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1 HEJY U 3AJAYM JUCHUTLIVHBI

1.1 HeanaucuunjinHbI

MOBBIIICHHE WCXOMHOTO YPOBHs BIaJCHHS HWHOCTPAHHBIM SI3BIKOM, MOCTHTHYTOTO Ha MPEABIAYIICH CTYIEHH
0Opa3oBaHus

(opMupoBaHHEe y 00y4aroUmMXcs CIIOCOOHOCTH W TOTOBHOCTH K KOMMYHHKAllMM Ha MHOCTPAaHHOM SI3BIKE B
[paMKax npogeccroHaNbHON U HAy4YHO JesTeIbHOCTH

1.2 3agaum JMCHUILIHHBL

COBCPIICHCTBOBAHNC HABLIKOB U yMeHI/Iﬁ MOHOJIOTHYCCKOI'O 1 JTHAJIOTH4YCCKOI'0 BhICKa3bIBaHU

COBEPIIIEHCTBOBAHNE HABBIKOB H3Y4aOIIET0, IPOCMOTPOBOIO ¥ MOUCKOBOIO UTEHHsI, @ TAKXKe NIEPEBO/Ia TEKCTOB,
[PeACTAaBILIFONIMX JMYHOCTHBIHN, TPO()eCCHOHANIBHBIM U Hay4YHbIH HHTEpEC

COBCPIICHCTBOBAHNC HABLIKOB MPEACTABJICHUA MPOCKTHOIO MaTe€puaia 1o HpO(l)eCCHOHaHLHOfI n Hay‘IHOﬁ
TCMAaTHKC (,HOK.]'[aL[I)I, MyHLTHMeI[HfIHbIC MPC3CHTAllNH, COOGIIIGHI/IH, Hp)

MOBBILIEHUE YPOBHsI yueOHOH aBTOHOMHH, CIIOCOOHOCTH K CaMO00Opa30BaHHIO

[Pa3BUTHUC KOTHUTUBHBIX U UCCJICAOBATCILCKUX yMeHI/Iﬁ

Nk W

pasBuTHE MHPOPMAMOHHOI KyJIbTYpHI

2 MECTO JMCIIMIIVIMHBI B CTPYKTYPE OIIOII

2.1 TpeOoBaHusl K IpeIBAPUTEILHOI NOATOTOBKE 00y4Yal0lIerocs

W3zyyenne nucuumanasl 51.0.04. MHOCcTpaHHBIN SI3BIK B PO(ECCHOHANBHOM JeITeIbHOCTH OCHOBBIBAETCS Hal
3HAHMSAX OOYyYaloUIMXCs, TOJyYEHHBIX B XOJE€ OCBOCHMS AMCHMIUINHBI «HOCTpaHHBIH S3BIK» HPOrpaMMBI

0akanaBpuaTa WK CICIUATNTETA.

2.2 I[I/[CIII/IHJ'[I/IHLI U MPAKTUHKH, JISI KOTOPbLIX U3YyYCHUE JMAHHON TUCHUILIMHBI
HeoﬁXOIlPIMO Kak NnpeamecTByouee

1 |b2.0.04(IT) IIpon3BoACTBEHHAS - OPraHU3AIMOHHO-YIIPABJICHUECKAs! MPAKTHKA

2 |B3.01(J))IToaroroBka K mporeaype 3aiuThl BBITYCKHOW KBAJTH(PHUKAIIMOHHON pabOThI

3 |B3.02(J]) 3amuTa BeITYCKHOH KBATH(DUKAIIMOHHON pabOThI

3 IIJIAHUPYEMBIE PE3YJbBTATBIOBYYEHUSA 11O AUCIUIIJIMHE,
COOTHECEHHBIE C TPEBOBAHUAMMUA K PE3YJIBTATAM OCBOEHUA
OBPA3OBATEJIbHOM ITPOT'PAMMBI

KO)_'[ 1 HAUMCHOBAaHUEC

KO)_'[ 1 HAUMCHOBAaHUEC

KOMIIeTeHIINHN HHIMKATOpa IInanupyemMsble pe3yJbTaThl 00yUeHHs
MOCTHKEHHs KOMIIETEeHIHH
VK-4.1 3HaTh:
) " — OCHOBHBIE 0COOCHHOCTH HAyYHOTO H JEJIOBOTO TUCKypca
CriocoOeH K YCTHOH 1 . " .
HCEMEHHOG —0a30BYI0 JIEKCHKY, MPEICTABISIONIYI0 HEWTPANbHBIN HAayJHBINA
VK-4 COMMYHHKALIHH 110 CTUJIb, & TAK)KE OCHOBHYIO TEPMHHOJIOTHIO CBOEH CIEMAIbHOCTH
CriocoOeH IPUMEHSTh y —JIEKCHKO-TPaMMaTHYECKUE KOHCTPYKIUH B OIHCAaHWH TPA(HUKOB,
podeccroHaIbHO-
COBPEMCHHbBIC TabJIUII, CXEM
pEIeBaHTHBIM TeMaM Ha .
KOMMYHHUKATUBHBIC —a3Tanel pe)epUpPOBaHKs M AHHOTHPOBAHUS HAYYHBIX M MEIHUIHBIX

TEXHOJIOTHH, B TOM
q1CIIe Ha
MHOCTPAaHHOM(BIX)
sI3BIKe(ax), A
AKaIEMHIECKOTO 1
npodeccroHaIbHOTO
B3aMO/ICHCTBUS

MHOCTPAHHOM A3BIKE

TEKCTOB
YMeThb:

YK-4.2

CriocoOeH K H3BICYCHUIO
WHPOPMALINH U3
OTEYCCTBEHHBIX U
3apyOCIKHBIX HCTOYHHKOB
HAYYHOT'O XapakTepa C
rocieaye
nepepaboTKOM
(xoMITpeccueii) B BHJIE
0030pa, aHHOTAIIHH,
pedepara, goknaaa,
Mpe3eHTallu Ha
WHOCTPAHHOM SI3bIKE

- BOCIPHMHMUMATh Ha CIyX W IIOHUMAaTh OCHOBHOE COJIEp)KaHUE
QyTEHTHYHBIX MyOIMIUCTHYECKUX (MEIUIHBIX) U MparMaTHYeCcKuX
AyJIMOTEKCTOB, OTHOCAMMXCA K  cdepe npodeccHOHATbHON
eI TeIIbHOCTH

— TIOHUMATh CO/IepXKAaHUE MyOIMINCTHIECKIX, HAYYHO-IOIYJISIPHBIX|
W HAy4YHBIX TEKCTOB, OJOTrOB/Be0-CalTOB MO TpPOQecCHOHATBHOM
TEeMAaTHKe

—  BBIIENSITH  3HAYMMYO/3ampamimBacMyo  MHOOpMALUI0 U3
[IparMaTH4YeCKUX TEKCTOB CHpaBO4YHO-UH(POPMALIMOHHOTO
XapakTepa

— MCIOJIb30BaTh TOJKOBBIE U JIBYSI3bIYHBIE CIIOBApU U JIPYTYIO
CIIPAaBOYHYIO JIUTEpATypy JUIsl pEUIEHUs TIEepPEeBOJUYECKUX 3ajad;
MMETh TIpEJCTaBJIieHHEe OO0 OCHOBHBIX NPHHIMUIAX H MpHEMax
[epeBoJla HAyYHBIX M HAYYHO-TOMYJSAPHBIX TEKCTOB OTPACIEBOU
TEeMaTUKH




—  TpOOYLIMpOBaTb  MOHOJOTHYECKHE W JHAJOTHYECKUC
BBICKA3bIBaHUA Ha TNPO(ECCHOHANbHbIE M  HAyYHBIE TEMBI,
BBICKA3bIBaTh CBOE MHEHHE O IIPOYUTAHHOM (YCIIBIIIAHHOM), 1€JIaTh
COOOINEHNs, BBICTPAaMBAaTh  MOHOJIOT-OIIMCAaHHNE Ha  OCHOBE
HEJTMHEWHBIX TEKCTOB (TpadUKH, CXeMBbI, TAOJIHIIbI )

— MPOIYLIPOBATh IIICbMEHHBIE BBICKA3bIBAHUS
npodeccroHaNIbHOTO Xapakrepa B COOTBETCTBUH c
KOMMYHUKATHBHOH 3aaueil ¥ NPUHATHIM (JOPMATOM; BECTH 3aIHCh
OCHOBHBIX MbICHIEH W (akTOB (M3 ayIHOTEKCTOB M TEKCTOB JUIS
YTCHHS), a TaKxe 3aIKch TE3UCOB YCTHOTO
BHICTYIUICHHS/TIMCBMEHHOT'0 JOKJIa/ia Mo U3y4aeMoil mpobiemMaruke
— BBINONHATH IHCBMCHHBIC NPOEKTHBIE 3amaHust (odopmiicHnE
MIPE3CHTAINH, TOKJIA0B, peepaToB CTaTeil 1 aHHOTALINHA )
Baagernb:

— MHOCTPAHHBIM SI3BIKOM B 00BbeMe, HEOOXOIUMOM IS TIOJTy<IEeHUS
MHPOPMALNH U3 3apyO0eKHBIX HCTOYHHKOB

-~ HaBBIKAMH IIOMCKOBOTO, O3HAKOMUTEIBHOTO M H3YYaIOIIEro
YTEHMsT ~ HAaydyHOH W Hay4YHO-NIONMYJSIPHOM  JIMTEpaTyphl
npodeccroHabHOM TeMaTHKH

I~ HaBBIKAMH YCTHOTO M IHMCHMEHHOT'O BBIPQKEHHS COOCTBEHHOM
TOYKH 3PECHUS C 2JIEMEHTaMU apryMeHTaluN

— HaBbIKaMH Hy6HI/I‘-IHOFO MpeACTaBJICHUSA u O6Cy)KZ[eHI/I}I
Pe3yJIbTaTOB HAYYHOI'O UCCIIEIOBAHHS

— OCHOBHBIMH IIpHEMaMH peepupoBaHus 1 aHHOTHPOBAHHUS,
HaBBIKAMH NPE3CHTALNH COOOIICHNSI HA HHOCTPAHHOM SI3BIKE




4 CTPYKTYPA U COAEP KAHUE JUCIHUIIJIMHBI

OuHo-3a04Hast popmMa

*Koa unaukaropa

Kon HaumenoBanne pagzle.non, Tem c Yacel AOCTHKEHHsI KOMIIETEeHIHH
U BUJ0B padoThl emMecT
P Pl mp cp
Pasnen 1. IlpodeccnoHaIbHO-OPHMEHTHPOBAHHBII NepeBo]
11 Teopernueckue OCHOBBI TPO(ECCHOHALHO-OPUEHTUPOBAHHOTO TNepeBosa. llepeBogueckue 1 4 4 YK-4.1
) TpaHc(opManuy Ha IEKCHUECKOM, TPAMMATHYECKOM M CHHTAKCHYECKOM YPOBHSIX.
SI3pIkOBasi cnenuQuKa HAyYHBIX TEKCTOB Ha JIEKCHYeCKOM (crenmupuKa HAydyHOTO H
12 TEPMHHOJIOTHYECKOTO  Te3aypyca), TIpaMMaTHYecKOM (OCOOEHHOCTH  CIIOBOOOpPA3OBaHMUA, 1 4 6 YK-4.1
’ BUJIOBPEMEHHBIE Y CHHTAaKCHYECKNE CBOWCTBA) M CTHIIMCTUYECKOM YpPOBHSX.TeXHMKa mepeBona
CIEIMATBbHBIX TEKCTOB.
13 UreHne U NMepeBoj aJalTHPOBAHHBIX U ayTEHTHYHBIX TEKCTOB IO TeMe pasnena. CocTaBieHHe 1 4 13 YK-4.1
’ TEMaTUYECKOI0 III0CCapHsl.
Pasnen 2. PedpepupoBanue HaydHbIX cTaTei
2.1 [Ipasuna u 3Tans! pedepupoOBaHUsS U aHHOTHPOBAHUS HAYIHBIX TEKCTOB. 1 4 4 YK-4.2
29 OCHOBHBIE KIIHMIIE M TPaMMaTHYeCKHE KOHCTPYKILHMHU Uil pedepupoBaHUS U aHHOTUPOBAHUS 1 4 6 VK42
’ TEKCTOB I10 OTPACJIEBOI TeMaTHKe W/ WM TEMe UCCIIeJOBAHMSI. '
23 [IpakTHkyM 1O pedepHpOBaHHMIO HAYYHBIX M HAy4HO- IOIMYJSIPHBIX CTaTed OTpacieBon 1 4 13 VK42
’ TEMaTHKHUN/ UK TEME HCCIICIOBAHMSL. ’
Pasnen 3. IlpodeccnonanbHasi M gej10Basi KOMMYHHKAIUS
3.1 Buner w sTambl myOMMYHBIX BBICTYIUICHWH. PedueBple KiWIe MOKIAIOB W TIPE3CHTAWN Ha 1 5 4 VK-4.1
MHOCTPaHHOM SI3bIKE. YK-4.2
39 [IpakTukym 1O Tmpe3eHTalM HaydyHOro Joknana. [lemoBas (posieBas) wurpa "Hayuynas 1 5 10 YK-4.1
’ KoH(pepeHuus". YK-4.2
33 Urenne (03HAKOMHUTEIHLHOE U TMOWCKOBOE) TEKCTOB OTpacieBoi TeMaTuku. [loaroroBka 1 5 9 YK-4.1
MPE3EHTAINH JI0KJIa/1a. VK-4.2




5 ®OHJA ONEHOYHbIX CPEACTB JJIA ITPOBEJIEHUA 5
TEKYIEI'O KOHTPOJIA YCIIEBAEMOCTHU U ITPOMEXYTOYHOU
ATTECTAIMH OBYYAIOIIIUXCA 11O JUCIUITVIMHE

@oHJ OIICHOYHBIX CPENICTB Ul NPOBEACHUS TEKYIIEro KOHTPOIS YCIIEBAEMOCTH M MPOMEXXKYTOYHOH aTTECTALUH 110
mucruminHe: oopmwiieH B Buie mpuitokeHns Ne 1 k pabodeil mporpamme AMCHMIUIMHBI U pa3sMELIEH B AJICKTPOHHOM
nH(OopMalMOHHO-00pa30BaTeNIbHOM cpeie Y HUBEPCUTETA, JOCTYITHON 00yJaroneMycs 4epe3 ero JINYHbII KaOHHeT

6 YYHEBHO-METOJANMYECKOE U THPOPMALIMOHHOE OBECIIEYEHUE

JUCHUILINHBI

6.1 YueOHas quTepaTypa

6.1.1 OcHoBHasi TUTEpaTypa

6.1.1.1

W3-80 Kon-Bo k3.
ABTOpBI, COCTaBUTEIIN 3arnaBue rox I/IS,HaH’I/Iﬂ B 0616/
100% onnaiin
®ponosa B. I1, Boposex: 100 %

Amnrmuiickuii s36ik (Maructpatypa): yaeOHoe mocooue. .
[DnexTponHBIi pecypc]. —
https://e.lanbook.com/book/254474

Koxanosa JI. B.,
Momogsix E. A.,
IlaBmoBa C. B.

