOBAHHOCTH KOMIIETEHUMIA B pe3yJibTaTe
U3ydeHHsl TUCHUIIMHBI IPU NPOBeIeHUH MPOMEKYTOUYHOM aTTeCTANUH
B (popme 3a4eTa no pe3yabTaTaM TeKylIero KOHTPOJIst
(0e3 10NMOJHUTEIbHOI0 ATTECTAIMOHHOTO HCIIBLITAHUA)

CpemHsis OIleHKa YPOBHS
c(hOPMUPOBAHHOCTU KOMITETCHIHH
T10 pe3yJIbTaTaM TEKYLIET0 KOHTPOJIS

IIIkana onieHUBaHUS

Onenka ©He Menee 3,0 W HET HH  OIHOH
HCYJIOBJICTBOPUTCIILHOW  OIGHKA 1O  TEKYIIeMY
KOHTPOJIFO

«3adYTCHO»

Onenka wmenee 3,0 WM mojydyeHa XOTs OBl OJHA
HEY/IOBJICTBOPHUTENbHAS OLEHKA 110 TEKYIIEMY KOHTPOJIIO

«HC 3a4YTCHO»

Ecnu ouenka ypoBHSI cOPMUPOBAHHOCTH KOMIIETEHLIUH 00y4aronIerocsi He COOTBETCTBYET

KpUTCPpUAM NOJYYCHUSA 3a4CTa 0e3 JOIIOJIHUTCIIBHOI'O aTTCCTAlMOHHOI'O  HCIIBITaHUA,

IMPOMEKYTOUYHAad aTTeCTanus IPOBOAUTCA B (bopMe CO6€CCI[OBaHI/I$I 10 INEPEYHIO TCOPETHUUYCCKUX
BOITPOCOB U THUIIOBBIX MPAKTHUYCCKUX 3a4a4 UJIU B (bopMe KOMIIBIOTCPHOI'0 TCCTUPOBAHMA.
HpOMe)KYTO‘IHaH aTTecrauusi B (bopMe 3a4€Ta C IIPOBCACHHUECM ATTCCTAIMOHHOI'O UCIIBITAHUS

MMPpOXOAUT HAa NOCICAHEM 3aHATHUHA 110 JUCHHUIIIINHC.

[Ipu mpoBeeHUH MPOMEKYTOYHOU aTrTecTaluu B (popmMe KOMIBIOTEPHOTO TECTUPOBAHUS
BapHaHT TECTOBOTO 3adaHus POPMUPYETCs U3 POH/IA TECTOBBIX 3aIaHUM 110 JUCIIUILTHHE CITYIaiiHBIM
o0pa3zom, Ho ¢ ycroBueM: 50 % 3amanuii JOIKHBI OBITH 33JaHUAMHU OTKpBITOTO TUMa 1 50 % 3amanuit

— 3aKpbITOT'O THIIA.

TO