BI'YUT, 2021 OHJIAH

Bapanosckas T. A.,
3axaposa A. B.,

AHTTUICKHN A3BIK I akajeMudeckux nesei. English Mockaa:
[TocnenoBa T. b., . ) 100%
6.1.1.2 Cveoposa 0. A.- 1o for Academic Purposes: yue6HOE nocq6ne IUTS BY30B. WznmatenscTBO orTaiin
y I;ez(axuplleﬁ.’ A [DnexTponnslii pecypc]. — https://urait.ru/bcode/511748| Opaiit, 2023.
Bbapanosckoii T. A.
6.1.2 lonoJIHUTEIbHASA JINTEpPATypa
Wsmar-5o Komn-Bo 3Kk3.
ABTOpBI, COCTaBUTEIIU 3arnaBue ron 1/13)1aH1;;1 B 01O/
100% onnaitn
AGpamosa U. E., AHIIUACKUHN SI3BIK: OCHOBBI HaleHOI‘/II.KOMMyHI/IKaHI/II/I Cankr-
6.1.2.1 [Iymyonmsa B, 1T, | (MPC3CHTALILA, CTATLA, AMCCEpTaLIA): yieHoe Tetep6ypr : |100% omnaiin
Ananenna A B. mocodue. . [DIeKTpoHHBIH pecypc]. — Tlams, 2022

https://e.lanbook.com/book/230369

6.1.3 YueOHO-MeTOANYEeCKHE Pa3pa0OTKH (B T. 4. VISl CAMOCTOSITeIbHON padoThl 00y4alOIIUXCs)

W3n-Bo,
rox u3nanus/ | Kos-Bo 3k3.
ABTOpBI, COCTaBUTEITH 3armnaBue JlranHbIit B OmOI./
kabuner  |100% ownmaitn
oOyuJaromerocs

uocTpanusrii s3e1k. English for HRM students: yuebnoe
rocobue. [DNeKTPOHHBIN pecypc]. — KpacHospck:
http://irbis.krsk.irgups.ru/web/index.php?C2 1 COM=2&I KpWKT

6.13.1 | poranosa . B.  R1DBN=IBIS&P21DBN=IBIS&Z211D=1585219073125| Hpl'VIIC, 100 %
143612&Image_file name=%5CFul%5C3960%2Epdf&l 2022 OHITAMH
mage file mfn=36419&IMAGE FILE DOWNLOAD=
0&IMAGE DOWNLOAD TEXT=1#search=%22%22
M JInuHbBIH

CTOAUYCCKUC MaTepI/IaJ'H)I n yKaSaHI/IH 10 I/I3y‘IeHI/IIO
6.1.3.2 bornmanosa JI. B. TUCIIUTIITMHBI kabumeT 100% online
obyuJatoreroc
51, DUOC

6.2 Pecypcbl HHGOPMALMOHHO-TeJIEeKOMMYHHKAIIMOHHOM ceTu «HTepHeT»

Bubmmorexa KpMOKTUpI YIIC : [caifr] / KpacHOsSpCKHif HHCTUTYT KeJIE3HOIOPOKHOTO TPaHCIIOpTa — (hIITHAI

6.2.1 |HUpI'YIIC. — Kpacnosipck. — URL: http://irbis.krsk.irgups.ru/. — Pexxum noctymna: nocie aBropusanum. — Tekcr :
JJIEKTPOHHBIN.
OnekrponHas oudmuoteka «Y ML XK/T» : anekrponHo-0nbOHoTeyHas cucrema : caiit / ®I'BY IO «YuebOHo-
6.2.2 |MeTOoAWYEeCKHUH IEHTpP MO 00PA30BAHMIO HA KEJIE3HOAOPOKHOM TpaHcTopTe». — Mocksa, 2013 — 2024. — URL:
http://umczdt.ru/books/. — Pexxum mocrymna: no nogmucke. — TEKCT : 3JIeKTPOHHBIH.
623 Znanium : 3JIeKTpOHHO-O0nOIMoTedHast cucrema : caiit / OO0 «3HAHUYM». — Mocksa. 2011 — 2024. — URL:
- http://znanium.ru. — Pexxum gocryna: mo nojmmcke. — TeKCT : 3JIeKTPOHHBIH.
6.2.4 O6pazoBarenpHas mwiathopma FOpaiit : anexkTporHast 6udimoTtexa : cait / OO0 «DIeKTpOHHOE H3AATEITHCTBO
- OpaiiT». — Mocksa, 2020. — URL: https://urait.ru/. — Pexxum goctyna: mo nmoamucke. — TEKCT : dIeKTPOHHBIH.
6.2.5 YHuBepcureTckas OnbIMoTeKa OHJIAKH : AJIEKTPOHHO-OnbInoTedHas cucrema : caiit / OO0 «/lupekr-Meanay.

— Mockga, 2001 — 2024. — URL: https://biblioclub.ru/. — Pexum moctyna: mo noanucke. — TeKcr :



https://e.lanbook.com/book/254474
https://urait.ru/bcode/511748
https://e.lanbook.com/book/230369
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/
http://umczdt.ru/books/
http://znanium.ru/
https://urait.ru/
https://biblioclub.ru/

3JIEKTPOHHBIN.

6.2.6

KpacHosipcknit HHCTUTYT 7KeJIe3HOJOPO’KHOTO TPAHCIIOPTa : [3JIEKTPOHHAS HH(OPMAIIMOHHO-00pa30BaTeIbHas
cpena) / KpacHOSIpCKHMI HHCTHTYT >KeJIe3HOOPOXKHOTO TpaHcnopra. — KpacHosipck. — URL:
http://sdol.krsk.irgups.ru/. — TekcT : 3MEKTPOHHBIH.

6.2.7

HanmonanbHas a1ekTpoHHas 6ubinoTeka : gpenepainbHbId MpoeKT : callT / MunuctepetBo Kynbrypsl PD. —
Mocksa, 2014 — 2024. — URL: https://rusneb.ru/. — Pexxum moctyma: mo noamucke. — TeKCT : 3JIeKTPOHHBIH.

6.2.8

Poccuiickue xene3nsie goporu : opunuanbueiid caidt / OAO «PXK». — Mocksa, 2003 — 2024. — URL:
https://company.rzd.ru/. — TekcT : 3MeKTPOHHBIH.

6.2.1

http://www.management.com.ua/notes/top25-ceo-sites.html Tom-25 caliToB a7t pyKOBOIUTEIS

6.2.2

Tpenunr-knacc [OIeKTpOHHBIH pecypc]: @OpTal KOHCANTHHIOBOLO AareHTcTBa. — Pexum goctymna:

https://master-class.spb.ru/articles/ — 3aru. ¢ skpaHa

6.3 IIporpamMHoe obecnieueHne H HH(OPMAIMOHHbIE CIPABOYHbIE CHCTEMBbI

6.3.1 bazoBoe mporpaMMHoe obecreyenmne

6.3.1.1

Microsoft Windows Vista Business Russian, aBTopu3annoHHsIi HoMep JumeH3unata 64787976Z2S1011, nomep
imrensuu 44799789.
Microsoft Office Standard 2013 Russian OLP NL Academic Edition (zor Ne2 ot 29.05.2014 — 100 nuneH3ui;

mor Ne0319100020315000013-000t1 07.12.2015 — 87 nuriensuii).

6.3.2 Cnenuajau3upoBaHHOE NPOrPaAMMHoOe o0ecrieyeHne

6.3.2.1

|He TpeOyercs

6.3.3 UndopmanuoHHbie CIPABOYHBIE CHCTEMbI

6.3.3.1

["apaHT : cripaBo4HO-IIpaBoBas cuctema 6aza qanubix / OO0 «UIIO «"APAHTY». — Pexxum noctyma : U3
VIOKaJIBHOM CeTH By3a. — TEKCT : 3JIEKTPOHHBII.

6.3.3.2

ABTOMAaTH3UPOBAHHAs CHCTEMa MTPaBOBOW HH(OPMAIHK Ha JKene3HonopokHoM TpaHcmopte (B ACITNIXKT) :
caiit Koncynpsrantllinroc / AO HUMAC. — PexxuM ocTtyna : U3 JJOKaJIbHOH ceTH By3a. — TEKCT : 3JIeKTPOHHBIH.

6.3.3.3

ABTOMAaTH3UPOBAHHAs CHCTEMa ITPABOBOW HHPOPMAIIMH Ha jkene3HoaopokHoM Tpancmnopte (BJ] ACTINIXKT) :
caiit KoncynprantIlinroc / AO HUMAC. — PexxuM focTyrnia: U3 JIOKaJIbHOM CeTH By3a. — TEeKCT : 2JIeKTPOHHBIH.

6.4 IIpaBoBbIe M HOPMATHBHBIE JOKYMEHThI

6.4.1

|He TpedyeTcs

7 OHUCAHHUE MATEPUAJIBHO-TEXHUYECKOM BA3bl,
HEOBXOANMOMU JJIsA OCYHWECTBJIEHUSA YYEBHOI'O TIPOLIECCA
11O JMCIUITIJIMHE

Kopnyc A, Haxonsarcs no agpecy: 660028, Poccus, r. Kpacnosipck, yn. Hoas 3aps, a. 21
Kopnyc H, naxonsarcs no agpecy: 660028, Poccus, r. KpacHosipck, yi. Hoas 3aps, 2

Kopmnyc JI, naxogsrtes no aapecy: 660028, Poccus, r. Kpacnosipck, yi. Hoast 3apst,2U1, kopr. 1
Kopnyc T, Haxogstcs mo aapecy: 660028, Poccus, r. Kpacnosipck, yn. HoBas 3aps,2U, ctp.2

YueOHble ayquTOpUH ISl TIPOBECHNS 3aHATHI JIGKIIMOHHOTO THIIA, 3aHATHH CEMHHApCKOTO THIA, KypCOBOTO
[IPOEKTHPOBAHUS (BBIIIOJHEHUS KYPCOBBIX IPOEKTOB, PabOT), TPYNIMOBBIX M MHIUBUAYAIbHBIX KOHCYJIbTALNH,
TeKyIIEero KOHTPOJIS M NMPOMEXYTOYHOHM aTTecTalluH, YKOMILJICKTOBAHHbBIE CIICIHATH3NPOBAHHON MeOeNnplo U
TEXHUYECKUMHU CpeICTBAMH 00y4eHHs (HOYTOYK, IPOEKTOP, 3KpaH), CIyKAIUMHU Ul MPEACTaBICHUS yueOHOH
nH(opmanuu 60JbLI0N ayuTopun. [ npoBeeHUs 3aHATHI JIEKIIMOHHOTO THIIA UMEIOTCSl y4eOHO-HarJIsIHbIE
rmocoOust (Mpe3eHTalny, IUIAKaThl, TaOIHIBI), OOECIIeUMBAONINE TEMATHYECKHUE HMILUTIOCTPALUHN COJICPIKaHHS
IMCIIUTUINHBL.

[MomemieHnss IsI  CaMOCTOSTENFHOW pabOTHl  OOYYAIONIMXCS OCHANICHBI KOMIBIOTEPHOH TEXHUKOM,
MTOKITFOYEHHON K MH()OPMAIMOHHO-TEICKOMMYHAKAMOHHOW ceTn «VHTepHeT», U 00eCIeUeHbI TOCTYIIOM B
3JIEKTPOHHYIO HH(POPMAIMOHHO-00pa3oBaTenbHyto cpeay KpKT Upl'VIIC.
[MomenieHns A7Is1 CAaMOCTOATENBHON PabOTHI 00yUYAIOIINXCS :

— YHATAJIBHBIN 3a)1 OMOJIMOTEKY;

- KoMITbIOTepHBIH Knacc A-305.

8§ METOAUYECKHUE YKA3ZAHUA JJISA OBYYAIOIIUXCA
1O OCBOEHNIOAUCIINIIJIMHBI

Bupn yueOnoit Opranuzanus yueOHOH NesaTeIbHOCTH 00yJaromerocs
JICSITETIHHOCTH

IIpakTudeckoe |[HampaBieHbl Ha YrayOJeHWE HAyIHO-TEOPETHYECKUX 3HAHWUH U OBIAJCHHWE OIpPEIEICHHBIMHU
3aHATUE MeToIaMU paboThl, B IPOIIECCEe KOTOPHIX BBIPA0ATHIBAIOTCS YMEHHS W HABBIKH BBIMIOJTHEHUS TEX WIIH

[IpakTryeckoe 3aHATHE — BUJA ayIUTOPHBIX y4eOHBIX 3aHSATHH, IeJieHanpaBieHHas (opma
OpraHu3anuy y4eOHOTO TpoIecca, MPH pean3aluyd KOTOPOW OoOydarommecs IO 3aJaHHWi0 U 0]
[PYKOBOJCTBOM IIpeNoOAaBaTelisl BBIIONHIIOT IpakTUdeckue 3anaHus. [lpakrtudeckue 3anaHus

MHBIX y4eOHBIX NeHCTBHH B MaHHOHM cdepe Hayku. IlpakTndeckne 3aHATHS pa3BHBAIOT HaydHOE
MBIIIJIEHHE W pPeYb, IMO3BOJISIIOT HPOBEPUTHh 3HAHHMS OOy4arolmMXcs, BBICTYNAIOT KaK CpeICTBa
orepaTHBHOWH 0OpaTHOM CBs3W; Llelb NPAaKTHYECKMX 3aHATHH — yrnyOnisiTh, pacIIupsiTh,



http://sdo1.krsk.irgups.ru/
https://rusneb.ru/
https://company.rzd.ru/
http://www.management.com.ua/notes/top25-ceo-sites.html
https://master-class.spb.ru/articles
callto:0319100020315000013-00

eTaTM3UpOBATh 3HAHWS, MOJYYCHHBIC HA JICKIMH, B OOOOIICHHOH (QopMe W COJICHCTBOBATH
BBIPAOOTKE HABBHIKOB MPO(HECCHOHATLHOM e TSIIHBHOCTH.

Ha npakTudeckux 3aHATHAX NOAPOOHO PACCMATPHUBAIOTCS OCHOBHBIC BOIPOCHI TUCHUILIHHBI,
pa3duparoTcsi OCHOBHBIC THMBI 3aiad. K KaKJAOMy MPakTHUECKOMY 3aHSATHIO CIEAyeT 3apaHee
CaMOCTOSITENILHO BBIMOIHHUTE JOMAIIIHEE 33/I1aHUE M BBIYYUTD JICKIMOHHBIA MaTepHan K CIeAyoIeit
reme. CHCTEMAaTHYECKOE BBIMOJHEHHE JOMAlIHUX 3aJaHuil 00s3aTeNIbHO W SIBISETCS BaXKHBIM
(hakTOpOM, CIIOCOOCTBYIOIINM YCIIEIIHOMY YCBOSHHIO AUCIIUILTAHEI.

Ocoboe BHUMaHHUE clieayeT oOpamath Ha ONPEICICHUE OCHOBHBIX MOHSATHHA IHCIUIUIAHBI.
OOy4JaroNHiics JOJDKCH MOPOOHO pa3dupaTh MPUMEPHI, KOTOPHIC MOSCHSIIOT MOHITUS

CamocrosTenbHas
pabota

OOyuenne mno gucuumuinHe «VHOCTpaHHBIN 53K B HPO(ECCHOHATBHOM  JIESATEINBHOCTHY
[peaycMaTprBaeT aKTUBHYIO CaMOCTOSITEIBbHYIO paboTy oOydatomerocs. Ha camocTosiTensHyio
paboTy OTBOIUTCS 69 YacOB MO OYHO-3a0YHOU (hopMme 0OyueHHS u 96 YacoB IO 3a04HOU (opMe,
oOydenus. B pasnmene 4 pabouell mporpamMbl, KOTOpBIi HazbiBaeTcss «CTpPYyKTypa M COAEpIKaHue
TMCIUIUIMHBD), BCE Yachl CAMOCTOSTEIBHOW PabOTHI pacrucaHbl IO TeMaM M BOIIPOCaM, a TaKkKe
yKazaHa HeoOXoaumas ydeOHast TuTeparypa: oOydaromuiicss n3ydaeT ydeOHBIH MaTepHal, pa3oupacr,
mpuMepbl (KeHChl), peliaeT 3a/laud B paMKaX BBIMOJHEHHs JOMAIIHHUX 3aJaHuil. [Ipu BBIMOIHEHUH
[IOMalIHuX 3aJaHuil oOyuaromeMycs Ccieayer OOpaTHThCS K BONPOCAaM, PAcCMOTPEHHBIM Ha
[peABIYIINX MPAKTHYECKUX 3aHATHSAX, BBIIOJIHEHHBIM JOMAIIHUM padoTaM, a Takke K MmpuMepam,
[PUBOMMBIM TpernoaBaresieM. Ecian 3Toro OyAeT HeIOCTAaTOYHO IS BBIMOJHEHHS BCEH PabOThI
MOYKHO JIOTIOJTHUTEIILHO BOCIOJIB30BATHCS YICOHBIMU MOCOOHSIMH, NMPHUBEACHHBIMU B paszaeie 6.1
«YueOHas nmurepatypay». Eciiu, HeCMOTps Ha U3y4YeHHBIM MaTepuall, 3aJaHUe BBINIOJIHUTH HE ylaeTcs,
TO B 0053aTEIbHOM MOPS/IKE HEOOXOANMO MOCETUTh KOHCYJIBTALMIO IIPENOoJaBaTelisi, BEIYIIEro
MPAKTUYCCKUC 3aHATUS.

KonTtponsHas
pabota

KonTposnbHas paboTa — CpeCTBO IPOBEPKH 3HAHUNA M yMEHHUH NPUMEHSTh MONy4YeHHbIC 3HAHUS Ui

peLIeHus 3a/1a4 ONPEEeJICHHOT0 THIA N0 TeMe WM paszeiny. Ha aro0yio MICbMEHHYI0 KOHTPOJIBHYIO

paboTy OTBOIUTCA OTpaHWYEHHOE BpeMsa. BaxkHO yMeTh MpaBUJIBHO €ro paclpesesuTh U CTapaThes

BEIIOJIHUTD 3aaHKe B cpok. CiieqyeT cHadaa pemaTh Te 3aJa4H, BBIIOIHATh Te 33JaHKs U OTBEYaTh

Ha TE BOIPOCHI, KOTOpHIE HE BBI3BIBAIOT OCOOBIX 3aTpynHeHHH. OcTaBiieecss BpeMs MOXHO
acX0JI0BaTh Ha pemeHue 0ojee TPYAHBIX 3a1ad.

3aueTr

3adger — cpencTBO, MO3BOISIONIEE OIEHUTh 3HAHWS, YMEHHS, HABBIKOB U (WJIM) ONBITA AEATEIHHOCTH
oOydatomierocs no aucnuiuinee. IloaroroBka K 3adery (DaKTHUECKH IOJDKHA IPOBOIUTHCS HA
MPOTSHKEHHH BCEro cemecTpa. Perymsapras ydeba — 3TO myqmmi crmoco0 MOATOTOBKH K 3aUETy.
[loBTOpATH cleAyeT HE OTAEIbHBIE BOMPOCHL, & TEMBI B TOM MOCIEAOBATENBHOCTH, KaK OHHU
M3jaraguch IpernojasaTeneM. OTo oOecleynBaeT IONyd4eHHE LEIbHOIO IpeACTaBlIeHHs 00
M3Yy4eHHOM AMCLMIIIMHE, a HE OTPBIBOYHBIX 3HAHWM IO OTHENBHBIM BompocaM. Eciu B xone
[IOATOTOBKM BO3HUKAIOT KaKUE-TO HESICHOCTH, 3aTPYJHEHMsI B IOHUMAaHUM OIIPENEICHHBIX BOIIPOCOB,
X CIEAYeT BBIIUCHIBATH OTHEIBHO M CTPEMUTHCS HAWTU OTBEThl CAMOCTOSITENIBHO, IOJIb3YSCh
KOHCIICKTOM IIPaKTMYECKUX 3aHATUN W JUTepaTypol. B Tex ciywasx, Korga 3TOro cieiaTb He
yIaercsi, HEoOXOAUMO OOpaTUThCA 3a MOMOIIBIO K IPENOJABATENI0 UEPE3 CHCTEMY 3JEKTPOHHBIX
oOpamieHnii B JMYHOM KaOWHeTe O00ydaromerocss WiIM Ha KOHCYJbTAIMAX, KOTOpPHIE IPOBOJIATCS
epes; SK3aMEHOM

Komrmieke yueOHO-METOAMYECKNX MaTepHajoB 0 BCEM BHAaM y4deOHOH AeATeNbHOCTH, MPEIyCMOTPEHHBIM padoueit
MPOTPaMMOIl TUCIUILUTMHBI, pa3MelleH B AJIEKTPOHHOH wH(popMarmoHHO-o0pa3oBarenbHoil cpene KpWXKT Hpl'VIIC,
JTOCTYIHOW 00y4aromeMycs 4epe3 ero JUIHbIH KaOMHET.




OEJIEPAJIBHOE ATEHTCTBO XEJIE3HOJJOPOXXHOI'O TPAHCITIOPTA

denepanbHOE rOCyIapCTBEHHOE O0I0HKETHOE 00pa30BaTeIbHOE YUPEKICHUE
BbICILIEr0 00pa3oBaHUs
«MpKyTCKH TOCYAapCTBEHHBIH YHUBEPCUTET MyTEH COOOIICHUS»
KpacHosipcKuil HHCTUTYT 7KeJIe3HOI0POKHOT0 TPAHCIIOPTA
— ¢mmman denepanbHOTO roCyIapCTBEHHOTO OI0KETHOTO 00Pa30BaTEILHOTO YUPEKICHUS
BhICIIero oOpa3zoBaHus «MpKyTCKuil rocyJapCTBEHHbIN YHUBEPCUTET ITyTel COOOIIEHUS»
(KpKT UpI'YIIC)

POH/I OHEHOYHLIX CPEJICTB

AJIA MIPOBEACHUSA TCKYIIECI0 KOHTPOJIA YCIIEBACMOCTH
)| HpOMe)KyTO‘IHOﬁ arTreCralmm 1mo JMCHMIIJINHE

b1.0.04 UnocTpaHHbIil SA3bIK B IPO(ECCHOHAIBLHOM 1eATEIbHOCTH

Hpuaoxenue Ne 1 k padoueid nporpamme

Hamnpasnenne noarorosku — 38.04.03 YnpapiieHHe IepcoHaIom
ITpodunb — Crparernyeckoe ynpasieHUe IEPCOHAIOM OpraHH3alNK

KPACHOSPCK



1. O0mue noJioKeHus

®onx  ouenouHslix cpeaActB  (POC) sBasieTcss COCTAaBHOM YacThl0 HOPMATUBHO-
METOJUYECKOr0  O0ecreueHusi CHUCTEMbl OLEHKM KadyecTBa OCBOCHHS  OOy4YaroUUMUCS
00pa30BaTebHOI POrpaMMBl.

@OHJT OLIGHOYHBIX CPEJICTB IMpeIHa3HayeH s UCIHOJb30BaHUS OOydYarolUMUcs,
npenonaBarensimu, anmunuctpanueid KpKT Upl YIIC, a Takxe cTOpOHHUMHU 00pa30BaTebHBIMU
OpraHM3alUsIMHU JJIsl OLIEHMBAaHUS KayecTBa OCBOCHMs OOpa3oBaTEIbHOW MpPOrpaMMbl U YPOBHS
c(OPMHPOBAHHOCTH KOMITETCHIIMN Y 00yYarOIUXCA.

3amauamu POC aBnAr0TCA:

— OLICHKA JIOCTHKEHUH 00YJaIOLINXCsl B MPOLIECCE U3YUCHUS AUCIUTITNHBL;

— oOecriedeHHEe  COOTBETCTBHSI  PE3yJbTaTOB  OOy4YeHHs  3agayaM  Oyayliei
npoeCCHOHATIBHON JESITENbHOCTH Yepe3 COBEPUICHCTBOBAHWE TPAJUIMOHHBIX W BHEIPEHUE
WHHOBAIIMOHHBIX METOZOB 00Y4YeHHUs B 00pa30BaTENIbHbIN MPOIIECC;

— CaMOIIOATOTOBKA M CAMOKOHTPOJIb 00YYAIOLINXCS B IIpoLiecce 00yueHHsI.

@DOH/J1 OILICHOYHBIX CPEACTB COPMUPOBAH HA OCHOBE KJIFOUEBBIX MPUHLMUIIOB OLICHUBAHUS:
BaJIMTHOCTH, HAJIEKHOCTh, 00BEKTHBHOCTb, 3PPEKTUBHOCTD.

Jns omeHKH YpOBHS C(OPMHUPOBAHHOCTH KOMIIETCHIIMH HCIOIB3YETCSI TPEXypOBHEBas
cucremMa:

— MMHHMMAJIBHBI ypOBEHb OCBOEHMS, OOs3aTeNbHBbIM [UIsi BceX OOydarommxcs IIOo
3aBEpIICHUI0 OCBOCHMSI 00pa30BaTENIbHON MpOrpaMMbl; JaeT oOIlee MpeICTaBICHHE O BHJIE
JeSITETbHOCTH, OCHOBHBIX 3aKOHOMEPHOCTSX (DYHKIIMOHHPOBAHUS OOBEKTOB MPO(HECCHOHAIBHON
JeATEIbHOCTH, METOJ0B U AJITOPUTMOB PELICHUS IPAKTUYECKUX 3a]1a4;

— 0a30BBIi  ypOBEHb  OCBOEHHUS, IPEBBINIEHHME MHMHHUMAJIbHBIX  XapaKTEPUCTUK
c(OPMUPOBAHHOCTH  KOMIIETEHIIMH; TMO3BOJIAET pellaTh THUIOBBIE  3aJaud, MPUHUMATh
npodecCuOHANIbHBIE W YIPABJIEHYECKUE PpELICHMs] 10 M3BECTHBIM aJIrOpUTMaM, IpaBWiIaM U
METOIMKAM;

— BBICOKUH YPOBEHb OCBOEHHS, MAaKCUMaJIbHO BO3MOKHAasl BBIPAKEHHOCTb XapaKTEPUCTUK
KOMIIETEHIIM; TPeAnoaaraeT roTOBHOCTh pelaTh MPaKTUYECKHUE 3aa4l MOBBIIIEHHOM CIIOXKHOCTH,
HETHUIIOBbIE 3aJauM, MPUHUMATh NMPO(PECCHOHAIbHBIE M YIPABICHUYECKUE DPELIECHUS B YCIOBUSAX
HEINOJHOW  ONpEAENIEHHOCTH, TMpPU  HEJOCTATOYHOM  JIOKYMEHTaJIbHOM, HOPMAaTUBHOM U
METOIUYECKOM 00€CTICUEHHH.

2. IlepeyeHb KomMneTeH Ui, B OPMUPOBAHUN KOTOPBIX y4aCTBYeT
AUCHMILIHHA.
IIporpaMMa KOHTPOJILHO-OLIEHOYHBIX MEPONPUATH.
IToxa3zarean oueHUBAHUSA KOMIIETEHLUH, KPUTEPHU OLIEHKH

Huctunnuna «HOCTpaHHBIA S3bIK B MPOQPECCUOHAIBHON NESTENbHOCTHY» Y4YacTBYeT B
(bopMHUPOBAaHUH KOMIIETSHITUH:
YK-4. CriocobeH mpuMeHsTh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTUH, B TOM YHUCIIE
Ha UHOCTPaHHOM(BIX) SI3bIKE(aX), IJIs1 aKaJIEMUUECKOTO U MPOo(dheCCHOHATBFHOTO B3aUMOIEHCTBHSI.

IIporpaMmma KOHTPOJILHO-0LIEHOUYHBIX MEPONIPUATHII 0YHO-3a04Hasi popma o00yueHust

HanmenoBanue Kon
OOBEKT KOHTPOJIS HaumenoBanue

KOHTPOJIBHO- WHJIIKaTopa
Ne |Hepens (monsTHE/TEM/pa3eN u T. 1. OILIEHOYHOT'O CPeACTBa

OILIEHOYHOI 0 JIOCTHKEHUS
JMCIUTIIMHBI) (popma mpoBeneHus)

MEpONPUSTHSI KOMIETEHINH

1 cemecTp
1 12 Texymuii Temal.l Teoperuueckue OCHOBBI VK-4.1 Tepmunonornueckui
KOHTPOJIb 1IpodeCcCHOHAIEHO-0PUEHTUPOBAHHOTO JIMKTAHT




Haumenosanue Kon
OOBEKT KOHTPOJIS HaumenoBanue
KOHTPOJIBHO- HHJIKAaTOpa
Ne |Henmens (ToHsATHE/TEM/pa3 e u T.1I. OIICHOYHOT'O CPEJICTBA
OLIEHOYHOTO JOCTHKCHUS
JVICTIUTUTAHBI) (popma mpoBeeHM)
MEpONPHATHS KOMITETCHINN
nepeBoa. IlepeBonueckue 3amanus Ha TUCHbMEHHBIN
TpaHcopmManmuu  Ha  JEKCHYECKOM, TIEPEBOA
rpaMMaTHIECKOM W CHHTaKCHYECKOM
YpOBHE.
Texymmmii Tema 1.2 S3pikoBas  cmenuguka VK-4.1
KOHTPOIIb Hay4YHBIX TEKCTOB Ha JIEKCUYECKOM
(ceumduka Hay4YHOTO u
TE€PMUHOJIOTHYECKOT O Te3aypyca), 3aaHus HA MMCHMEHHBIN
2 34 rpaMMaTU4ecKOM (ocobennoCcTH nepeBos
CJI0BOOOpa30BaHUs, BUAOBPEMEHHbBIE U Konrponbhas padora (KP)
CHHTaKCHYECKUe CBOWCTBA) u
CTHIINCTUYECKOM YpOBHAX. TexHHKa
CIIEIMATBHOTO TIEPEBOJIA.
Texymuii YK-4.1 3agaHus
yi Tema 1.3 Uremme u  mepeBon A
KOHTPOIIb PEKOHCTPYKTHBHOTO
aJanTUPOBAHHBIX W AyTEHTHYHBIX
3 5-6 ypOoBHS (Ha YTEHHUE)
TEKCTOB 110 TeMe pazfena. CocTaBieHue .
TepMmuHOTOTHUECKIH
TEeMaTHIECKOTO TI0CCaAPHSL.
JIMKTaHT
Texymmit Tema 2.1 [IpaBuna u JTaIbl VK-4.2 3agannst Ha MHCHMEHHBII
4 7-8 KOHy ollb pedepupoBaHuss W AHHOTUPOBAHUS nepeBoji, peepupoBaHue U
P HayYHBIX TEKCTOB. AHHOTHPOBAHUE
Tema 2.2 OcHOBHBIE KiMIIE U
Texymumit rpaMMaTU4ecKue  KOHCTPYKUMU IS VK-4.2 3aganns Ha MHCHMEHHBII
5 9 KOHy ollh pedepupoBaHuss W AHHOTUPOBAHUS nepeBoji, peepupoBaHue U
P TEKCTOB IO OTPAcjeBOW TemaTHke W/ AHHOTHPOBAHUE
WJIN TEME UCCIIEIO0BaHNUS.
Tema 2.3 IIpaktukym o YVK-4.2 3anaHus Ha TMCbMEHHBIN
6 | 10-11 Texymuii pedepupoBaHNIO HAYYHBIX W HAYYHO- repeBo, pedeprupoBaHne U
KOHTPOJIIb TIOITYJISIPHBIX cTaTel oTpacieBon AHHOTHUPOBAHHE
TEMATHUKA W/ WM TEME UCCIICTOBAHMS. Kontponsnas padora (KP)
Tema 3.1 Bugpl u sTampl MyOIUYHBIX
7 12 Texymumii BBICTYIIJICHUH. PeueBbie KJIMIIe YK-4.1 3anaHus NPOAYKTHUBHOIO
KOHTPOJIb JIOKJIaJIOB u Mpe3eHTaluil Ha YK-4.2 YPOBHS
UHOCTPAHHOM SI3BIKE.
Texymuii Tema 3.2 IIpakTUKyM 1O Hpe3eHTaMU YK-4.1
3agaHus MPOyKTUBHOTO
8 13 KOHTPOJIb HAy4YHOTO Jokiajaa. [lemoBast (poneBas) YK-4.2 ORI
urpa "HayuHas koHpepennus'". yp
Texymuii Tema 3.3 Urenue (03HaKOMHTEIBHOE U YK-4.1 Saxaus
KOHTPOJTb MTOMCKOBOE) TEKCTOB OTpacieBoi YK-4.2
9 14 PEKOHCTPYKTUBHOTO
TemMatukd. lloAroToBka mpe3eHTaluu
ypOBHS (Ha YTEHUE)
JIOKJIa/1a.
Pazpen 1. [podeccronanpHo- YK-4.1
OpUEHTUPOBAHHBIA MEPEBOJI: OCHOBHBIE YK-4.2
TIPUHIINIIEL, JIMCKYpCUBHBIE
ocobeHHoCTH. OCOOEHHOCTH TepeBosa
OTpPACIICBBIX TEPMUHOB.
TboMesKVTOHAs Pasmen 2. PedeparuBHbIll mepeBo. TeopeTuueckue BONPOCH
10 15 I;TTGCT;EHS[ Hayunoe AHHOTHPOBAHMUE. (YCcTHO) M IpaKTHYECKHUE
sauer PedepupoBanne HaydyHBIX W HAy4HO- 3a1aHus (MMCEMEHHO)
NOMYJISIPHBIX crateit 0TpacieBou Tect (m1cEMeHHO)
TEMaTHKN

Pazpensr 3. IlyOnmuvHOE BBICTYIUICHHE
KaK 0COOBIN BHJ WHOS3BIYHOM pedeBOn
JESITeAbHOCTH. IIpe3enranus Ha
AQHIIMHACKOM SI3bIKE.




Onucanue nokasarteseil 1 KpuTepueB OLIEHUBAHUS KOMIIETEHMIA.
Onucanue MIKaJ OLeHUBAHUSA

KoHTponp KkadecTBa OCBOSHHS JUCHUIUIMHBI BKJIIOYaeT B ce0s TEKyIIUHA KOHTPOIb
yCIIEBAEMOCTH M IMPOMEKYTOUHYIO aTTeCTaluio. TeKylmHil KOHTPOJb YCHEBAEMOCTH U
MPOMEXKYTOUHAsI aTTECTAlHsl OOy4YAIOUIUXCS IMPOBOJSATCS B IENSX YCTAHOBICHUS COOTBETCTBUS
JOCTHKEHUI  Oo0ydarommuxcs MO3TanHbIM TpeOoBaHUSIM 00pa3oBaTelbHOM MporpamMmbl K
pe3ynbraTtam o0y4deHus U GOpMUPOBAHUS KOMIICTCHIIUN.

Tekylmuii KOHTPOJIb YCIIEBAEMOCTH — OCHOBHOM BHJI CUCTEMATHYECKOM MPOBEPKH 3HAHUU,
YMEHHI, HABBIKOB OOYyYarONIMXCs. 3ajada TEKYIIETO0 KOHTPOJS — OINEPATUBHOE U PETYISIPHOE
yhpapieHUe y4yeOHOM JesATeNIbHOCThIO OOYy4YaloIIMXCs Ha OCHOBE OOpaTHOW CBSI3U U
KOPPEKTUPOBKU. Pe3ynbTarsl OlleHUBaHUSI YUUTHIBAIOTCS B BUJIE CPEAHEN OIEHKH IIPU MPOBEICHUN
MIPOMEKYTOUHOM aTTecTaluu.

Jlis  olleHWBaHUsI Pe3yNlbTaTOB OOYUYEHHUS Ha SK3aMEHE HCIOJb3yeTCaueThIpex0amibHas
HIKana: «OTIUYHO», «XOPOLIO»,  «YAOBJIETBOPUTEIBHO», «HEYIOBIETBOpUTEIbHO». Jlis
OIICHUBAHMSI PE3YJIbTATOB OOyUYEHHUS Ha 3a4eTe MCIOJB3YeTCs NBYXOayulbHAs IIKaja: «3a4yTeHOY,
«HE 3a4TEHOY.

[lepedyeHb OIIEHOUYHBIX CPEACTB, MCIOJIB3YEMBIX JUIsI OLICHHUBAHUS KOMIICTCHIIMH, a TakkKe

KpaTKasa XapaKTCPpUCTHKA 9TUX CPCACTB IIPHUBCACHLI B Ta6n1/1ue

HaumeHnoBanue IIpencraBnenue
Kparkast xapakrepucTuka
Ne OILIGHOYHOT'O OILIGHOYHOT'O CPE/ICTBA B
OLIGHOYHOT'O CPe/ICTBA
cpencTBa DdOC
Kowmrnext 3aganmii
JUISl TIPOBE/ICHUS
T . | CpencTBo MpOBEpKH CTENECHU OBJAJCHUS KaTErOPHalIbHBIM | TUKTAHTA Ha
€PMHHOJIOTHYECKUit
1 p KTAHT annapaToM TeMbl, pa3zeia, TUCIUILIHHBL CJI0)KHOCOCTaBHBIE
PexomenmyeTcs s OleHKH 3HAHUK 00YJIaroIuXCs TEPMHUHBI K
TEPMHUHOJIOTTYECKHUE
COYCTAHUS.
KommexTst
CpencTBo, MO3BOJSIONICE IHATHOCTHPOBATH W OIICHUTH
KOHTPOJBHBIX
KaueCTBO U TOJIHOTY YCBOCHUS (PaKTUYECKOI0 MaTrepualia B -
KontponsHas padora 2 3aJJaHA{ TI0 TeMaM
2 paMKax OIpeeNICHHOH TeMBbI (pa3zena) AUCIUILTHHEL.
(KP) P N . | mucruruinHe! (He
eKOMEHAYeTCs 7 OLEGHKA 3HaHUH U MEHUHA
6 Ay A 1 y MeHee JBYX
00YHAIOIIIXCA BapHaHTOB).
OpurvHaibHbIE
HeaJanTHPOBaHHbIE
TEKCThl OTpPaciIeBOM
CpencTBo, MO3BOJSIONIEE JHATHOCTHPOBATH U OICHUTH
3amanus Ha TEMATHUKA ISt
N HaBbIKK W YMEHHUS T[epeBoja, a TakkKe HaBbIKU
MUCBMEHHBIN TIePEeBOI, BEITTOJTHEHHS
3 WCTIONIB30BAaHUS JIEMEHTOB CMEBICIIOBOTO aHalln3a TEKCTa
pedepupoBanue u . MIEPEBOJIOB C
npodecCHOHaNbHON HampaBiIeHHOCTH (pedepupoBaHus U
AHHOTHPOBaHHUE HHOCTPAHHOTO S3BIKA
AHHOTHPOBAHUA). 9
Ha PYCCKHH,
aHHOTHPOBAHUS U
pedepupoBaHHsL.
CpencTBo, TO3BOINAIONICE OICHWBATh W JAHAarHOCTHPOBATH VeSHbe
3HaHUS M YMEHHUS TPaBHIbHO HCIIOJIb30BaTh SI3BIKOBOIL
. aJlanTHPOBAaHHbIE U
(rpaMMaTHKa, JIEKCHKAa) M peueBOW MaTepHual, a Takke
3amanus OpUTHHAJIEHBIE
CTpaTermd W  HaBBIKM  PAa3IMYHBIX BHAOB  YTEHHS
4 PEKOHCTPYKTHBHOTO HeaJanTHPOBaHHbIE
(TIomckoBoroO, 03HaKOMHUTEJIBHOTO) TSt peuieHus .
YpOBHS (Ha YTEHUE) o TEKCTBI OTPacieBOi
CMOJIE/IMPOBAHBIX 33/1a4 B PAMKaX ONPEJENCHHOH Tembl | . - i
(pa3mena) AWCHMIUIMHBL PexomeHmyeTrcs Ui OIIEHKH N
. N BBITIOJTHEHUS 3aJaHUI
3HaHMH M yMEeHHUH o0ydaronmxcs
CpencrtBo, MO3BOJISIONIEE OLEHWBATh M AMArHOCTHPOBaTh | CHHCKH TeM Ui
Sananms HaBBIKH U YMEHUS MPOIYLIUPOBATh YCTHBIC W MUCHMEHHBIC | CTPYKTYPHUPOBAHHS
5 HPOAYKTHBHOLO BBICKa3bIBaHUS Ha MPOQPECCHOHANBHBIE TEMBI, a TaKXKE | YCTHBIX U
p YOBHH HaBBIKM  IYOJWUYHOTO  TIPEACTABICHUS  COOCTBCHHBIX | IHCHMEHHBIX
yp pe3yIbTaTOB HAYYHOTO WCCICAOBAHWKA B BHJIC JOKIIANa, | BHICKA3BIBAHHIA Ha
COOOIIeHNH, TTp. po¢eccHOHANTbHEIC




HanmeHnoBanue IIpencraBnenue
Kpartkas xapakTepucTuka
Ne OIIEHOYHOT'O OIICHOYHOTO CPEJICTBA B
OIICHOYHOTO CPEJICTBA
cpencTBa DdOC
TEMBI 1/ WA TEMBI
HayIHOTO
HCCIIEIOBAHHS.
CucremMa CTaHIAPTHU3UPOBAHHBIX 3aaHUH, ITO3BOJIAIOIIAS
aBTOMATHU3HUPOBATh IIPOLIE HW3MEPEHHST YPOBHS 3HAHHUI
. P POLCAYPY P yp TwurmoBsie TeCTOBBIE
4 Tect 1 yMeHH oOydarorerocsi. Mo>keT ObITh NCTIOIB30BaHO ISt
o N 3alaHus [0 pa3enaM
OLICHKW 3HAHWW, YMCHHI, HABBIKOB U (WJIM) OIBITA
JICSITEIBHOCTU 00YYarOIUXCS
CpencTBo, TMO3BOJISIONICE OICHUTH 3HAHUSA, YMCHHUS,
HABBIKOB U (WJIM) OMBITA JACATEIBHOCTH O0ydaromerocs no | THIOBBIC TECTOBBIC
5 3auer IHACLUIIINHE. 3aJlaHKs 10
MoxeT OBITh UCIOJIB30BAHO JJIs OICHKU 3HAHWM, YMEHUH, | MUCIMUIUIHHE
HABBIKOB U (WJIM) OMBITA JCSITCIBHOCTH 00YJIarOIIUXCS

KpnTepnn M IIKAJIa OLleHUBAHMS TECTOBBIX 3aJaHUIl npu HpOMe?RyTO‘lHOﬁ

arrecranuu Bgopme 3adyera

IIIxana oneHUBaHUSA

Kpurepun onennBanus

«3a4YTCHO»

OOyuarommiicst BepHO oTBeTHI HA 70 % 1 Gosiee TECTOBBIX 3aJaHUI MPH MPOXOKACHUN

TECTUPOBAHUSA

«HC 3a4YTCHO»

OOyyaronuiicsi BEpHO OTBETWII Ha 69 % M MeHee TECTOBBIX 3alaHUH HPH IPOX0KACHUH

TECTUPOBAHUSA

Kpurepun u mkaJibl olleHMBaHUS Pe3yJbTATOB 00y4eHHUs NPU NMPOBeAeHUN

TEKYIIEro KOHTPOJIA YCIIEBA€MOCTH

TepMUHOIOTMYECKUI AUKTAHT
[Ipemnaraercs 15 TEpMHUHOB W TEPMHUHOJOTHMUECKUX COYETAaHUM, 32 KAKIBIM MpaBUIbHBIN
OTBET MpucBanBaeTcs oAuH 6ami. [lepeBoa B 4eThIpeXOabHYIO CUCTEMY MPOUCXOIUT CIETYIOIIUM

obOpazoM:

KosimyecTBO HaOpaHHBIX 0217108 Ouenka

15-13 Gannos COTIIMYIHOY

12-10 6amroB («XOPOILLIOY

9-7 GayioB «YZOBJIETBOPUTEIHHO»

Memnee 7 6aminoB

«KHCYAOBJICTBOPUTCIILHO»

KonTponbnas padota

3a KaXIblil MpaBUIBHBINA OTBET MpUcBauBaeTcs oauH Oaml. I[lepeBoa B deThpexOaLIbHYIO
CUCTEMY IIPOUCXOIUT CIEAYIOIINM 00pazoM:

KonuuectBo Ha0paHHbIX 0aaoB (B mnpoueHTHOM|OuneHKka

OTHOILIEHUM)
90-100% mpaBUIBHBIX OTBETOB COTJIIMYHOY
75-89% mpaBUIBHBIX OTBETOB («XOPOILIOY

75-89%

IIPpaBUJIBHBIX OTBETOB

«KYAOBJICTBOPHUTCIILHO»

Menee 60% mpaBHIBHBIX OTBETOB

KHCYIOBJIETBOPUTECIILHOY

3anaHus Ha MMCbMEHHBIH nepeBo/l, pedeprupoBaHue 1 AHHOTUPOBAaHUE

[IIkasa orieHUBaHUS

Kpurepun onieHnBanus

«OTIIHYIHO»

«BavYTCHO»

Hay4HOI'O

IMucsmennblii mepeBoa: OOyuvaromuiics TOHUMAET OOLIMHA CMBICI TEKCTa;
a/IEKBATHO TEPEAaeT 3HaYCHHUE JICKCHUKO-TpaMMaTHYeCKUX (POpM, TEPMHHOB
U TePMUHOJIOTHYECKUX COYETaHWH; SI3BIK IEePEBOJa COOTBETCTBYET CTHIIIO

N3JIOKCHUA




«XOpPOoUIo»

«KYAOBJICTBOPUTCIILHO)|

PedepupoBanue/anHHoTUpOBaHUE CTATBH: oOygaromuics
JIEMOHCTPHPYET YMEHHE OMpPENENSATh OCHOBHYIO MICI0 TEKCTa M BBIIEIATH
BTOPOCTENEHHYI0 HMH(GOPMAIMIO; YETKO CIEAYeT IpelylaraeMoil cxeme
pedeprpoBaHus /aHHOTUPOBAHUSI CTAThH; aJEKBATHO UCIIOJIB3YET JIEKCUKO-
rpaMMaTHdecKue (OPMBI aHTIMICKOTO sA3bIKa. Jlomyckatorcs 1-2 s3BIKOBBIC
OIIMOKH.

IMucbmennblii mepeBoa: OOyUarOIMICS B 11€JI0M MOHUMAET OOLINI CMBICI
TEKCTa, HO JONMyCKaeT OTAEIbHblE HETOYHOCTH; aJEeKBaTHO MepeaaeT

3HAUCHUE JEKCHKO-TPaMMAaTHYECKIX dopm, TEPMUHOB u
TEePMHUHOJIOTHYECKUX  COYCTAHWIl; SA3BIK IepeBoja B  OCHOBHOM
COOTBETCTBYET CTHIIIO Hay4HOTO W3JI0KEHUSI.
PedepupoBanue/aHHOTHPOBAHHE CTaTBHU: oOygaromuiics

JIEMOHCTPHPYET YMEHHE ONpPENENATh OCHOBHYIO MACI0 TEKCTa M BBIIEIATH
BTOPOCTENEHHYI0 HH(POPMAIMIO, HO JIOMYCKAeT OTAEIbHBIE HETOYHOCTH;
CllelyeT TpeularaeMoil cxeme pedepupoBaHUs /aHHOTUPOBAHUS CTaThU;
a/IeKBaTHO HCIONB3YeT JIEKCHKO-TpaMMaTH4ecKue (GOpMBbl aHIIIMICKOTO
S3bIKa, HO JIOMYCKAET /10 3-X S3BIKOBBIX OLINOOK.

IMucsMennblii mepeBoa: OOyyaronMKCs onpeenseT 00U CMBICT TEKCTa
C CYIIECTBCHHBIMH HETOYHOCTSIMH; TEKCTa; 3HAUCHHWE JICKCHKO-
rpaMMaTH4ecKuX (OpM, TEPMHUHOB M TEPMHHOJOTMYECKHX COYETaHUH
nepeaaercss NPUOIM3UTENbHO; HMEIOTCS CYIIECTBEHHBIE HEJOCTaTKH B
CTHJIEBOM odopmiieHnH nepeBoa.
PedepupoBanne/annorupoBanue CTATBH: oOygarommuiics
JIEMOHCTPHPYET caboe yMEHHE ONpENeNsiTh OCHOBHYIO HJICI0 TEKCTa H
BBIJICTSITh BTOPOCTENEHHYIO HMH(GOPMAIMIO, JOIYCKaeT 3HAYUTEILHOE
KOJIMYECTBO HETOYHOCTEH; CYIIECTBEHHO HapyIIAeT MPEIIaracMyro CXemy
pedepupoBaHus /aHHOTMPOBAHWS CTaTbM; MMEIOTCA HApYIICHHS B
HCIOJIb30BAHUN JICKCUKO-I'PaMMAaTUYCCKUX q)OpM AHTJTUHUCKOTO S3bIKA,
JOIMYyCKaeT A0 4-X S3BIKOBBIX OHII/IGOK, HE NPEIATCTBYIOMUX IMOHUMAaHUIO
TEKCTa.

«HC

YIOBJIETBOPUTEIHLHOY

«HC 3a4YTCHO»

Brimmoraennoe 3aJaHuC HCE YOOBJCTBOPACT HU OAHOMY H3 KPUTCPHUCB,
MMPUBCACHHBIX BBIIIEC

3anaHusi peKOHCTPYKTUBHOI'O YPOBHS (Ha UYTEHUE)

IIIxana oneHuBaHUs

Kpurepuu oneHnBanus

«OTJIIUYHO»

«XOPOIIO»

«KYAOBJICTBOPUTCIILHO)|

«BavYTCHO»

OOyuaromuiicss B MOJHOM 00BEME JAEMOHCTPUPYET 3HAaHUE CTpaTeruil u
HaBBIKHU TIOMCKOBOTO M O3HAKOMUTEIHHOTO BUIOB YTCHUS. Y MEET BBIICIIATH
OCHOBHYIO HJIEF0 TEKCTa, a TaKkKe BBIACIATh BTOPOCTENECHHYIO
uHpopmanuio. JIeMOHCTPHPYET HaBBIKM KOHTEKCTYAJIbHOM  JTOTajKH.
[TpaBuibHO pacro3HaeT 3HAYCHUE TPAMMATHYECKUX CTPYKTYP AJISl TIOJTHOTO
TIOHMUMaHHS IPOYMTAHHOTO B MpoLecce u3ydaromero uyrenus. Jlomyckaer 1-
2 OmMOKH MPHU KOHTPOJIE TOHUMAHUS IPOYUTAHHOTO.

OOyuaromuiicss B I[EJIOM AEMOHCTPUPYET 3HAHHE CTpPaTerHid M HaBBIKH
MIOMCKOBOTO M O3HAKOMMTENIBHOTO BHJOB UTEHHS. YMEET BBLACHATD
OCHOBHYI0 HJACI0 TEKCTa, a TaKKe BBIICIATh BTOPOCTENEHHYIO
uHpopmaruio. J[eMOHCTpUpYeT HaBBIKM KOHTEKCTyalbHOH Joraiku. B
LEJIOM paclo3HAeT 3HAYEHHUE IPAMMATHUYECKUX CTPYKTYyp IJIs IOJHOIO
MIOHUMAaHMs MIPOYUTAHHOTO B MIPOLIECCE M3YYaroLEero uTeHus. JlomyckaeT
710 3 omUOOK NP KOHTPOJIE TOHUMAHUS TPOYUTAHHOTO.

OOyyJarommiics JTEMOHCTPUPYET chadble 3HAHUS CTPATETHMH W HABBIKH
ITOMCKOBOT'O WM O3HAKOMHUTEIBFHOTO BUAOB 4YTEHUS. He MOXET BBIICHATH
OCHOBHYIO HJICI0 TEKCTa, 3aTPYIHSETCS C BBHIICICHUEM BTOPOCTEIICHHOM
nHpopmanuu. He neMOHCTpHpYyeT HABBIKM KOHTEKCTYaJbHOH JOTaIKH.
Cnabo pacno3HaeT 3HAYEHHE T'PAMMATHYECKHUX B IPOIECCE H3YYAIOIIECTO
gyreHus. Jlomyckaer Oosiee 4 OmMMOOK TNPU KOHTPOJIEC ITOHHMAHUS
MPOYUTAHHOTO.

«HEC
YAOBJICTBOPUTEIILHO»

«HEC 3a4YTCHO»

BrinonHeHHOE 3ajaHHEe HE YIOBJIETBOPSET HU OJHOMY W3 KPHUTEPHEB,
TIPUBE/ICHHBIX BBIILIE




3aanusi IPOAYKTUBHOTO YPOBHS

I1Ikama orieHUBaHUS

Kpurepun onieHuBaHust

COTJIMYHO»

«XOpOoUIo»

(«(YZOBJIETBOPUTEIILHOM|

OOy4aroUHicsl [eMOHCTPUPYET YMEHHE CaMOCTOSTENbHOW MOATOTOBKU H
MpPEe3eHTaIMK MPOSKTHOI0 MaTepuaa; MOJHOIO M JOTHYECKH KOPPEKTHOTO
MPEJCTABICHUS PE3yJbTaTOB COOCTBCHHOTO HAYYHOTO HCCIICIOBAHUS,
BIaJIcCT HAaBBIKAMH apTyMEHTHPOBAHHOW pEUYH; aJCKBAaTHO HCIOIB3YyeT
JICKCUKO-TpPaMMaTHiecKie (POPMbI U Pa3roBOPHbIE KIIHIIE, HO TOMYCKAET JI0
2-X S3BIKOBBIX OIIHOOK.

OOyuatonuiics B IEJOM JE€MOHCTPUPYET YMEHHE CaMOCTOSTEIbHOI
MOJATOTOBKU U MPE3EeHTAallUU MIPOEKTHOT0 MaTepuaa; MOJIHOTO U JOTMYECKH
KOPPEKTHOTO TPEICTABICHHS pE3yIbTaTOB COOCTBEHHOTO HAYIHOTO

«3a4YTCHO» HUCCJIICAOBAHMA; B ILICJIOM BJIaJCCT HaBbIKAMU aprMeHTHpOBaHHOﬁ peuu;

aJICKBaTHO HCIIOJIB3YET JICKCHKO-TpaMMaTHUeCKUEe (HOPMBI U Pa3roBOPHEBIC
KITUIIE, HO JOMYCKAeT /10 3-X S3BIKOBBIX OIIHOOK.

OOydatonmuiicss JIEMOHCTPUPYET Cladble YMEHHS CaMOCTOSTEIbHOM
MOJATOTOBKM M NPE3eHTAllMU IPOEKTHOTO MaTepuana; He IOIHOCTBI0 U
JIOTUYECKH HEKOPPEKTHO TPENCTaBIsAeT pPE3ylbTaThl  COOCTBEHHOTO
HAyYHOTO HCCJIEIOBaHUs; clabo BiIafceT HaBBIKAMU apryMEHTHPOBAHHOM
peur; He Bcerja aJeKBaTHO MCIHOJIB3YET JISKCUKO-TpaMMaTHYecKue (GpopMbl
Y pa3roBOPHBIE KIIMIIE, JOMYCKAET A0 4-X SI3BIKOBBIX OMIMOOK U 4 pedeBbIX
HETOYHOCTEH.

«HE
YIOBJIETBOPUTEIHLHOY

«HC 3a4YTCHO»

Brimoraennoe 3aJaHuC HCE YOOBJCTBOPACT HU OAHOMY H3 KPHUTCPHUCB,
MMPUBCACHHBIX BBIIIEC

TecTupoBaHue NpU TEKYLIEM KOHTPOJIE

IIIxaJsa oLleHUBaHUS Kputepun onieHuBaHus

KOTIUYHO»

«XOpouIo»

«YAOBJICTBOPUTCIILHO»

OOyuaronumiicst BepHo oTBeTIII Ha 90 — 100 % TeCTOBBIX 3aaHUi PU
MPOXOKJICHUH TECTUPOBAHUS

OOyuaroniuiicss BepHo oTBeTiI Ha 80 — 89 % TecTOBBIX 3aJaHUil MpH
MPOXOKACHUHN TCCTUPOBAHUA

«BavyTCHO»

OOyuaroniuiicss BepHo otBeTiI Ha 70 — 79 % TeCTOBBIX 3aJaHUll MpH
[TPOXOKJICHUN TeCTHPOBAHUS

«HC YAOBJICTBOPHUTCIILHO»

OOyuarommiicss BepHO OTBETHI Ha 69 % M MeHee TeCTOBBIX 3aJaHH
[IpY POXOKICHUN TECTHPOBAHUS

«HEC 3a4YTCHO»

Tect

Tectbl GopMupyroTcs U3 QOHIA TECTOBBIX 3alaHui mo gucuuminHe. CTpykrypa doHzaa
TECTOBBIX 3aJlaHU{ 1O TUCHUIUIMHE, UTOTOBOTO TECTa MO IUCIUIUIMHE W TUIOBBIE MPUMEPHI
TECTOB TMPUBE/ICHBI B pa3iene 3 JaHHOTO JOKYMEHTA.

Pe3ynbrarel TecTupoBaHUS MOTYT OBITh MCIOJIB30BaHBI MPU MPOBEICHUN MPOMEKYTOUHOM
aTTecTanuu B (popme 3ayera.

[IpoBepsieMblil ypoBeHb
OCBOCHUS
KOMITCTEHIINH/MHANKATOPA
JIOCTHKEHUSI KOMIETEHIIUH

Pexomennyemoe
MHHHMAJBHOE
KOJI-BOTIPABIIIFHO PexomenyemMbIe GOPMBI TECTOBBIX 3a/IaHUI
BBIIOJIHEHHBIX TECTOBIX
3amanuii (%)

TecToBEIe 3aJaHusa C BLI60p0M OAHOTO MPaBUIBHOI'O
OTBC€TA U3 HCCKOJIBKHUX

MuHUMaNbHBINA 30-54% TecToBble 3a1aHNsI C BEIOOPOM HECKOJIBKHX MPaBUIIBHBIX
OTBETOB M3 MHOYKECTBA OTBETOB
TecToBbIE BBIUUCIIIEMbIE 3a/1aHUS
TecToBele 3amaHUsI C BBIOOPOM OJHOTO MPABHIBHOTO
. OTBETA U3 HECKOJIBKHUX
BazoBsrit 55-79%

TecToBEIe 3aJJaHus C BI)I60pOM HECKOJIbKUX IMPAaBUJIbHBIX
OTB€TOB M3 MHOXECTBA OTBCTOB




TecToBEIC BEIUNCIIIEMBIC 3aJaHusA

TecToBEIC 3aJaHusad C BI)I60pOM OAHOTO MPaBUIBHOI'O
OTBCTA U3 HCCKOJIBKHUX

TecToBbIe 3aJaHuA C BI)I60p0M HECKOJIBKUX IPaBUIBHBIX
OTBCTOB M3 MHO>KCCTBA OTBCTOB

TecToBbIC BRIYUCIIICMBIC 3aJaHUS

Bricokuit 80-100%

3. TunoBble KOHTPOJILHbIE 3a/JaHNsI HJIM HHbIE MaTepHAaJIbl, HEO0OX0AMMbIe
JJIS1 OIleHKM 3HAHM A, YMeHHH, HABBIKOB M (WJIN) ONBITA J1eATeJIbHOCTH

3.1 TunoBbIe KOHTPOJIbHBIC 3aIaHUA HA TepMI/IHOJIOFI/I‘IeCKI/Iﬁ AUKTAHT

Hwuxe mpuBeneHbl 00pasell THIIOBOTO BapuaHTa TEPMHHOJOTHYECKOrO JUKTAHTA TI0 TeME,
MIPEAYCMOTPEHHOM paboueii mporpaMmmoii.

O6p213€l_[ THUIIOBOI'O BapyuaHTa TCPMUHOJIOTHUYCCKOI'O AUKTAHTA
10 TEMEC «OTpacneBas[ TCPMHUHOJIOT U
1. BOCHpOI/IBBeI[I/ITe MHUCHbMEHHBIN OKBHBAJICHT (G (519%:0)11170,€ TCPMHHOB nu
TEPMHUHOJIOTHICCKUX COYCTAaHUU Ha aHTJIUMCKOM SI3BIKE:

Russian English
npejcenaTesb ... chairman
MEHeKep 10 peKIaMme ...advertising manager
MeHeKep MOMAPKETHHTY ...marketing manager
HavaJIbHUK MPOM3BOJICTBA ...production manager
MeHeKep o paboTram ...works manager
MEHEDKEP IO 3aKyIKaM ...purchasing manager
MEHEeDKep M0 MPoIakaM ...sales manager
TJIaBHBIN OyXrairep ...chief accountant
MEHEKED 10 MOATOTOBKE ... training manager
KaJIpoB

3.2 TunoBbIie KOHTPOJIbHBIC 3aIaHUs 1JISl IPOBECACHUA KOHTPOJbHBIX paﬁoT

Huxe npuBeneHbl oOpa3iibl THUIOBBIX BapHAHTOB KOHTPOJBHBIX PabOT, MpPEeayCMOTPEHHBIX
paboueil mporpaMMoi TUCHUITUHBI

[Ipenen naurenbHOCTH KOHTPOIS — 90 MUHYT.

[Ipennnaraemoe konuuectBo 3aaanuii — 10-15 3aganmii.

Task 1. Choose the correct variant

1. A period of time in which a woman who is having a baby is paid not to work is called
maternity. ..

a) holiday b) pause c) leave d) benefit

2. The rate at which employees join or leave an organization is known as the employee .... rate.

a) departure b) satisfaction c) recruitment d) turnover

3. In order to rise up an organization, an employee needs to develop a broad set of business.........

a) applications b) cards c) ideas d) competencies

4. The human resource manager is responsible for...

a) forecasting the personnel need of the company b) hiring new workers; c) training and evaluating
employees; d) administering wages, salaries, and employee benefits;

Task 2. Match the terms with the definitions



1. postgraduate education a. an academic degree awarded by university upon
completion of a course demonstrating mastery of a specific

field

2. master’s degree b. creative and systematic work undertaken to increase the
stock of knowledge

3. subject c. a long piece of writing on a particular subject for a
university

4. research d. an area of knowledge that is studied at University

5. thesis e. learning and studying for academic or professional

degrees, academic or professional certificates or diplomas

Task 3. Write the correct forms of the verbs given in brackets, paying attention to the voice of the
verb.
1. (TO RECONSIDER) The compensation system by HR department next year.
2. (TO PAY) A substantial bonus to workers as the company earned high profits last month.
3. (TO PROVIDE) Some employees with employer services.
4. (TO ASK) Besides application blank he to take a test.
5. (TO DISCUSS) The problems concerned with the restructure of performance appraisal system
at the seminar last week.

Task 4. Read the text “Basic Types of Information Systems”, translate the words given in bold
and say whether the following sentences are true or false. Correct false statements to make them
true:

DIFFERENT TYPES OF MANAGER JOBS IN THE HR FIELD

Every company wants to attract and retain staff as well as assign workers’ jobs that are best
suited for their talents. This is what the job of a human resources manager is all about. There are
several different types of manager specialties in the human resources field. Each organization has
its own way of splitting up the responsibilities, but the following are the most common types of
human resources managers.

Employee Relations Manager

Employee relations managers, also known as labor relations managers, oversee union and
nonunion employment policies. They are responsible for drawing wup, negotiating and
administering labor contracts. These contracts cover topics such as wages, benefits, union practices,
management practices and grievances. Employee relations managers also handle disputes between
a company's workforce and management as well as coordinate procedures for grievances.

Staffing Manager

Staffing managers, also known as recruiting managers, are responsible for the recruiting and
hiring process of the human resources department of a company. They oversee a team of recruiters
and take on the duties of a recruiter when filling high-level job vacancies. Staffing managers must
develop a strategy for recruiting staff that helps them meet the company's needs.

Training and Development Manager

Training and development managers are tasked with planning, coordinating and directing
programs that enhance the knowledge and skills of a workforce. This includes overseeing a team of
training and development specialists. They also work with the managers of each department in an
organization to align the training and development programs with the goals of each department and
the overall goals of the business.

Payroll Manager

Payroll managers oversee the payroll department within an organization. This manager's
job is to ensure that all facets of the payroll are processed accurately and in a timely manner.



Payroll managers prepare accounting reports, administer payroll procedures and resolve any
discrepancies or problems.

Compensation Manager

Compensation managers are different from payroll managers in that they are tasked with
managing the pay structure of an organization. This job involves monitoring government
regulations and market conditions, collecting and analyzing wages and salaries data and
evaluating how the pay structure of a company compares to its rivals to ensure the rates a company
pays are updated and competitive. Some compensation managers design plans that include bonuses
and incentives for staff.

Benefits Manager

Benefits managers are responsible for administering the benefits program for an
organization's workforce. This involves the management of health, disability and life insurance
policies as well as retirement plans. These managers work with benefits vendors and oversee the
enrollment, distribution and renewal of these benefits for every employee. Benefits managers must
regularly monitor government regulations and the expense of other plans to ensure the benefits
programs are updated and competitive. Many large organizations split up the responsibilities for
human resources managers into these separate specialized positions. Small organizations, however,
are more likely to use a single human resources manager to oversee all facets of this department.
Either way, human resources manager jobs are vital to the internal operations of every organization.

1. Labor contracts include such aspects as wages, management practices and filling vacancies.

2. A properly developed recruiting strategy helps meet the company’s needs.

3. The area of concern of training and development manager is enhancing the knowledge and skills
of a workforce.

4. The rates a company pays are updated through monitoring government regulations and accurate
processing the payroll.

3.3. Tunossble 3aJaHNs 1J1s1 pe)epUPOBAHNS M AHHOTHPOBAHUS TEKCTA
3.3.1. [IpumepHBbIe TEKCTHI 1JIsl BHINOJHEHNS] AHHOTHPOBAHMA U ped)epupOBaHHS

Teker 1
MOTIVATION

Motivation refers to psychological process that gives behavior purpose and direction. It is an
important area of study for managers because it helps them better understand our most valuable
resource, people. (Realistically, motivation is just one of many explanations of work behavior, such
as one’s knowledge and emotional state and organizational factors.) Even though the employees in
one study ranked “interesting work™ the highest among the things they wanted from their jobs, their
supervisors believed that they wanted “good wages” above all else. This type of misperception of
employees’ needs can cripple a motivation program. Pollster D. Yankelovich contends that
traditional motivation tools such as fear, money, strict supervision, and the work ethic are
inappropriate for nearly half of today’s labor force in the USA.

Among alternative motivation theories, Maslow’s needs hierarchy theory, Herzberg’s two-
factor theory, and expectancy theory stand out as particularly relevant for managers. According to
Maslow’s message, people always have needs, and when one need is relatively fulfilled, others
emerge in a predictable sequence to take its place. His five-level needs hierarchy, although
empirically criticized, makes it clear to managers that people are motivated by emerging rather than
fulfilled needs. Assuming that job satisfaction and performance are positively related, Herzberg
believes that the most that wages and working conditions can do is eliminate sources of
dissatisfaction. According to Herzberg, the key to true satisfaction and motivation is an enriched job
that provides an opportunity for achievement, responsibility, and personal growth. Expectancy
theory is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards. Both effort-performance (“What are my
chances of getting the job done if I put out the necessary effort?”’) and performance-reward (“What



are my chances of getting the rewards I value if I satisfactorily complete the job?”’) probabilities are
important to expectancy theory.

Depending on how it is designed, a job can either hamper or promote personal growth and
satisfaction. Although historically a key to higher productivity, specialization of labor has been
associated with costly human problems in recent years. Managers have the options of fitting people
to jobs or fitting jobs to people when attempting to counter the specialization-of-labor dilemma. The
first option includes realistic job previews (honest explanations of what a job actually involves), job
rotation (periodically moving people from one specialized job to another), and limited exposure
(establishing a challenging but fair daily performance standard, and letting employees go home
when it is reached). Managers who pursue the second option, fitting jobs to people, can either
enlarge (combine two or more tasks into a single job) or enrich (redesign a job to increase its
motivating potential) jobs. Job enrichment vertically loads jobs 21 to meet individual needs for
responsibility and knowledge of results. Personal desire for growth and a supportive climate are
required for successful job enrichment.

Both extrinsic (externally granted) and intrinsic (self-granted) rewards, when properly
administered, can have a positive impact on performance and satisfaction.

By John Smith
The Financial Times
February 26, 2018

Pegpepuposanue

The article was published in “The Financial Times” on February 26, 2018. The title of the
article is “Motivation”. It is written by John Smith.

The article touches upon an important area of management, that is motivation of people.

The article can be divided into three parts. In the opening paragraph the author states that
traditional motivation tools such as fear, money and strict supervision are inappropriate nowadays.

Further the author describes some motivation theories, they are Maslow’s needs hierarchy
theory, Herzberg’s two-factor theory and expectancy theory.

Thanks to the Maslow’s five-level needs hierarchy, managers can understand that people are rather
motivated by emerging needs and not by the fulfilled ones.

Another point of view is presented by Herzberg who believes that the most important thing
in motivation is the elimination of dissatisfaction. So the opportunity for achievement,
responsibility and personal growth provide satisfaction and as a result motivation. The third theory,
expectancy theory, is based on the idea that the strength of one's motivation to work is the product
of perceived probabilities of acquiring personally valued rewards.

In conclusion the author tells that managers have the options of fitting people to jobs or
fitting jobs to people. The first way includes job previews, job rotation and establishing a
challenging but fair daily performance standard. The second way let managers either enlarge or
redesign a job in order to increase its motivating potential.

The author stresses that both externally granted and self-granted rewards, when properly
administered, can have a positive impact on performance and satisfaction of people.
Summarizing the information given in the article I can say that all these theories are particularly
relevant for managers and help to better understand the most valuable resource of managers, people.
That’s why the article is of great interest for me.

Texet 2

FREELANCE WORK
A freelancer, freelance worker, or freelance is somebody who is self-employed and is not
committed to a particular employer long term. Fields where freelancing is common include:
journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event planning, copy
editing, copywriting, computer programming, web design and graphic design, website development,



consulting, tour guiding, and translating. Freelancers may charge by the day, hour, or page or on a
per-project basis. Instead of a flat rate or fee, some freelancers have adopted a value-based pricing
method based on the perceived value of the results to the client. By custom, payment arrangements
may be upfront, percentage upfront, or upon completion. For more complex projects, a contract may
set a payment schedule based on milestones or outcomes. According to the Bureau of Labor
Statistics of the U.S. Department of Labor, approximately 10.3 million workers in the US (7.4% of
the US workforce) are independent contractors. In the past three years, companies have increased
their outsourcing by 22% on the internet. The Internet has opened up many freelance opportunities,
expanded available markets, and has contributed to service sector growth in many economies.
Offshore outsourcing, Online outsourcing and crowd sourcing are heavily reliant on the Internet to
provide economical access to remote workers, and frequently leverage technology to manage
workflow to and from the employer. Much of the computer freelance work is being outsourced to
poorer countries outside the United States and Europe. This has spurred conflict because American
and European workers are not receiving 26 the benefits. The compromise has led to student
freelancers who now provide a steady source of cheap labor while keeping jobs American and
European. The major drawback is the uncertainty of work and thus income, and lack of company
benefits such as a pension, health insurance, paid holidays and bonuses. Many freelancers,
especially in journalism, regard themselves as having greater income security through the diversity
of outlets — the loss of any one of which leads to the loss of only a portion of income, rather than its
totality as with salaried employees. Freelancers often must handle contracts, legal issues,
accounting, marketing, and other business functions by themselves. If they do choose to pay for
professional services, they can sometimes turn into significant out-of-pocket expenses. Working
hours can extend beyond the standard working day and working week. According to the latest
investigations India leads rather confidently being the largest source of freelancers over the world.
Then United States follow India, having been pressed by Russia. The third place is divided between
Russia and Philippines. Then there are Ukraine, Pakistan; on last place is Argentina. The matter is
that Indians, Pakistanis and especially Filipinos frequently work at the low prices. In a case with
Filipinos business reaches 50 cents per hour. It makes $20 a week and, roughly speaking, $80 a
month. More than 12,000 freelancers work on the average for 58/hour! Almost 23,000 — for
10$/hour, hardly more than 14,000 — for 15$/hour. For 30$/hour works all order of 3,000
freelancers. In the USA average hourly rate is the best. The lowest rate is in the Third World
countries; Russia is among them in this list. It is important to note that being a freelancer is not
suitable to all people. Being a freelancer requires discipline and self-motivation along with other
easier to acquire skills. If the freelancer works at home they are prone to additional stresses that if
not managed properly, could prevent them from earning an income at their profession.

Pegpepuposanue

The article is headlined “Freelance Work” and it provides thorough investigation of
freelancing as it is. It describes its drawbacks and advantages, the way freelancer is paid and the
spheres where freelancing is common. According to the author the general fields where freelancing
1s common are journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event
planning, copy editing and some others. The way freelancers are usually paid is by fixed hourly rate
and this type of payment is accepted all over the world. But there are some fields where instead of a
flat rate or fee, some freelancers have adopted a value based pricing method based on the perceived
value of the results to the client. Contracts are signed but very rarely. The author of the text
provides some data based on information from the Bureau of Labor Statistics of the U.S.
Department of Labor. Due to Internet expansion the number of freelancers is growing every day.
The Internet has opened up many freelance opportunities, expanded available markets, and has
contributed to service sector 27 growth in many economies. Thus the employer can hire
professionals from any country and it is not necessary to be located close to the main office.
Freelancer can make job from home, create some projects and send by email. The salary is send by
bank transaction or some web-services if necessary. Except numerous advantages and growing



popularity of freelancing there are some drawbacks too. The author gives several examples: the
uncertainty of work and thus income, and lack of company benefits such as a pension, health
insurance, paid holidays and bonuses. If there is a need to make some contracts freelancers often
must handle legal issues, accounting, marketing, and other business functions by themselves. If they
do choose to pay for professional services, they can sometimes turn into significant out of-pocket
expenses. In my opinion the worst thing about freelancing is that it doesn’t provide feeling of
security and sometimes even brings some uncertainty to life. Working hours can extend beyond the
standard working day and working week because freelancer gets money only after having some
result or on work completion. Due to the desire to get normal salary most responsible freelancers
work more. The author states that it is not easy to be freelancer and this type of work doesn’t suit to
all because being a freelancer requires discipline and self-motivation along with other easier to
acquire skills. To my mind freelance work suits to students or pensioners more as they can have
extra money to what they have from the state. Plus, they can study (if we speak about students) or
can have free time with grandchildren or rest (if we mean pensioners). But due to uncertainty and
financial instability I think freelancing doesn’t suit to young professionals with families. If it is a
second source of income, it would be great but to rely completely on freelance I would like.
Personally I think this article is worth reading as it is very informative, gives much food for thought
especially to those people who are going to find job in the nearest future.

Hctounuku crarei:

https://www.managementstudyguide.com
https://www.sciencedirect.com/journal/human-resource-management-review
http://www.sciencedirect.com/science/journal/03064379/open-access

3.3.2. TunoBbie KOHTPOJIbHBbIE 32JaHUA HA IMCbMEHHbIN NepeBoji, pedepupoBaHue U
AHHOTHPOBaHHeE

OO0pa3zer TUIIOBOTO BapuaHTa 3aJaHUi Ha MUCbMEHHBIN TIEPEBO/I C MOCIEAYIOIIUM
pedepupoBanuem o Teme «English as the International Language of Science and Technology»

[Ipenen nurenbHOCTH KOHTPOIS — 60 MUHYT.
[IpennaraemMoe KOIU4ECTBO 3aJaHUM — 2 3a1aHus.

1. This is an article from a journal. Translate Paragraphs 1, 2 into Russian (in written
form). Then make an abstract of the article.

English as the International Language of Science and Technology

Language and culture, according to Foyewa (2012), are believed to be as two sides of a coin.
The English language reflects the culture of the Europeans. It is a West Germanic language
originated from the Anglo-Frisian dialects. It was brought to Great Britain by Germanic invaders or
settlers (North West Germanic and Netherlands). Therefore, the language of the Germanic people
gave rise to the English language. The old English was later influenced by German, Dutch, Latin
and Ancient Greek during the Renaissance period. The language can be said to have undergone a lot
of influences over the last two thousand years. The influences came from the world powerful
language — The Greek, the Latin, the Dutch and the German. This made it easy for the language to
have positive influence on giant world languages later in life.

History of Science

Buchanan (2015) opined that the history of science is the study of the historical development
of science and scientific knowledge including both natural sciences and social sciences. Science,
according to him, is the study of empirical, theoretical and practical knowledge about the natural
world. The study of science, until the 19 th century, according to Deng (2015), was referred to as


https://www.managementstudyguide.com/
https://www.sciencedirect.com/journal/human-resource-management-review
http://www.sciencedirect.com/science/journal/03064379/open-access

natural philosophy while the English word ‘scientist’ is relatively recent and was first coined by
William Whewell in the 19" century. Prior to that time, people investigating nature called
themselves natural philosophers. International Journal of English Language and Linguistics
Research Vol.3, Issue 5, pp.34 -41, August 2015 Published by European Centre for Research
Training and Development UK.

Technology on the other hand, according to dictionary.reference.com, is the branch of
knowledge that deals with the creation and the use of technical means and their interaction with life,
society and environment drawing upon such subjects as industrial arts, engineering, applying
science and pure science. It is the scientific and or industrial process of inventing, creating objects
or machines that make living easier.

English as International Language of Science English, according to Drubin and Kellogg
(2012), is now used almost exclusively as the language of science. Though up till now, the world
Scientist Association has not officially declared the language as the official language of science, but
almost all activities in science and technology are carried in the language. Deng (2015) posits that
five percent (5%) of people worldwide are native speakers. This means that ninety-five per cent
(95%) of worldwide speakers of English are non-native speakers.

However, there is daily increase in the learning and the use of the language among other

countries where the language was initially ascribed the status of “foreign language”. There are
many factors responsible for the sudden interest in the use of English language worldwide.
Among these are: The origin of English: English has its origin from German, Greek, Latin and
Dutch. This made it easier to learn by the speakers of the four languages. Linguistic similarities in
English and the four languages facilitate the learning of English language by the speakers of those
languages. Apart from this, most lexical items in English are borrowed from other languages,
including French. This makes the learning and understanding of English language easy by the
speakers of other languages.

The rising power of America:

The activities of the United State of America helped tremendously in populating the
Englishlanguage in many ways:

(a)Increase in the United States science graduates: The National Science Foundation,
according to Deng (2015) calculates that two hundred and ninety-three (293)American graduated
with a research doctoral in 1902. By 1990s, according to him, the country produced more than
30,000 new science Ph.Ds. a year. More than a million newAmerican researchers in the
20thcentury. All these projects were written and published in English language. This has helped to
make the language an indisputable lingua franca in science.

(b)The fall of the USSR

The role played by the United States of America in bringing an end to the Union of Soviet
and Socialist Republic (USSR) also helped in the spread of English language. The USSR was
established on December 20, 1922 comprising Federation of Russia, Belorussia and Transcaucasia
federation.

It later grew into the world most powerful and influential state. The war against the communist
government of the USSR led by the USA government resulted to the collapse of the union in 1991.
This gave more recognition to the USA and English language in the world.

(c) Google: In 1995, Larry Page (22years old) and Sergey Brin (21years old) met at Stanford
University, and by 1996, they began a collaborative work on a search engine called Back Rub. Back
Ruboperates on Standford Servers. Google.com was registered on September 15, 1997 as a domain.
The language of Google is English. Most world Science and technology researchers make
International Journal of English Language and Linguistics Research. This also helped in the spread
and dominance of English in the field of science and technology

The facebook and other social networks — most social networks were developed by
Americans. They were majorly developed as a means of social interaction. However,
theyweredevelopedinEnglish.



3.4. TunoBbie KOHTPOJIbHBIE 3aJAHUSI PEKOHCTPYKTHBHOIO YPOBHS (HA YTeHHe)

Hwke mnpuBenen oOpasell THUIIOBBIX BAapHAHTOB THUIOBBIX KOHTPOJBHBIX 3aJaHUMN
PEKOHCTPYKTHUBHOTO YPOBHS (Ha YTEHHE), IPETyCMOTPEHHBIX pabouel mporpaMMoii.

OOpa3er; THIIOBOTO BapuaHTa 3aJaHUH PEKOHCTPYKTUBHOTO YPOBHS
no teme «The Strategic Management Process»

[Ipenen nurenpHOCTH KOHTPOIS — 20 MUHYT.
[IpennaraemMoe KOJIMYECTBO 3aJaHUI — 4.

1. Read the text and answer the questions below:

The Concept of Strategic Management

Most well-run organizations attempt to develop and follow strategies, large-scale action
plans for interacting with the environment in order to achieve long-term goals. A comprehensive
statement of an organization's strategies, along with its mission and goals, constitutes an
organization's strategic plan. To learn where such strategies originate and how they are put into
action, we need to examine carefully an aspect of the planning function called strategic
management. Strategic management is a process through which managers formulate and implement
strategies geared to optimizing strategic goal achievement, given available environmental and
internal conditions. This definition recognizes that strategic management is oriented toward
reaching long-term goals, weighs important environmental elements, considers major internal
characteristics of the organization, and involves developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process
begins with identifying the organization's mission and strategic goals. The process also includes
analyzing the competitive situation, taking into consideration both the external environment and
relevant organizational factors. Once the situation has been carefully analyzed, managers can begin
to develop, or formulate, various strategies that can be used to reach strategic goals. The part of the
strategic management process that includes identifying the mission and strategic goals, conducting
competitive analysis, and developing specific strategies is often referred to as strategy formulation.
In contrast, the part of the strategic management process that focuses on carrying out strategic plans
and maintaining control over how those plans are carried out is known as strategy implementation.
Strategy implementation is increasingly highlighted as a distinct part of the strategic management
process because even the most brilliantly formulated strategies must be implemented effectively in
order to reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. For one thing, the
process helps organizations identify and develop a competitive advantage, which is a significant
edge over the competition in dealing with competitive forces. For example, Disney has been able to
gain a competitive advantage in the family entertainment industry by creating amusement parks,
movies, and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic
plan, managers throughout the organization may concentrate on day-to-day activities only to find
that a competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the
early 1980s because of its aging product line, outdated packaging, and slowness in entering the
market for alkaline batteries (which became the industry standard). Since that time, a new chairman
and vice-chairman, the husband and-wife team of Thomas and Judith Pyle, have rejuvenated the
company partially through a variety of innovative new products.



Yet another reason for the importance of strategic management is that it can help highlight
the need for innovation and provide an organized approach for encouraging new ideas related to
strategies. For instance, Disney has a special procedure for handling major innovations, whereby
new ideas and accompanying financial considerations are forwarded to the strategic planning group,
which evaluates them for compatibility with the firm's overall strategy. In addition, the process can
be used to involve managers at various levels in planning, thus making it more likely that the
managers will understand the resulting plans and be committed to their implementation.

1) What does the definition of strategic management recognize?

2) What does the strategic management process begin with?

3) What does the strategic management process include?

4)Why is strategy implementation increasingly highlighted as a distinct part of the strategic
management process?

5) Why is strategic management important to organizations?

3.5 TunoBbie KOHTPOJIbHBIE 32IAHUS POAYKTUBHOTO YPOBHS

Hwxke mnpuBeneH oOpasel THUIOBBIX BapUaHTOB 3aJaHU IMPOJYKTUBHOIO YpPOBHS,
IIPEelyCMOTPEHHBIX pabouell mporpaMMoi,

OOpazelr TUIOBOrO BapuaHTa 3aJaHUM MPONYKTUBHOLO YpoOBHS 1o TemaMm «Mos
marucrepckas pabora», «The Concept of Strategic Management»

[Ipenen nurenbHOCTH KOHTPOIIS - 10 MUHYT.

[Ipennaraemoe KOITUYECTBO 3aJaHUM - 8.

1. Speak on the main points of your master’s thesis

2. Speak on the problem «Motivating your Choice of Magistracy Course»

3. Write an essay on «The most important resource of all companies is people»
4. Write an essay on «What are your career expectations and why? »

5. Make up a report on «Human Capital Management Strategy»

6. Make up a report on «Employee Engagement Strategy»

7. Make up a report on «kEmployee Resourcing Strategy»

8. Make up a report on «Employee Relations Strategy»

3.6 TunoBbie TECTOBHIE 3aaHUA

TecTupoBaHue NMPOBOAMTCS IO OKOHYAHHWIO M B TEUEHHWE Tojia MO 3aBEPIICHUIO M3yYEHUs
JUCLHUIUIMHBL U pa3jena (KOHTPOJb/IPOBEpKa OCTAaTOYHBIX 3HAHWW, YMEHHH, HaBBIKOB M (MJIH)
omnbITa JesTenbHoCcTH). KoMIbloTepHOE TECTHPOBaHNUE O0YYAIOIIMXCS 110 TEMaM HCIOIb3yeTcs Npu
IPOBEIEHUH TEKYILEro KOHTPOJISI 3HaHUI 00ydaronuxcs.

Tectbl popMupyrorcs u3 poHaa TECTOBBIX 33aHUN MO TUCITUIIINHE.

TecT (megarornyeckui TeCT) — 3TO CHUCTEMa 3aJlaHUI — TECTOBBIX 3a/1aHUI BO3pacTaromien
TPYAHOCTH, creunduueckoil Gopmsl, mo3poisionias 3PQPEeKTUBHO HM3MEPUTh YPOBEHb 3HAHM,
YMEHUH, HaBBIKOB U (MJIM) OIBITA IEATEILHOCTH 00YJatOLIHXCS.

TecroBoe 3aganue (T3) — Bappupyronascs Mo IEMEHTAM COAEPKAHUS U MO TPYAHOCTH
€IVHMIIA KOHTPOJBHOIO MaTepuana, MHHUMalbHas COCTAaBJISIONIAs €IMHHLA  CIOKHOTO
(cocTaBHOr0) MEAArOrMYecKOro TecTa, MO KOTOPOW HCIBITYEeMbIH B XOJI€ BBIMOJIHEHUS TecTa
COBEPILIAET OTACIBHOE JEHCTBUE.

®onx  TecroBbix 3agaHuid  (PT3) mno aumcuumIMHEe — 3TO  COBOKYIIHOCTB
CHCTEMaTH3UPOBAHHBIX JAUArHOCTUYECKHX 33JaHui — TecToBbIX 3ananHuil (T3), pa3paboTaHHbBIX TO
BCEM TEMAaTUYECKUM pazjenaM (AMJAKTUYECKUM eIUWHUIAM) JUCHUIUIMHBL  (TPOILEIIINX
anpoOaIuio, 3KCIepPTU3y, PETUCTPALIMIO U UMEIOLINX N3BECTHBIE XapaKTEPUCTUKHU) CrIelU(pUIECKOit



(b opMBl, TO3BOJISAIONICH aBTOMAaTH3UPOBATh MPOLEypy KOHTPOJIS.

THunbl TeCTOBBIX 32 JaHUM:

3T3 — TecroBoe 3amanue 3akpeiToii (Gopmbl (T3 ¢ BBIOOPOM OJHOTO WM HECKOJIBKUX
NPaBUJIBHBIX OTBETOB);

OT3 — TectoBo€ 3a7aHHe OTKPBHITON (POPMBI (C KOHCTPYUPYEMBIM OTBETOM: T3 ¢ KpaTKum
pernmamenTupyeMbiM oTBeToM (T3 momonnenus); T3 cBOOOIHOTO W3JI0KEHUs (C pa3BEPHYTHIM
OTBETOM B IIPOU3BOJIBLHON (hopMme)).

Crtpykrypa ¢oHAa TeCTOBBIX 32IaHUI MO IMCUHUILIHHE

«AHOCTPAHHBIN A3BIK B NPO(eCcCHOHAIbHOM 1eATeILHOCTI

Tema
MHTHKATO B COOTBETCTBHH C XapaKTepHCTHKA KomnuuecTBo
p PIT/PIIIT . p p TECTOBBIX
JIOCTHXKCHHUS ConepkaTebHBIN 3JICMEHT | COICPIKATEIIBHOTO .
(C cOOTBETCTBYIOIIUM 3a/1aHuH,
KOMIIETEHIINN JJIeMEeHTa
HOMEPOM) Tunsl T3
1.1 Teoperuueckue OCHOBHBIE OHATHUSA
VK 4.1: cnocoben | OCHOBBI npoeccnoHanbHO- 3HaHue 5-0T3
K YCTHOU H poheCCUOHATBHO- OPUEHTUPOBAHHOTO 4-3T3
MHUCHMEHHOM OPHUEHTHPOBAHHOTO nepeBoaa
nepeBoa. .
KOMMYHHKALUH 110 I PEBOL Tepepopueckuit anams. | 4-0T3
- epeBoUecKHe
npodeccHOHaNbHO PEBO/L CTpareruu nepeBoa. 5-3T3
PEIIeBaHTHBIM TpaHchopmanuu Ha
TeMaM Ha JIEKCHUCCKOM, [Ipo6remuo—
WHOCTPaHHOM IrpaMMaTHYECKOM M MIepeBOUECKHE 3a/1aHus: S 4-0T3
SI3BIKE; CHUHTAKCHUYECKOM MIpeanepeBoauYecKuit 4 -3T3
YPOBHE. aHaJIN3.
OCHOBHBIE JIEKCUYECKUE
XapaKTePUCTUKH
Hay4YyHOTO CTHJIS: CJIOBA,
BBIPKEHHUS u
1.2 S3pikoBas p 5-0T3
rpaMMaTH4ECKue 3HaHue
crierQrKa HayIHBIX 4-3T3
KOHCTPYKITUH,
TEKCTOB Ha N
CBOWCTBEHHBIC
JISKCUYECKOM
aKaJeMIYECKOMY CTHITIO
(crrerndpuka
peun
HAy4YHOTO U
Paznuunbie TEXHUKHU
TEPMHHOJIOTHYECKOTO N
repeBojia  CrennaaIbHON
Te3aypyca),
rpaMMaTHIeCKOM TEPMIHOIIOTHH,
P KJIaCCU(UKAIUSL 4 -0T3
(ocobennocTn YMeHnus
TEPMHHOB 10 OOIIUM 5-3T3
CJI0BOOOPa30BaHus,
MpU3HAKaM: CTPYKTYpe,
BUJIOBPEMEHHBIE U
3HAYCHHUIO,
CHUHTAKCHUYECKUE
. MIPOUCXOXKICHUIO
CBOIICTBa) U
[IpoGiemuo—
CTHJINCTUYECKOM
MIEPEBOIUECKUE 3aIaHHS:
ypoBHsix. TexHuka
[IEPEBOUECKHE
CIEIUAILHOTO
nepeBoma TpaHchopmanuu Ha Tefictais 4-0T3
) JIEKCHYECKOM, 4 -3T3
rpaMMaTH4YeCKOM U
CUHTAKCHYECKOM
YPOBHSIX
1.3 Yrenue u nepeBos | OCHOBHBIE 5_0OT3
aJlalTUPOBAHHBIX U XapaKTePUCTUKH 3HaHue 4373
ayTEHTHUYHBIX TEKCTOB | aIallTUPOBAHHBIX U




Tema

B COOTBETCTBUU C Konungectso
WNnauxatop PIL/PIIIT XapakTepHucTuka TCCTOBBIX
JOCTHKCHHUS ConepxaTenbHbIN 3JIEMEHT | COAECP)KaTEIbHOTO .
(c COOTBETCTBYIOIINM 3aJJaHHH,
KOMIIETCHLIUU JJIEMEHTa
HOMEPOM) s T3
10 TEME pazjena. AQyTEeHTUYHBIX TEKCTOB
CocraBnenue
TCMATHICCKOI'0 ITpuHIIUIEI cOCTaBICHUS 4 —-0T3
. | YMmeHus
rioccapus. TEMaTHUYECKUX CIoBapei 5-3T3
IIpobmemHO—
[EPEBOIIECKUE 3a1aHHS:
CUTyaTUBHAs U
KOMMYHHKATHBHAS Teiictsus 4 —-0T3
00yCIIOBIIEHHOCTH 4 —-3T3
YIOTPEOJICHUS CIIOB U
YCTOWYUBBIX
CJIIOBOCOYETAHUI
OcCHOBHBIE IPUHLIUIIBI
pedepupoBanus u Snanme 5—-0T3
AHHOTHPOBAHUS 4 —3T3
HAyYHBIX TEKCTOB.
2.1 IlpaBuna v atanel | OCHOBHBIE TOHATHA N y— 4-0T3
pedeprupoBaHus U AHHOTHPOBAHUS 5-3T3
AQHHOTHPOBAHUS
Hay4YHBIX TEKCTOB. [Ipobnemuo—
MEepPEeBOTUECKUE 3aIaHHSL:
YK 4.2: criocoben COCTaBJICHHE aNrOPUTMA I T— 5-0T3
K U3BIICUCHUIO paboTHI Hazl 5-3T3
HHGOpMALIH 13 pedepaTuBHBIM
OTC‘IgCTBeHHLIX u TepEBOIOM
3apyOCHKHBIX I'pammatuueckue 5_0OT3
MCTOYHHIKOB BOIIPOCHI TIEPEBOIA 3uaHue 4373
Hay4qHOTO CHEIHATBHBIX TEKCTOB
Xapaxrepac 2.2 OcHoBHBle Knuiie | OnepupoBaHUE KIMIIE
TIocIeAytoen Y TPaMMAaTUYECKHE pu peeprupoBaHuU U 4-0T3
nepepadoTKoM YMenus
. KOHCTPYKIIUH JIIS AHHOTHMPOBAaHUH TEKCTOB 5-3T3
(KOMHPgCCHeH) B pedepupoBanus u 10 OTPAcJIeBOI TeMaTUKe
BHJIC 0630pa, AHHOTHPOBAHUS [Ipobnemuo—
AHHOTALIUH
THHH, TEKCTOB TI0 MePEeBOTYECKUE 3aIaHHSL:
T .
pedepara, OTPAcIEeBOM TEMATUKE | CIIOBA, BHIPAKCHUS H
OKJIa/1a
a Ad, u/ W Teme rpaMMaTH4eCKHe TeiicTsus 5-0T3
Mpe3eHTAINU H
pe3CHTALL a HUCCIIEIOBAHNA. KOHCTPYKITUH, 5-3T3
WHOCTPaHHOM .
CBOWICTBEHHBIC
SI3BIKE.
aKaJEeMHUYECKOMY CTHITIO
peun
“Kanposo-
2.3 IlpakTukym 1o P
CTHIIICTUYECKAs
WPOBaHH
peepuposaniio NPUHAIJICKHOCTD 5-0T3
HaYYHBIX M HAY4YHO- 3HaHue
. repesofa MU KaHPOBO- 4-3T3
TOTYJIAPHBIX CTATCH CTHJIICTUYECKAs HOpMa
0TpacieBOi TeMaTHKH
/p nepeBoia
u/ I TeMe
Ornenka KayecTBa 4-0T3
UCCIIeIOBAHUSI. Ymenus
nepeBoja 5-3T3




Tema

MHKaTo B COOTBETCTBHH C XapaKTepuCTIKa KomnmaecTtBo
P PII/I/PIIIT . p p TECTOBBIX
JTIOCTHKECHHS CopeprkaTenbHBIIN 3JIEMEHT | COAEPIKATEINHHOTO N
(c COOTBETCTBYIOIINM 3aJlaHui,
KOMIIETEHIINN JJIeMEeHTa
HOMEPOM) s T3
[Ipobnemuo—
MepeBOTYECKUE 3aTaHUs:
PeBoA y 5-0T3
CHHOHUMHMUSI, JleicTBus 5373
9KCIIPECCUBHBIE OTTEHKH
CUHOHUMOB, aHTOHUMUS.
KoMmmyHukanus B
PO ECCHOHATTEHO
OpPUCHTHPOBAHHBIX
PHCHTHP 5-0T3
CUTYyaIUsIX OOIICHHMS, 3HaHue 4_3T3
OCyIIeCTBIsieMast B
3.1 Buagel um »3Tambl N o
YCTHOHW ¥ MNChMEHHOU
My OTMIHBIX
N (dhopmax.
BBICTYIUICHUH.
DKCIPECCUBHO-
PeueBnie KJIUue
MOJAJIbHbIE OTTEHKH MPU 4-0T13
JIOKJIaJ10B u YmMenus
. MEePEBOJIC CIICIUATBHBIX 5-3T3
Mpe3eHTannui Ha
TEKCTOB
WHOCTPAHHOM SI3BIKE.
[IpoGremuo—
MIePEeBOUCCKAE 3aaHMS:
OTgO KHJII/IHIG Il I/II[ HeiicTBus 4-0T13
P P 4-3T3
ITOITOTOBKE
MIpe3eHTAINN
YK 4.1: cnocoben Jlormgeckue mprueMsI
K YCTHOH H apryMeHTaIluH: YMEHUE
MMMCEMEHHON apryMEeHTUPOBAHHO
KOMMYHHKAIIAX TI0 M3JIaraTh CBOYO ITO3UITUIO
poheCcCUOHAIBHO- B YCTHOW U TTMCHMEHHOM
peJIeBaHTHBIM (dbopme; yMeHue ienaTh
TeMaM Ha KpaTKoe COO0IIeHne—
MHOCTPAaHHOM paccykJieHue ¢ Oropoin 5_0T3
SI3BIKE; Ha 3HaAHUS 3HaHue
’ 4 —-3T3
BHEITHETIOJIUTUIECKIX
YK 4.2: cnocoben BOIIPOCOB; YMEHUE
K U3BJICYCHUIO KPUTHYECKH OIICHUBATD,
uHpopmarun u3 | 3.2 IlpakTukym 10 | OmpoBepraTh U 33a/1aBaTh
OTEUYECTBEHHBIX U | TIPE3CHTAIlUN BOIPOCHI, HAIPaBJICHHEIE
3apyOeKHBIX HAy4YyHOrO  JIOKJIaJa. | Ha YTOYHCHUE WU
HWCTOYHHUKOB HenoBass  (posieBasi) | ociiabJieHUE MO3UIIUU
Hay4HOT'O urpa "Hayunast | «onnOHEHTa»

XapakTepa ¢ KoH(epeHius". [IpUHIHATIBI TOATOTOBKH 4_0T3
MoCeAYOIIEN HAY4YHOT'O JIOKJIaJla Ha Ymenus 5373
nepepaboTKO WHOCTPAHHOM SI3bIKE

(xomrmpeccueii) B [Ipobnemuo—
BHJIE 0030pa, MIEPEBOIUECKUE 3aIaHHS:
aHHOTAIUH, COCTaBIICHHE CIIOBAPSI T10
pedepara, Teme "Hayunast
JIOKJIaza, koHdpepenims". . 4-0T3
JleiicTBus
Mpe3eHTalrN Ha 4 -3T3
WHOCTPaHHOM

SA3BIKE.




Tema
Wrukatop B COOTBETCTBHU C Xapatepucriia T —,
PII/I/PIIIT . TECTOBBIX
JOCTIDKCHHUS ConepxaTebHbIN 3JIEMEHT | COJCPIKATEILHOTO .
KOMIIETEHIIMH (C COOTBETCTBYIOIIUM S HeMEHTA 3a1aHui,
HOMEPOM) s T3
OcobeHHoCcTH
03HAKOMUTEIHHOTO U 5-0T3
33 UreHne | TOUCKOBOTO BUJOB 3uanme 4 -3T3
(03HAaKOMHTEIHPHOEC W | YTEHUSA
MOMCKOBOE) TEeKCTOB | OCOOCHHOCTH 4_0OT3
oTpacieBoi aKaJeMHUYECKOTO CTHIIS YmMmenus 5373
TEMaTHKH. peun
Ilonroroska [Ipobnemuo—
MPe3CHTALUN MIEPEBOUCCKUC 3aIaHMUS; 4_0OT3
JTOKJTaja. paspaboTka mabiona HenctBus 4_3T3
MPE3CHTAINN Ha
AHTJIMHCKOM SI3bIKE
> 240
Hroro(120 — OT3
120 — 3T3

[Tosuerit komrutekT @T3 XpaHUTCS B IJICKTPOHHONW HHPOPMAIIMOHHO-00pa30BaTEIBbHON cpejie
KpWXT HpI'VIIC u obydaromuiics UMeeT BO3MOXKHOCTh O3HAKOMHTHCS C JIEMOHCTPAIMOHHBIM
Bapuantom OT3.

Huxe npuBeneH oOpasell TUIIOBOTO BapHaHTa WTOTOBOTO TECTa, MPEAYCMOTPEHHOIO
paboueii mporpaMMOi AUCITUTUIHHBI

Obpazey munogo2o eapuanma umo208020 mecma,
npeodycmMompeHHo20 pabouell npocpammol OUCYUNTUHBL

Tect conepxkur 26 Bonpocos, B ToM uucie 13 — OT3, 13 —3T3.
Hopwma Bpemenu — 50 MuH.

1. Translation is a type of communication.

a) Global.

b) Lingual.

¢) Interpersonal.
d) Bilingual.

e) Business.

2. Kakoil u3 npenokeHHbIX HU’Ke BAPHAHTOB IepeBoJa HamboJiee TOYHO COOTBETCTBYET
CMBICJTY MpPeJIoKeHus?

Most contracts entered into in ordinary commercial transactions fall within this classification.

1) BoBIIMHCTBO KOHTPAKTOB, 3aKIFOYAEMBIX B X0JI€ OOBIYHBIX TOPTOBBIX CIEIIOK, JIeKAT BHE ITOH
KJIacCHU(pUKaIUU.

2) BoNBIIMHCTBO KOHTPAKTOB, 3aK/II0YAEMbIX B X0/1€ KOMMEPUECKUX OTHOLICHWUH, MOANAAAI0T MO
ATy KJIACCU(PUKAIIHIO.

3) BonbIIMHCTBO KOHTPAKTOB, 3aKII0UAEMBIX B X0J1€ OOBIYHBIX TOPTOBBIX CHIEJIOK, MMOANAAAI0T MO
ATy KJIACCU(PUKAIIHIO.

4) Bce BapuaHTHI IPABUIILHEIE;

5) BepHBIX BapUaHTOB HET.




3. The combination of salary plus perks is ...

4. condition/ greater/ in/ which/ human/resources/than/ the/ scarcity/ is/ wants/ the/ are/
available.

5. ... — BH/{ A3SBIKOBOI'0 MOCPECAHUIECCTBA, IPU KOTOPOM COACPKAHUEC HHOAZBIYHOIO TEKCTa
OpUruHaJ/ia mnepeaacrcsa Ha }Ipyl"Oi/i SI3BIK MMYTEM CO3JaHUA HA 3TOM SI3bIKEC KOMMYHHUKAaTUBHO
PABHOIICEHHOI'O TEKCTA.

6. TM-tools made a revolution in the translation business. Freelancers prefer the program
, which they call DV.

a) Star Transit.

b) TRADOS.

c) SDLX.

d) IBM Translator Manger.

e) Deja Vu.

7. Extra payments such as a company car, free accommodation etc. is ...

8. B 3aBucuMocTH OT (h)OPMBI peyH Pa3jIM4YalT ABA OCHOBHBIX BH/Ia IepeBoa:
a) MUChbMEHHBIN U YCTHBIN

0) OyKBaJIbHBIN U CBOOOTHBII

B) MOCJIE€10BATENIbHBIN U CUHXPOHHBIN

9. ... — nmepeBoa, B KOTOPOM OTPAKAKTCHA, KaK NIPpaBWJI0, JUIIb I'NIaBHAsi TEMa, NIPEAMET U
Ha3HA4YCHHUEC MEPEBOAUMOI0 TEKCTA.

10. Inflation hurts people living on ... money incomes.

11. Kakoii U3 npemyioKeHHbIX HUKEe BADHAHTOB INepeBoJa HamboJiee TOYHO COOTBETCTBYeT
CMBICJIY NpeAJIoKeHus ?

A contract is an agreement between two or more persons.

1) KoHTpakr - 3T0 coramienre Mexay AByMs U 0osiee epcoHaMHu.

2) KoHTpakT - 3TO cornaiieHue He 6ojee IByX MEPCOH.

3) KoHTpakT - 3T0 coryanieHie Mexay AByMs CTOPOHAMH.

4) Bce BapuaHThI IPaBUIIbHbIE;

5) BepHBIX BapUaHTOB HET.

12. much/ in/ economical/ more/ bulk/ is/ buy/ it/ to.

13. ... — mepeBoA, B KOTOPOM COAEPKATCHA OTHOCHUTEIbHO IOAPOOHBIC CBEJACHUS O
pedepupyeMoM J0KyMeHTe — ero Ha3HAYeHHMH, TeMaTHKe, MeTOJax Hcciel0BaHus,
MOJIy4eHHBIX Pe3yIbTATax.

14. Money that you receive as payment from the organization you work for, paid monthly is

15. Kakoii M3 mpemyioKeHHbIX HHKe BAPHAHTOB IepeBoAa Haubo/iee TOYHO COOTBETCTBYET
cioBy «Contract»?
1) cornamenwue; 2) ucrnonHeHue; 3) UCK; 4) MOMOJBKA; 5) TOTOBOP.

16. cost/ the/ next/ particular/ best/ want/ is/ opportunity/ resources/ given/ is/ use/ up/ in/
when/ way/ alternative/ to/ that/ you/ a.

17. One source of ... ... is supply shocks.



18. ... — mnepeBoa OPHMIMHAJIOB, He NPUHAMJIEKAIMX K XYJA0KECTBEHHON JMTepaType
(001IeCTBEHHO-MIOJIUTHYECKUX, HAYYHO-TeXHUYECKHX, O(PUUHAJIBLHO-IEJOBBIX H Mp.), T.e.
TEKCTOB, OCHOBHasl (PYHKIIUSI KOTOPBIX 3aKJII0YAETCS B COOOIIEHUN KAKMX-TO CBe/leHUil, a He
B Xy/J10:KeCTBEHHO-ICTeTHYeCKOM BO3/elicTBUM HAa Peunnuenra.

19.CuTyaTuBHBII KOHTEKCT:

a) SI3BIKOBOE OKPY)KEHHE, B KOTOPOM YIOTPEOIISICTCS Ta WIIM UHAS €TMHUIIA S3bIKA B TEKCTE
0) ycloBHs, B KOTOPBIX MPOXOAUT IPOIIECC TEPEBOIa

B) 00CTaHOBKA, BPeMs M MECTO, K KOTOPOMY OTHOCHTCS JTAHHOE BBICKAa3bIBAHUE

20. Money you earn that is paid according to the number of hours, days, or weeks that you
work is ...

21. use/ their/ sold/ personal/ consumer/ are/ for/ finished/ to/ products/ own/ goods/
consumers.

22. The boundary between inflation and ... is price stability.

23. B kakuX THIIaX TEKCTOB MUHUMAJIbLHOM eMHMLeH IepeBoJa MOKeT BbICTYNIATD HeJIbIi
TEKCT:

a) Hay4YHBIC TEKCTHI

0) IOpuUIUYeCKHe TOKYMCHTBI

B) M033MUsI, PEKJIAMHBIHN CIIOTaH, O0IIECTBEHHbIE yKa3aTeIn

24. Every company must watch its ... carefully if it is to avoid bankruptcy
a) director

b) sales manager

¢) chief accountant

d) cash flow

e) production line

f) output

g) competitors

h) all the above

25. ... is a person who is successful in business and so has become rich and powerful.

26. Find and correct the vocabulary, grammar or stylistic mistakes in the following sentences
and clichés used for making a presentation:

1. Hi there, ladies and gentlemen! I am here today to make a presentation on ...

2. What I like to present to you today is ...

3. The object of my presentation is ...

4. By the end of this talk you are familiar with ...

5. If you will have questions, feel free to interrupt me at any time.

3.7 llepedyeHb TEOPETHYECKHUX BONPOCOB K 3a4eTy

Paznen 1. IlpodeccrnoHanbHO-OpUEHTUPOBAHHBIA MEPEBOA: OCHOBHBIE MPUHLUUIB U MPHUEMBI.
OCo0EHHOCTH TIEpeBO/Ia OTPACIIEBBIX TEPMUHOB.

1.1 IlpaBuia, 3Tambl, MOCIENOBATENBHOCTh ACUCTBHM MpPU BBHIIOJIHEHUH MOJHOTO MHUCHMEHHOTO
nepeBoJia TeKCTa

1.2 Crioco06sl mepeBoja KOHCTPYKIIMIA B TACCHBHOM 3aJI0T€

1.3. Mopdomnornyeckne u CHHTaKCHYECKUE OCOOCHHOCTH SI3bIKa HAYYHOTO CTHIISI

1.4. OcobeHHocTH nIepeBoJia CyOCTaHTUBHOTO aTPUOYTUBHOTO CIIOBOCOYETAHMUS.

1.5. OcHOBHBIE TIpaBMIIa PAOOTHI C IBYSI3BIYHBIMHU M OJHOSI3BIYHBIME CIIOBAPSIMA



Pasnen 2. PedepupoBanume HaydHBIX UM HAyYHO-TIONMYJSAPHBIX CTaTe MpodeccCHoHaTbHON
HampaBieHHOCTH. HayyHoe aHHOTMpOBaHME: AaHHOTHPOBAHHME TEKCTOB IO  OTPaciieBOM
TEMaTHUKE/TeMaTHUKE UCCIICTOBAHMS.

2.1. [IpaBuia CTpyKTYpHPOBAHHUS U SI3BIKOBBIE OCOOEHHOCTH aHHOTAIIMH K HAyYHOM CTaThe.

2.1. OcHoBHblE KiHIIe U HauOoliee YMOTPEOUTENbHbIE T'paMMaTHUYECKHE KOHCTPYKIUHU IS
pedepupoBaHus 1 AHHOTUPOBAHUS.

Paznen 3. IlpodeccronanbHas U AeI0Basi KOMMYHHKAITHS.

3.1. BBozHBIE 000POTHI, CIIOBa-CBA3KH, UCIOIb3yEMbIE B ITYOJIMYHOMN peun.

3.1. CopepxarenbHble, CTPYKTYPHBIE M SI3BIKOBBIE TPEOOBAHHSA K TEKCTYy MYJbTUMEIUMHON
IIpEe3EHTALUH.

3.8 IlepeyeHb THNOBBIX MPOCTHIX NPAKTHYECKHUX 32JJaHUH K 3a4eTy

1. [IpounTaiite u nepeBeUTE BbIJCIEHHBIEC CII0BA HA PYCCKUH S3bIK 0€3 HCIOIb30BaHMS CIIOBApPS.
Omnpenenurte, K KaKOi YacTH pe4yn OHU IPUHAJICKAT.

. BcraBbTe B mpeiioxkeHusIX MPOIyILeHHbIe apTUKIN a/an, the.

. 3aIoJTHUTE MTPOMYCKU B TEKCTE COOTBETCTBYIOLIMMH MTPEIOTaMHU.

. Beibepute npaBuiIbHYIO BUIOBPEMEHHYIO (hOPMY IIaroa.

. 3aMeHHTe MOJIaJIbHbIE TJIar0JIbl COOTBETCTBYIOIIMMU YKBUBAJICHTAMH.

. 3aIoTHUTE MTPOIMYCKU B TEKCTE MOAXOMSAIIMMY TI0 CMBICITY CIIOBaMH (ITPUBEJCHHBIMH B TaOJIHIIE).
. [lepenuinuTe npeasiokeHUs B CTPaJaTEIbHOM 3aJI0Te, CAENaB BbIICICHHOE CIOBO MOICKAIINM.
. BcTaBbTe B ipesiosKeHUS TOAXOSMIINHN T1arod (TJIaroJibl JaHel B TAOIUIlE), TpeoOpasys ero B
repyHauaIbHyto Gopmy.

9. Onpenenute GYHKIUN TEPYHIHS B IIpeiokeHusX. [lepeBeauTe mpeioKeHusI.

10. Haiigure npuuactus (PI/PII) B npennoxxeHusx u onpeneauTe ux GyHKIUH.

11. Onpenenure GpyHKIMH HHOUHATHBA B TIpeAIoKeHHUIX. [lepeBequTe mpeaiosKeHus..
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39 Hepeqeﬂb THIIOBBIX ITPAKTHYC€CKHUX 3aJaHuH K 3avuyery

. [IoaroroBbTE MOHOJIOTMYECKOE BBICKA3bIBAHUE 110 TEME PA3LEIIA.

. IlogroroBeTech K 1MAIOTy IO TEME pa3jena.

. [IpoutnTe TEKCT U O3araaBbTE €ro.

. IIpouTHTE TEKCT U OTBETHTE, BEPHBI JIU CIEAYIOIIUE YTBEPKACHU.

. BeInoJiHMTE MUCHbMEHHBIN MEPEBO/T TEKCTA C AHTJIMUCKOTO HA PYCCKUH S3BIK.

. OTBeTbTE Ha BOMPOCHI K TEKCTY / 3aKOHUUTE MPEIOKEHUS, UCIIOIIb3Ys HH(OPMAIIMIO TECTA.
. [Ipoutute Texkct. CocTaBbTE €r0 KpaTKOE U3JI0KEHNE (ITMCHbMEHHO).

. I[Ipocnymaiite ayauo3anuck U BbIOEpUTE MPaBUIIbHBIE OTBETHI HA BOIPOCHI K TEKCTY.

01N DN~ W~

4. MeTtoanueckne MaTepuaJibl, ONpeaessiionue nNpoueaypy oueHnBaHus
3HAHMI, yMEeHUIi, HABBIKOB U (WJIH) ONbITA 1eSITeJILHOCTH

B rtabmuue mnpuBeneHBI ONMCAHUS MOPOLELYp IPOBEAEHUS KOHTPOJIbHO-OIIEHOUHBIX
MEPONPUITHI U MPOLEAYp OLEHUBAHUS PE3YIbTaTOB OOYUEHHUS C MOMOIIBIO OLIEHOYHBIX CPEJICTB B
COOTBETCTBUU € paboyel MporpaMMoi TUCIUIITHHBI.

HaumenoBanue
OLEHOMHOTO Onucanue mpoueaypsbl NPoBeIeHus] KOHTPOJIbHO-0LIEHOYHOT0 MEPONIPUSTHS
U npoleaypbl OLIEHNBAHUS Pe3yJILTATOB 00yUYeHHs
cpeacTBa

TepMHHONOIMYECKUH IUKTAHT NMPOBOAUTCS BO BpeMsl MPaKTUYECKUX 3aHATUH. Bo Bpems
TepMuUHONOTHYECKUH | TPOBEAEHUS TEPMUHOIOTHIECKOTO IUKTAHTA MOJB30BATHCS yUYeOHHWKAMH, CIPAaBOYHHKAMH,
JUKTAHT KOHCIIEKTaMU JIEKIUH, TETPaJIMH [l NPaKTUUYECKUX 3aHATUH HE pa3pelleHo.

IIpenogaBaTesns Ha MNPAKTUYECKOM 3aHITHM, IPEAUIECTBYIOIIEM 3aHATHUIO IPOBEACHHUS




TEPMHUHOJIOTHYECKOTO JUKTAHTA, JOBOIUT 0 oOyvaromuxcs: Temy T/I, Konn4ecTBo 3aqaHuii
B T/I, Bpems BoinonHeHust TJ1

Kontponsuas pabdora
(KP)

KonTtponsHble paboTH, MpeayCMOTPEHHBIE padodeil MpOrpaMMON AWCIMILINHEI, CTYACHTHI
3204HOW (OPMBI OOYYCHHUS BBHIMOJNHSAIOT B YCTAHOBICHHBIC IIPEIOIABATEIIEM CPOKH
(pexomeHayeTcs o Hadana odepenHoi ceccun). Bapmanto KP mo teme He MeHee nBYX.
[IpenogaBaTenp Ha NPAaKTUYECKOM 3aHATUM, IpeauiecTByromeM nposeneHuto KP, nosogur
1o obyyarontuxcs: Temy KP, konuuectro 3aganuii B KP, cpoku Beimonnenus KP

3anaHus Ha | PedepupoBanue crareil 1 MMCEMEHHBIN NEpeBOJ, NMPEAYCMOTPEHHBIE paboyeii MporpaMMoit

NIUCbMEHHBIN JUCLUIUIMHBL, IPOBOJSATCS BO BpPEMsI MPAKTUUECKUX 3aHATHI. BapuaHTOB 3agaHuil TOJIXKHO

TIepeBo/I, ObITH HEe MeHee IBYX. [IpemomaBaTens OKEH 00eCIeYnTs HaTMIre (Ha Ka)XIO0TO CTyIeHTa)

pedepupoBaHne ¥ | aAHMIO-PYCCKOTO CIIOBaps.

aHHOTHPOBaHUE
BrmonHenne 3ajaHuil  pEKOHCTPYKTUBHOTO  YPOBHS, HPEAYCMOTpPEHHBIE paboueit
NIpOrpaMMOM JAMCLUIUIMHBI, NPOBOIATCS BO BpPEMs NPAKTUYECKUX 3aHATUH. BapuaHTOB

Sanamns 3allaHuil Mo TeMe He MeHee NnaTH. Bo Bpems BLIUnonHeHHﬂ 3alaHuil  OJIb30BAThCS
y4eOHHKaMH, CIPAaBOYHUKAMH, KOHCIICKTAMH JIEKIUH, TEeTpamsiMu Uil TPAKTHYECKUX

PCKOHCTPYKTHBHOTO 3aHATHH pa3perieHo.

YpOBHA IIpenonaBaTens Ha MPAKTUYECKOM 3aHATHH, INPEIIIECTBYIONEM 3aHATHIO HPOBEICHUS
KOHTPOJISI, JOBOJUT 10 OOYYArOMIMXCS: TEMY, KOJUYECTBO 3aJlaHUi M BpPEMs BBIMOJTHEHUS
3aJaHUuN

ananus 3amaHus TPOAYKTHBHOTO YPOBHS IPEANOJNAraf0T MOATOTOBKY MOHOJOTHYSCKHUX W/ HIIH
JIMAIOTUUECKUX BBICKa3bIBaHMI B YCTHOW WJIM NMHMCHbMEHHOH (opme. BuinmonHsroTcs kak B

TPOAYKTHBHOTO paMKax CcaMOCTOATENbHOH pPabOTHl, TaK M BO BpeMs MPAKTUYECKUX 3aHATHH. TemaTuxa

YPOBHA JOKIIaI0B (3cce, COOOMICHHH, Tp.) 00CYXIaeTcs Ha MPEAIIeCTBYIOIINX 3aHATHAX.

CpencTBo, MO3BOJISIONICE OICHUTH 3HAHUS, YMEHUs, HABBIKA W (WIH) OMBIT ACATEIHHOCTH
00yUaroIIerocs mo TUCIUILINHE.
[IpernonaBaTens Ha HOCHETHEM MPAKTUYECKOM 3aHATHH HAlOMMHAET O0YYaroUUMCs, YTO

Tecr OHM MOTYT ITIOCMOTPETh NepeueHb BOMpPocoB K TecTy B POC, pa3MeIleHHOM 31eKTPOHHOM
WHPOPMAMOHHO-00pa30BaTeIFHON cpele YHHUBEpPCHUTETa, JOCTYIHOH oOydaromemycs
4yepe3 ero JUYHbIN KaOuHeT.

[TpoBenenue MpoMexyTo4yHOW arrectanuu B (opMe 3adera y CTYACHTOB OYHO-3a0YHOM

dbopMbl  00yYeHHUS TMO3BOJSICT C(HOPMUPOBATH CPEAHIOK OLEHKY II0 TUCIMIUIMHE 10

pe3yabTaTaM TeKyIIero KOHTPOJIS (TIPU 3TOM MOTYT YUUTBIBAThCS PE3yJIbTaThl PyOEKHOTO U

3auer HUTOTOBOTO TECTUPOBAHHA IO AWCIUIUINHE), TaK KaK OICHOYHBIC CPEACTBA, MCIOJb3yeMBIC

NP TEKyIIeM KOHTpOJIC, TO3BOJSIIOT OLEHWUTh 3HAHWS, YMEHHS M  BJIAJICHUA
HaBBIKAMHU/OIBITOM JEATEILHOCTH OOYYaIOMMXCSl MPU OCBOCHUM JUCHUIUMHBEL [l 9ero
Nperno/iaBaTeNb HAaXOAUT CPEAHIOI OLIEHKY YPOBHS C(OPMHPOBAHHOCTH KOMIETCHLHUH Yy

06yqa}01uerocsl, KaK CYMMY BCCX IMOJYYCHHBIX OLHCHOK, JACJICHHYI0 Ha YHUCJIO 39TUX OLCHOK.

[Mxana n KpUTCpUH OICHHUBAHU A KOMIIETCHIIUN B pe3yIbTaTe

HU3YUCHUS JUCHHUIIIMHBI ITPHU MTPOBCACHUA HpOMG)KyTO‘-IHOfI arTeCcTalinun

B (bopMe 3a4CTa IO pe3yJjibTaTaM TCKYHICT'O KOHTPOJISA

CpenHsist o1leHKa YPOBHS c(DOPMHUPOBAHHOCTH KOMITETEHIINH

OneHka
0 pe3yJbTaTaM TEKYIIer0 KOHTPOJIS

Ouenka He MeHee 3,0 MU HET HM OJHOW HEYJOBJIETBOPUTEIBHOW OLIEHKM IIO
TEKYIEMY KOHTPOITIO

«3a4TCHO»

Ornenka meHee 3,0 WM MOXy4eHa XOTs ObI OJJHA HEYIOBIICTBOPHUTEIBHAS OICHKA
0 TEKYIIeMY KOHTPOJIO

«HC 3a4YTCHO»

Ecnu onenka ypoBHsSI c()OPMHUPOBAHHOCTH KOMIIETEHIIMHA OOYYaroOLIErocst He COOTBETCTBYET
KpUTEPUSM IMOJIyUYEHHUs 3a4eTa, TO 00yJaroluiics caeT 3aueT.
3ayer mnpoBoauTcs B (opMe TecTHpoBaHUS. baza TecTOBBIX 3aJaHUil PAa3HOrO YpPOBHSA

CJIO)KHOCTHU
KpXXTUpI'VIIC
BapuanTtom OT3.

pasmerieHa B

ANIEKTPOHHOW  WH(OpPMAIMOHHO-00pa30BaTEIBHON  cpene
U O0y4arouuiicss UMeeT BO3MOXHOCTh O3HAKOMHTHCS C JEMOHCTPAIMOHHBIM




